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Community School Contract 1 

This Ohio Community School Contract (the “Agreement”), effective the 1st day of July  2022, is made 2 

and entered into between the Ohio Department of Education (the “Sponsor”) and the governing 3 

authority (“Governing Authority”) of Bridges Community Academy, Inc. , a public community school 4 

organized as an Ohio public benefit corporation dba Bridges Preparatory Academy (the “School”) 5 

(individually as a “Party” and collectively, the “Parties”).  6 

Background Information 7 

The Sponsor operates pursuant to Ohio Revised Code (“ORC” or “Revised Code”) Chapter 3314 and has 8 

the authority to sponsor community schools and establish the Ohio Department of Education Office of 9 

Ohio School Sponsorship to perform the sponsorship duties pursuant to ORC 3314.029. 10 

The Governing Authority of the School desires to continue to operate under the oversight of the 11 

Sponsor. 12 

The Ohio Department of Education (“Department”) approved the continuation of sponsorship for a term 13 

as designated in Section 1B of this Agreement.  14 

Provisions 15 

Now therefore, in consideration of the foregoing recitals and the mutual understandings, releases, 16 

covenants and payments contained herein, the Parties agree as follows: 17 

Section 1 Charter and Term 18 

A. The Sponsor agrees that the Governing Authority may continue to operate a start-up brick and 19 

mortar Ohio public community school as permitted by law, subject to all applicable federal 20 

regulations and laws, the laws of the State of Ohio and to the terms of this Agreement. 21 

B. This Agreement is effective as of July 1, 2022 and shall continue through June 30, 2025. Any 22 

renewal of the School shall be subject to the School meeting requirements of this Agreement, 23 

including performance standards, meeting the application criteria of the Sponsor, and is subject 24 

to the provisions of ORC 3314.07. 25 

C. The Governing Authority may carry out any act or ensure the performance of any function that 26 

is in compliance with Ohio Community School Law (ORC Chapter 3314), the Ohio Administrative 27 

Code, and all relevant Federal and State laws, as well as those outlined in this Agreement. 28 

D. Except as otherwise permitted by this Agreement, or the Sponsor, contracts entered into by the 29 

School with third parties shall provide for a right to cancel, terminate, or non-renew, effective 30 

upon the suspension or termination of this Agreement, provided such a provision is agreed upon 31 

by the third party. Notwithstanding the foregoing, this provision shall not affect any existing 32 

contracts or agreements between the School and any third party that precede the date of this 33 

Agreement. 34 

E. Before executing this Agreement, the  Governing Authority must pass a resolution in a public 35 

board meeting approving the Agreement and authorizing one or more individuals to execute 36 



37 this Agreement for, and on behalf of the Governing Authority, with full authority to bind the

38 Governing Authority.

39 F. The Governing Authority shall employ an attorney independent from the Sponsor and, if

40 applicable, the Operator {an education management organization or charter management

41 company defined by ORC 3314.02(A)(8}, referred herein as the "Operator") for any negotiation

42 of this Agreement or its amendments.

43 Section 2 Governing Authority and Corporate Status of School
44 2.1 Community School Corporate Status

45 The School is a community school incorporated as an Ohio public benefit corporation pursuant to ORC

46 Chapter 1702. The School shall continue to operate as an Ohio public benefit corporation and shall

47 ensure that its operation is in accordance with its Articles of Incorporation, which is attached to this

48 Agreement as Attachment 1. The School has applied for and is awaiting a determination pursuant to

49 Section 501(c)(3) of the Internal Revenue Code. A copy of the tax-exempt determination letter is

50 attached to this Agreement as Attachment 2. The School is subject to Ohio laws that apply to all

51 community schools, now existing and as subsequently enacted or amended, and all Sponsor policies.

52 Further, the School is a public entity within the meaning of Ohio Revised Code, and is additionally

53 subject to the Ohio Sunshine Laws, which includes the Open Records Act ORC 149.43 and Open

54 Meetings Act ORC 121.22.

55 2.2 Compliance with Agreement

56 The School will be bound by and operated in a manner consistent with the terms of this Agreement so

57 long as such terms are in accordance with state, federal and local rule and law.

58 2.3 Corporate Purpose

59 The purpose of the corporation, as set forth in its Articles of Incorporation, will include the operation of

60 a community school pursuant to ORC 3314.01, et seq. according to all applicable laws and rules.

61 2.4 Governance

62 The School represents that it is and shall maintain its status as a public benefit corporation. The Articles

63 of Incorporation and Code of Regulations of the School will provide for governance of the operation of

64 the School in a manner consistent with this Agreement, and state and federal law. The Articles of

65 Incorporation and Appointment of a Statutory Agent are attached to this Agreement as Attachment 1.

66 2.5 Code of Regulations (Bylaws)

67 The Code of Regulations must include a provision that the corporation will be governed by a Governing

68 Authority of not less than five (5) members. The Governing Authority shall attempt to have a majority of

69 the members comprised of individuals who live or work in the county of which the School is located. No

70 member of the Governing Authority shall serve on the Governing Authority of more than five (5)

71 community schools at the same time unless meeting the exceptions as outlined in ORC 3314.02(E)(3).

72 No member of the Governing Authority shall serve as a member of a school district board of education.

73 The names, electronic mail addresses, preferred contact telephone number, biographical vitae
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74 accurately reflecting experience, education, and other professional information of the current members

75 of the Governing Authority is provided to the Sponsor. Any change of Governing Authority membership

76 shall require prompt notification to the Sponsor v^ith name, contact information and biographical
77 Information or resume. The names of all Governing Authority Members and electronic mail address used

78 for School business are attached to this Agreement as Attachment 3. A description of the process by
79 which the members of the Governing Authority shall be selected in the future and the process by which

80 the Governing Authority addresses conflicts of interest shall also be included in Attachment 3 (unless
81 these processes are outlined in the Code of Regulations, attached to this Agreement as Attachment 4).

82 2.6 Membership of Governing Authority

83 A. The Governing Authority shall consist of no fewer than five (5) members. All governing authority
84 members must comply with ORC 3314.02(E) and any other applicable law, rule, or regulation.

85 B. Limitations on Membership. No present or former member, or immediate relative of a present

86 or former member of the Governing Authority shall be an owner, employee, or consultant of the

87 community school's Sponsor or, if applicable, the Operator, unless at least one (1) year has

88 elapsed since the conclusion of the person's membership on the Governing Authority. Any
89 individual under final consideration for appointment to the Governing Authority shall have an

90 Ohio and federal background check conducted in the manner described in ORC 3319.39 and at

91 least every five (5) years thereafter, unless the individual was a resident of Ohio for the five (5)

92 preceding years in which case only an Ohio background check is required. The results of these

93 background checks shall be maintained at the School and the School shall obtain the consent of

94 prospective Board members to release their criminal background check results to the Sponsor.

95 C. Annual Verification of Findings for Recovery. Beginning July 1, 2020, all Governing Authority

96 members shall undergo an annual verification, conducted by the Sponsor, that no findings for

97 recovery have been issued against any members of the Governing Authority, via a search of the

98 Auditor of State database. If an undisputed unresolved finding for recovery is found, the

99 Sponsor may require that the member or member(s) must immediately resign from the

100 Governing Authority and may prohibit the individual from serving until such time that all

101 findings for recovery have been resolved.

102 D. Conflict-Of-lnterest Disclosure. Each member of the Governing Authority shall annually, by

103 September 30 of each year, or within 30 days of becoming a member of the Governing
104 Authority, file a conflict-of-interest disclosure statement with the School setting forth the names

105 of any immediate relatives or business associates employed by any of the following within the

106 previous three (3) years:

107 • The Sponsor;

108 • The Operator;

109 • A school district or educational service center that has contracted with the School; or

110 • A vendor that is or has engaged in business with the School.
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111 E. Annual Disclosures. The Governing Authority must provide the following items to the Sponsor

112 no later than September 30 of each year or within thirty (30) days of becoming a member of

113 the Governing Authority:

114 • Resume or biographical vitae; and

115 • Signed Annual Conflict of Interest Disclosure Statement.; and

116 • Signed Attestation confirming compliance with all provisions listed in ORC 3314.02(E).

117 F. Sponsor Attendance at Governing Authority Meetings. The Sponsor's designee can act as a non-

118 voting member of the Governing Authority, but the Sponsor shall not be considered a member

119 of the Governing Authority under any provision of Ohio law or this Agreement. Ifthe Governing

120 Authority enters into executive session to discuss its contractual relationship with the Sponsor

121 or its designee, or to discuss matters of attorney client privilege, such individual may be excused

122 from executive session for that discussion at the sole discretion of the Governing Authority. The

123 Sponsor's designee may attend executive sessions for all other reasons. When any Sponsor

124 representative or designee is included in an executive session, he/she will abide by all applicable

125 confidentiality rules.

126 2.7 Governing Authority Required Training

127 A. All Governing Authority members shall complete at least two (2) hours annually of required

128 trainings conducted by the Governing Authority's counsel, Sponsor, or an entity pre-approved

129 by the Sponsor. Training includes:

130 • As required by ORC 3314.037, all members of the Governing Authority, the designated fiscal

131 officer of the School, the chief administrative officer, and other administrative employees of the

132 School with decision making authority, and, if applicable, all individuals performing supervisory

133 or administrative services for the School under a contract with the Operator of the School, shall

134 complete training on an annual basis on the public records and open meetings laws and provide

135 evidence of completed training to the Sponsor, so that they may comply with those laws as

136 prescribed by ORC 3314.03(A}(ll){d).

137 • All members of the Governing Authority, the designated fiscal officer of the School, the chief

138 administrative officer, other administrative employees of the School with decision making

139 authority, and all individuals performing supervisory or administrative services for the School

140 under a contract with the operator of the School must complete annual Ethics training as
141 approved by the Sponsor. The evidence of completed training must be provided to the Sponsor

142 as requested.

143 • Annually review Roles and Responsibility training as provided by the Sponsor.

144 B. All first-year Governing Authority members must receive the following required training within

145 six (6) months of election or appointment: 1) public records and open meetings laws training, 2)

146 ethics training, and 3) Governing Authority roles and responsibilities. Proof of completion of

147 training shall be provided to Sponsor.

148 2.8 Governing Authority Compensation

149 The Governing Authority may provide by resolution, for the compensation of each of its members in

150 accordance with Ohio law. However, no individual who serves on the Governing Authority shall be
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151 compensated more than one hundred twenty-five dollars ($125.00) per meeting of that Governing
152 Authority and no such individual shall be compensated more than a total amount of five thousand

153 dollars ($5,000.00) per year for all governing authorities upon which the individual serves. Each member
154 of the Governing Authority may be paid compensation for attendance at an approved training program,

155 provided that such compensation shall not exceed sixty dollars ($60.00) a day for attendance at a

156 training program three (3) hours or less in length and one hundred twenty-five dollars ($125.00) a day
157 for attendance at a training program longer than three hours in length.

158 2.9 Governing Authority Meetings

159 The Governing Authority must hold a minimum of six (6) regular meetings per year. The calendar of all

160 regular meetings shall be provided to the Sponsor in writing at the beginning of each school year but no

161 later than August 1 of each school year. Notice of such regular meetings along with all meeting materials
162 shall be provided to the Sponsor at the same time the Governing Authority members receive such notice
163 and materials. The School shall arrange for video or telephonic participation by the Sponsor for all

164 meetings. Notice of additional regular meetings or special meetings must be sent to the Sponsor as soon

165 as scheduled, and in no case with less than twenty-four (24) hours advanced written notice. The

166 Governing Authority shall adopt a policy stating how it will notify the public of all meetings and comply
167 with Ohio Open Meetings Laws. Minutes of each meeting must be provided to the Sponsor and must

168 include enough facts and information to permit the public to know each item the Governing Authority
169 discussed, the results of all votes, and reports or documents presented at the meetings. All minutes,

170 board meeting notices, resolutions, and other related documents must be made available to the public
171 at the school building pursuant to the Ohio Public Records Act and ORC 121.22.

172 2.10 Governing Authority Committees

173 The Governing Authority shall create a finance committee and other committees as needed and

174 determined by the Governing Authority. The finance committee shall include the treasurer and shall

175 review all financial related documents deemed necessary by the committee or task force prior to

176 presentation to the Governing Authority for approval.

177 2. 11 Governing Authority Dissolution

178 Upon ceasing operations of the School and dissolution of the School, assets of the School remaining

179 after paying the School's debts and obligations incurred in connection with activities authorized by this

180 Agreement, and not requiring return or transfer to donors or grantors, shall be paid to in accordance

181 with ORC 3314.074 and ORC Chapter 1702. The School will execute all necessary documents required to
182 convey such items. Upon dissolution, all such documentation shall be provided to the Sponsor as

183 requested to complete the closure. The School shall comply with all closure and dissolution provisions

184 required by the Department and contained in ORC Chapter 3314 and ORC Chapter 1702 and as stated in

185 Section 19 of this Agreement.

186 2.12 Non-Commingling

187 Assets, funds, liabilities and financial records of the School shall be kept separate from assets, funds,

188 liabilities, and financial records of any other person, entity, or organization. The School's fiscal officer

189 shall be responsible for ensuring that School funds are properly spent and accounted for each month to
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190 the Sponsor and Governing Authority, as stated in Section 15.3. Failure to comply with this section may

191 result in immediate action by the Sponsor up to and including immediate termination of this Agreement.

192 Section 3 School Leadership
193 3.1 Community School Leadership

194 The Superintendent is responsible for the daily operations of the School. The Governing Authority

195 authorizes the Superintendent, and the on-site School Leader, to serve as a contact person for the

196 Sponsor. The School shall immediately notify the Sponsor in writing with any change in the identity of

197 the School's leadership.

198 The organizational structure, management/administration, and Governing Authority relationships must

199 be accurately reflected in an organizational chart attached as Attachment 5. A written narrative that

200 describes the working relationship and responsibilities with each entity and School personnel job

201 descriptions must be included in Attachment 5. Any material modification to the organizational

202 structure must be submitted in writing to the Sponsor as a contract modification request prior to

203 implementation. A material modification for purposes of this paragraph is determined to be one that

204 changes the managerial or administrative structure of the School. These changes include inserting new

205 entities into the organizational structure but does not include changing names ortitles of those

206 individuals already identified within Attachment 5.

207 3.2 Opening

208 The School shall meet all the Opening and Closing Assurances described in Appendix 1 and provide

209 required documentation as evidence to the Sponsor, as contained in ORC Chapter 3314 and as

210 modified by the Department, no later than ten (10) business days before the School's first date of

211 instruction in year one of the School's operations. Subsequent years will follow Sponsor opening

212 requirements. When required, failure to timely fulfill any material term of the Opening and Closing

213 Assurances shall be considered a material violation of conditions, standards, or procedures provided for

214 in the Agreement and shall be grounds for Sponsor intervention, which may include suspension or

215 termination of this Agreement. The School shall begin operation for the academic year no later than

216 September 30^^ by teaching the minimum number of students permitted by this Agreement in

217 paragraph 5.2, unless the mission of the School is solely to serve dropouts or the Sponsor is rated

218 "exemplary" for two (2) consecutive years.

219 3.3 Required Sponsor Training for School Employees

220 The School agrees that appropriate personnel will attend required trainings provided by the Sponsor (for

221 which at least seven (7) days' notice is provided). The Sponsor will provide which personnel are deemed

222 appropriate for each training within said notice. Mandatary trainings include an annual August virtual or

223 in-person all-school training/conference and up to six (6) mandatory professional development

224 conferences per year. These mandatory trainings may occur in-person, or through tele-conference or

225 video-conference. Additional voluntary training and/or professional development opportunities may be

226 available throughout the year and are considered voluntary. Note that these mandatory trainings and/or

227 professional development sessions are in addition to any training sessions required by the Department.
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228 Section 4 Sponsor Assurances
229 4.1 Sponsor Rights to Review

230 Pursuant to the Sponsor's authority for oversight, monitoring, and providing technical assistance to the

231 School, the School shall operate and shall be accountable to the Sponsor subject to all applicable federal

232 and state laws and regulations, and Sponsor policies and regulations. All records established and

233 maintained in accordance with the provisions of this Agreement, policies, and federal and state law and

234 regulations shall, subject to the limitations set forth below, be open to read-only inspection and review

235 and made available in a timely manner to Sponsor officials. The School and Sponsor agree and state

236 that pursuant to 20 U.S.C. Section 1232g, the Family Educational Rights and Privacy Act ("FERPA") and

237 34 CFR Part 99, the Sponsor is an authorized representative of a state educational authority and that the

238 School is permitted to disclose to the Sponsor personally identifiable information from an education

239 record of a student without parental consent (or student consent where applicable) Disclosure is subject

240 to the requirements of 34 CFR 99.35, and uses of the information may include conducting audits,

241 compliance evaluations, and other reviews as necessary for the Sponsor to carry out its statutory

242 duties.. The Sponsor agrees to use, maintain, and redisclose any education records only in accordance

243 with applicable requirements contained within FERPA. Records include, but are not limited to read-only

244 access the following:

245 • School policies, and procedures

246 • Education records, including but not limited to, student cumulative files, and student records

247 including individualized education programs ("lEPs") and evaluation team reports ("ETRs") with

248 student personally identifiable information and other protected information redacted;

249 • Corporate records of the School including Governing Authority meeting minutes;

250 • Financial records;

251 • Educational program, including test administration procedures and student protocols;

252 • Personnel records, including evidence that criminal background checks have been conducted,

253 with confidential information such as medical information and social security numbers redacted;

254 • School operations, including health, safety and occupancy requirements;

255 • Inspection reports of the facility or facilities; and

256 • Any corrective action notices.

257 4.2 Sponsor Visits to School

258 The Sponsor may make announced or unannounced visits to the School to fulfill its oversight

259 responsibilities. However, except in emergencies, and when directed by the Director of the Office of

260 School Sponsorship or the Director's designee, visits should be prearranged in a professional manner

261 with at least twenty-four (24) hours' notice to the School's leader to avoid needless disruption of the

262 School's educational and testing process and programming.

263 4.3 Complaints Received Regarding the School

264 The Sponsor agrees to notify the School as soon as practicable regarding any substantive complaints

265 about the School that the Sponsor receives, whether verbal or written and whether from the

266 Department, Office of Community Schools, directly from an individual, or any other entity. The

267 notification shall be made within three (3) business days of receipt of the complaint by the Sponsor and
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268 shall include information about the substance of the complaint. In the case of anonymity, the School will

269 address any verifiable facts and report to the Sponsor. Upon receipt of any complaint, the School must

270 provide a written initial response to the Sponsor within five (5) business days and a supplemental

271 response within fifteen (15) business days or such additional time as agreed to by the Sponsor. This

272 response must include actions taken or proposed to be taken by the School to resolve the complaint.

273 Investigation of complaints may warrant a site visit, review of records, interviews with School staff and

274 submission of evidence that the complaint has been resolved. All written responses from the School are

275 subject to review by the Sponsor. The Sponsor may provide reasonable recommendations to assist with

276 the School's proposed resolution of the complaint.

277 4.4 School Health or Safety Issues

278 The School shall immediately notify the Sponsor (by email or any other practical and timely method} of

279 any emergency with circumstances requiring School closure, lockdown, or any other action that may

280 affect School health or safety. The School shall provide to the Sponsor a calendar of planned emergency

281 drills including, without limitation, fire, tornado, and lockdown drills.

282 4.5 Academic Performance, Data Monitoring and Review Process

283 Annually, the Sponsor will review the School's most recent Local Report Card ("Report Card"). The

284 School shall take time to review and analyze the data and determine areas of improvement and

285 determine if the plan (developed under the Ohio Improvement Process) should be modified based upon

286 the Report Card data. The School has established multi-year academic improvement goals and targets.

287 These goals may be amended from time to time based upon review of data and such amended goals

288 may be altered after approval by the Governing Authority. The academic and Report Card performance

289 goals and targets may be amended by the Governing Authority to include any new Report Card

290 measures that may be added during the term of this Agreement. The Sponsor may make reasonable

291 recommendations, provided such recommendations do not result In a financial hardship, as determined

292 by the School, to be included In the School's performance goals and targets. The Sponsor will annually

293 review the performance of the School and may add improvement goals that the School shall implement

294 in order to meet the academic goals and objectives established by the Sponsor. A copy of the Sponsor's

295 Performance Framework (the "Performance Framework") and Report Card is attached as Appendix 2.

296 4.6 Sponsor Access to Student Records

297 The School shall annually make available, information regarding special education and related services

298 for students enrolled in the School to Sponsor officials who have legitimate educational interests in such

299 records within the meaning of FERPA in order to comply with reporting requirements imposed by

300 applicable state or federal law. Such information shall include all funding received for special education

301 and related services and how such funds were expended. Upon Sponsor request, the School shall timely

302 make available information regarding special education and related services for students enrolled in the

303 School. The Sponsor shall have read-only access and shall use such information exclusively for fulfillment

304 of its oversight and monitoring responsibilities or for compliance with the law and shall not use such

305 information acquired from the School for any other purpose. Notwithstanding anything to the contrary

306 in section 4.1 or herein, the Sponsor shall not have access to personally identifiable information of

307 students or confidential information.
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308 Section 5 School Assurances

309 5.1 School Compliance

310 The School agrees that it shall comply with all requirements set forth in ORC Chapter 3314, as currently

311 written or as amended during the term of this Agreement

312 5.2 Minimum number of Students

313 The School shall provide learning opportunities to a minimum of forty (40) students, subject to the

314 agreed minimum enrollment requirements set forth in Section 13, for a minimum of nine hundred

315 twenty (920) hours per school year. Enrollment shall be limited to no more than the occupancy
316 permitted for the building; unless a change in this provision of the Agreement has been requested by

317 the Governing Authority and approved by the Sponsor.

318 5.3 Compliance with ORC Chapter 3314.03

319 The School will comply with ORC 9.90 (Purchase or procurement of insurance for educational

320 employees), 9.91 (Placement or purchase of tax-sheltered annuity for educational employees), 109.65

321 (Missing children clearinghouse - missing children fund), 121.22 (Public Meetings), 149.43 (Availability

322 of public records for inspection and copying), 2151.357(Response respecting sealed records), 2151.421

323 (Reporting child abuse or neglect), 2313.19 (Employer may not penalize employee for being called to

324 jury duty), 3301.0710 (Ohio Graduation Tests), 3301.0711 (Administration and grading of tests),

325 3301.0712 (College and work ready assessments), 3301.0715 (District board to administer diagnostic

326 assessments - intervention services), 3301.0729 (Time spent on assessments), 3301.948 (Provision of

327 data to multi-state consortium prohibited), 3302.037 (Notification of report card to parents and board),

328 3313.472 (Policy on parental and foster caregiver involvement in schools), 3313.50 (Record of tests -

329 statistical data - individual records), 3313.539 (Concussions and school athletics), 3313.5310

330 (Information and training regarding sudden cardiac arrest), 3313.608 (Third-grade reading guarantee),

331 3313.609 (Grade promotion and retention policy), 3313.6012 (Policy governing conduct of academic

332 prevention/intervention services), 3313.6013 (Advanced standing programs for college credit),

333 3313.6014 (Parental notification of core curricuium requirements), 3313.6015 (Resolution describing

334 how district will address college and career readiness and financial literacy), 3313.6020 (Policy on career

335 advising), 3313.6024 (Reporting on prevention-focused programs),3313.6025 (Instruction on proper

336 interaction with peace officers), 3313.6026 (FAFSA data sharing agreement), 3313.643 (Eye protective

337 devices), 3313.648 (Prohibiting incentives to enroll in district), 3313.6411 (Providing report card to

338 parent), 3313.66 (Suspension, expulsion or permanent exclusion- removal from curricular or

339 extracurricular activities), 3313.661 (Policy regarding suspension, expulsion, removal, and permanent

340 exclusion), 3313.662 (Adjudication order permanently excluding pupil from public schools), 3313.666

341 (District policy prohibiting harassment, intimidation, or bullying required), 3313.667 (District bullying

342 prevention initiatives), 3313.668 (Removal from school based on absences; removal of students in

343 grades pre-k through three), 3313.669 (Threat Assessment Teams), 3313.6610 (Anonymous reporting
344 programs), 3313.67 (Immunization of pupils - immunization records - annual summary), 3313.671

345 (Proof of required immunizations - exceptions), 3313.672 (Presenting school records, custody order if

346 applicable and certification of birth by new pupil), 3313.673 (Screening of beginning pupils for special

347 learning needs), 3313.69 (Hearing and visual tests of school children - exemptions), 3313.71

348 (Examinations and diagnoses by school physician), 3313.716 (Possession and use metered dose inhaler

oi458896vi Page 11



349 or dry powder inhaler to alleviate asthmatic symptoms), 3313.718 {Possession and use of epinephrine

350 autoinjector to treat anaphylaxis), 3313.719 (Food allergy protection policy), 3313.7112 (Diabetes care),

351 3313.721 (Health care for students), 3313.80 (Display of the national flag), 3313.814 (Standards

352 governing types of foods and beverages sold on school premises), 3313.816 (Sale of a la carte beverage

353 items), 3313.817 (A la carte foods; determination of nutritional value; software), 3313.818 (Breakfast

354 programs), 3313.86 (Health and safety review), 3313.89 (Publication of information regarding online

355 education and career planning tool), 3313.96 (Informational programs relative to missing children -

356 fingerprinting program), 3319.073 (In-service training in child abuse prevention programs, school safety

357 and violence prevention, and training on the board's harassment, intimidation, or bullying policy),

358 3319.077 (Teacher professional development In dyslexia), 3319.078 (multi-sensory structured literacy

359 certification), 3319.238 (Financial literacy license validation), 3319.318 (Illegally assisting a sex offender

360 in attaining school employment), 3319.321 (Confidentiality), 3319.39 (Criminal records check), 3319.391

361 (Applicants and new hires subject to criminal records check provisions), 3319.393 (Educator profile

362 database consultation), 3319.41 (Corporal punishment policy), 3319.46 (Policy and rules regarding

363 positive behavior intervention supports and the use of physical restraint or seclusion on students; duties

364 of the board), 3320.01-3320.03 (Ohio Student Religious Liberties Act of 2019), 3321.01 (Compulsory

365 school age - requirements for admission to kindergarten or first grade - pupil personnel services

366 committee), 3321.041 (Excused absences for certain extracurricular activities), 3321.13 (Duties of

367 teacher and superintendent upon withdrawal or habitual absence of child from school - forms), 3321.14

368 (Attendance officer- pupil-personnel workers), 3321.141 (Contacting parent, guardian, or other person

369 having care of any absent student), 3321.17 (Attendance officer and assistants - powers), 3321.18

370 (Enforcement proceedings), 3321.19 (Examination into cases of truancy-failure of parent, guardian or

371 responsible person to cause child's attendance at school), 3323.251 (dyslexia screening), 3327.10

372 (Qualifications of drivers), 4111.17 (Prohibiting discrimination in payment of wages), 4113.52 (Reporting

373 violation of law by employer or fellow employee), 5502.262 (School emergency management plans),

374 and 5705.391 (Board of education spending plan), ORC Chapters 117. (Auditor of State), 1347. (Personal

375 Information Systems), 1702. (Non-ProfIt Corporation Law), 2744. (Political Subdivision Tort Liability),

376 3307 (State Teachers Retirement System), 3309 (Public School Employees Retirement System), 3314.

377 (Community Schools), 3365. (Post-Secondary Enrollment Options Program), 3742. (Lead Abatement),

378 4112. (Civil Rights Commission), 4123. (Workers' Compensation), 4141. (Unemployment Compensation),

379 and 4167. (Public Employment Risk Reduction Program) as If it was a school district and ORC 3301.0714

380 (Guidelines for statewide education management information system) as specified in ORC 3314.17

381 (Statewide education management information system). The School shall comply with these Sections

382 and Chapters now in effect and as amended from time to time during the term of this Agreement.

383 Comply with ORC Chapter 102. and ORC 2921.42.

384 Comply with ORC 3313.61, 3313.611, 3313.614, 3313.617, 3313.618, and 3314.6114 except that for

385 students who enter ninth grade for the first time before July 1, 2010, the requirement in ORC 3313.61

386 and 3313.611 that a person must successfully complete the curriculum in any high school prior to

387 receiving a high school diploma may be met by completing the curriculum adopted by the Governing

388 Authority of the community school ratherthan the curriculum specified in ORCTitle XXXlll or any rules

389 of the State Board of Education. Beginning with students who enter ninth grade for the first time on or

390 after July 1, 2010, the requirement in ORC 3313.61 and 3313.611 that a person must successfully

391 complete the curriculum of a high school prior to receiving a high school diploma shall be met by
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392 completing the requirements prescribed in ORC 3313.603(C), unless the person qualifies under

393 3313.603(D) or (F). Each school shall comply with the plan for awarding high school credit based on
394 demonstration of subject area competency, and beginning with the 2017-2018 school year, with the

395 updated plan that permits students enrolled in seventh and eighth grade to meet curriculum

396 requirements based on subject area competency adopted by the state board of education under

397 divisions (J)(l) and (2) of section 3313.503 of the Revised Code. Beginning with the 2018-2019 school
398 year, the school shall comply with the framework for granting units of high school credit to students

399 who demonstrate subject area competency through work-based learning experiences, internships, or

400 cooperative education developed by the Department under division (J)(3) of section 3313.603 of the

401 Revised Code.

402 5.4 School Annual Report (ORC 3314.03)

403 Per ORC 3314.03(A)(ll)(g), the Governing Authority must submit, within four (4) months after the end

404 of each school year, an Annual Report in a format approved by the Sponsor, with information required

405 by the Sponsor and a list of its activities and progress in meeting all applicable Report Card measures,
406 and the unique objectives of the School's Educational Plan, which are included in Attachment 6 and its

407 progress in meeting academic and non-academic performance goals and standards. Its financial status

408 and progress of meeting the goals and standards of this Agreement to the Sponsor, and to the parents

409 of all students enrolled in the School.

410 A draft report shall be provided to the Sponsor for review and input at least two (2) weeks prior to the

411 distribution of the Annual Report. At the request of the Sponsor, a representative of the Governing

412 Authority and the School shall attend a pre-arranged meeting of the Sponsor to present the Annual

413 Report to the Sponsor in detail for discussion.

414 5.5 Teacher Licensure (ORC 3314.03)

415 The School shall ensure all classroom teachers are properly licensed pursuant to ORC 3319.22 through
416 3319.31. However, the School may engage noncertificated persons to teach up to twelve hours per

417 week pursuant to ORC 3319.301 or up to forty hours per week if the School operates a dropout

418 prevention and recovery program and the individual is teaching in an industry recognized credential

419 program pursuant to ORC 3319.301 and obtaining proper certification and/or permits by the

420 Department.

421 5.6 Nonsectarian (ORC 3314.03)

422 The School shall be nonsectarian in its programs, admissions policies, employment practices, and all

423 other operations, and will not be operated by a sectarian school or religious institution.

424 5.7 Recognize the Authority of State Agencies

425 The School recognizes the authority of public health and safety officials to inspect the facilities of the

426 School and to order the facilities closed if those officials find that the facilities are not In compliance with

427 health and safety laws and regulations.

428 The School recognizes the authority of the Department, as the community school oversight entity, to

429 suspend the operation of the School under ORC 3314.072 if the Department has evidence of conditions
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430 or violations of law at the School that pose an imminent dangerto the health and safety of the School's

431 students and employees and the Sponsor does not take such action.

432 5.8 Additional Assurance (ORC 3314)

433 The School will comply with ORC 3313.801 as if it were a school district unless the School is an on-line

434 (e-school).

435 If the School operates a preschool program that is licensed by the Department under ORC3301.52 to

436 3301.59, the School shall comply with ORC 3301.50 to 3301.59 and the minimum standards for

437 preschool programs prescribed in rules adopted by the state board under ORC 3301.53.

438 The School must arrange for providing healthcare and benefits to employees.

439 if the School is an on-line (e-school) or is designated as a blended learning School, it must comply with

440 ORC 3314.21 and the requirements stated in the Specialized Education Model Requirements in

441 Appendix 4.

442 Ifthe School operates a dropout-prevention and recovery school, It must comply with all provisions of

443 statute and administrative rule and must comply with the requirements stated in the Specialized

444 Education Model Requirements in Appendix 4.

445 The School will comply with section 3321.191 of the Revised Code, unless it is an internet- or computer-

446 based community school that is subject to section 3314.261 of the Revised Code.

447 The Governing Authority must adopt an enrollment and attendance policy and ensure that the School

448 enacts a process that requires a student's parent to notify the School when there is a change in the

449 parent's or student's primary address. The policy and process must include annual notification to

450 parents.

451 The Governing Authority must adopt a policy and process by which student residence information is

452 verified on a regular basis. The policy and process must include a verification upon enrollment,

453 periodically throughout the school year and at the end of each school year.

454 The School shall comply with ORC 3313.6021 and 3313.6023 as if it were a school district, unless it is

455 either of the following:

456 • An internet or computer-based community school; or

457 • A community school in which a majority of the enrolled students are children with disabilities as

458 described in ORC 3314.35(A)(4)(b) of the Revised Code.

459 5.9 Statutory References

460 The statutory references in this section are currently provided for and required to be in this Agreement

461 pursuant to ORC 3314.03, which is subject to amendment by Ohio's General Assembly. All references in
462 this Agreement to ORCSections shall refer to the most current statute as may be amended during the

463 term of this Agreement.

464 5.10 School Contracts must Contain Right to Cancel
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465 Except as otherwise permitted by the Agreement or the Sponsor, all contracts entered into by the

466 School with third parties shall provide for a right to cancel, terminate, or non-renew, effective upon the

467 expiration date or suspension of this Agreement, provided such a provision is agreed upon by the third

468 party. This includes contracts with teachers and non-teaching staff. Notwithstanding the foregoing, this

469 provision shall not affect any existing contracts or agreements between the School and any third party

470 that precede the date of this Agreement.

471 5.11 Annual Review of Contract

472 The Governing Authority and Sponsor must meet at least once yearly, upon such a meeting being

473 organized by the Sponsor, to review the terms and provisions of this Agreement. At the meeting and any

474 other time, the Governing Authority and Sponsor may consider requesting a contract modification

475 approved by mutual agreement of the Parties,

476 5.12 Auditor of State Bond (if applicable)

477 If the School opened after February 1, 2016, the Governing Authority of the School must either post a

478 bond in the amount of $50,000 or deposit cash in that amount, with the Auditor of State in accordance

479 with ORC 3314.50, and the Department may withhold funding pursuant to ORC 3314.191 if the bond is

480 not posted or cash deposited pursuant to ORC 3314.191 or as otherwise provided for by law. If

481 applicable , the Operator may deposit cash in the amount of $50,000 or provide a written guarantee of
482 payment which shall obligate the Operator to pay the costs of audits of the School up to an amount of

483 $50,000 with the Auditor of State in accordance with ORC 3314.50.

484 5.13 School Records

485 The School agrees to comply with all federal, state, and Sponsor record keeping requirements including

486 those pertaining to students, governance, and finance. All financial records shall comply with the

487 standards for financial reporting as set forth in ORC 3301.07(B)(2). The School shall be notified within

488 ten (10) business days following adoption of new or materially modified Sponsor policies concerning the

489 maintenance, retention, and disclosure of student records. The obligation herein includes maintaining

490 up-to-date information about enrolled students in the Department's student information system. In

491 addition, the School shall ensure that records for students enrolling in the School or other schools are

492 transferred as quickly as possible. Financial records shall be reconciled at least monthly. All public

493 records shall be maintained at the School and shall be open to inspection, consistent with law, during

494 reasonable business hours. The School further agrees to assist the Sponsor in accessing (in a read-only

495 manner) or reviewing any records as part of its oversight responsibility or to address its compliance
496 requirements. In addition, to assist the Sponsor in evaluating and monitoring the performance of the

497 School, the School shall provide the Sponsor with READ ONLY access to all of the Department's

498 systems, including but not limited to: Education Management Information System (EMIS); Secure Data

499 Center (SDC); Comprehensive Continuous Improvement Plan (CCIP); Ohio Educational Directory

500 System data, and the Compliance System so that the Sponsor may adequately evaluate the

501 performance of the community school so long as educational records or Information required to be

502 kept confidential is not accessible to the Sponsor unless authorized by law or this Agreement. Further,

503 the School agrees to consent and sign any documentation required to grant read-only access to any of
504 the systems.
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505 5.14 Audit documents and Special Audits

506 The School shall submit to the Ohio Auditor of State and copy the Sponsor on all reports statutorily due

507 no later than one hundred fifty (150) days following the close of the fiscal year as currently required, or

508 as may be amended during the term of this Agreement.

509 The Sponsor may order a special financial audit of the School from the Auditor of State if, in the sole

510 discretion of the Sponsor, the Sponsor has reason to believe that the School has:

511 • Engaged in, been a victim of, or is in any way otherwise connected to irregularities or

512 improprieties involving the School's finances;

513 • Improperly maintained its financial records; and/or

514 • Insufficient financial controls appear to be occurring.

515 Prior to ordering the special financial audit, the Sponsor shall notify the Governing Authority of its

516 intention to order a special financial audit and provide a written explanation as to why such a request is

517 being made. The Sponsor shall give the School thirty (30) days to cure any perceived financial issue prior

518 to ordering the special financial audit.

519 Section 6 Notification to Sponsor
520 6.1 Timely Notice

521 The School shall promptly notify the Sponsor, the Department, and other appropriate authorities in the

522 following situations:

523 • The discipline of employees at the School arising from misconduct or behavior that may affect

524 their employment, or that constituted serious violations of law; or

525 • Any complaints filed against the School or Governing Authority by or with any governmental

526 agency.

527 6.2 Immediate Notice

528 The School shall promptly notify the Sponsor of any of the following:

529 • Conditions that may cause it to materially vary from the terms of this Agreement, or applicable

530 Sponsor requirements, or significant and ongoing violations of applicable federal or state law or

531 administrative rule;

532 • Any circumstance requiring the unplanned closure of the School, including, but not limited to, a

533 natural disaster, such as an earthquake, storm, flood or other weather-related event, other

534 extraordinary emergency, or destruction of or damage to the School facility or facilities unless

535 such closure is a result of a published governmental order or is for a routine closure (e.g. snow

536 days, delayed start/early release for weather conditions, etc.);

537 • The arrest, dismissal or resignation of any members of the Governing Authority or School

538 employees for any reason. If the arrest, dismissal or resignation of any member of the

539 Governing Authority or School employee is for a crime punishable as a felony or any crime

540 related to the misappropriation of funds or theft, the School shall also provide a written report

541 of the information known at the time of the notification. The School shall also notify the Sponsor

542 if it is made aware of the arrest of any member of the Governing Authority or School employee
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543 for any reason. Additionally, the School shall follow all reporting regulations as required in ORC

544 3314.40 and other relevant laws as required;

545 • Misappropriation of funds or suspected misappropriation of funds;

546 • Notice from the Internal Revenue Service or any tax authority related to audits, unpaid taxes or

547 penalties.

548 • A default on any obligation, which shall include debts for which payments are past due by sixty
549 (60) days or more;

550 • Afailure to maintain its corporate status with the Ohio Secretary of State's Office that is not

551 cured within sixty (60) days of notice of the same; or

552 • Any Findings for Recovery issued by the Ohio Auditor of State against any member of the

553 Governing Authority, Operator, fiscal officer, or any employee of the School with responsibility

554 for fiscal operations or authorized to expend money on behalf of the School.

555 Section 7 Compliance with Law and Rule
556 The School shall comply with all applicable federal and state laws, administrative rules, local ordinances,

557 and Sponsor policies and procedures applicable to community schools.

558 Section 8 Reports to Sponsor
559 The School shall provide in a timely manner to the Sponsor any reports necessary and reasonably

560 required for the Sponsor to meet its oversight and reporting obligations. Required reports include, but

561 are not limited to, those listed within Section 8, along with projected due dates for the current school

562 year. Timely notification from the Sponsor shall be provided when due dates are changed or additional

563 reports are to be provided. The Sponsor will annually update the list of required reports and due dates

564 and provide this information to the School. Failure to provide reports within ten (10) days after the date

565 due is a material violation of this Agreement, and the Sponsor may take actions outlined in Section 10.

566 Annual reports include, but are not limited to:

567 8.1 Unique School Objectives

568 The School shall annually provide the Sponsor with a report identifying the progress that the School has

569 made on each of its unique objectives included in its Education Plan (the "Education Plan"), which is in

570 Attachment 6, during the prior school year. The School and the Sponsor shall mutually determine the

571 due date of the report given the availability and time necessary for assessment of data;

572 8.2 Monthly Financial Reports

573 Required financial reports including budget and enrollment records on a monthly basis no later than

574 the 15*^ of each month in the format and with attachments prescribed by ORC 3301.07(B)(2), and
575 pursuant to ORC 3314.023 and 3314.024 as applicable.

576 Statistical reports including financials, expenditures, income and debt statements, enrollment,

577 expulsions, suspensions, and any other matter that relates to the financial stability or instability of the

578 School in the format including any relevant attachments that the Sponsor requests, on a monthly basis

579 by the 15^^ of each month.
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580 If applicable, a detailed monthly accounting of the nature and costs of goods and services that the

581 Operator provided to the School pursuant to ORC 3314.024 regardless of w/hether the Operator received

582 more than tv/enty percent (20%) of the School's gross annual revenues.

583 8.3 Comply with all Statutory Reporting Requirements

584 The Governing Authority shall report annually to the Sponsor and the Department of all reporting

585 requirements set forth by ORCChapter 3314, including, but not limited to the reporting requirements

586 set forth in ORC 3314.0S(B);

587 8.4 Projected Enrollment

588 Projected enrollment for the next school year must be included with the Submission of the May 5-year

589 forecast submission to the Sponsor.

590 8.5 Annual Budget and FIve-Year Forecast

591 The annual School budget, approved by Governing Authority pursuant ORC 3314.032, with evidence of

592 Governing Authority approval (resolution), if required, shall be submitted in final form to the Sponsor

593 prior to or simultaneously with its submission to the Department (October 31) of each year. A draft of

594 the Annual Budget shall be provided to the Sponsor two weeks prior to the submission deadline. The

595 Annual Budget submission to the Sponsor must be accompanied by a resolution adopted by the

596 Governing Authority approving the Annual Budget if required by law.

597 Any adjustments made to the annual budget and approved by the Governing Authority must be

598 submitted to the Sponsor within a reasonable time from approval.

599 Five-year forecasts approved by the Governing Authority are required by Ohio law twice per year. A

600 draft of the forecast shall be provided to the Sponsor two weeks prior to the filing deadline. The final

601 forecasts, with evidence of Board approval, if required, shall be submitted to the Sponsor prior to or

602 simultaneously with its submission to the Department.

603 8.6 End of Year Cash Balance

604 The School shall provide a report of the School's end of year cash balance within 30 days of the end of

605 the fiscal year.

606 8.7 School calendar

607 No later than April 1 of each fiscal year, the School shall provide the school calendar for the upcoming

608 school year to the Sponsor and all school districts that provide transportation of the School's students.

609 8.8 Health and Safety Reports

610 Health and safety information including report of previous year's fire drills and documentation that the

611 required safety or emergency plans have been submitted to all required agencies, emergency contact

612 information, etc. - as required by the Sponsor Opening Assurances.

613 8.9 Emergency Management Plans
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614 The School shall comply with the requirements outlined in ORC5502.262 and corresponding

615 administrative rules including the incorporation of a threat assessment plan into the emergency

616 management plan. Annually, by July 1 of each year, the School shall review the emergency

617 management plan and provide all required certifications. The School shall submit the information to the

618 Ohio Department of Public Safety as required by law. The School will be responsible for communicating

619 the information required by ORC 5502.262 to local responders.

620 In addition, the School must register with the SaferOhio tip line, or an alternative 24/7 anonymous tip

621 reporting line that meets the standards of ORC 3313.6610(A), and report annually on the number of

622 reports made/received, and will comply with the requirements of ORC 3313.669 to develop a threat
623 assessment team and ensure that all training requirements for the team members have been met; and

624 Evidence of submission of required documentation must be made available to the Sponsor for

625 compliance purposes.

626 8.10 Annual Update of Governing Authority Informatton

627 Details pertaining to Governing Authority membership, including member names, contact information

628 used for official School business, the term beginning and end date, and any office the member holds on

629 the Governing Authority shall be provided to the Sponsor upon execution of this Agreement and upon

630 any changes in Governing Authority membership.

631 Governing Authority member conflict of interest disclosures - upon execution of this Agreement and

632 upon any changes in Governing Authority members.

633 Governing Authority member background checks must be completed prior to serving as a member of

634 the Governing Authority and placed on file at the School. Each Governing Authority member must

635 consent to Sponsor's review and inspection of all background checks.

636 Evidence of Governing Authority annual training, by a Sponsor approved provider, at the Governing

637 Authority's expense, on all topics required by law and the Sponsor, including, but not limited to:

638 community school laws, ethics, and the Ohio Sunshine Laws, which includes public records and open

639 meetings. Submissions must be provided to the Sponsor during the fall collection of documentation.

640 Evidence verifying that a finding for recovery has not been issued by the Auditor of State against any

641 member of the Governing Authority, the Operator, or any employee of the School with responsibility for

642 fiscal operations or authorization to expend money on behalf of the School as required by Sponsor

643 Opening Assurances and as updated as necessary throughout the year.

644 Current Code of Regulations - within ten (10) business days after any material changes.

645 Current Articles of Incorporation and Statutory Agent Information - within ten (10) business days after

646 any material changes.

647 8.11 Insurance Certificates

648 Insurance certification for the School as required by Sponsor Opening Assurances each fiscal year.

649 8.12 School Comprehensive Plan
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650 The School's comprehensive plan pursuant to ORC 3314.03(B) including all policies and procedures

651 regarding internal financial controls annually by August 1 of each year throughout the term of this

652 Agreement.

653 Section 9 Indemnification of Sponsor
654 To the extent permitted by law and not otherwise barred by ORC Chapter 2744, the School agrees to

655 indemnify and hold the Sponsor and its respective employees, directors, officers, and agents and assigns

656 them harmless from all liability, claims and demands of third parties arising on account of personal

657 injury, sickness, disease, death, property loss, or damage or any other losses of any kind whatsoever

658 that are caused by the negligent, grossly negligent or intentional acts of the School or its respective

659 employees, directors, officers, agents and assigns. The foregoing provision shall not be deemed a

660 relinquishment or waiver of any applicable bar or limitation on liability provided by ORC Chapter 2744 or

661 other law.

662 Section 10 Sponsor Scliool Dispute Resolution Procedures
663 All disputes arising out of the implementation of this Agreement excluding the Sponsor's intervention or

664 determination to place the School on probation, suspension, termination or any conditions leading to

665 those decisions shall be subject to the dispute resolution process set forth in this section, unless

666 specifically otherwise provided.

667 10.1 Notification of Dispute and Performance

668 A. The School and the Sponsor agree that the existence and details of a dispute notwithstanding,

669 both Parties shall continue without delaying their performance hereunder, except for any

670 performance which may be directly affected by such dispute.

671 B. Either Party shall notify the other Party that a dispute exists between them within thirty (30)

672 days from the date the dispute arises, Such notification shall be in writing and shall identify the

673 Section of this Agreement or the law that is in dispute and the grounds for the position that such

674 item is in dispute and the specific corrective action it wishes the other Party to take. The matter

675 shall be immediately submitted to the President of the Governing Authority and the Director of

676 the Office of Ohio School Sponsorship, or their respective designees, for further consideration

677 and discussions to attempt to resolve the dispute.

678 C. In the event that the matter is not resolved by the President of the Governing Authority and the

679 Director of the Office of Ohio School Sponsorship, or their respective designees, then the matter

680 shall be submitted to the Columbus Bar Association for non-binding mediation before at least

681 one mediator mutually agreed upon by the Parties, if one mediator cannot be agreed upon then

682 each Party will select one mediator and a request will be made for the Columbus Bar Association

683 to appoint one mediator. The notice for non-binding mediation shall be in writing to the other

684 Party within thirty (30) days following the Governing Authority meeting. The thirty (30) days

685 shall be determined by the date of the last Governing Authority meeting at which the matter is

686 discussed. If non-binding mediation does not resolve the dispute, then the Parties may pursue

687 any available legal remedies.

688 10.2 School Violations of Law or this Agreement
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689 Ifthe School is subject to nonrenewal or revocation for any reasons listed in the Agreement, or any of
690 the reasons for suspension pursuant to ORC3314.072 or probation pursuant to ORC 3314.073, or is in

691 violation of state or federal law or regulations, or otherwise materially breaches the Agreement, the
692 Sponsor may, but is not required to, impose other remedies prior to placing the school on probation or

693 suspending or terminating the School's operation. Remedies include, but are not limited to, those listed

694 below. These remedies may be applied individually, in succession, or simultaneously. Prior to taking any

695 of the actions below, the Sponsor shall send notice as provided in subsection E below.

696 A. Plan Submission. The Sponsor may require the submission of a plan to remedy the deficiency.

697 Upon the written request of the Sponsor, the School shall develop a plan to remedy the failure

698 or deficiency and submit it to the Sponsor for review and comment. The plan may be revised at

699 the discretion of the School prior to the Sponsor's final review. The Sponsor may require the

700 School to review and revise the plan if it is reasonably determined that the plan is not effective

701 in remedying the deficiency. This remedy may be applied if the School fails to:

702 1. Make progress toward achieving its goals and objectives as described in this Agreement

703 after a reasonable period of time;

704 2. Achieve Sponsor requirements; or

705 3. Implement its educational program as described in this Agreement after a reasonable

706 period of time; or

707 4. Fails to complete two or more required reports by the established deadlines.

708 B. Improved Submission. If the School's Report Card measures do not show progress in meeting

709 academic goals, the Sponsor shall require the School to prepare and implement an academic

710 improvement plan designed to improve such Report Card measures.

711 C. Weekly Monitoring. The Sponsor may require weekly meetings with the President of the

712 Governing Authority and/or the School's principal or superintendent to monitor and to review

713 the School's progress towards the goals of the improvement plan submitted. The date, time, and

714 location of all meetings shall be mutually determined by the Parties. The meetings may be in-

715 person or held via tele-conference, or videoconference, as determined by the Parties.

716 D. Procedural Guidelines for School Violations of Law or this Agreement. Prior to imposing a

717 remedy outlined above, the Sponsor shall, to the extent practicable, engage in a due process

718 procedure below:

719 1. The Sponsor shall give the School written notice of a deficiency. The notice shall state the

720 deficiency, the basis for the finding, the time by which the Sponsor expects the deficiency to

721 be remedied, and the expected remedy.

722 2. The Sponsor shall give the School a reasonable opportunity to contest the Sponsor's

723 determination that a breach has occurred. In non-emergency situations, this means the

724 President of the Governing Authority or their designee shall be given an opportunity to

725 meet with the Director of the Office of School Sponsorship or their designee to discuss the

726 notice within five (5) business days. Such meeting may be held in-person or through

727 available telecommunication options.

728 3. If the breach is not cured within the time specified in the notice, the Sponsor may apply

729 remedies including but not limited to probation and suspension. The Sponsor is required to

730 follow all procedures as outlined in ORC 3314.073 should it place the School on probation,

731 and those procedures outlined in ORC 3314.072 should it place the School on suspension.
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732 10.3 Sponsor Violations of School, Law or this Agreement

733 If the School believes that the Sponsor has violated any provision of this Agreennent or applicable law,

734 the School may initiate dispute resolution procedures as stated in Section 10.1. Moreover, if after

735 pursuing all remedies outlined in this section and after providing the Sponsor with a reasonable

736 opportunity to cure, the School Governing Authority may choose to terminate this Agreement prior to

737 its expiration, but not before the end of the school year, for failure of the Sponsor to meet its

738 obligations to the School as outlined in this Agreement and in Chapter 3314 of the Ohio Revised Code.

739 The School understands that at the end of that school year, it must immediately close or enter into an

740 agreement with another sponsor upon termination of this Agreement.

741 10.4 Request for New Sponsor

742 There is nothing In this Agreement that prohibits the School from submitting a request to enter into a

743 new contract with a new sponsor prior to the expiration of this Agreement. The Department requires

744 notice of the School's intent to change sponsors no later than January on the year of expiration.

745 Section 11 School Operation
746 11.1 Governance

747 The School's Articles of Incorporation and Code of Regulations shall not conflict with the School's

748 obligation to operate in a manner consistent with this Agreement. The Governing Authority will adopt

749 and operate under policies that provide for governance of the operation of the School in a manner

750 consistent with this Agreement. The Governing Authority shall operate in accordance with these

751 documents. Any material modification of the Articles of Incorporation or the Code of Regulations shall

752 be made In accordance with the procedures described in Section 3.1 of this Agreement. As used herein,

753 a "material modification" shall mean a modification that deletes or materially reduces any existing rights

754 of parents, that significantly increases the number or percentages of votes required to take major

755 actions, that changes the selection method or qualifications of the Governing Authority, or changes the

756 purpose of the entity.

757 11.2 Transparency

758 The School shall make Governing Authority adopted policies, meeting agendas and minutes, and related

759 documents, readily available for public inspection and shall conduct meetings consistent with principles

760 of transparency, the Ohio Sunshine laws, and shall adopt and strictly enforce a conflict of interest policy

761 and disclosure process.

762 11.3 Contracting witli an Operator or iVIanagement Company

763 Pursuant to relevant law, with the approval of the Sponsor, the School may contract with a third-party

764 Operator for operational, administrative and instructional services. Such contract must Include a

765 termination clause, performance measures, and a provision or separate assurance as to cooperation

766 with Sponsor evaluations. The operator contract or management agreement, if applicable, is attached as

767 Attachment 7 and must meet the requirements of the Sponsor Operator Guidelines (Appendix 3) and

768 be approved by the Sponsor. The Governing Authority shall retain authority for all decisions mandated

769 by law to be retained by the Governing Authority. In addition, the Governing Authority must continue to

770 contract with an independent fiscal officer who will maintain all financial records as required by Section
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771 15 and the Sponsor will not approve any waivers or resolutions to allow the Operator or Management

772 Company to provide treasurer services for the School.

773 Upon receiving Sponsor approval of the operator or management company agreement, the School shall

774 provide a copy of the final signed agreement between the Operator or management company and the

775 Governing Authority within ten (10) business days of entering into, modifying or renewing any Sponsor

776 approved operator agreement.

777 If the School is considering a change in operator, the Sponsor must be notified and a request for

778 contract modification must be submitted with the proposed agreement identifying the roles,

779 responsibilities, fees and any changes in the educational or operational plan for the School. The request

780 for contract modification along with the proposed operator or management company agreement shall

781 be submitted to the Sponsor in writing sixty (60) days or other timeframe agreed to by the Parties prior

782 to the School entering into a new agreement for management. Any change in operator shall require a

783 contract modification approval of the Sponsor, which shall not be unreasonably withheld, delayed or

784 conditioned.

785 The School shall ensure that it follows applicable laws, as they apply to community schools, related to

786 procuring and contracting for goods and services and adhere to best practices, including standards

787 related to arms-length negotiations and arrangements and conflicts of interest with respect to the

788 purchase of goods and services proposed by the Operator or management company.

789 The School shall employ an attorney who shall be independent of the Operator. The School shall refer to

790 its attorney for the negotiation of the School's contract with the Operator, advice on compliance related

791 matters, and other matters should the School and Operator become averse to each other in any

792 particular matter.

793 All new or renewed operator agreements entered into on or after February 1, 2016 must comply with

794 ORC 3314.032(A) and shall include the following:

795 • The criteria to be used for early termination of the operator contract;

796 • The required notification procedure and timeline for early termination or non-renewal of the

797 operator contract; and,

798 • A stipulation of which entity owns all School facilities and property including, but not limited to,

799 equipment, furniture, fixtures, instructional materials and supplies, computers, printers, and

800 other digital devices purchased by the Governing Authority or Operator. Any stipulations

801 regarding the property must comply with the requirements of ORC 3314.0210.

802 The operator agreement shall also require that if the Governing Authority contracts with an attorney,

803 accountant or entity specializing in audits, any said entity shall also be independent from the Operator.

804 The School shall complete an evaluation of the Operator or management company annually by

805 December 31 In compliance with the standards set forth and developed by the Governing Authority of

806 the School.

807 11.4 Volunteer Requirements

808 Any requirement adopted by the School that requires parents to commit to or accrue a number of

809 volunteer hours shall be subject to a waiver process that considers individual family circumstances, and
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810 the School shall not condition the continued enrollment of any student on the commitment of the

811 student's parents to provide any number of volunteer hours or donations in lieu thereof. Volunteers

812 that come into regular or unsupervised contact with students shall be required to submit to a

813 background check. A copy of the School's volunteer policy and any changes thereto, if the School has

814 such a policy, shall be provided to the Sponsor.

815 11.5 Fiscal Year

816 The fiscal year for the School shall commence July 1 and end June 30 of each year.

817 Section 12 Operations
818 12.1 Operational Powers

819 The School shall be fiscally responsible for its own operations, and shall have authority independently to

820 exercise the following powers: contracting for goods and services; selecting and controlling curricula and

821 educational programming; preparation of budgets; selection, supervision, evaluation, and determination

822 of compensation for personnel; promotion and termination of personnel; leasing facilities for the

823 School; accepting and expending gifts, donations, or grants of any kind in accordance with such

824 conditions prescribed by the donor as are consistent with law and this Agreement; and adoption of

825 policies and Code of Regulations consistent with the terms of this Agreement. The powers described in

826 this paragraph may not be delegated, except to the extent that the School contracts with an operator, in

827 which case the operator shall be responsible to the School.

828 Unless operations are suspended in accordance with ORC 3314.072 or this Agreement is terminated

829 prior to the end of a school year, the School must remain open for students to attend until the end of

830 the school year in which it is determined that the School must close. The programs provided to students

831 in the final year of the School must continue without interruption or reduction unless program changes

832 are approved in writing by the Sponsor. The Sponsor may, but is not obligated to, assume operations of

833 the School as provided for in ORC 3314.073(B).

834 12.2 Evaluations and Trainings

835 Superintendent/Principal Evaluations. The Governing Authority, or its designee, shall conduct an annual

836 performance evaluation of the superintendent/principal/school leader of the School. The evaluation

837 shall be available to the Sponsor upon request. Notwithstanding the foregoing, the School shall not be

838 required to utilize the Ohio Principal Evaluation System for evaluating the performance of an

839 administrator, unless the School was a recipient of moneys from a grant awarded under the federal Race

840 to the Top program.

841 Employee Evaluations: The superintendent/principal/school leader or his/her designee shall conduct

842 performance evaluations of the School's certified teachers at least annually. Unless the School was a

843 recipient of moneys from a grant awarded under the federal Race to the Top program, the School may,

844 but is not required, to use the teacher and/or principal evaluation systems under Chapter 3319 of the

845 Ohio Revised Code. In addition, the School is exempt from the requirements for teacher employment

846 and contract requirements under Chapter 3319 and 3311 of the Ohio Revised Code, including

847 requirements and procedures for non-renewal and termination of teacher contracts.
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848 Annual Evaluations of the School by Sponsor. The Sponsor shall conduct an annual performance

849 evaluation of the School. This annual evaluation includes monitoring and evaluating the academic and

850 fiscal, and the operational performance of the School. The Sponsor will review the past year's academic

851 Report Card measures and the most recent Report Card data for the School. The Sponsor shall also

852 conduct a performance evaluation to determine compliance with the Performance Framework attached

853 as Appendix 2. In addition, prior to any renewal of this Agreement but not less than every five (5) years,

854 the Sponsor shall conduct a high-stakes review. This high-stakes review shall include a rigorous

855 evaluation of the School's performance including a review of the mission and vision statements,

856 academic, financial, operational and governance performance, over the term of this Agreement. The

857 Sponsor's Performance Framework may be modified from time-to-time upon the mutual agreement of

858 the Parties.

859 Annual Evaluation of Operator or Management Company. If requested in writing by the Sponsor, the

860 School shall complete an evaluation of the Operator or management company annually by December 31

861 in compliance with the standards set forth and developed by the Governing Authority which shall at a

862 minimum review the Operator's or management company's compliance with its contract.

863 12.3 Compliance with Sponsor Requests

864 The Governing Authority and School administration shall cooperate fully with the Sponsor in all activities

865 as required by regulations of the Department for oversight of the School. This includes, but is not limited

866 to:

867 • Annual on-site visits conducted by the Sponsor;

868 • Annual file reviews per checklists provided by the Sponsor;

869 • School Improvement Plan Implementation and reviews including the implementation of the

870 Ohio Improvement Process and any Improvement Plans required by the Department;

871 • Monthly reviews of financials, enrollment records, and attendance monitoring;

872 • Access to read-only academic and financial data and data systems;

873 • Other appropriate requests for information, desk audits, or on-site visits from the Sponsor, the

874 Department or the Auditor of State.

875 12.4 Transportation

876 The Sponsor and the School acknowledge and agree that the School is not required to provide

877 transportation to students attending the School, unless the student has an individual education program

878 that requires transportation as a related service. If the School chooses to provide transportation, the

879 School shall be solely responsible for providing transportation services, if any, to eligible students

880 attending the School. In providing all or partial transportation, the School shall comply and ensure that

881 its teachers and staff comply with all Ohio laws, including ORC 3314.091, and all Federal regulations

882 related to student transportation.

883 12.5 Food Services

884 The School shall provide free- and reduced-price meals to needy students in a manner determined by

885 the Department and in accordance with Governing Authority policy and applicable federal and state

886 laws. Additional documentation as determined by the Department beyond free- and reduced-lunch

887 status may be required for funding or accountability purposes.
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12.6 Insurance

889 The School shall purchase insurance protecting the School and Governing Authority, employees, and

890 volunteers (if allowable by policy), and listing the Sponsor as an additional insured where appropriate,

891 consisting of comprehensive general liability insurance, errors and omissions liability insurance {school

892 entity liability insurance) and auto liability insurance. The Sponsor shall be identified as an additional

893 insured on the policy and listed as a certificate holder. The School shall also purchase statutory

894 workers' compensation insurance coverage. Minimum coverages for the current school year are listed

895 below.

896 • Comprehensive Reneral liability. $1,000,000 per occurrence. $2,000,000 (in the aggregate with

897 an excess umbrella policy extending coverage as broad as primary coverage in an amount no

898 less than $5,000,000).

899 • Officers, directors and Employee's errors and omissions. $1,000,000.

900 • Propertv insurance. As required by landlord, or if building is owned, then sufficient insurance as

901 determined by mortgage company or the replacement value of the property.

902 • Motor vehicle liability. If appropriate, $1,000,000; and

903 • Workers' compensation. As required by state law

904 All insurance certificates are attached as Attachment 8.

905 The Sponsor shall provide at least sixty (60) days' prior written notice if the required coverage limits are

906 changed, and all changes shall be commercially reasonable. Insurance terms and conditions must be

907 reasonably acceptable to the Sponsor and underwritten by insurers that are legally authorized in the

908 State of Ohio and that are rated by A.M. Best Company not lower than "A-VH". The School shall provide

909 current certificates of insurance to the Sponsor by July 1 annually. All the School's insurance policies

910 purchased by the School shall state that coverage shall not be suspended, voided, cancelled, reduced in

911 coverage or in limits, except afterthirty (30) days prior written notice by certified mail, return receipt
912 requested, sent to the School and the Sponsor. The School shall notify the Sponsor within ten (10) days
913 if for any reason there is a lapse in insurance coverage. The school is solely responsible for any

914 deductibles payable under the policies purchased by the School.

915 12.7 Monies to be Set Aside in the Event the School Closes

916 To the extent permitted by law, upon the receipt of any Notice of Intent to Suspend Operations

917 pursuant to ORC § 3314.072, the receipt of any notice of closure from any governmental or

918 administrative agency, or if the Governing Authority voluntarily votes to close the School, the

919 Governing Authority shall immediately submit a good faith closure deposit of at least $5,000 to the

920 Sponsor to be used solely for the purposes of paying the cost of a fiscal officer through a potential
921 closure and costs associated with closure including securing and maintaining any school buildings,

922 transferring records, and any other costs associated with the orderly closing of the School. Ifthe

923 Governing Authority receives a Notice of Intent to Suspend Operations pursuant to ORC § 3314.072 and

924 operations at the School are not suspended by the Sponsor, the closure deposit will be returned to the

925 Governing Authority.

926

927 12.8 Technology
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928 Ifthe School applies for E-Rate funding or if It is otherwise required by law, the School must have a

929 state-approved technology plan and complete any necessary filing procedures on or before the
930 applicable deadlines. All technology plans must be updated as mandatory and submitted as required by
931 law, rule or regulation.

932 Section 13 School Grade Levels and Enrollment

933 13.1 School Grade Levels

934 The School is authorized to serve students in grade Kthrough grade 8. The School shall not enroll

935 students in grades other than those specified in this Agreement. Ifthe School seeks to change the

936 authorized grade levels, the School shall provide a Governing Authority approved Community School

937 Contract modification request including evidence to support increasing or decreasing the grade levels to

938 the Sponsor not less than sixty (60) days prior to the first day of school. Any change in school grade

939 levels shall require a contract modification approval of the Sponsor, which shall not be unreasonably

940 withheld.

941 13.2 Student Demographics

942 As required by ORC3314.06 and 3314.061, School enrollment decisions shall be made by the School in a

943 nondiscriminatory manner and in accordance with the enrollment preferences, selection method,

944 timeline, compliance with ORC 3314.03(A)(7) and procedures described in Attachment 9.

945 13.3 Maximum and Minimum Enrollment

946 The School and the Sponsor agree that during the term of this Agreement, the School's total enrollment

947 shall not exceed the occupancy permit of the School's facility and site. The minimum enrollment is

948 determined to be the lowest full-time equivalency enrollment necessary for financial viability, as

949 reasonably determined by both Parties. However, the School must enroll a minimum of forty (40)

950 students and comply with the admission requirements set forth in ORC 3314.06 and 3314.061.

951 13.4 Eligibility for Enrollment

952 The School shall limit enrollment of students accepted through the process outlined in section 13.5

953 Admissions Procedures, and attachment 9, including enrollment procedures for students with

954 disabilities, to those who meet the School's age and grade requirements, are not otherwise ineligible to

955 enroll, or who meet the criteria in ORC 3314.06 or 3314.061. All enrollment decisions shall be made in

956 accordance with applicable State and Federal law and policy. If the School utilizes a lottery, the School

957 must ensure that it complies with ORC 3314.06(H) and the school admission and lottery policies.

958 13.5 Admissions Procedures

959 The admissions procedures shall at all times comply with ORC 3314.06 and, if applicable, ORC 3314.061,

960 and all applicable provisions of ORC Chapter 3314 and are specified In Attachment 9.

961 13.6 Admission Process and Procedures for Enrollment of Students with Disabilities or a

962 Section 504 Plan

963 To ensure that the needs of students with disabilities are met, the following procedures must be

964 followed:
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965 • Following the application deadline and upon connpleting a lottery, if appropriate, the School

966 shall obtain the most recent lEP or Section 504 Plan and ETR, if any;

967 • Admission of applicants with an lEP or Section 504 Plan shall be in compliance with the

968 Individuals with Disabilities Education Act (IDEA), as well as Ohio's Operating Standards for the

969 Education of Children with Disabilities;

970 • and,

971 • Upon admission of any student with a disability, the School shall comply with federal and state

972 laws regarding the education of such students.

973 13.7 Participation in Additional Programs

974 No student may be jointly enrolled full-time in the School and another district or community school;

975 however, students enrolled in the School may participate in career and technical education programs

976 and College Credit Plus programs.

977 13.8 Expulsion, Suspension and Denial of Admission

978 The School shall immediately adopt a policy regarding suspension, expulsion, removal, and permanent

979 exclusion of a student that specifies, among other things the types of misconduct for which a student

980 may be suspended, expelled or removed and the due process related thereto. The policy shall be

981 included in Attachment 10. The School's policy and practices shall comply with the requirements of ORC

982 3313.66, 3131.661 and 3313.662. These policies and practice shall not infringe upon the rights of

983 students with disabilities as provided by state and federal law and the School must have a separate

984 policy for the discipline, suspension, expulsion, removal or permanent expulsion of a student with a

985 disbability.

986 13.9 Attendance

987 The School shall Immediately adopt an attendance and withdrawal policy and procedure that includes a

988 procedure for automatically withdrawing a student from the School Ifthe student without legitimate

989 excuse fails to participate In seventy-two (72) consecutive hours of the learning opportunities offered to

990 the student. The School's attendance policy must be available for public inspection. The School's

991 attendance policy and participation records shall be made available, upon request, to the Department,

992 Auditor of State, and Sponsor to the extent permitted by 20 USC1232 g, FERPA, ORC 3319.321, and any

993 applicable rule or regulation thereto.

994 Section 14 School Mission and Academics

995 14.1 Vision, Mission, and School Goals

996 The School shall follow the unique vision, mission, focus of the curriculum as set forth in Attachment 6,

997 the Education Plan, which has been approved by the Sponsor. The Education Plan shall address the

998 School's mission, academic SMART goals, and instructional methods. The School shall be measured on

999 their progress toward its goals as detailed In Attachment 6, using the attached Performance Framework

1000 in Appendix 2. The Education Plan must include a description of the learning opportunities offered to

1001 students (both classroom-based and non-classroom based). The School Education Plan shall not be

1002 modified or revised without prior written consent and approval of the Sponsor.
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1003 14.2 Sponsor Academics, Finance, Governance, and Operations Standards

1004 The School shall endeavor to meet or exceed Sponsor standards established for the School in the areas

1005 of academics, finance, governance and operations. The School shall be provided an evaluation of the

1006 academic performance after the release of the Report Card. The Performance Framework is included in

1007 Appendix 2. The School acknowledges that these goals and indicators may change over time and that

1008 the Sponsor agrees to provide the School with prior notice and an opportunity for input into any
1009 proposed changes prior to implementation of any changes in the goals and indicators within the

1010 Performance Framework.

1011 14.3 Academically Exceptional Students

1012 The School shall identify academically low-achieving, at-risk students, and other "exceptional children"

1013 as defined by the Ohio Revised Code, Ohio Administrative Code, or any standards adopted by the State

1014 Board of Education needing additional educational services, and shall provide its educational program to

1015 these students in a manner that appropriately serves their needs in accordance with applicable law, as

1016 set forth in this Agreement.

1017 14.4 Program Specific Requirements - Computer Based/On-Line Programs, Blended or

1018 Dropout Prevention and Recovery Programs

1019 Unless the School operates an on-line (e-school) as identified in paragraph 1(A), the School's educational

1020 program as currently operated and as reviewed by the Sponsor does not include an on-line program

1021 pursuant to ORC 3314.23 and the School is accordingly prohibited from offering such on-line programs

1022 unless necessary for distance learning during periods of school building closure. This paragraph does not

1023 apply to schools identified as on-line (e-schools) in paragraph 1{A).

1024 If the School operates a specialized program as identified in paragraph 1, the School shall comply with

1025 the Specialized Education Model Requirements set forth in Appendix 4.

1026 14.5 Curriculum, Instructional Program and Pupil Performance Standards

1027 The School shall have the authority and responsibility for designing and implementing its educational

1028 program, subject to the conditions of this Agreement. The educational program, pupil performance

1029 standards and curriculum designed and implemented by the School shall meet or exceed the Ohio

1030 Learning Standards, shall be designed to enable each pupil to achieve such standards, and shall be

1031 consistent with the School's vision and mission.

1032 The School shall timely administerthe assessments which shall include statewide achievement and

1033 diagnostic tests, and at least one of the assessment tools identified in the educational program in

1034 Attachment 6, and any other assessments required by law or recommended by the Sponsor. The School

1035 must submit a calendar of assessments to the Sponsor prior to the start of each academic year.

1036 The Governing Authority shall notify the Sponsor in writing in advance of its intent to change assessment

1037 tools, and such changes shall be reflected in Attachment 6. The School shall satisfy the Sponsor

1038 performance standards outlined in Appendix 2 and such other standards required by law or

1039 recommended by the Sponsor and agreed to by the School. The Governing Authority shall give the

1040 Sponsor advanced written notice of its desire to update the Education Plan as included in Attachment 6

1041 by submitting a request for contract modification identifying requested changes to the Education Plan,
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1042 including but not limited to modifications made to the curriculum, assessment tools, or other material

1043 changes to the School's educational model as detailed in Attachment 6 to this Agreement. Such

1044 changes will not be implemented without prior written approval by the Sponsor.

1045 The School may offer credit flexibility for students in grades seven (7) through twelve (12) if the

1046 instructional program specifies the credit flexibility plan for the School, the School has adopted a

1047 program and process that is approved by the Sponsor, and an individualized credit flexibility plan is

1048 written for each student that includes goals, assessment, defines how the student will demonstrate

1049 knowledge and skills needed, and specifies how credit will be earned. The plan must state that if a

1050 student is not successful in demonstrating knowledge and skills, the student will not earn credit through

1051 credit flexibility.

1052 14.6 Graduation Requirements

1053 If the school serves High School age students, the School shall develop and submit to the Sponsor for

1054 approval a policy setting forth its graduation requirements that align with state graduation guidelines no

1055 later than August 1 of each year. In addition, the School must offer students the opportunity to earn

1056 diploma seals on their Diplomas.

1057 14.7 English Learners

1058 The School shall provide resources and support to English language learners to enable them to acquire

1059 sufficient English language proficiency to participate in the mainstream English language instructional

1060 program. The School shall follow the State's procedures for identifying, assessing and educating English

1061 language learners.

1062 14.8 Education of Students with Disabilities

1063 The School shall be responsible to provide all special education support services to students enrolled in

1064 the School and may contract with entities to provide special education teacher(s) or related services

1065 subject to confirmation of appropriate licensing. The School shall assign other special education support

1066 staff as necessary to meet student needs.

1067 The School agrees to comply with all its policies and regulations and the requirements of federal and

1068 state laws and regulations concerning the education of children with disabilities and shall provide for the

1069 attendance of any School employees who should be present at any meetings at which lEPs, ETRs or 504

1070 Plans are developed or modified, unless such attendance is otherwise excused by parents as permitted

1071 by law.

1072 The School shall direct the development and/or modification of any lEP, ETR or 504 Plan required for a
1073 student enrolled in the School.

1074 The Sponsor or the School may identify from time-to-time changes to the educational program of the

1075 School that;

1076 • Are reasonably necessary to comply with applicable law for educating students with disabilities,

1077 or

1078 • Provide cost savings or other benefits in connection with educating students with disabilities.
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1079 After good faith discussion of these changes with the School, the Sponsor shall have the right to require
1080 such changes if necessary to comply with law and shall have the right to request, other reasonable

1081 changes on behalf of students with disabilities that coincide with applicable state and federal law.

1082 The School shall comply with Maintenance of Effort (MOE) requirements pursuant to Individuals with

1083 Disabilities Education Improvement Act (IDEA) of 2004, Sec. 613(a)(2)(A)(iii) and federal regulation 34
1084 C.F.R. section 300.203.

1085 Special education supports and services shall be available to each student requiring such supports and

1086 services as part of the regular school day in accordance with the least restrictive environment mandate

1087 of federal and state law.

1088 14.10 Assuring Adequate Yearly Progress

1089 The School shall develop a plan of intervention for all students not found proficient or not making
1090 adequate yearly progress and submit such plan of intervention to the Sponsor.

1091 Section 15 Financial

1092 15.1 Funding

1093 The School must comply with ORC 3314.08 and properly report students into the Department's EMIS

1094 system pursuant to ORC 3301.0714 and corresponding regulations and guidance from the Department.

1095 The School agrees to update and correct all student participation information in EMIS including, without

1096 limitation, the percentage of time factor, the school calendar, the start and end date for student

1097 enrollment, student residency information, and any special education information.

1098 15.2 Financial Reporting

1099 The School shall comply with all standards for financial reporting pursuant to ORC 3301.07(B)(2).

1100 The School shall provide a financial plan detailing an estimated School budget for each fiscal year of this

1101 Agreement and specifies the total estimated per pupil expenditure amount for each year as Attachment

1102 11. Each year of this Agreement, on or before June 30, a revised School financial plan shall be submitted

1103 by the Governing Authority to the Sponsor. The plan must detail estimated revenues and expenses for

1104 each fiscal year of the Agreement and must show a positive cash flow in the first three (3) years.

1105 Revenues shall include the base formula amount that will be used for purposes of funding calculations

1106 under ORC 3314.08. The base formula amount for each year shall not exceed the formula amount

1107 defined under ORC 3317.02. All projected and actual revenue sources must be included in the plan and

1108 projected expenses must include the total estimated per-pupil expenditure amount for each year. The

1109 financial plan must describe the School's financial controls.

1110 15.3 Fiscal Officer

1111 The Governing Authority shall designate a fiscal officer that is responsible for fiscal operations of the

1112 School. All money received by tlie School shall be placed in the custody of the fiscal officer. The

1113 designated fiscal officer shall be appropriately licensed and required to execute a bond in an amount

1114 and with surety as approved by the Governing Authority. The bond shall be payable to the State,

1115 conditioned for the faithful performance of all official duties required of the fiscal officer. The bond shall
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1116 be deposited with the Governing Authority and a copy filed with the county auditor. The designated

1117 fiscal officer shall maintain the School's financial records in the same manner and method as is

1118 commonly used by traditional school districts, pursuant to rules of the Auditor of the State. The

1119 Governing Authority recognizes it is subject to audits pursuant to ORC 117.10. The Governing Authority

1120 shall use its best efforts to require the fiscal officer to include GAAP conversion or to contract out for

1121 GAAP conversion for the School. The Governing Authority shall ensure that it, and its designated fiscal

1122 officer are fully compliant with the Auditor's office, including the provision of records and the

1123 completion of audit requirements. The Governing Authority shall ensure that the designated fiscal

1124 officer provides fiscal information and reports as required by law, this Agreement, and/or as designated

1125 from time-to-time by the Sponsor according to the time deadlines as set by the Sponsor necessary for

1126 the Sponsor to perform its oversight and monitoring responsibilities. The fiscal officer must control all

1127 School funds, and if applicable, shall be independent from the Operator. The Department will not

1128 approve any waivers to allow the Operator to provide fiscal officer services. The Governing Authority

1129 must contract with an independent fiscal office. A copy of the bond in the minimum amount of $25,000
1130 is attached with a copy of the fiscal officer contract as Attachment 12. If the fiscal officer changes, the

1131 Governing Authority must notify the Sponsor in writing within ten (10) business days.

1132 The fiscal officer shall participate in all pre-audit and post-audit conferences with the Auditor of State

1133 and shall notify the Sponsor in advance of all conferences so that the Sponsor may participate in the

1134 conferences.

1135 If applicable, the fiscal officer may work with the School's finance committee or task force to review, or

1136 modify, all contracts, budgets, forecasts, federal fund expenditures and plans, disbursements, and

1137 monthly financial documents to ensure that the School remains fiscally viable and that it follows the

1138 annual budget and forecasts.

1139 If the School should be declared unauditable under ORC 3314.51, the Governing Authority shall suspend

1140 and temporarily replace the fiscal officer and require their dedication to assist any replacement fiscal

1141 officer(s). The suspension may be paid or unpaid as determined in the Governing Authority's sole

1142 discretion. The School agrees that the fiscal services agreement will state that the fiscal officer is

1143 primarily responsible for all closing assurances if the School closes. At the request of the Sponsor, the

1144 Governing Authority may be asked to remain in place until a final audit is completed if the School should

1145 close and must authorize that the fiscal officer and/or fiscal officer's agreement remain fully authorized
1146 to proceed to close the School. If the School closes or is permanently closed, the fiscal officer shall

1147 deliver all financial and enrollment records to the Sponsor within thirty (30) days of the School's Closure.

1148 The School shall work with their fiscal officer to meet all requirements for the School's opening, fiscal

1149 operations and closing if required. If the fiscal officer fails to provide the records in a timely manner, or

1150 fails to faithfully perform any of the fiscal officer's other duties, the Sponsor has the right to take action

1151 against the fiscal officer to compel delivery of all financial and enrollment records of the School and

1152 shall, if necessary, seek recovery of funds owed as a result of any findings for recovery by the Auditor of

1153 State against the fiscal officer.

1154 15.4 Fiscal Services Agreement

1155 The Governing Authority must contract for fiscal services. The fiscal officer under such an agreement

1156 shall be employed by or engaged under a contract with the Governing Authority of the School, as
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1157 required by ORC 3314.011(A). The agreement must require the fiscal officer to assist in all audits and

1158 provide closure and final, or special, audit services; and state that the fiscal officer is primarily

1159 responsible for all financial related portions of the closing procedures if the School closes. The

1160 agreement must authorize that the fiscal officer and/or the fiscal officer agreement remains authorized

1161 to complete the closure process of the School. In addition^ the agreement must require the fiscal officer

1162 to attend finance committee meetings, governing authority meetings, and participate in pre- and post-

1163 audit meetings. The fiscal officer's agreement is attached with the fiscal officer bond as Attachment 12.

1164 15.5 Bonds

1165 ORC 3314.029(C) - Bond. The Department may require the School to post and file a bond with the

1166 Superintendent of Public Instruction payable to the state which shall be used to pay the state any

1167 moneys owed by the School in the event the School closes. The Governing Authority's failure to provide

1168 this bond upon receipt of proper notice and within a reasonable time to cure is grounds for immediate

1169 termination of the Agreement.

1170 ORC 3314.50 - Bond. If the School was opened after February 1, 2016 and is required to post bond or

1171 written guarantee pursuant to ORC 3314.50, the School shall maintain the Bond or written guarantee
1172 with the Auditor of State. The School acknowledges that the Sponsor as a state agency cannot provide a

1173 written guarantee on behalf of the School.

1174 15.6 Financial Policies

1175 The School shall follow applicable laws, as they apply to community schools, related to procuring and

1176 contracting for goods and services and adhere to best practices, including standard related to arms-

1177 length negotiations and arrangements and conflicts of interest. The School's fiscal officer shall assist in

1178 drafting policies and procedures relating to the procurement and contracting of goods and services. The

1179 Sponsor may offer guidance on such policies and review the School's compliance with policies and

1180 procedures.

1181 15.7 Budget

1182 Prior to Governing Authority adoption, the School shall submit to the Sponsor its proposed annual
1183 budget (as identified in Section 8.5) for Sponsor review for statutory compliance and compliance with

1184 the terms and conditions of this Agreement. Upon adoption, the Governing Authority will submit to the

1185 Sponsor, within a reasonable time, evidence of adoption via resolution. The School's annual budget shall

1186 ensure that the School projects a positive cash flow. Ifa deficit is projected, the Governing Authority and

1187 the School agree to take appropriate and necessary measures to ensure a positive cash flow. The budget

1188 shall be prepared in accordance with ORC 3314.032 and any guidance from the Department. If the
1189 School has entered into a contract with an Operator, the budget must include a detail of all

1190 expenditures including a detail of payments to the Operator in the same format as required by the

1191 Auditor of State. The budget as approved by the Governing Authority and any subsequent approved

1192 revisions shall be submitted to the Sponsor along with the Governing Authority resolution approving the

1193 budget or budget revision. A material violation of this Section may result in the Sponsor initiating

1194 remedies described in Section 10.

1195 15.8 Enrollment Projections
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1196 The School shall provide the Sponsor with its latest and best estimates of its anticipated enrolinrient for

1197 the next school year with the submission of the IVlay 5-year forecast submission. The estimate is subject

1198 to review and approval by the Sponsor and must be a reasonable estimate. The Parties agree that the

1199 purpose of this Section is to provide information to allow the Sponsor to prepare its future budgets,

1200 advise the School of its financial status, and that any information provided under this Section shall not

1201 be used by the Sponsor for the purpose of funding or for restricting the School's enrollment or

1202 otherwise inhibiting the growth of the School.

1203 15.9 Contracting

1204 The School is authorized to enter Into contracts for services pursuant to Ohio law. A copy of all executed

1205 contracts entered into between the Governing Authority and any third party shall be submitted to

1206 Sponsor within thirty (30) days of execution of the contract.

1207 The School shall not enter Into any contract that does not contain a total contractual amount or states

1208 that the contract "shall not exceed" a specified dollar amount that is included In the annual budget or

1209 five-year forecast as approved by the Governing Authority.

1210 The School shall not extend the faith and credit of the Sponsor to any third person or entity. The School

1211 acknowledges and agrees that It has no authority to enter into a contract that would bind the Sponsor.

1212 To the extent agreeable by the contracting party, each contract or legal relationship entered into by the

1213 School shall include the following provisions:

1214 • The contract acknowledges that the School is not an agent of the Sponsor, and accordingly

1215 contractor expressly releases the Sponsor from any and all liability under the agreement.

1216 • Any financial obligations of the School arising out of this Agreement are subject to annual

1217 appropriation by the Governing Authority.

1218 15.10 Annual Audit

1219 The School shall undergo an annual financial audit by the Auditor of State pursuant to ORC

1220 3314.03(A)(8). Within five (5) days of receiving notification from the Auditor of State or their designee of

1221 an audit, the School shall notify the Sponsor in writing of the time, date, and location of the pre- and

1222 post- audit and all other scheduled Governing Authority meetings with the Auditor of State or their

1223 designee. The Sponsor shall maintain a presence at any and all such scheduled meetings. All financial

1224 records must be kept In the same manner as financial records of school districts, pursuant to rules of the

1225 Auditor of State. Audits shall be conducted in accordance with ORC 117.10. A draft of the results of the

1226 audit shall be provided to the Sponsor In written form each year. The School shall not waive any

1227 entrance or exit conferences or interviews with the Auditor of State or their designee, and the fiscal

1228 officer must attend these meetings along with a designee of the School and the Sponsor. If the School

1229 receives comments or findings In its annual audit, the School shall have a post-audit conference and at

1230 least one member of the Governing Authority shall attend the post-audit conference in addition to the

1231 Sponsor.

1232 15.10 Loans

1233 The School shall not obtain any loans without Sponsor approval, which approval will not be

1234 unreasonably withheld, conditioned or delayed and Governing Authority approval of the application

01458895V1 Page 34



1235 during an open meeting. The Governing Authority may not permit an application for a loan to be

1236 submitted without prior approval by the Sponsor and Governing Authority approval and vote during a

1237 public meeting.

1238 The School shall not obtain loans or funding that encumbers state foundation payments or federal

1239 grants. No loans may be made by the School to any person or entity other than reasonable employee

1240 advances or to other related or controlled entity, without Sponsor approval, which approval shall not be

1241 unreasonably withheld, conditioned or delayed.

1242 Should the School seek a loan from the School's Operator or management company, the School must

1243 obtain approval from the Sponsor, which approval will not be unreasonably withheld, conditioned or

1244 delayed and provide evidence that said loan is in the best interest of the School. The fiscal officer must

1245 oversee the repayment of the loans and obtain a written loan agreement with interest at the fair market

1246 rate and include a date by which the loan is due and payable.

1247 Section 16 Employees of the School
1248 16.1 Employment of Teachers

1249 At least one (1) full-time or two (2) part-time classroom teachers each working more than twelve (12)

1250 hours per week must be employed to work in the School. The full-time classroom teachers and part-time

1251 classroom teachers working more than twelve (12) hours per week shall be certified in accordance with

1252 ORC 3319.22 to 3319.31. Non-certificated persons may teach up to twelve (12) hours per week in the

1253 School pursuant to ORC 3319.301. If the School operates a dropout prevention and recovery program a

1254 non-certificated person may teach in an industry recognized credential program up to forty (40) hours

1255 per week pursuant to ORC 3319.301. The student to full-time equivalent classroom teacher ratio shall be

1256 no more than 30:1. If the School uses federal funds for the purpose of class size reduction by using Title I

1257 or Title ll-A funds, the schoolwide students to full-time equivalent classroom teacher ratio shall be no

1258 more than 25:1 based upon the State Operating Standard OAC 3301-35-05(A)(2). The School may

1259 employ non-teaching employees. Prior to the opening day of the School each year, the School will

1260 provide the Sponsor with proof of Ohio licensure/certification in the grade level and content area for a

1261 sufficient number of teachers to support the state teacher/student ratio and all courses and/or grade

1262 levels taught at the School. Although the Governing Authority may employ teachers and non-teaching

1263 employees necessary to carry out its mission and fulfill this Agreement, no contract of employment shall

1264 extend beyond the expiration of this Agreement. The School shall provide the Sponsor with the roster

1265 and meeting dates for the Local Professional Development Committee (LPDC) and the laws and rules

1266 governing LPDC must be implemented by the School.

1267 16.2 Employee Status

1268 All employees hired by the School or, if applicable, the Operator shall be employees of the School or

1269 Operator, respectively, and shall not be employees of the Sponsor. All employee discipline decisions

1270 shall be made by the employee's employer. The Sponsor shall have no obligation to employ School

1271 employees who are released or leave the School. Other terms of the employment relationship are

1272 described in the Employee Handbook submitted as part of the School's community school application.

1273 The Handbook may be amended or revised at the discretion of the School. The School shall develop
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1274 requirements and procedures for the disposition of employees in the event the School's Agreement is

1275 terminated or not renewed pursuant to ORC 3314.07.

1276 16.3 Criminal Records Check/Background/Flngerprlnting

1277 The School shall establish and implement procedures for conducting background checks (including a

1278 check for criminal records) for all employees to the extent required by state and federal applicable laws,

1279 rules and regulations, including but not limited to ORC 3314.41, 3319.31, 3319.39 and 3319.391. This

1280 includes ensuring that all independent contractors and companies that place employees in the School

1281 complete the requisite background checks. The School agrees that the Sponsor shall have access to

1282 these records upon request.

1283 16.4 Employee Benefits

1284 The School or its designee must provide health and other benefits to all full-time employees, as set out

1285 in Attachment 13. Attachment 13 may be amended by the School from time-to-time; however, all such

1286 amendments shall be provided to the Sponsor in writing within three (3) business days of amendment or

1287 change. In the event certain employees have bargained collectively pursuant to ORC Chapter 4117, the

1288 collective bargaining agreement supersedes Attachment 13 to the extent that the collective bargaining

1289 agreement provides for health and other benefits. The collective bargaining agreement shall not, under

1290 any circumstances, be a part of this Agreement.

1291 If the School is the recipient of moneys from a grant awarded under the Federal Race to the Top

1292 program, Division (A),Title XIV, Section 14005 and 14006 of the "American Recovery and Reinvestment

1293 Act of 2009", Pub. L. No 111-5,123 Stat. 115, the School will pay teachers based upon performance in

1294 accordance with ORC 3317.141 and will comply with ORC 3319.111 of the Revised Code as if it were a

1295 school district.

1296 16.5 Required Training for Teachers

1297 Each person employed by the School as a nurse, teacher, counselor, school psychologist or administrator

1298 shall complete at least four (4) hours of in-service training in the prevention of child abuse, violence and

1299 substance abuse and the promotion of positive youth development within two (2) years of commencing
1300 employment with the School, and every five (5) years thereafter. Prior to opening day, the School will

1301 provide the Sponsor with proof of Ohio licensure/certification in each teacher's represented field and

1302 credentials and proof of background checks completed for all certified staff including nurse, counselor,

1303 school psychologist or administrator. Each classroom teacher initially hired by the School on or after July

1304 1, 2013 and employed to provide instruction in physical education will hold a valid license issued

1305 pursuant to ORC 3319.22 for teaching physical education.

1306 Section 17 Sponsor Fee
1307 The Sponsor has considered and evaluated the oversight, technical assistance, and monitoring it will

1308 provide to the School, for and in consideration of providing these services to the School, the School shall

1309 pay the Sponsor a fee of three percent (3%) of the total amount of foundation payments received each

1310 year by the School from the State of Ohio. The fees are calculated from the Department issued

1311 community school settlement report identifying the amount of state funds paid to the School for the

1312 invoice period. The sponsor fees shall be identified on the School's settlement statement and the School
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1313 agrees to permit the Department to automatically deduct the sponsor fee from the School's base

1314 foundation payments each month. Payments may also be made by the 30'^ day of each month, except
1315 for February which shall be on the 28'̂ day. Failure to make required payments mayresult inthe
1316 Sponsor placing the School on probation, suspension or termination pursuant to the terms of this

1317 Agreement.

1318 In the event that the Department subsequently determines that the School received an overpayment of
1319 state foundation funds, the sponsorship fee shall be adjusted accordingly, in which case the Sponsor

1320 shall refund the School the amount of the sponsorship fee overpayment. Likewise, in the event that the

1321 Department subsequently determines that the School received an underpayment of state foundation

1322 funds, the sponsorship fee shall be adjusted accordingly, in which case the Governing Authority agrees
1323 to pay the Sponsor the amount of the sponsorship fee underpayment. Any overpayment of

1324 underpayment will be paid following the Department's final fiscal year adjustments known as "final

1325 number 2".

1326 Section 18 School Facility
1327 The School is authorized to locate and operate at 1350 Granville Rd. Newark. OH 43055. If the location is

1328 leased, the lease shall be signed unless it is in accordance with the budget approved by the Governing

1329 Authority and on file with the Sponsor. The Sponsor shall have the right to inspect and approve the site

1330 before the lease is signed. Approval of the site shall not be unreasonably withheld, conditioned, or

1331 delayed, however, the Governing Authority must timely comply with ORC 3314.19 annually as to ail

1332 matters of assurances required by law, regardless of whether the facility is leased or purchased. The

1333 School shall include in the lease a contingency stating that the lease expires at the end or termination of

1334 this Agreement or some other contractual protection so that the School does not get burdened with the

1335 lease if this Agreement is terminated or the School loses its funding from the State of Ohio. The lease

1336 cannot contain any balloon or payout provisions resulting from a breach or missed payment. Any facility

1337 used for the School shall meet all health and safety standards established by law for school buildings.

1338 Any lease agreement entered into by the Governing Authority to lease a facility for the School must

1339 contain a provision that it is an express condition of the lease that the facilities leased meet all health

1340 and safety standards established by law for school buildings.

1341 Prior to entering into any lease or purchase agreements with the Operator or management company,

1342 the Governing Authority shall obtain an opinion from an independent licensed professional in the real

1343 estate field that verifies the lease or purchase agreement is commercially reasonable at the time and

1344 provides the fair market value of the property. This opinion shall be attached as an addendum to the

1345 lease or purchase agreement.

1346 A description of the facility; a copy of the lease, deed, or other facility agreement; the annual costs

1347 associated with leasing the facility or annual mortgage principal and interest payments are attached as

1348 Attachment 14. Subsequent amendments, modifications or renewals thereof of the lease and all related

1349 documents shall be provided to the Sponsor to update this Agreement. Attachment 14 will include the

1350 physical and/or mailing address utilized by the School. The School shall obtain all applicable use permits

1351 or certificates of occupancy necessary for the facilities owned or leased by it to be used and occupied as

1352 a school. The Sponsor shall have access at all reasonable times to any such facilities for purposes of

1353 inspecting the same and as provided above.
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1354 The Governing Authority recognizes the rights of public health and safety officials to inspect the facilities

1355 of the School and to order the facilities closed if those facilities are not in compliance with health and

1356 safety laws and regulations.The Department as the community school oversight entity has the authority

1357 to suspend the operations of the School under ORC 3314.072 if the Department has evidence of

1358 conditions or violations of law at the School that poses an imminent danger to the health and safety of

1359 the School's students and employees and the Sponsor refuses to take such action.

1360 Section 19 Renewal of Sponsorship Process
1361 19.1 Timeline and Format

1362 The School shall submit its application for continued sponsorship in compliance with the timeline and

1363 format published by the Sponsor on its website; and such application shall be made available at least

1364 sixty (60) days prior to the date on which the application is due. All applications are subject to the

1365 Sponsor completing a high-stakes review pursuant to section 12.2 and review of the School's score over

1366 the term of this Agreement on the Sponsor's Performance Framework The Sponsor shall provide a

1367 decision to the School on the application no later than January 15 of the year in which the Agreement

1368 expires, or by a mutually agreed upon date following an informal hearing where the School shall have

1369 the opportunity to address the Sponsor about its renewal request. Ifthe Sponsor decides to deny an

1370 application or not to accept an application, it shall detail the reasons in its letter to the School.

1371 19.2 Application Contents

1372 In addition to contents required by law and the Department, the application may include comments and

1373 additional information provided by the School about its progress toward meeting the Sponsor's

1374 indicators and meet the statutorily required criteria as set forth in ORC 3314.029. The timeline and

1375 format of the application shall be provided to the School by the Sponsor and shall be posted on the

1376 Sponsor's website.

1377 19.3 Criteria for Applications or Non-Renewal and Revocation

1378 The Sponsor may terminate, revoke or deny renewal of an application for any of the grounds provided

1379 by state law or ORC 3314.07, as they exist now or may be amended, upon the failure of the School to

1380 meet renewal criteria, or due to a material breach of this Agreement.

1381 All applications must be submitted within the timeframe stated in the application and must be

1382 complete. No incomplete applications will be accepted. All application materials will be provided to the

1383 School sixty (60) days before the due date.

1384 19.4 Non-Renewal Appeal Procedures

1385 The Sponsor shall provide the School written notice of the grounds for termination or non-renewal by

1386 January 15 of the year the Sponsor intends to take action pursuant to ORC 3314.07. Any appeal shall be

1387 in accordance with the informal hearing requirements of ORC 3314.07.

1388 If this Agreement is terminated or not renewed by the Sponsor pursuant to ORC 3314.07(B)(1)(a) or (b),

1389 the School shall close permanently at the end of the current school year or on the date specified in the

1390 notification of termination or nonrenewal and shall not enter into a contract with any other sponsor, in
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1391 which case the following procedures, in addition to the Department's closing procedures adopted in

1392 compliance with ORC 3314.015(E), shall apply:

1393 • Regarding employees, if there is a collective bargaining agreement that applies, the layoff or

1394 other provisions of the collective bargaining agreement shall be followed. In the absence of a

1395 collective bargaining agreement, the School may elect to treat employees as laid-off or their

1396 positions abolished. Expiring employee contracts may be non-renewed.

1397 • Upon termination of this Agreement, or upon dissolution of the Ohio non-profit corporation

1398 upon which the School was established, ail equipment, supplies, real property, books, furniture

1399 or other assets of the School shall be distributed in accordance with ORC 3314.074 and the

1400 Governing Authority's Articles of Incorporation and Code of Regulations.

1401 • Upon request of the Sponsor, the Governing Authority, School, and/or their agents will

1402 immediately provide the Sponsor any and all documentation and records, including, but not

1403 limited to, financial records deemed necessary by the Sponsor to facilitate the School's closure.

1404 This transmlttal of documentation and records to the Sponsor excludes all students' educational

1405 records, which should be forwarded to the individual student's school district of residence.

1406 • In accordance with ORC 3314.44, the School's superintendent, as chief administrative officer of

1407 the School, shall take all reasonable steps necessary to collect and assemble the students'

1408 educational records in an orderly manner and transmit the records to the student's school

1409 district of residence within seven (7) business days of the School's closing.

1410 • The School also hereby agrees that it will cooperate fully with the Sponsor to complete the

1411 appropriate procedures and paperwork as outlined by the Sponsor, the Department, or in

1412 statute, in the event the School is closed. Any refusal by the School to cooperate fully with the

1413 Sponsor will be considered a material breach of this Agreement and may serve as the basis for

1414 any other injunctive relief.

1415 19.5 School-Initiated Closure or Termination

1416 Should the School choose to terminate this Agreement, it may do so in consultation with the Sponsor at

1417 the close of any school year and upon written notice to the Sponsor. Notice of intent to non-renew or

1418 terminate the Agreement must be submitted to Sponsor by January 1st of the year the School desires to

1419 terminate. The School understands that at the end of that school year, it must immediately close or

1420 enter into an agreement with another sponsor upon termination of this Agreement. If closure is the

1421 direction, the School must meet all closure requirements as set forth in the closure procedures adopted

1422 by the Department pursuant to ORC 3314.015(E).

1423 19.6 Dissolution

1424 In the event the School should cease operations for whatever reason, including the non-renewal or

1425 revocation of this Agreement, the Sponsor shall supervise and have authority to conduct the winding up

1426 of the business and affairs for the School, provided, however, that in doing so, the Sponsor does not

1427 assume any liability incurred by the School beyond the funds allocated to it by the Sponsor under this

1428 Agreement. Should the School cease operations, the Sponsor maintains the right to continue the

1429 School's operations as a Sponsor facility until the end of the school year. The Sponsor's authority

1430 hereunder shall include, but not be limited to:
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1431 • The return and/or disposition of any assets acquired by purchase or donation by the School

1432 during the time of its existence, subject to the limitations of Section 19.7 below; and,

1433 • Provide student records to the traditional districts where the students reside or transfer of

1434 records to the schools where the student is now enrolled.

1435 • Provide Sponsor with the School's asset report showing all assets purchased with public funds,

1436 ail assets purchased with non-public funds, all assets purchased with non-public funds, all assets

1437 purchased with Federal Funds, and the ownership of any and all items used by the School.

1438 • Provide Sponsor with the Transcripts of all students graduating at any time during the existence
1439 of the School. Only the transcripts of graduates shall be provided electronically to the Sponsor
1440 Provide Sponsor with a copy of all required closure documents including information regarding the

1441 distribution of assets and school recordsSchool personnel and the Governing Authority shall cooperate

1442 fully with the winding up of the affairs of the School including convening meetings with parents at the

1443 Sponsor's request and counseling with students to facilitate appropriate reassignment. The School must
1444 meet all closure requirements as set forth in the closure procedures adopted by the Department

1445 pursuant to ORC 3314.015(E).

1446 19.7 Distributing Assets of School

1447 The School agrees to comply with ORC 3314.074, ORC Chapter 1702, and the School's Articles of

1448 Incorporation in distributing the assets of the permanently closed school.

1449 Section 20 Recitals

1450 20.1 Order of Precedence

1451 In the event of any conflict among the organic documents and practices defining this relationship, this

1452 Agreement shall take precedence over policies of either party and the Application; applicable policies of

1453 the Sponsorthat have not been waived shall take precedence over policies and practices of the School

1454 and the Application; and policies of the School and mutually-acceptable practices developed during the

1455 term of the this Agreement shall take precedence over the Application.

1456 20.2 Amendments

1457 This Agreement may be amended or modified to reflect changes in Ohio Revised Code, Ohio

1458 Administrative Code or any federal regulations. Such amendments will be submitted to the Governing

1459 Authority by the Sponsor and shall specify the provisions being amended and the corresponding

1460 references in Ohio Revised Code, Ohio Administrative Code, or any federal regulations.

1461 At the School's request, the Sponsor may approve modifications of the School's academic goals and

1462 objectives based upon school academic progress. Such changes or amendments to the School's

1463 academic goals and objectives must be approved by the Sponsor and the Governing Authority.

1464 Other than amendments to address changes in Ohio Revised Code or Ohio Administrative Code, no

1465 amendment to the Agreement shall be valid unless ratified in writing by the Sponsor and the Governing

1466 Authority and executed by authorized representatives of the Parties.

1467 20.3 Merger
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1468 This Agreement contains all terms, conditions, and understandings of the Parties relating to its subject

1469 matter. All prior representations, understandings, and discussions are merged herein and superseded by

1470 this Agreement.

1471 20.4 Non-Assignment

1472 Neither Party to this Agreement shall assign or attempt to assign any rights, benefits, or obligations to

1473 any such accruing to the Party under this Agreement unless the other Party agrees in writing to any such

1474 assignment. Such consent shall not be unreasonably withheld, conditioned or delayed.

1475 20.5 Governing Law and Enforceabillty

1476 This Agreement shall be governed and construed according to the Constitution and Laws of the State of

1477 Ohio. If any provision of this Agreement or any application of this Agreement to the School is found

1478 contrary to law, such provision or application shall have effect only to the extent permitted by law.

1479 Either Party may revoke this Agreement if a material provision is declared unlawful or unenforceable by
1480 any court of competent jurisdiction or the Parties do not successfully negotiate a replacement provision.

1481 The Parties agree, that upon any material changes in law that may materially impact the relationship of

1482 the Parties, the Parties shall as soon as reasonably practical after the effective date of such change in
1483 law amend this Agreement to reflect such changes.

1484 20.6 No Third-Party Beneficiary

1485 The enforcement of the terms and conditions of this Agreement and all rights of action relating to such
1486 enforcement shall be strictly reserved to the Sponsor and the School .Nothing contained in this

1487 Agreement shall give or allow any claim or right of action whatsoever by any other third person. It is the

1488 express intent of the Parties to this Agreement that any person receiving services or benefits hereunder

1489 shall be deemed an incidental beneficiary only.

1490 20.7 No Waiver

1491 The Parties agree that no assent, express or implied, to any breach by either Party of any one or more of
1492 the provisions of this Agreement shall constitute a waiver or any other breach.

1493 20.8 Notice

1494 Any notice required, or permitted, under this Agreement, shall be in writing and shall be effective upon

1495 actual receipt or refusal when sent by personal delivery (subject to verification of service or

1496 acknowledgement of receipt) or one (1) day after deposit with a nationally recognized overnight courier,

1497 or three (3) days after mailing when sent by certified mail, postage prepaid to the Administrator for

1498 notice to the School, or to the designated Sponsor representative for notice to the Sponsor, at the

1499 addresses set forth below. Either party may change the address for notice by giving prior written notice

1500 to the other party.

1501

1502

1503
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Sponsor: School:

Attn: Board President

Director Bridges Community Academy, Inc,
Office of Ohio School Sponsorship 190 St. Francis Avenue

Ohio Department of Education Tiffin OH 44883

25 South Front Street

Columbus, Ohio 43215^4183 With copy to counsel:
Nicola, Gudbranson & Cooper, LLC

c/o Becky M. Scheiman
25 W. Prospect Ave., Suite 1400

Cleveland, OH 44115

1504 20.9 Severability

1505 If any provision of this Agreement is determined to be unenforceable or invalid for any reason, the

1506 remainder of the Agreement shall remain in full force and effect, unless otherwise terminated by one or

1507 both Parties in accordance with the terms contained herein.

1508 20.10 Interpretation

1509

1510

1511

1512

1513

1514

1515

1516

1517

1518

1519

1520

1521

1522

1523

1524

1525

1526

• Standards of Compliance. In the event of any disagreement or conflict concerning the

interpretation or enforcement of this Agreement, the Application, and Sponsor policies,

procedures, regulations, or other requirements, unless waived, and compliance by the School

therewith shall be required and measured in the same manner as may be applied and expected

by the Sponsor of otherwise-comparable Sponsored schools.

• Business Days. As used in this Agreement "business day" means any day other than a Saturday
or Sunday or a day on which government institutions in the state of Ohio are closed.

• Counterparts: Signature by Facsimile or e-Signature. This Agreement mav be signed in

counterparts, which when taken together, shall constitute one original Agreement. Signatures

received by facsimile or by electronic signature by either of the Parties shall have the same

effect as original signatures.

• Conflict with Exhibits. In the event of conflicts or inconsistencies between this Agreement, the

Attachments, or the Application, such conflicts or inconsistences shall be resolved by reference

to the documents in the following order of priority: first, the terms of this Agreement; second,

the Attachments; and, last the Application.

Executed by the following on the dates provided below.

Ohio Department of Education School

Stephanie Siddens, Ph.D.
Interim Superintendent of Public Instruction

Bv:

Its: r-j
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Appendices

Appendix 1: Sponsor Opening and Closing Assurances

Appendix 2: Sponsor Performance Framework & Current Local Report Card

Appendix 3: Sponsor Operator Guidelines

Appendix 4: Specialized Education Model Requirements

Attachments

Attachment 1: Articles of Incorporation and Appointment of Statutory Agent

Attachment 2: Tax Exempt Determination Letter

Attachment 3: List of Governing Authority Members names and contact information. Conflict of

Interest Policy and Description of How Governing Authority Members are

Selected in the Future (unless these processes are included in the Bylaws

(Attachment 4)

Attachment 4: Code of Regulations (Bylaws)

Attachment 5: Organizational Chart & Job Descriptions

Attachment 6 School Education Plan including Contract Goals

Attachment 7: Operator Contract or Management Agreement

Attachment 8: Insurance Certificates

Attachment 9: Enrollment Preferences, Admission Procedures, Selection Method, Timeline, and

Procedures

Attachment 10: Admission, Withdrawal, Suspension and Expulsion Policies and Procedures

Attachment 11: Financial Plan (Five Year, Year One Budget and Narrative)

Attachment 12: Fiscal Officer Bond and Fiscal Officer Contract

Attachment 13: Employee Benefits

Attachment 14: School Facility Description and Mortgage or Lease
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Appendix 1

School Opening and Closure Assurances

As the School Governing Authority President/Chairperson of
BridgesCommunity Academy dba Bridges Preparatory Academy. Icertify that the School will comply
with all Sponsor Opening Conditions and will work to provide documentation as evidence of
compliance with Ohio Revised Code Chapter 3314, Ohio Department of Education, requirements
of state and local authorities, and Sponsor requirements in order to receive approval to open.

As the School Governing Authority President/Chairperson, if
Bridges Community Academy dba Bridges Preparatory Academy should cease to exist for any
reason, including but not limited to suspension, closure or termination as outlined in ORC Chapter
3314, the School Governing Authority agrees to cooperate fully with the Sponsor and complywith
all Sponsor and Ohio Department of Education Community School Closing/Suspension
Procedures required at the time of the School's closing.

The School Governing Authority appoints ACCEL Schools Ohio. LLC (school leader is customarily
recommended as designee), as Designee, to coordinate the opening and closure of the School
and to ensure all requirements of the Community School Closing/Suspension Procedures as
prescribed by the Ohio Department of Education and the Sponsor at the time of the School's
closing are fully completed and all records are documented and submitted as required.

The School Governing Authority President, Treasurer and Designee hereby acknowledge they
have reviewed the Ohio Department of Education Community School Closing/Suspension
Procedures in effect at the time of executing this document and understand the responsibilities as
assigned should the School close. Failure to complete these duties as prescribed may result in
criminal or civil penalties as permitted by law. Additionally, should the Governing Authority,
treasurer or designee fail to ensure that all closing requirements are fulfilled the Sponsor will
manage the closure process and may require the School to reimburse the Sponsor for costs
associated with closure.

Acknowledged and agreed to by the following parties:

March 9, 2022

Governing Authority President Erica Nye Date
Bridges Community Academy dba Bridges Preparatory Academy

March 9. 2022

Treasurer C. David Massa Date

Bridges Community Academy dba Bridges Preparatory Academy

01440248v2

MarchAlO^
Designee 6ary Larie, ACCEL Schools Ohio Date
Bridges Community A^demy dba Bridges Preparatory Academy
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Office of Ohio School Sponsorship Performance Framework

MOST RECENT COMPLETED

SCHOOL YEAR RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

ACADEMIC INDICATORS RECEIVED (6) points (4) points (2) points (0) points FOR THIS SCHOOL

1. Performance Index Grade 4
5 Stars, 4 Stars or exceeds 

the overall statewide 
average

3 Stars or meets the 
overall statewide average

2 Stars and is below 
statewide average; or has 

shown a 10 point 
improvement over prior 

year

1 Star and below the 
statewide average

2. Progress Grade 4 5 Stars or 4 Stars 3 Stars 2 Stars  1 Star

3.
Mission Specific Sponsorship Contract S.M.A.R.T 
Goals

4

School shows evidence of 
exceeding mission 

specific contract SMART 
goals

School shows evidence of 
meeting mission specific 

contract SMART goals

School shows evidence of 
meeting some, but not all 

of its mission specific 
contract SMART goals

Evidence of meeting mission 
specific SMART goals is not 

provided or school is not 
meeting the goals

4. Performance Index vs. District of Residence 4

Exceeds performance 
index of district of 

residence of student's 
attending school

Meets performance index 
of district of residence of 

student's attending school

Falls below performance 
index of district of 

residence by 1-20 points

Falls below performance 
index of district of residence 

by more than 20 points

5.

Performance Index vs. Statewide Similarly 
Situated Community Schools (Similar schools 
are based on the community school’s 
characteristics: 1) Brick and mortar; 2) E-school; 
3) Special Education; and 4) Dropout Prevention 
and Recovery 

6
Exceeds performance 

index average
Meets performance index 

average gathered
Falls below performance 
index average gathered

Falls far below performance 
index average gathered

6. Achievement - Indicators met 4

Average passing rate for 
all grades in reading and 

math exceeds 50% on 
school administered norm 

referenced tests

Average passing rate for 
all grades in reading and 
math is 41-50% on school 

administered norm 
referenced test

Average passing rate for 
all grades in reading and 
math is below 31-40% on 
school administered norm 

referenced test

Average passing rate for all 
grades in reading and math 

on school administered norm 
referenced test is 30% or 

below

7. Progress - Multi-Year Index Overall 4 Multi-year index is above 1
Multi-year index is in the 

range of ± 1

Multi-year index is below                
-1

Multi-year index is below -2

TOTAL PAGE 1 OF ACADEMIC INDICATORS 30

RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

ACADEMIC INDICATORS RECEIVED (3) points (2) points (1) point (0) points FOR THIS SCHOOL
8. Achievement Grade 5 Stars or 4 Stars 3 Stars 2 Stars 1 Star
9. Graduation Rate -- 4 Year 89-100% 84-88.9% 79-83.9% Below 79% N/A

10. Graduation Rate -- 5 Year 90-100% 85-89% 80-84% Below 80% N/A
11. Graduation Rate -- 6 Year 90-100% 85-89% 80-84% Below 80% N/A
12. Graduation Rate -- 7 Year 90-100% 85-89% 80-84% Below 80% N/A
13. Graduation Rate -- 8 Year 90-100% 85-89% 80-84% Below 80% N/A
14. K-3 Literacy Improvement 5 Stars or 4 Stars 3 Stars 2 Stars 1 Star Not Rated
15. Value Added: Students w/ Disabilities 5 Stars or 4 Stars 3 Stars 2 Stars 1 Star Not Rated
16. Value Added: Lowest 20% 5 Stars or 4 Stars 3 Stars 2 Stars 1 Star Not Rated

17. AMOs (Achievement Gap Closing)
5 Stars, 4 Stars or Exceeds 

Standards
3 Stars or Meets 

Standards
2 Stars or Does Not Meet 

Standards
1 Star

18. High School Test Passage Rate 36.0-100% 1.0-35.9% 0-0.9% N/A
19. Prepared for Success Component Grade 5 Stars or 4 Stars 3 Stars 2 Stars 1 Star N/A

20. Student Subgroups: Attendance Rates

Significant disaggregated 
group(s) exceed 

attendance rate of all 
students

Significant disaggregated 
group(s) meet attendance 

rate of all students

Significant disaggregated 
group(s) fall below 

attendance rate of all 
students

Significant disaggregated 
group(s) fall 10% or more 

below attendance rate of all 
students

21.
Student Subgroups: OLEPA Scores for English 
Learners

OELPA scores from prior 
to current year show 

significant evidence of 
closing achievement gaps 

for LEP students

OELPA scores from prior 
to current year trend 

toward closing 
achievement gaps for LEP 

students

OELPA scores from prior 
to current year show no 

evidence of closing 
achievement gaps for LEP 

students

OELPA scores from prior to 
current year show evidence 
of negative growth for LEP 

students

Not Rated

22.
Number of 12th Grade Students Earning Points 
for Graduation

More than 75% of 
Students Earned 18 Points

75% of Students Earned 
18 Points

Less than 75% of Students 
Earned 18 Points

Less than 50% N/A

School IRN#School Name

RATING SCALE

ACADEMIC SCHOOL PERFORMANCE TARGETS AND METRICS TRADITIONAL SCHOOLS

ACADEMIC SCHOOL PERFORMANCE TARGETS AND METRICS TRADITIONAL SCHOOLS & DROPOUT RECOVERY
RATING SCALE

OFFICE OF SCHOOL SPONSORSHIP

SCHOOL PERFORMANCE FRAMEWORK 
This framework provides a comprehensive system for evaluation and monitoring of a community school's academic, operational, legal and fiscal performance.  This 
framework is used to infrom decisions on renewal and revocation, corrective action and/or probation considerations for sponsored schools.  The goal is for each school to 
achieve 75% or greater points available in each of the respective areas of academic performance, organizational (operations and legal) compliance, and fiscal performance; 
however, conditional approval may be considered for those schools not achieving 75% in all areas, but averaging an overall 75% score.  During a renewal year, evaluation 
will include consideration of the current year and the most recent three (3) years of data in each respective area. 
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Office of Ohio School Sponsorship Performance Framework

School IRN#School Name

23. Local Assessments

Students show more than 
1 year of growth between 

fall and spring 
assessments

Students show growth of 
at least 1 year between fall 

and spring local 
assessments

Students show growth 
between fall and spring 

local assessments
No growth shown

24.
Overall Value Added vs. District of Residence or 
Most Frequent Attendance Area

School VA grade exceeds 
VA grade of District of 

Residence or Most 
Frequent Attendance Area

School VA grade is the 
same as VA grade of 

District of Residence or 
Most Frequent Attendance 

Area

School VA grade is 1 
designation below VA 

grade of District of 
Residence or Most 

Frequent Attendance Area

School VA grade 0 is more 
than 1 designation below VA 
grade of District of Residence 
or Most Frequent Attendance 

Area

25. Value Added vs. Statewide
Exceeds overall VA 
statewide average

Meets overall VA 
statewide average

Falls below overall VA 
statewide average

Falls far below overall VA 
statewide average

26.

Overall Report Card Grade Compared to 5 
Similar Community Schools in Ohio (grade 
band and demographic as selected by the 
school and approved by Sponsor)

Exceeds the average of 5 
Similar Community 

Schools in Ohio

Performs as well as 5 
Similar Community 

Schools in Ohio

Falls below the 
Performance of 5 Similar 
Community Schools in 

Ohio

27. Performance Index
(3) Year Average Grade is 

A or B
(3) Year Average Grade is 

C
(3) Year Average Grade is 

D
(3) Year Average Grade is F

28. K-3 Literacy
(3) Year Average Grade is 

A or B
(3) Year Average Grade is 

C
(3) Year Average Grade is 

D
(3) Year Average Grade is F

29. Progress Grade (Value Added Overall)
(3) Year Average Grade is 

A or B
(3) Year Average Grade is 

C
(3) Year Average Grade is 

D
(3) Year Average Grade is F

TOTAL PAGE 2 OF ACADEMIC INDICATORS

TOTAL PAGE 2 OF ACADEMIC INDICATORS

TOTAL PAGE 1 OF ACADEMIC INDICATORS
TOTAL OF ACADEMIC INDICATORS

TOTAL OF (3) YEARS OF DATA
TOTAL OF ACADEMIC INDICATORS
TOTAL OF 3 YEARS OF DATA AND ACADEMIC 
INDICATORS

RUBRIC EXCEEDS THE MEETS THE NEEDS IMPROVEMENT

RATING STANDARD STANDARD TO THE STANDARD NOT CALCULATED

ACADEMIC INDICATORS RECEIVED (3) points (2) points (0) points FOR THIS SCHOOL

8. Achievement Grade 3 Exceeds Standard Meets Standards Does Not Meet Standards

9. Graduation Rate -- 4 Year 3 Exceeds Standard Meets Standards Does Not Meet Standards N/A

10. Graduation Rate -- 5 Year 2 Exceeds Standard Meets Standards Does Not Meet Standards N/A

11. Graduation Rate -- 6 Year 2 Exceeds Standard Meets Standards Does Not Meet Standards N/A

12. Graduation Rate -- 7 Year 2 Exceeds Standard Meets Standards Does Not Meet Standards N/A

13. Graduation Rate -- 8 Year 2 Exceeds Standard Meets Standards Does Not Meet Standards N/A

14. Combined Graduation Rage 2 Exceeds Standard Meets Standards Does Not Meet Standards Not Rated

15. Value Added 1 A or B C F Not Rated

16. AMOs (Achievement Gap Closing) 1
5 Stars, 4 Stars or Exceeds 

Standards
3 Stars or Meets 

Standards
2 Stars or Does Not Meet 

Standards
1 Star

17. High School Test Passage Rate 2 36.0-100% 1.0-35.9% 0-0.9% N/A

18.
Number of 12th Grade Students Earning 
Credentials

1
More than 70% of 
Students Earned 

Credentials

60% of Students Earned 
Credentials

50% of Students Earned 
Credentials

Less than 50% of Students 
Earned Credentials

19.
Number of 12th Grade Students Earning Points 
for Graduation

1
More than 70% of 

Students Earned 18 Points
60% of Students Earned 

18 Points
45% of Students Earned 

18 Points
Less than 45% N/A

20. Local Assessments 2

Students show more than 
1 year of growth between 

fall and spring 
assessments

Students show growth of 
at least 1 year between fall 

and spring local 
assessments

Students show growth 
between fall and spring 

local assessments
No growth shown

21. Value Added vs. Statewide 2
Exceeds overall VA 
statewide average

Meets overall VA 
statewide average

Falls below overall VA 
statewide average

Falls far below overall VA 
statewide average

22.

Overall Report Card Grade Compared to 5 
Similar Community Schools in Ohio (grade 
band and demographic as selected by the 
school and approved by Sponsor)

3
Exceeds the average of 5 

Similar Community 
Schools in Ohio

Performs as well as 5 
Similar Community 

Schools in Ohio

Falls below the 
Performance of 5 Similar 
Community Schools in 

Ohio

TOTAL PAGE 2 OF ACADEMIC INDICATORS

TOTAL PAGE 2 OF ACADEMIC INDICATORS
29

ACADEMIC SCHOOL PERFORMANCE TARGETS AND METRICS DOPR SCHOOLS
RATING SCALE
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Office of Ohio School Sponsorship Performance Framework

School IRN#School Name

TOTAL PAGE 1 OF ACADEMIC INDICATORS
30

23.
COMBINED OVERALL ACADEMIC INDICATOR 
RATING (BOTH SECTIONS FOR DROPOUT 
PREVENTION AND RECOVERY SCHOOLS

59

TOTAL OF (3) YEARS OF DATA
TOTAL OF ACADEMIC INDICATORS
TOTAL OF 3 YEARS OF DATA AND ACADEMIC 
INDICATORS

59

MOST RECENT COMPLETED

SCHOOL YEAR RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

ORGANIZATION & OPERATIONS RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

INDICATORS RECEIVED (3) points (2) points (1) point (0) points FOR THIS SCHOOL

1.
Required Number of Board Members 
Maintained

2 N/A
5 sponsor approved 

members

4 sponsor approved 
members for (2) or more 

consecutive meetings

3 or fewer sponsor approved 
members for (2) or more 

consecutive meetings

2. Meetings Properly Noticed 2 N/A

Timely public notice 
provided for all meetings, 

reschedules, and 
cancellations

Timely public notice not 
provided for (2) meetings, 

reschedules, or 
cancellations

Timely public notice not 
provided for (3) or more 

meetings, reschedules, or 
cancellations

3. Required Board Member Training Obtained 2 N/A

At least (2) hours of annual 
training completed 

including Open Meetings, 
Public Records, and Ethics 

for 100% of board 
members

At least (2) hours of annual 
training completed 

including Open Meetings, 
Public Records, and Ethics 

for 80-99% of board 
members

At least (2) hours of annual 
training completed including 

Open Meetings, Public 
Records, and Ethics for less 
than 80% of board members

4. Board Member Qualifications on File 2 N/A

Resume, BCI/FBI, and COI 
on file within 30 days of 

appointment or expiration 
for 100% of board 

members

Resume, BCI/FBI, & COI 
on file within 30 days of 

appointment or expiration 
for 80-99% of board 

members

Resume, BCI/FBE, & COI on 
file within 30 days of 

appointment or expiration for 
less than 80% of board 

members

5. Governing Board Member Meeting Attendance 3
Overall member 

attendance is greater than 
90%

Overall member 
attendance is between 80-

90%

Overall member 
attendance is between 70-
80% OR any (1) member 

misses (3) or more 
meetings

Overall member attendance 
is less than 70% OR more 

than (1) member misses (3) 
or more meetings

TOTAL ORGANIZATION & OPERATIONS 
INDICATORS (out of 11 available)

11

MOST RECENT COMPLETED

SCHOOL YEAR RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

LEGAL INDICATORS RECEIVED (3) points (2) points (1) point (0) points FOR THIS SCHOOL

6. On-time Records and Survey Submission 2
School is compliant for 90-

100% of ORC/OAC 
required items

School is compliant for 80-
89% of ORC/OAC required 

items

School is compliant for 70-
79% of ORC/OAC required 

items

School is compliant for less 
than 70% of ORC/OAC 

required items

7. Contract Compliance 2
School is compliant for 90-
100% of contract required 

items

School is compliant for 80-
89% of contract required 

items

School is compliant for 70-
79% of contract required 

items

School is compliant for less 
than 70% of contract required 

items

8.
LEA Special Education Performance 
Determination

2 N/A

School does not have an 
ODE special education 
corrective action plan 
(CAP) at the end of the 

current school year

School has an ODE 
special education 

corrective action plan 
(CAP) at the end of the 

current school year and it 
is progressing towards 

compliance

School has an ODE special 
education corrective action 
plan (CAP) at the end of the 

current school year but is 
NOT progressing towards 

compliance

9. Pre-Opening Assurances 2 N/A

School met all pre-
opening assurance 

requirements prior to the 
first day of student 

attendance (health & 
safety, fire inspection, 

worker's comp, insurance, 
food service license, drill 

logs, safety plans)

N/A

School did NOT meet all pre-
opening assurance 

requirements prior to the first 
day of student attendance 

(health & safety, fire 
inspection, worker's comp, 

insurance, food service 
license, drill logs, safety 

plans)

RATING SCALE

RATING SCALE

OVERALL COMPLIANCE SCHOOL PERFORMANCE TARGETS AND METRICS

OVERALL COMPLIANCE SCHOOL PERFORMANCE TARGETS AND METRICS
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Office of Ohio School Sponsorship Performance Framework

School IRN#School Name

10. Site Visit Compliance 2 N/A

School met all site visit 
requirements in a timely 

manner(bci/fbi check 
results, licensure and 

training documentation, 
file reviews, and 

operational/facility 
requirements) 

N/A
School did NOT meet all site 
visit requirements in a timely 

manner

11. Annual Report 2 N/A

School Annual Report 
submitted AND made 

available to parents by the 
due date

N/A

School Annual Report NOT 
submitted or NOT made 

available to parents by the 
due date

12. Emergency Management Plan 2 N/A
Emergency Management 

Plan approved and 
current

N/A
Emergency Management 

Plan NOT submitted on time, 
approved or expired

TOTAL LEGAL INDICATORS (out of 16 available) 14

OVER THE CONTRACT TERM OR RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

MINIMUM OF (3) YEARS OF DATA RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

2018-2019SY, 2019-2020SY, 2020-2021SY RECEIVED (3) points (2) points (1) point (0) points FOR THIS SCHOOL

13. Combined Overall Compliance Indicator Rating 2
(3) Year Average Indicator 

Rating is Exceeds.
(3) Year Average Indicator 

Rating is Meets.
(3) Year Average Indicator 
Rating is Does Not Meet.

(3) Year Average Indicator 
Rating is Falls Far Below.

TOTAL OF (3) YEARS OF DATA 2 67%

TOTAL OF LEGAL INDICATORS (16 available) 14 88%

TOTAL OF ORGANIZATION AND OPERATIONS 
INDICATOR (11 available) 

11 100%

TOTAL OF 3 YEARS OF DATA, LEGAL 
INDICATORS AND ORGANIZATION AND 
OPERATIONS INDICATORS (27 available points)

27 85%

MOST RECENT COMPLETED RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

SCHOOL YEAR RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

FINANCIAL INDICATORS RECEIVED (6) points (4) points (2) points (0) points FOR THIS SCHOOL

1.
Five-Year Forecast and Annual Budget 
Submission

4 N/A

May and November 
forecasts and October 
budget approved and 

submitted on time

May and November 
forecasts and October 
budget approved and 

submitted 1-15 days after 
deadline

May and November forecasts 
and October budget 

approved and submitted 16 
or more days after deadline

2. Current Ratio 6
Current ratio is 1.11 or 

greater
Current ratio is between 

1.0 and 1.10
Current ratio is between 

0.9 and 1.0
Current ratio is below 0.9

3. Debt Ratio 6 Debt ratio is 0 - 20% Debt ratio is 20.1 - 50.0% Debt ratio is 40.1 - 60.0% Debt ratio is less than 60%

4. Unrestricted Days of Cash 6
School has 61 or more 

days cash available
School has between 31 to 

60 days cash available

School has between 16 
and 30 days cash 

available

School has less than 15 days 
cash available

5. Maintenance of Effort (MOE) 4 N/A
The School met both 

ESEA and IDEA-B MOE
School met either ESEA or 
IDEA-B MOE but not both

School failed to meet both 
ESEA and IDEA-B MOE

6.
CCIP - Grant Applications, Grant Revisions, and 
Project Cash Requests (PCR's) Submitted 
Timely

2 N/A

School has submitted 
timely (Monthly or at least 

Quarterly) PCRs and 
submitted all applications 

and/or revisions timely

School has submitted 
some PCRs through the 
year and submitted or 

revised CCIP applications 
timely

School did not submit timely 
PCR's, Applications or 

Revisions

7. Sponsor Reporting 6
All financial reports and 
response submitted by 

No more than (2) financial 
reports or responses 

Between (3-4) financial 
reports or responses 

More than (4) financial 
reports submitted late or any 

8. Pre- and/or Post Audit 2 N/A
School held pre- and post 

audit conferences
School held a post audit 

conference

School did not hold either a 
pre- or a post audit 

conference

9. Audit Findings 4

School's most recent audit 
contains (0) findings, (0) 

management letter 
comments, and (0) verbal 

comments

Schools' most recent audit 
contains (0) findings, no 

more than (1) 
management letter 

comments, and no more 
than (2) verbal comments

School's most recent audit 
contains (0) findings, no 

more than (2) 
management letter 

comments, and no more 
than (4) verbal comments

School's most recent audit 
contains any findings, more 
than (3) more management 

letter comments, or (5) or 
more verbal comments

10.
Enrollment Variance/Sustainment (Current Year 
vs. Previous Year)

6
Enrollment is greater than 

95% beginning FTE

Enrollment is between 
91% to 95% of beginning 

FTE

Enrollment is 81% to 90% 
of beginning FTE

Enrollment is less than 80% 
of beginning FTE

TOTAL CURRENT YEAR FINANCIAL 
INDICATORS (52 available points)

46 88%

RATING SCALE

RATING SCALE

OVERALL COMPLIANCE SCHOOL PERFORMANCE TARGETS AND METRICS
RATING SCALE

FISCAL SCHOOL PERFORMANCE TARGETS AND METRICS

FISCAL SCHOOL PERFORMANCE TARGETS AND METRICS
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School IRN#School Name

OVER THE CONTRACT TERM OR RUBRIC EXCEEDS THE MEETS THE PROGRESS TOWARD NEEDS IMPROVEMENT

MINIMUM OF (3) YEARS OF DATA RATING STANDARD STANDARD THE STANDARD TO THE STANDARD NOT CALCULATED

2018-2019SY, 2019-2020SY, 2020-2021SY RECEIVED (3) points (2) points (1) points (0) points FOR THIS SCHOOL

11. Combined Overall Fiscal Indicator Rating 2
(3) Year Average Indicator 

Rating is Exceeds
(3) Year Average Indicator 

Rating is Meets
(3) Year Average Indicator 
Rating is Does Not Meet

(3) Year Average Indicator 
Rating is Falls Far Below

TOTAL OF (3) YEARS OF DATA (3 points 
available)

2 66%

TOTAL CURRENT YEAR FINANCIAL 
INDICATORS 

46 88%

TOTAL (3) YEARS OF DATA AND TOTAL 
FINANCIAL INDICATORS

48 77%

RUBRIC RATING
ACADEMIC SCHOOL PERFORMANCE 67.80%
COMPLIANCE SCHOOL PERFORMANCE 85%
FISCAL SCHOOL PERFORMANCE 77%
TOTAL SCHOOL PERFORMANCE 0.765444444

OVERALL SCHOOL PERFORMANCE TARGETS AND METRICS SUMMARY
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Operator/Management Company Agreement Guidelines 

 
 

1. The maximum term of an Operator/Management Company agreement must not 
exceed the term of the community school contract. After the second year that the 
Operator/Management Company agreement has been in effect, the school must have 
the option of terminating the contract without cause or a financial penalty.  

 
2. Operator/Management Company agreements must be negotiated at ‘arms-length.’ 

The community school’s board and Operator/Management Company must have 
independent legal counsel to represent their interests in reaching a mutually 
acceptable management agreement.  

 

3. No provision of the Operator/Management Company agreement shall interfere with 
the community school board’s duty to exercise its statutory, contractual and fiduciary 
responsibilities governing the operation of the school. No provision of the 
Operator/Management Company agreement shall prohibit the community school 
board from acting as an independent, self-governing public body, or allow decisions 
to be made other than in compliance with the Ohio Sunshine Law.  

 

4. An Operator/Management Company agreement shall not restrict the community 
school board from waiving its governmental immunity or require a board to assert, 
waive or not waive its governmental immunity.  

 

5. No provision of an Operator/Management Company agreement shall alter the 
community school board’s treasurer’s legal obligation to direct that the deposit of all 
funds received by the community school  be placed in the community  school’s 
account. 

 

6. Operator/Management Company agreements must contain the following methods for 
paying fees or expenses: the community school board may pay or reimburse the 
Operator/Management Company for approved fees or expenses upon properly 
presented documentation and approval by the board. 

 

7.  Operator/Management Company agreements shall provide that the financial, 
educational and student records pertaining to the community school are community 
school property and that such records are subject to the provisions of the Ohio Open 
Records Act. All community school records shall be physically or electronically 
available, upon request, at the community school’s physical facilities. Except as 
permitted under the community  contract and applicable law, no 
Operator/Management Company agreement shall restrict the Sponsor’s access to the 
community  school’s records. 



 

8. Operator/Management Company agreements must contain a provision that all finance 
and other records of the Operator/Management Company related to the community  
school will be made available to the community  school’s governing authority and 
independent auditor. 

 

9. The Operator/Management Company agreement must not permit the 
Operator/Management Company to select and retain the independent auditor for the 
community school.  

 

10. If an Operator/Management Company purchases equipment, materials and supplies 
on behalf of or as the agent of the community  school, the Operator/Management 
Company agreement shall provide that such equipment, materials and supplies shall 
be and remain the property of the community  school. 

 

11. Operator/Management Company agreements shall contain a provision that if the 
Operator/Management Company procures equipment, materials and supplies at the 
request of or on behalf of the community  school, the Operator/Management 
Company shall not include any added fees or charges with the cost of equipment, 
materials and supplies purchased from third parties. 

 

12. Operator/Management Company agreements must contain a provision that clearly 
allocates the respective proprietary rights of the community school board and the 
Operator/Management Company to curriculum or educational materials. At a 
minimum, Operator/Management Company agreements shall provide that the 
community school owns all proprietary rights to curriculum or educational materials 
that (i) are both directly developed and paid for by the community school; or (ii) were 
developed by the Operator/Management Company at the direction of the community 
school governing board with community school funds dedicated for the specific 
purpose of developing such curriculum or materials. Operator/Management Company 
agreements may also include a provision that restricts the community school’s 
proprietary rights over curriculum or educational materials that are developed by the 
Operator/Management Company from funds from the community school or that are 
not otherwise dedicated for the specific purpose of developing community school 
curriculum or educational materials. All Operator/Management Company agreements 
shall recognize that the Operator/Management Company’s educational materials and 
teaching techniques used by the community school are subject to state disclosure laws 
and the Open Records Act. 
 

13. Operator/Management Company agreements involving employees must be clear 
about which persons or positions are employees of the Operator/Management 
Company, and which persons or positions are employees of the community school. If 
the Operator/Management Company leases employees to the community school, the 



Operator/Management Company agreement must provide that the leasing company 
accepts full liability for benefits, salaries, worker’s compensation, unemployment 
compensation and liability insurance for its employees leased to the community 
school or working on community school operations. If the community school is 
staffed through an employee leasing agreement, legal confirmation must be provided 
to the community school board that the employment structure qualifies as employee 
leasing. 

 

14. If the Operator/Management Company hires the community school superintendent 
and/or school educational leaders the agreement must include a provision that permits 
the Community School board to approve the hiring decisions, permit the Community 
School board to evaluate the superintendent and/or educational leaders, and make 
recommendations as to the continuation and/or termination of the superintendent 
and/or school leaders. 

 

15. Operator/Management Company agreements must contain insurance and 
indemnification provisions outlining the coverage the Operator/Management 
Company will obtain. The Operator/Management Company’s insurance is separate 
from and in addition to the insurance for the community school board that is required 
according to the community school contract. Insurance coverage must take into 
account whether or not staff at the school are employees of the Operator/Management 
Company or the school.  

 

16.  Marketing and development costs paid by or charged to the community school shall 
be limited to those costs specific to the community school program, and shall not 
include any costs for the marketing and development of the Operator/Management 
Company. 

 

17. If the community school intends to enter into a lease, execute promissory notes or 
other negotiable instruments, or enter into a lease-purchase agreement or other 
financing relationships with the Operator/Management Company, then such 
agreements must be separately documented and not be a part of or incorporated into 
the Operator/Management Company agreement. Such agreements must be consistent 
with the school’s authority to terminate the Operator/Management Company 
agreement and continue operation of the school. 

 

18. If requested, the Operator/Management Company must provide detailed financial 
information to the Sponsor as required by the community school contract between the 
sponsor and the community school. 
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Appendix 4 

Specialized Education Model Requirements 

E-Schools 

If the School is an on-line (e-school), comply with the following pursuant to ORC 3314.21: 
• The School shall use a filtering device and install filtering software that protects 

against internet access to materials that are obscene or harmful to juveniles on each 
computer provided to students for instructional use. If the student chooses to use 
his or her own computer not obtained from the School, the School shall provide such 
devise and/or software to the student at no cost. The School shall provide a 
demonstration of such software and documentation that it is placed on all 
computers and/or offered to students who use his or her own computers to the 
Sponsor on an annual basis. 

• The School shall develop and provide a plan to the Sponsor by August 1 of each year 
describing the plan by which its full-time teachers will conduct visits to the students 
in person throughout the year. The School shall also provide documentation to the 
Sponsor that the plan was complied with each school year. Evidence of compliance 
with the plan must be reviewed and submitted to the Sponsor annually.  

• The School shall set up a central base of operation where all administrative activities 
occur and provide the Sponsor with the location of the central base of operations. 
The Sponsor shall maintain a representative within fifty miles of that central base of 
operations. 

 
The School shall also comply with the Departments FTE manual requirements for reporting and 
documenting learning opportunities.  The School’s software shall include tracking of log-in and 
log-out as well as time spent in educational/learning modules and idle time.  Further, the 
School shall document learning as required by ORC 3314.08. 

Blended Learning 

If the School operates as a designated blended learning school, as defined in ORC 3301.079, the 
School must comply with the following: 

• Follow the Sponsor approved blended learning educational model or models that 
will be used; 

• Maintain a description of how student instructional needs will be determined and 
documented; 

•  Maintain documentation of the method to be used for determining competency, 
granting credit, and promoting students to a higher-grade level;  

• Follow the School's attendance requirements, including documentation of 
participation in learning opportunities;  
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• Follow the Sponsor approved statement describing how student progress will be 
monitored; 

•  Follow the Sponsor approved statement describing how private student data will be 
protected; and 

• Follow the Sponsor approved program for offering professional development 
activities offered to teachers. 

The School shall also comply with the Departments FTE manual requirements for reporting and 
documenting learning opportunities.  The School’s software shall include tracking of log-in and 
log-out as well as time spent in educational/learning modules and idle time.  Further, the 
School shall document learning as required by ORC 3314.08. 

Dropout Prevention and Recovery Program (Alternative Education School) 

If the School operates a dropout-prevention and recovery school, comply with all provisions of 
statute and administrative rule as currently written or as amended during the term of this 
Agreement relating to dropout-prevention and recovery schools. Specifically, the School agrees 
to develop a program that complies with the Ohio Administrative Code 3301-102-10 including 
meeting required enrollment and testing requirements for student enrolled in the dropout 
prevention and recovery program: 

• The program serves only students not younger than sixteen years of age and not 
older than twenty-one years of age; 

• The program enrolls students who, at the time of their initial enrollment, either, or 
both, are at least one grade level behind their cohort age groups or experience crises 
that significantly interfere with their academic progress such that they are 
prevented from continuing their traditional programs; 

• The program requires students to attain at least the applicable score designated for 
each of the assessments prescribed under division (B)(1) of section 3301.0710 of the 
Revised Code or, to the extent prescribed by rule of the state board of education 
under division (D)(6) of section 3301.0712 of the Revised Code, division (B)(2) of that 
section; 

• The program develops an individual career plan for each student that specifies the 
student's matriculating to a two-year degree program, acquiring a business and 
industry credential, or entering an apprenticeship; 

• The program provides counseling and support for the student related to the plan 
developed under division (A)(4) of that section during the remainder of the student's 
high school experience; and 

• The program's instructional plan demonstrates how the academic content standards 
adopted by the state board of education under section 3301.079 of the Revised 
Code will be taught and assessed.  

 

http://codes.ohio.gov/orc/3301.0710
http://codes.ohio.gov/orc/3301.0712
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The School shall ensure that each student has an individualized Student Success Plan that 
identifies the students goals, program of study, and meets the requirements of statute and 
rule. 
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representative _________________________

(See initructions] Authorijed Representallve 
Rotrert £. Ashwortfi 
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12-2-2004

Date

Auihonied Represerttaiive (/
12-2-20CU

Dale

Cona M. Kaufman

(print name)

Authorized Representative Date
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DATS.
01/18/2005

DOCUMENT ID DESCRIPTION 
2005Q1402J34 DOMESTIC ARTICLES/NON-PROFIT 

(ARN)

FILING 
125 00

EXPED PENALTY CERT COPY
.00 .00.00 00

Receipt '
This is noi a bill. Please do not remit payment.

BRIDGES COMMUNITY ACADEMY 
190 ST FRANCIS AVE 
TIFFIN. OH 44883-3475

STATE OF OHIO 

CERTIFICATE
!

Ohio Secretary of State, J. Kenneth Blackwell
1512761

it is hereby certified that ihc Secretary of State of Ohio has custody of the business records for 
BRIDGES COMMUNITY ACADEMY, INC 

and, that said business records show the filing and recording of. 1
;

Document(s)
DOMESTIC ARTICLES/NON-PROFIT

Document Nd(s): 
200501402334

!
1

1

Witness my hand and the sea! of 
• ihe Secretary of State ai Columbus, 
Ohio this 6th day of Jwiuary, A.D. 
2005. ^

(/ Ohio Secretary of State

:

United Stales of America 
Stale of Ohio

Office ofihe Secrelary of State

Page 1
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Ohio Secretary ol Stale
Central Ohio: (614) 466-3910
Toll Fre: 1-877-SOS-FILE {1-a77.767.3453)

9/8/2009
RE: BRIDGES COMMUNITY ACADEMY. INC 
CHARTERNO: 1512761
ORIGINAL DATE: January 6,2005 
EXPIRY DATE: 1/6/2010

ROBERT E. ASHWORTH 
3975 S. COUNTY ROAD 13 
TIFFIN. OH 44883

I
Dear Sir or Madam:

Please be advised that pursuant to Ohio Revised Code Section 1702.59, every non-profit corporation whose 
articles or other documents are filed with the Secretary of State of Ohio, must’ file a veriliod statement of 
continued existence. This certificate must be signed by a trustee, officer or three members in good standing, 
set forth the corporate name, the place where the principal office ol the corporation is located, the dale of 
incorporation, the tact that the corporation is still actively engaged in exerdsing its corporate privileges, and 
the name and address of its agent appointed pursuant to Revised Code Section 1702.06. The certificate 
must be filed before the expiry date listed above.

Pursuant to Section 1702.59, the requisite statement of continued existence for the above referenced 
corporation is now duo tu be filed. Failure to file such statenient before the expiry date will result in r^ncellation of 
the arlicfes of the corporation. A Statement ol Continued Existence form has been enclosed for your 
convenience and use. Please foiward the complctod form, together with the requisite fee of twenty-five 
dollars ($25.00) to the office of the Secretary of State, P.O. Box78B, Columbus, Ohio 43216-0788.

j

If you have questions regarding this notice, please contact our Customer Service at (614) 466-3910 or (toll 
free) 1 -877-SOS-FILE or email us at BusSGrv@sos.state.oh.us. Visit our web sito at www.sos.state.oh.us to 
review your corporate records.

if you have already submitted the corporation's statement of continued existence, please disregard this 
notice.

Sincerely,

7^
Jennifer Brunner 
Secretary of State

Enclosures

1
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J-ompl»l%tfi» iiifonTHtton in tfiii «kiIo>i tf corn) f2) erfjj It chtekid.

ORIGINAL APPOINTMENT OF STATUTORY AGENT

The ufidsfslgrwd, being al leesl a majority of the irtcorporators of 
hereby appoint lha fbllowirtg lo be slatulaiy agent upon whom ar^y process, nobce or demand requited or permilled by 
statute to bo son/ed upon the corporation may be served The cot^iplelo addiess of the agent is

Robert E. Ashworth

CowiWtf Ac«farTiy,^

3975 S, County Road 19
AlOrf. AO. 0B/add'm»ru •nMOrecnpOH*.

Tiffin 4<)8B3.Ohio
fC-ryj IZvCoM/

htust be ajihenUcaled by in 
authorized reprcsanUthe 12-2-2004

Avihonzad Representativa Date

Authorized Representative /
12-2-2004
Date

Authorized Represenlaitve Date

ACCEPTANCE OF APPOINTTdENT

Robert E. AshworthThe Undersigned, .named herein as the

Bridges Community Academ/.Inc.Statutory agent lor,
. hereby acknowledges ar>d accepts (he appoinUnontof statutory agQt\t (or said enVty.

signature:
(Statutory Agent)

S3J Pajoacra l<ilRn<»«d M>ra0O}
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\Ohio SecreJary of Slate 
J^J CentfalOhio: (614) 466-3910 
wj Toll Fre: 1-877-SOS-FILE (1-877-767-3453)

% V

%

STATEMENT OF CONTINUED EXISTENCE 
OF CORPORATION - NOT FOR PROFIT

/

The undersigned, a Ifiistee, officer, or fhree membeis in good standing of (he corporation named below, hereby 
verifiesArerify that the corporalbn is still acfi'vefy engaged m exercising its corporate privileges, and that:

1. The Charier Number is: 1512761

2, The exact corporate name is:
BRIDGES COMMUNITY ACADEMY, INC.

3. The city, village or township in which its principal office is bcated is; 
TIFFIN

4. The county in which its principaloffice is bcated is: SENECA

5. The dale of its incorporation b: "ianuary 6,2005

6. The name of the current statutory agent Is:

7. The complete address of the current statutory agent is:

(P. 0. Box addresses are not acceptable)

This document is signed by a trustee, corporate officer, or three members in good standing.

By;

Note: If a new agent has been appointed on line 6 above, that agent must acknowledge his/her acceptance of such 
appointment below.

ACCEPTANCE OF APPOINTMENT

, named herein as the statutory agent for 
the corporation in line 2 of this statement, hereby acknowledges and accepts the appointment of 
statutory agent.

The undersigned,
i

Signature of Statutory Agent

r

!
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DATE;
10/27/2009

DOCUMENT 10 DESCRIPTION 
200930000M2 CEH7IHCATE OF CO/^INUED 

EXlSrtNCECCCe)

flLING
26.00

EXPEO PENALTY CERT COPY
.00 .00 .00 .00

Rweipt
This is col a bill. Please do not rerdt payment.

BRIDGES
190 ST. FRANCIS AVE.NUE 
TIFFIN, OH 44083

STATE OF OHIO
CERTIFICATEV

Ohio Secretary of State, Jennifer Brunner
1512761

It is hereby cc/iiOed that the Secretary of State of Ohio has custody of the business records for 
BRIDGES COMMUNITY ACADEMY, LNC. 

and, that said business records show the filing and recording of:

Documenl(s)
CERTIFICATE OF CONTINUED EXISTENCE

Document No(s): 
200930000542

r

I

Witness my hand and the seal of 
the Secretary of Slate at Columbus, 
Ohio this 27ih day of October, A.D. 
2009.

(2^TUnited Stales of America 
Stale of Ohio

OfTice of the Secielaiy ofSiate

i

Ohio Secretary ofStatei
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Sa.3!0J f. 31Oc!. 6.
Ohio Secrttary of d(a(« 

i.; Central Ohio; (614) 466'3910 
p7 Toll Fret 1-877-50$-FlLE {1-S77-787-5453}

/
STATEMENT OF CONTINUED EXISTENCE 

OF CORPORATION - NOT FOR PROFIT
The undersigned, a tmsLae. offlcar,«three mem ben In good etwiSngof the a>rpore8on named below, hereby 
ve^)fies^er^ly that the corporation la sllll actively engaged in cxercteing its coiporate prMleges, and that

1, The Charter Nurrfcer 53: 1512781

2. Theexsctcorporstenamels:
BRIDGES COMMUNITY ACADEMY, INC.

3. The city, village or imnehip In which Ks pslndpet office la located la:
TIFRN I

4. The county In wNdt Hs prindpeiofftce is located la: SENECA

5. Thfidfite of Its Incorporation is; January 6,2005

6. Thenameofthecurrentstalutoryagenlls:

7. The complefe address of the cufrent Statutory figent Is;

3‘?'75 ^aufOTi fLofi /9

_____________ T/jgy/A/ /T/Z/o WggS.
(P. 0. Box addresses arenoiacceptabis)

This document is signed by a trustee, corporate officer, or three memhers In good standing. I

9/7By:

Note; If a newsfient has twen appdnied on line 0 abova, ihatagect tmet acknovdedoe Wether a«®f*afseo53'.'d> 
appointment below.

ACCEPTANCE OF APPOINTMENT

, named herein as the statute^ agent 
forth# corporation in tine 2 of this statement, hereby acknowledges and accepts ihs appointment 
of statutory agent.

The undersigned,

Signature of Statutory Agent
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BRIDGES PREPARATORY ACADEMY 

ATTACHMENT 1 

GOVERNING AUTHORITY EXPLANATION 
 
 

. 
 
Included with this attachment are the resumes/biographies of the members of the governing 
authority, Jennifer Speicher, Erica Nye, Bonnie Ziegler, Siri Wintersteen and Amanda Glick. 
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My name is Erica Nye, I learned about Bridges about 7 years ago when we enrolled my son in 
6th grade. I began volunteering in the kindergarten room when my daughter was just beginning 
her school career. She was very nervous and to help her get used to school I helped out in her 
class a couple days a week. I fell in love with the school, the students, teachers, and atmosphere. 
Soon, my volunteering became full time. The then kindergarten teacher inspired me to get my 
Educational Aide License. 

 
Currently, I substitute for Tiffin City Schools, occasionally. 

 
Due to the pandemic, I saw the need for childcare providers. So, I opened up my home to several 
families in need. I have 7 children age ranging from 1 year old through 9 that I take care of 
Monday ~ Friday. 

 
I serve on the Board for Bridges Preparatory Academy. It has been a privilege and an honor 
serving as the President for the school. I have learned and grown so much since beginning this 
journey. While I have seen a lot of ups and downs, the school now has an excellent team who has 
given us the right guidance needed to help bring this school to its best potential. I am excited 
about the future our school has and look forward to continuing to learn and grow as I continue 
serving our school. 

Sincerely, 

Erica Nye 
Board President 
Bridges Preparatory Academy 
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Jennifer Speicher 
6572 E State Route 19, Green Springs, Ohio 44836 

419-603-6646 
jrs71201@gmail.com 

 
For the past 10 years, I have been working at home via the internet. I have a strong knowledge in 
research and testing algorithms for various companies. I have extensive experience working on 
computers including searching the internet and various software programs, such as Word and 
Photoshop, to name a few. 

 

Work Experience 
Lionbridge 
Internet Assessor 
04/2011 to Present 

 

I have several responsibilities such as testing algorithms and determining the quality of websites. I 
make sure people get the results they want while searching online. 

 
Appen Butler Hill 
Independent Contractor 
02/2016 to Present 

 
I work as an Independent Contractor doing various projects to help people have better experiences 
on social media and shopping platforms. 

 
 

Bettsville High School 
Bettsville, Ohio 
08/1986 to 05/1999 

 
Sentinel Career Center 
Administrative Business Technology 
Tiffin, Ohio 
08/1997 to 05/1999 

 
 

Bridges Preparatory Academy 

Education 
 
 
 
 
 

Groups 

Since October 2020, I have been a member of the Governing Authority. 
 
Bridges Prepatory Academy PTO 
Since 2014 I have been a part of the PTO at the school my children attended. I work hard to make 
sure the kids have a good time and a lot of opportunities throughout the year. 

 
The United States Naval Sea Cadet Corps 
Since 2020, I have been a volunteer at the USNSCC while my son is a member. 

mailto:jrs71201@gmail.com


 
 
 
 
 
 

  

 

AMANDA 
GLICK 

 
 

 
 

AMANDAGLICKBCA@GMAIL.COM 
 
 

419-618-8288 
 
 

 
OBJECTIVE 

 

To serve the needs of my 
community through alternative 

education for children. 
 

 
SKILLS 

 

I have developed many skills while 
operating my own business for the 

past 9 years, including: 
communication, leadership, conflict 

resolution and financial management, 

EXPERIENCE 
 

 
HERBALIFE NUTRITION DISTRIBUTOR 

 
March 2012 - Present 

I have held many roles during my time in this career. I currently get to 
lead and facilitate weekly training calls for 100+ individuals as well as 
serving on the leadership strategy and planning sessions. My personal 

business seeing profit increase every year for the past 4 years and I have 
been able to train other individuals to start their own business. 

 
 

Prior to this career I was a STNA where I provided direct care to 
nursing home residents. This enhanced my compassion for humanity. 

 
 

EDUCATION 
 

 
CALVERT CATHOLIC SCHOOLS 

 
Beginning in 4th grade through my graduation I was involved in many 
activities and groups.   I played clarinet in our marching and concert 

band, ran track 4 years and later became a student statistician. I was on 
the soccer team and the varsity girls’ basketball student manager. I was a 

member of S.A.D.D which I was most passionate about. 

 
 

 
 
 
 

ABOUT ME: My family has lived in Tiffin, OH since moving here in 1995. My fiancé and I have 5 kids, 4 of which are 
teenagers and then there is our 3-year-old. I primarily run our business from home to be readily available for our children. 
We like to spend time outdoors and enjoy road trips together as often as we can. Two of my daughters loved their years 
at Bridges and I greatly believe each individual child, when given the best learning environment possible, can soar beyond 
the status quo. 

mailto:AMANDAGLICKBCA@GMAIL.COM


BONNIE ZIEGLER 
BIOGRAPHY 

 
 
 

I have set on several boards in the past. I have sat on Help Me Grow, Area Agency on 
Aging, and others. I owned a group home that was for mentally ill people for 3 years and 
closed it because my adopted daughter needed help. My husband and I were foster 
parents for 9 years and we adopted 3 children through the system. By far, I like the 
Bridges board because I feel connected to the school because of my children that has 
attended there. 

Six years ago, I brought my oldest daughter to Bridges because the school she was 
attending didn't think her mental illness was real. It took us 4 years to get her on an IEP. 
She attempted suicide because she didn't want to go back to that school. We started 
her at Bridges and people and teachers accepted her illness and her differences. She 
went from being curled up in a ball in the corner to being able to stand in front of the 
school singing in a talent show. 

I became a volunteer at Bridges for several years and am PTA president. When I was 
asked to be on the board, I jumped at the opportunity so I could make a difference in other 
people's lives. I am presently the board vice president. I am proud to hold this position. 
The past few years have been trying because of changes and COVID. But with the great 
team I work with we have pulled together and did what was best for staff and students. 
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Board of Directors 

o Erica Nye,  President 

Email city_girl98@yahoo.com 

Phone: 567-207-8456 

o Bonnie Ziegler, Vice President 

Email:  camperwoman423@yahoo.com 

Phone 419-618-4319 

o Amanda Glick 

Email: amandaglickbca@gmail.com 

Phone: 419-618-8288 

o Jennifer Speicher 

Email: jrs71201@gmail.com 

Phone: 419-455-9295 

o Siri Wintersteen 

Email: spagsteen@gmail.com 

Phone: 419-308-0508 

 

190 St. Francis Ave. 
Tiffin, OH 44883 

419-455-9295 * 419-455-9296 (fax) 
info@bpatiffin.org 

 

mailto:city_girl98@yahoo.com
mailto:city_girl98@yahoo.com
mailto:camperwoman423@yahoo.com
mailto:amandaglickbca@gmail.com
mailto:jrs71201@gmail.com
mailto:419-455-9295
mailto:419-455-9295
mailto:info@bpatiffin.org
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Resolution: #_____ 
Approved: ___________ 

 
BRIDGES PREPARATORY ACADEMY 

 CONFLICTS OF INTEREST POLICY 
 
 Article I 
 
 Purpose 
 
 The purpose of the conflicts of interest policy is to protect the Non-Profit 
Corporation’s interest when the Board of Directors (“Board” or “School”) is 
contemplating a transaction, arrangement or other action that might affect the 
private interest of an officer, director, or employee of the School or when the private 
interest of a director of the Board might affect his or her judgment on a matter being 
considered by the Board.  This conflict of interest policy is designed to help directors 
and officers identify situations that present actual or potential conflicts of interest and 
to provide the Board a procedure which, if observed, will allow certain transactions 
to be treated as valid and binding even though a director or officer has or may have 
a conflict of interest with respect to the transaction.   This policy may also be used to 
identify actual or potential conflicts of interest involving prospective Board members. 
 Where appropriate, prospective Board members may be asked to complete the 
attached Conflict of Interest Disclosure Form. 
 
 The policy is intended to comply with Ohio Law governing conflicts of interest 
for governing authority members (“Director” or “Trustee”) of nonprofit corporations 
holding a community school contract issued pursuant to Chapter 3314 of the Ohio 
Revised Code (“R.C.” or “Code”). In the event there is an inconsistency between the 
requirements and procedures prescribed herein and those in the Code pertaining to 
non-profit and charitable corporations, the Code shall control. All capitalized terms 
are defined in this policy.  
 
 Article II 
 
 Definitions 
 
1. Interested Person 
 

An Interested Person is any director, officer, employee or member of a 
committee with Board delegated powers who has a direct or indirect Financial 
Interest or is engaged in certain Outside Activities. 
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2. Responsible Person 
 
 Any director, officer, employee or member of a committee with Board 
delegated powers. 
 
3. Financial Interest 
 

A Responsible Person has a Financial Interest if he or she has, directly or 
indirectly, through business, investment or a Family Member: 
 

a. an ownership or investment interest in any entity with which the 
School has a transaction or arrangement, or 

 
b. a compensation arrangement with the School or with any entity or 

individual with which the School has a transaction or arrangement, or 
 

c. a potential ownership or investment interest in, or compensation 
arrangement with, any entity or individual with which the School is 
negotiating a transaction or arrangement. 

 
Compensation includes direct and indirect remuneration as well as gifts or 

favors that are substantial in nature. 
 

A Financial Interest is not necessarily a conflict of interest. Under Article III, 
Section 2, a person who has a Financial Interest may have a conflict of interest only 
if the Board or appropriate committee decides that a conflict of interest exists. 

 
4. Outside Activities. 
 
 Outside Activities are those which involve a Responsible Person or a Family 
Member who is a director, officer or employee of an entity that competes with or has 
contractual relationship with the School.  
 
5. Family Member 
 
 Family Member means a spouse, domestic partner, parent, grandparent, 
child or spouse of a child, brother, sister, or in-laws, of a Responsible Person. 
 
6. Business Associate 
 
 Business Associate means a person who a reasonable person would find to 
be in a position or have a relationship which would result in undue influence of the 
judgment of a Director on a matter being considered by the Board by reason of that 
person’s relationship with the Director.  
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 Article III 
 
 Procedures 
 
1. Duty to Disclose 
 

In connection with any actual or possible conflicts of interest, an Interested 
Person must disclose any existence of his or her Financial Interest or those of 
Family Members and Business Associates or his or her involvement in Outside 
Activities effecting a proposed transaction, arrangement, or other action of the 
Board.  The Interested Person must be given the opportunity to disclose all material 
facts to the directors and members of committees with Board delegated powers 
considering the proposed transaction, arrangement, or other action. 

 
2. Determining Whether a Conflict of Interest Exists 
 

a. After disclosure of the Financial Interest and/or Outside Activities and 
all material facts, and after any discussion with the Interested Person, 
the Board may conclude that a Conflict of Interest exists, in which 
case the Board will follow the procedures described in Section 3 
below.  If there is uncertainty about the existence of a Conflict of 
Interest, the Interested Person shall leave the Board or committee 
meeting while the determination of a Conflict of Interest is discussed 
and voted upon. The remaining board or committee members shall 
thereupon determine, by a majority vote, whether the disclosure 
shows that a Conflict of Interest exists or can be reasonably construed 
to exist. 

 
b. A director or committee member who plans not to attend a meeting at 

which he or she has reason to believe that the board or committee will 
act on a matter in which the person may have a Conflict of Interest 
shall disclose to the chair of the meeting all facts material to the 
Conflict of Interest. The chair shall report the disclosure at the meeting 
and the disclosure shall be reflected in the minutes of the meeting. 

 
c. A Conflict of Interest exists and it shall be the School’s policy not to 

elect as a Director an immediate relative of a Director or an individual 
who is currently or has been within the last year, or whose immediate 
relative is currently or has been within the last year, an owner, 
employee, or consultant of the School’s sponsor or operator.   

 
 Likewise, if the School is sponsored by a school district or an 

education service center, the School shall not elect as a Director an 
individual who is currently or has been within the last year, or whose 
immediate relative is currently or has been within the last year, an 
officer of the school district or the education service center or an 
employee or consultant for the department, division or section of the  
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school district or education service center that is directly responsible 
for sponsoring community schools or has supervisory authority over 
such department, division, or section. 

 
 For purposes of this Article, immediate relative shall mean spouses, 

children, parents, grandparents, and siblings, as well as in-laws 
residing in the same household as the potential Director. 

 
3. Procedures for Addressing the Conflict of Interest 
 

a. Once the Board determines that a Conflict of Interest exists the 
Interested Person shall leave the meeting during the discussion of, 
and the vote on, the transaction or arrangement that causes the 
Conflict of Interest. 

 
b. The chairperson of the Board or committee shall, if appropriate, 

appoint a disinterested person or committee to investigate alternatives 
to the proposed transaction or arrangement. 

 
c. After exercising due diligence, the Board or committee shall determine 

whether the School can obtain a more advantageous transaction or 
arrangement with reasonable efforts from a person or entity that would 
not give rise to a Conflict of Interest. 

 
d. If a more advantageous transaction or arrangement is not reasonably 

attainable under circumstances that would not give rise to a Conflict of 
Interest, the Board or committee shall determine by a majority vote of 
the disinterested directors whether the transaction or arrangement is 
in the School’s best interest and for its own benefit and whether the 
transaction is fair and reasonable to the School and shall make its 
decision as to whether to enter into the transaction or arrangement in 
conformity with such determination. 

 
e. A person who has a Conflict of Interest with respect to a contract, 

transaction, or other matter that will be voted on at a meeting shall not 
be counted in determining the presence of a quorum for purposes of 
the vote. The person having a Conflict of Interest may not deliberate 
or vote on the contract or transaction and shall not be present in the 
meeting room when the vote is taken, unless the vote is by secret 
ballot. Such person’s ineligibility to vote shall be reflected in the 
minutes of the meeting. For purposes of this paragraph, a member of 
the Board of Directors of the School has a Conflict of Interest when he 
or she stands for election as an officer or for re-election as a member 
of the Board of Directors, but not if the election or reelection is 
presented as a slate consisting of two or more directors or officers. 
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4. Confidentiality 
 
 Each Responsible Person shall exercise care not to disclose confidential 
information acquired in connection with such status, including confidential 
information acquired during an executive session, or information the disclosure of 
which might be adverse to the interests of the School. Furthermore, a Responsible 
Person shall not disclose or use information relating to the business of the School 
for the personal profit or advantage of the Responsible Person, a Business 
Associate or a Family Member. 
 
 
5. Violations of the Conflicts of Interest Policy 
 

a. If the Board or committee has reasonable cause to believe that a 
member has failed to disclose actual or possible conflicts of interest, it 
shall inform the member of the basis for such belief and afford the 
member an opportunity to explain the alleged failure to disclose. 

 
b. If, after hearing the response of the member and making such further 

investigation as may be warranted in the circumstances, the board or 
committee determines that the member has in fact failed to disclose 
an actual or possible conflict of interest, it shall take appropriate 
disciplinary and corrective action. 

 
 Article IV 
 
 Records of Proceedings 
 

The minutes of the Board and all committees with Board-delegated powers 
shall contain: 
 
1. The names of the persons who disclosed or otherwise were found to have  

an actual or possible conflict of interest, the nature of the possible conflict of 
interest, any action taken to determine whether a Conflict of Interest was 
present, and the Board’s or committee’s decision as to whether a conflict of 
interest in fact existed. 

 
2. The names of the persons who were present for discussions and votes 

relating to the transaction or arrangement, the content of the discussion, 
including any alternatives to the proposed transaction or arrangement, and a 
record of any votes taken in connection therewith. 

 
 Article V 
 
 Compensation 
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1. A voting member of the Board  who receives compensation,  not including 
reimbursements, statutorily permitted stipends, or Board approved 
compensation for training, directly or indirectly, from the School for services 
is precluded from voting on matters pertaining to his or her own 
compensation. 

 
2. A voting member of any committee whose jurisdiction includes compensation 

matters and who receives compensation, directly or indirectly, from the 
School for services is precluded from voting on matters pertaining to his or 
her own compensation. 

 
3. A Responsible Person is prohibited from accepting or soliciting any 

compensation, except as specifically allowed by law, for the performance of 
his/her duties or for the general performance of the duties of the Responsible 
Person’s office. 

 
4. A Responsible Person is prohibited from accepting or soliciting anything of 

value in consideration of appointing or securing, maintaining, or renewing the 
appointment of any person to public office, employment or agency. 

 
5. A Responsible Person is prohibited from accepting or soliciting anything of 

value in consideration of preferring, or maintaining the status of, any public 
employee.  

 
 Article VI 
 
 Statements of Understanding 
 

Each director, principal officer and member of a committee with Board 
delegated powers shall at the time of election and annually thereafter, sign a 
statement which affirms that such person: 
 

a. has received a copy of the conflicts of interest policy, 
 

b. has read and understands the policy, 
 

c. has agreed to comply with the policy, and 
 
d. has completed the Conflict of Interest Disclosure Form, which shall 

include the following disclosures:   
 

i. the names of any Family Members or Business Associates 
employed by any of the following within the previous three (3) 
years: 
 
1. the sponsor or operator of that community school; 

 



 

 7 
 

2. a school district or education service center that has 
contracted with that community school; 
 

3. a vendor that is or has engaged in business with that 
community school. 

 
 ii. Whether he or she is a member of a school district board of 

education, in which case said director may not serve on the governing 
authority of any community school. 

 
 iii. Whether a finding for recovery has been issued by the Auditor 

of State against the individual. 
 

 Article VII 
 
 Periodic Reviews 
 

To ensure that the School operates in a manner consistent with its purposes 
and that is does not engage in activities that could jeopardize its status as a non-
profit organization, periodic reviews shall be conducted.  The periodic reviews shall, 
at a minimum, include the following subjects: 
 

a. Whether compensation arrangements and benefits are reasonable 
and are the result of arm’s-length bargaining. 

 
b. Whether partners and joint venture arrangements and arrangements 

with management services organizations conform to written policies, 
are properly recorded, reflect reasonable payments for goods and 
services, further the School’s purposes and do not result in inurement 
or impermissible private benefit. 

 
c. Whether agreements to provide education and agreements with other 

employees and third parties further the School’s purposes and do not 
result in inurement or impermissible private benefit.  
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BRIDGES PREPARATORY ACADEMY 
Conflict of Interest Disclosure Form 

 
Name:                                                 Date: ___________________ 

 
If you answer “yes” to any of the following question, please provide an explanation 
on a separate sheet.  Clearly label the explanation with the number of the 
corresponding question. 
 
1. Do you serve on the Board of Directors, work for or perform services for any 

other charter school? 
 

____  Yes   ____ No 
 

2. If yes, please list the charter schools and your relationship (eg. Director, 
employee, consultant, etc.) below: 

 
School:__________________Position:__________________________ 
School:__________________Position:__________________________ 
School:__________________Position:__________________________ 
School:__________________Position:__________________________ 
 

3. Other than the charter schools disclosed above, to the best of your 
knowledge for the last 3 years have  you or any Family Member (spouse, 
domestic partner, parent, grandparent, child or spouse of a child, brother, 
sister, or in-laws) or Business Associate (person with power to influence you) 
been an officer, director, trustee, sole proprietor, partner, employee, sales 
representative, agent, consultant, independent contractor, or advisory board 
member of an external organization/agency which has a contract or 
transaction with   any of the following:  
 

a. the School; 
 

b. the School’s operator (i.e. educational management organization);| 
 

c. the School’s Sponsor; 
 

d. a school district or educational service center (ESC) under contract 
with the School; 
 

e. a vendor that engaged in business with the School.  
 

____  Yes   ____ No 
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4. If yes, please list the 1) Person, 2) Relationship to you (eg. my brother), 3) 
the name of the Person’s Organization, 4) the Person’s Position with the 
Organization; 5) Relationship identified in (a) – (e) above. 
 
Name of Person: _____________________________________________ 
Person’s Relationship to You: ___________________________________ 
Name of Person’s Organization:___________________________________ 
Person’s Position with Organization:________________________________ 
Relationship identified in (a) – (e) above:____________________________ 
     

5. Has a finding for recovery ever been issued against you personally by the 
auditor of state? 
 
                                     ______  Yes  ______ No 
 

6. Do you and/or other Family Members own stock which has an aggregate 
value of more than $5,000 or which represents more than five percent (5%) 
of the voting stock in an external organization/agency which has a contract or 
transaction with the School? 

 
____  Yes   ____ No 

 
7. In the past 12 months have you received any compensation, loan, unusual 

gift, benefit, or hospitality from any School vendor?  
 

____  Yes   ____ No 
 

8. Are or will you or any Family Member be employed at the School (either 
directly or as an employee of the Educational Management Organization or 
any other company contracting or providing service to the School)? 

 
____  Yes   ____ No 

 
9. Do or will you or any Family Member be selling any supplies, materials, 

equipment, services or other personal property directly or indirectly to the 
School, the Educational Management Organization, or any other company 
contracting with the School? 

 
____  Yes   ____ No 
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10. Other than this School Board, do you or does a Family Member currently 
serve on any other board, group or corporation or have a compensation 
arrangement with any entity that competes with or has a contractual 
relationship with the School such that a reasonable person would believe that 
your independent judgment as a Board Member might be compromised with 
respect to actions you would take or votes you would cast as a member of 
the Board? 

 
____  Yes   ____ No 

 
11. To the best of your knowledge, are there situations not described in this 

questionnaire which may give the appearance of a conflict of interest 
between you or a Family Member, or would make it difficult for you to 
discharge the duties of your office in an independent manner? 

 
____  Yes   ____ No 

 
  
12. Do you have a family relationship or a business relationship with any School 

officer, director or key employee? 
 

____  Yes   ____ No 
 

Relationship:  ______ Family  or     _____ Business 
 
Name of individual and relationship: __________________________________ 
 

13. I acknowledge that as a Board Member of a community school operated by an 
educational management organization, pursuant to Ohio Revised Code 
§3314.02(E)(3), I and my immediate relatives are prohibited from being an 
owner, employee or consultant of the educational management organization or 
the Sponsor for the year following the completion of my Board service. 

 

I hereby certify that the information set forth above is true and complete to the best 
of my knowledge. I have reviewed, and agree to abide by, the Policy of Conflict of 
Interest of the School that is currently in effect.  
 
I further acknowledge that I have received a copy of Chapter 102 and Section 
2921.42 of the Ohio Revised Code. 
 
 
Signature: _________________________  Date: _________________ 
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AMENDED AND RESTATED 

CODE OF REGULATIONS 

OF 

BRIDGES COMMUNITY ACADEMY 

 

 

 

ARTICLE I 

PURPOSE 

 

 Section 1.  Purpose.  Bridges Community Academy (the “Corporation”) is organized 

exclusively for charitable and educational purposes within the meaning of Section 501(c)(3) of the 

Internal Revenue Code of 1986, as amended, or the corresponding provision of any future United 

States Internal Revenue law to operate as a community school in the State of Ohio. 

 

ARTICLE II 

MEMBERS 

 

 Section 1.  Membership.  The Corporation shall not have Members.  The Directors of the 

Corporation, in conformance with the procedures established for the Governing Authority Board 

of Directors and to the extent required by law, shall have the authority that is granted to and carry 

out the duties that are imposed upon the Members of a nonprofit corporation under Ohio law. 

 

ARTICLE III 

DIRECTORS 

 

 Section 1.  Number.  The number of Directors of the Corporation shall be at least five (5) 

and no more than nine (9), or such greater number as may be subsequently determined by the 

Directors, or unless Ohio law is amended to allow the governing authority of an Ohio community 

school to be composed of less than five (5) Directors. 

 

 Section 2.  Term.  Except as herein provided, each Director will serve a three-year term, 

which expires on June 30th of the third year following the year of their election, and which may be 

renewed as many times as such Director is elected.  Each Director shall hold office until that 

Director’s term expires, or until his or her successor is elected, or until his or her earlier resignation, 

removal from office, or death. 

 

 Section 3.  Qualifications and Role of Directors.  The Directors, in their capacity as 

Directors, shall be the Governing Authority Board of a public Ohio community school.  The 

Directors shall have a strong interest in the welfare of the Corporation and in education.  Each 

Director should be willing and able to attend all meetings, both regular and special, and also be 

willing to accept special assignments and serve on committees.   

 

 Section 4.  Election of Directors.  At the annual meeting of Directors that is held on or 

before the date that such term expires, the Board of Directors shall elect a successor to any Director 
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whose term is set to expire.  The remaining Directors shall recommend potential Directors to fill 

any vacancy in the Board of Directors created by the resignation, removal or death of a Director 

at a regular or special meeting of the Board of Directors.  In all cases where a vacancy occurs, 

unless the articles or regulations provide otherwise, the remaining Directors, even if less than a 

majority of the whole authorized number of directors, may, by a majority vote, fill any vacancy in 

the board for the unexpired term.  In the event there are no remaining Directors, then the sponsor 

of the Bridges Community Academy community school may appoint one or more Directors to fill 

any vacancy in the Board of Directors created by the resignation, removal or death of a Director.  

 

 Section 5.  Meetings.  The annual meeting of the Directors shall be held in June of each 

year on such date, at such time, and at such place as a majority of the Directors may determine.  In 

the event the Board of Directors is unable to hold its annual meeting in June, it shall hold such 

annual meeting on a date and at a time and place determined by a majority of the Directors.  Special 

meetings may be called at any time by the Chairperson or by any one (1) of the Directors.  

Provided, however, meetings relating in any way or to the business or operation of the public 

school must be open to the public and publicized or advertised as required by law. 

 

 Section 6.  Quorum and Voting.  The presence of a simple majority of the total number of 

Directors shall constitute a quorum for the transaction of business at all meetings of the Board of 

Directors.  Except as otherwise provided by law, the Corporation’s Articles of Incorporation, or 

this Code of Regulations, a vote of a simple majority of the Directors present at a meeting at which 

a quorum is present shall be required to effectuate action on all matters within the powers of the 

Board of Directors.  Since the Corporation is a public school, the Directors must be physically 

present at a meeting in order to be counted as part of a quorum and to vote, as required by law. 

 

 Section 7.  Notice and Waiver.  Any notice required to be given by this Code of Regulations 

shall be in writing and shall be delivered personally or sent by telegram, telecopy, or electronic 

mail transmission or by United States mail, express mail, or courier service, with postage or fees 

prepaid.  For any notice made by personal delivery, telegram, telecopy or electronic mail, notice 

shall be deemed to be given when delivered or transmitted.  For any notice sent by United States 

mail, or courier service, notice shall be deemed to be given when deposited in the mail or with the 

courier service.  Unless waived in writing, notice of each annual meeting communicating the day, 

hour, and place shall be given to each Director by the Secretary of the Corporation not more than 

sixty (60) nor less than three (3) days before any such meeting.  Unless waived in writing, notice 

of each special meeting communicating the day, hour, place and the purpose or purposes thereof 

shall be given to each Director by the Secretary of the Corporation not more than sixty (60) days 

or less than twenty-four (24) hours before any such meeting.  Notice of the time, place and 

purposes of any meeting may be waived in writing, either before or after the holding of such 

meeting, by any Director, which writing shall be filed with or entered upon the records of the 

meeting.  The attendance of any Director at a meeting without protesting, prior to or at the 

commencement of the meeting, shall waive notice or lack of proper notice for that meeting.  

Nothing in this Section 7 shall alter, however, the duty of the Corporation to provide notice to the 

public of meetings, as required by law. 
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 Section 8.  Action by Written Consent.  Any action required or permitted to be taken at any 

meeting of the Board of Directors or of any committee thereof may be taken without a meeting, if 

a written consent to such action is signed by all of the Board of Directors or all of such committee, 

as the case may be, and such written consent is filed with the minutes of proceedings of the Board 

of Directors or committee.  Such a written consent may be signed by facsimile signatures which 

shall be construed as originals, and/or on separate but identical documents which shall be construed 

as one original.  Provided, however, that all actions are taken at open and public meetings and 

action by written consent shall not be allowed.   

 

 Section 9.  Committees of Directors.  The Board of Directors may create an Executive 

Committee and such other committee or committees as the Directors may determine, the members 

of which committee or committees shall consist of not less than one (1) Director unless Ohio law 

allows otherwise in the future.  A simple majority of the members of any such committee shall 

constitute a quorum, and the act of a simple majority of the votes cast at a meeting at which a 

quorum is present shall be the act of the committee.  In every instance, however, the final action 

on all committee business shall only be a recommendation to the Board of Directors with respect 

to such matter.  Notwithstanding anything to the contrary in this Section 9, however, no committee 

nor any group of Directors, which consist of a majority of the Board of Directors, shall meet in a 

prearranged manner to discuss school business, without proper notice to the public of a regular or 

special meeting and, only the actions of the Board of Directors shall be valid and binding. 

 

 Section 10.  Other Advisory Councils.  The Board of Directors may, at its discretion, also 

consider recommendations of associations, supporting organizations or advisory councils which 

are not part of the Board of Directors, such as parent associations. 

 

 Section 11.  Removal of Directors.  Any Director may be removed, with or without cause, 

at any time by the majority vote of the Directors of the Corporation. 

 

 Section 12.  Resignations and Vacancies.  A vacancy in the office of a director occurs if a 

director dies or resigns, which resignation is deemed to be effective immediately unless the 

resigning director otherwise specifies.  Vacancies in the Board of Directors shall be filled in 

accordance with Section 4 of this Article III. 

 

 Section 13.  Powers of Directors.  The policies of the Corporation shall be directed by the 

Board of Directors in accordance with the law, and also in accordance with the Corporation’s 

Charter Contract.  Subject to the provisions of Ohio law in general, the Ohio Nonprofit Corporation 

Law, the Articles of Incorporation and the Code of Regulations of the Corporation, the Board of 

Directors shall do and perform every act and thing whatsoever which it shall deem necessary, 

expedient or advisable to carry out the purposes of the Corporation. 

 

 Section 14.  Honorary Directors.  Any individual, whether an emeritus Director or not, who 

has provided extraordinary service to the Corporation over a period of time, may be honored with 

the title Honorary Director, at the discretion of the Board, by a majority vote of the entire Board.  

Honorary Directors are not voting members of the Board and are permitted but not required to 
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attend meetings.  The Board of Directors may remove an Honorary Director at any time, with or 

without cause, by a majority vote of the entire Board. 

 

 

ARTICLE IV 

OFFICERS 

 

 Section 1.  Number, Title and Election.  The officers of the Corporation shall consist of a 

Chairperson, Vice Chairperson, Secretary and Treasurer, and may include such other officers and 

assistant officers as the Board of Directors shall deem advisable, each of whom shall be elected by 

the Board at the annual meeting of the Board.  With the exception of the office of Chairperson, an 

individual may simultaneously hold two offices.  Officers shall hold office for a term of one year, 

or until their successors are elected and qualified, except in the event of their earlier death, 

resignation or removal. 

 

 Section 2.  Vacancies.  A vacancy in any office because of death, resignation or removal 

of an officer shall be filled by the Board of Directors for the unexpired term of such office. 

 

 Section 3.  Resignation or Removal of Officers.  An officer of the Corporation may resign 

at any time by tendering his or her resignation in writing to the Board of Directors and such 

resignation shall become effective immediately upon its delivery to the Board.  An officer of the 

Corporation may be suspended or removed at any time, with or without cause, by the Board of 

Directors.  The election or appointment of an officer for a term of office shall not be deemed to 

create employment or other contractual rights. 

 

 Section 4.  Chairperson.  The Chairperson shall preside at all meetings of the Board and 

shall coordinate the activities directed by the Board of Directors and shall oversee the 

administration of the Corporation in all its activities subject to the policies and goals established 

by the Board of Directors. 

 

 Section 5.  Vice Chairperson.  The Vice Chairperson shall perform the duties of the 

Chairperson when the Chairperson is absent, and all other duties as may be assigned by the Board 

of Directors or the Chairperson. 

 

 Section 6.  Secretary.  The Secretary shall be responsible for providing notice of meetings 

to the Board of Directors where notice is required, and to the public for matters concerning the 

public school, and shall keep a record of the proceedings of the Board of Directors, and shall 

perform other duties as may be required by the Board of Directors or the Chairperson.  However, 

in all of the above responsibilities, subject to approval by a majority of the Directors, the 

Secretary’s responsibilities or parts thereof, may be contracted for by the Directors. 

 

 Section 7.  Treasurer.  The Treasurer shall act as the fiscal officer of the Corporation and 

shall have custody of the cash, securities, and other assets of the Corporation, and shall perform 

other duties as may be required by the Board of Directors or the Chairperson.  The Treasurer shall 

receive contributions, bequests, revenues, and other assets to which the Corporation is entitled and 
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disburse funds as directed by the Board of Directors, maintaining records thereof.  The Treasurer 

shall maintain appropriate books of account and supporting records and shall prepare and file all 

returns and related reports required by federal and state statutes and regulations and by the Board 

of Directors.  However, in all of the above responsibilities, subject to approval by a majority of the 

Directors, the Treasurer’s responsibilities or parts thereof, may be contracted for by the Directors.  

The Board may require a bond in any amount, at its discretion or as directed by law, and the cost 

of the bond or bonds shall be paid for by the Corporation. 

 

ARTICLE V 

INDEMNIFICATION 

 

 Indemnification of Directors, Officers, Employees and Agents.  Each person who at any 

time is or shall have been a Director, officer, employee or agent of the Corporation, or a Director 

member of the Governing Board of the school, and such person’s heirs, executors and 

administrators, shall be indemnified by the Corporation, both during and after their association 

with the Corporation terminates, for those acts or omissions concerning the Corporation, in 

accordance with and to the full extent permitted by the Nonprofit Corporation Law (Ohio Revised 

Code Chapter 1702) as in effect at the time of the adoption of these Regulations or as amended 

from time to time thereafter.  The foregoing right of indemnification shall not be deemed exclusive 

of other rights of indemnification to which any Director, officer, employee, agent or other person 

may be entitled, in any capacity, as a matter of law or under any regulation, agreement, vote of 

Directors, or otherwise.  As authorized by the Board of Directors, the Corporation may purchase 

and maintain insurance against liability on behalf of any such person to the full extent permitted 

by law in effect at the time of the adoption of these Regulations or as amended from time to time 

thereafter. 

 

ARTICLE VI 

CONTRACTS BETWEEN CORPORATION AND RELATED PERSONS 

 

 To the greatest extent allowed by Ohio law and, while operating as a public Ohio 

community school specifically subject to the limitations and restrictions imposed on public 

officers, any contract or other transaction between this Corporation and one or more of its 

Directors, or between this Corporation and any entity of which one or more of this Corporation’s 

Directors are interested, whether such Director is a member of the Governing Board of the school 

or not, shall be valid for all purposes, notwithstanding the presence of such Director at the meeting 

at which the Board of Directors of the Corporation acts upon, or in reference to, such contract or 

transaction, and notwithstanding the participation of the Director in such action, if the fact of such 

interest shall be disclosed or known to the Board of Directors, and the Board of Directors 

nevertheless, authorize, approve or ratify such contract or transaction by a vote of a majority of 

the Directors present.  Unless Ohio law otherwise prohibits or permits, the interested Director may 

be counted in determining whether a quorum is present, but may not be counted in voting upon the 

matter or in calculating the majority of such quorum necessary to carry such vote.  This Article 

shall not be construed to invalidate any contract or other transaction which would otherwise be 

valid under the common and statutory law applicable. 
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ARTICLE VII 

BOOK AND RECORDS 

 

 The Corporation shall keep correct and complete books, records and minutes of the Board 

of Directors’ meetings and, during the time when the Corporation is functioning as a public school, 

such books and records shall be public records.  The Secretary of the Corporation shall keep an 

accurate list of the names and addresses of the Board of Directors. 

 

ARTICLE VIII 

AMENDMENTS 

 

 The Code of Regulations shall be adopted and, from time to time, amended by majority 

vote of the entire Board of Directors. 

 

AMENDMENT FIRST 

DISTRIBUTION OF ASSETS UPON DISSOLUTION 

 

Upon the dissolution of the corporation, assets shall be distributed for one or more exempt purposes 

within the meaning of section 501(c)(3) of the Internal Revenue Code, or the corresponding section 

of any future Federal tax code, and/or in a manner with the provisions set forth in section 3314.074 

of the Ohio Revised Code.  Any assets not so disposed shall be disposed of by a court of competent 

jurisdiction of the county in which the principal office of the corporation is located. Disposal shall 

be made exclusively for exempt or public purposes, or be made to such organization or 

organizations as the court shall determine to be organized exclusively for such purposes. 

 



 
 

Attachment 5 
  



Bridges Preparatory Academy 
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2022-2023 Renewal School Sponsorship Application │ Updated July 2021 │ Page 11 

2022-2023 Renewal School Application  

Attachment 3 

Education Plan Template 
 

Please refer to the information below when completing the Education Plan sections. Each section 
provides guidance and identifies requested information relative to each application/question 
content area. The Education Plan should be no more than twenty-five (25) 8 ½ x 11” pages with 
one inch (1”) margins and font no smaller than size 10.  
 

EDUCATION PROGRAM, PHILOSPHY, AND CURRICULUM 
A. Education Philosophy  

State the educational philosophy that encompasses the vision, values and purpose for which the 
proposed school is being founded.  Provide a statement including how the philosophy will be 
communicated to teachers, families, students, staff, the community and stakeholders. 
Statement: 
 
 
Core beliefs and values (which align with the school’s mission and philosophy): 
 
 
 
Describe the length of the school year and day (include other areas of school design): 
 
 
 

 
B. Educational Programming  

Describe the schools educational programming and the instructional materials that will be used to 
implement the curriculum.   
Statement: 
 
 
 
Describe how the education program will serve the diverse needs of the individual students 
(provide evidence and explicit research citations or other data that was reviewed by the school in 
selecting the educational program (this research and data should include information related to 
how the program and practices will result in improved student outcomes, high academic 
achievement and the attainment of knowledge, skills and experiences that ensure college and 
career readiness): 
 
 
 
Provide data to show that the education program demonstrates an understanding of the school’s 
special education obligations: 
 
 
 
Describe the methods, service, and staffing the school will employ to provide a free, appropriate 
public education (FAPE) to all students with special needs:  
 

bscheiman_nicola.com
Typewriter
The School will communicate the philosophy via parent meetings, professional



bscheiman_nicola.com
Typewriter
development days and Board meetings.

bscheiman_nicola.com
Typewriter
At Bridges Preparatory Academy, every scholar is supported on their journey to mastering

the material and growing academically, socially and emotionally.

bscheiman_nicola.com
Typewriter
School is in session for 180 days and includes 7 hours a day.

bscheiman_nicola.com
Typewriter
The School will implement Ohio Learning Standards and will also use Success for All, and

AMP/I-ready for diagnostics.  See attached for additional curriculum information. 

bscheiman_nicola.com
Typewriter
See attached supplemental materials at page 9 to demonstrate that

the School received a Meets Requirements as the 2021 Special 

Education Rating. This was an improvement over the 2020 Special

Education Rating of Needs Assistance (Year 1).

bscheiman_nicola.com
Typewriter
See attached.
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Outline how the school will roll out the Response to Intervention (RTI), its capacity to implement 
such efforts, and the specific methods to monitor progress: 
 
 
 
Describe the process the school will use to annually evaluate, review and revise the education 
program and make adjustments based on the student population: 
 
 
 
Outline any supplemental services, non-classroom learning, and after school programs that will 
enhance the educational environment: 
 
 
 

 
C. Curriculum and Instruction  

Community schools have the unique ability to select the curriculum models that best reflect the 
mission and educational philosophy of the school and best serve the needs of the student 
population. The school curriculum ensures students are college and career ready.  The 
curriculum should reflect a rigorous academic program.  Proposed schools should align their 
curriculum with Ohio’s Learning Standards, which are available at 
http://education.ohio.gov/Topics/Learning-in-Ohio. 
 
Detail the high-quality content-focused learner centered curriculum (and outline if the school uses 
the Ohio Model Curriculum): 
 
 
 
How will the school develop curriculum maps and pacing guides: 
 
 
 
Outline evidence of alignment of the curriculum model to the Ohio Learning Standards: 
 
 
 
Describe the primary instructional delivery methods, strategies and techniques the school will 
use: 
 
 
 
Provide evidence of the research based practices per ESSA for these delivery methods: 
 
 
 

 
D. Assessments  

Provide an overview of what assessments the proposed school will employ and how these 
assessments will drive discussions: 

http://education.ohio.gov/Topics/Learning-in-Ohio
bscheiman_nicola.com
Typewriter
See attached explanation page 3-4.

bscheiman_nicola.com
Typewriter
The School will review data provided by I-ready, mock assessments, biweekly assessments

and State assessments to identify weaknesses in curriculum and find appropriate resources or 

supplemental materials to fill the gaps.

bscheiman_nicola.com
Typewriter
The School currently partners with the Seneca Mentor Youth Links SchoolPals Program and

continues to look for additional programs but faces challenges presented by COVID.  

bscheiman_nicola.com
Typewriter
The School uses the Ohio Model Curriculum.

bscheiman_nicola.com
Typewriter
See attached supplemental response at page 2-3.

bscheiman_nicola.com
Typewriter
The School uses the Ohio Model Curriculum and follows Ohio's Learning Standards.

bscheiman_nicola.com
Typewriter
See attached for additional information. 

bscheiman_nicola.com
Typewriter
See attachment.

bscheiman_nicola.com
Typewriter
The School currently contracts with Rachel Hummel-Sass, Psy.D., LLC for the provision 

of special education services.  The Operator is also working to identify additional staffing to assist in supervision.

bscheiman_nicola.com
Typewriter
See attached for additional information.
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Outline how the academic calendar will meet all Ohio required assessments (including testing 
windows): 
 
 
 
Describe the school’s standards for promoting students to the next grade, achievement level or 
grouping level in alignment with the educational program: 
 
 
 

 
KEY ACADEMIC AND NON-ACADEMIC GOALS & FAMILY ENGAGEMENT  

 
All OSS sponsored schools will adopt the following goals as required by the Office of 
School Sponsorship.   
 

OSS Community School Contract 2022-2023 
REQUIRED GOALS  

 
Kindergarten – 8th Grade 
 
S.M.A.R.T Goals — The school will track the academic progress of 100% of students using 
standards-based report cards, performance assessments, and universal screening tools during 
each school year of the contract. Teacher Based Team meetings will be held monthly with teams 
reviewing academic progress of all students using the Response to Intervention Model framework. 
Students will be grouped into three tiers based on their academic performance. Teachers will use 
all the collected data to differentiate instruction within the general education classroom. 100% of 
students, who are not making sufficient progress, including those students receiving special 
education services, will receive focused interventions in their area(s) of weakness. 
 
K-8 reading 
 
a. 80% of students, who have attended the school for one or more years, will achieve “on 

track” or “proficient” on required AIR Reading assessment by the end of the contract. 
 

b. 80% of students will annually meet or exceed projected growth as identified on the reading 
assessment named in the sponsor contract.  

 
c. The gap in reading between students with disabilities and the total population will be 

reduced by 10% on AIR tests annually throughout the term the contract. 
 
K-8 math 
 
a. 80% of students who have attended the school for one or more years, will achieve “on 

track” or “proficient” in math on required AIR tests by the end of the contract 
 

b. 80% of students will annually meet or exceed student projected growth as indicated on the 
math assessment named in the sponsor contract. 

 
c. The gap in math between students with disabilities and the total population will be reduced 

by 10% on AIR tests annually throughout the term of the contract. 
 

bscheiman_nicola.com
Typewriter
The testing calendar is included in the attachment.

bscheiman_nicola.com
Typewriter
The School Administrator, in consultation with teachers and counselors, will review the student’s progress towards meeting criteria required for promotion to the next grade level. Decisions to promote or retain students shall keep the best interest of the child in mind. If, in the judgment of the teacher and School Administrator, a student is prepared, given the student’s demonstration of knowledge and skills to participate successfully in the next higher grade, then the child should be promoted.
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K — 3 Early Literacy per Ohio Accountability 
 
S.M.A.R.T Goal — The school will administer an approved reading diagnostic assessment to 
all K — 3 students prior to September 30th to identify students who are on-track or not-on-
track in their reading skills. Those students who are identified as not-on-track will receive a 
Reading Improvement and Monitoring Plan within 60 days of the assessment. The plan will 
identify the student's specific reading deficiencies and will describe additional services and 
supports that the student will receive. The Reading Improvement and Monitoring plan will be 
monitored on a monthly basis by the teachers with 70% of students meeting “on track” or 
“proficient” by end of year assessment.  
 
a. 70% of students requiring a reading improvement and monitoring plan will meet “on track” 

or “proficient” on the end of year assessment.  
 
 
9th – 12th Grades High Schools/DOPRs – Graduation Progress 
 
S.M.A.R.T Goals — The school will track the academic progress of 100% of students by 
monitoring Student Success Plans and progress made toward graduation pathways.  Review of 
data to be included will be coursework completed as aligned with state standards, performance 
assessment results, and progress made toward individual graduation pathways during each 
school year of the contract. Teacher Based Team meetings will be held monthly with teams 
reviewing academic progress of all students using the Response to Intervention Model framework. 
Students will be grouped into three tiers based on their academic performance. Teachers will use 
all the collected data to differentiate instruction. 100% of students, who are not making sufficient 
progress, including those students receiving special education services, will receive focused 
interventions in their area of weakness 
 
All students will have completed a Student Success Plan with a detailed description of 
coursework, required assessments, and trainings needed to meet graduation requirements for 
their chosen pathway to graduation.  For schools using an adaptive learning management 
program, annual goals for academic achievement shall be identified in the Student Success Plan, 
along with an intervention plan outlining steps taken to keep students on track to graduate.   
 
a. 80% of students will annually complete required courses as aligned with their Student 

Success Plans. 
b. 80% of students will achieve annual goals as identified in their Student Success Plans. 
c. Over the term of contract, 80% of students will graduate with a career credential or military 

or college preparedness as aligned to their chosen pathway to graduation stated in their 
Student Success Plan.  

 
 
Kindergarten – 12th Grade – Non-Academic Goals 
 
S.M.A.R.T Goal - Family Engagement  
The school will provide parents with the opportunity to attend at least one informational session 
during each school year, including but not limited to the school's academic plan information night, 
PBIS processes, literacy or math focused student centered “knowledge” night, or school events 
where parents receive information and guidance on student academic success.  The school will 
survey parents to monitor attendance and gauge interest and involvement. 
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a. K-12 – The school will offer a minimum of two academic informational nights annually and 

will monitor family attendance and involvement by receiving 75% of survey responses 
identifying attendance or positive reactions in response to the opportunity to learn more 
about academic performance of the school and their student.  

 
 
S.M.A.R.T Goal - Operational/Academic Professional Development 
Consistency is the key to success at any educational institution. To this end, the school will 
ensure that the operational and academic procedures and processes are reviewed annually by 
educators, staff and leadership. This includes but is not limited to training on staff and family 
handbooks, policy and procedure manuals, and educational content and instructional professional 
development.   
 
In addition to school operations training for all staff, the school will provide professional 
development to all core content teachers and teacher aides to support the implementation of the 
school’s education plan including, but not limited to the following evidence-based instructional 
practices: balanced literacy, writer's workshop (Pre K-6), content and disciplinary literacy (7-12), 
writing across the curriculum (7-12), critical thinking (Pre K-12) and mathematical thinking (Pre K-
12).   
 

a. 100% of the school’s core content instructors will receive six (6) hours of professional 

development on evidence-based instructional strategies relating to the school’s 

educational model.   
 
 
Acknowledged and agreed: 
 
Governing Authority 
 
Signature: ___________________________________ 
 
Print Name: __________________________________ 
 
Date: _______________________________________ 
  

bscheiman_nicola.com
Typewriter
Erica Nye, Board President
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BRIDGES PREPARATORY ACADEMY 

ADDITIONAL EDUCATION PLAN INFORMATION 

 

Vision 

 

The Vision of Bridges Preparatory Academy is to provide students with the educational 

foundation necessary to succeed beyond our doors and throughout their educational 

journey. 

 

Mission 

 

The Mission of Bridges Preparatory Academy is to create lifelong learners through high-

quality primary education and social skills development.  

 

Guiding Principles for Faculty & Staff (SOAR):  

 

S- Service: We take pride in serving our students as educational leaders 

O- Opportunity: Creating opportunity for our students and our school to further success for 

all 

A- Accountability: We make responsible decisions that drive success and effective results 

R- Respect: We engage in respectful dialog and action that encourages meaningful 

professional practice 

 

Guiding Principles for Students (EAGLE): 

 

E- Excited to Learn  

A- Paying attention  

G- Giving it my all 

L- Leading by Example 

E- Everyone is Equal 

 

Overview 

The Head of School and Director of Academics will work with the teachers to develop the 
curriculum maps and pacing guides for Bridges Preparatory Academy.  Although the teachers and 
administrators will use the Ohio State standards as a curriculum map and the pacing guide will 
essentially be the data.  Teachers will practice the 4 R’s when pacing their class.  Should the 
majority of the class struggle with the assessed standard in any given 1-2 week period, teachers 
are expected to Reteach the standard until the students reach mastery status.  Teachers are 
expected to Redo their short cycle assessments in case they were poorly done, but all short cycle 
assessments will be reviewed and approved by the Executive Vice President and Chief Academic 
Officer, Dr. Chad Carr.  If 5-6 students struggle with the assessment, those students are the 
students who need Remediation.  Finally, 1-2 students who consistently struggle with the 
standard assessments, those students will be considered for Retention.  Students who have 
mastered the standard will receive enrichment projects to further their understanding of the 
concept.  However, the classes will be geared to the upper 20% of the class and the students who 
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need extra help with a standard will be remediated with Title 1 help during school, after school 
and during Saturday school while students who have mastered the standard will move forward 
to the next standard to not slow down their learning process. 

Curriculum Resources 

The resources from Houghton Mifflin Harcourt (HMH) for Reading, Mathematics, Social Studies 
and Sciences provide a starting point for the development of both documents.  The academic 
model will work with various curriculums, however, should the school not be able to purchase a 
curriculum, the model will work by deconstructing standards and focusing on the skills needed 
to make students successful on the OST.  To ensure there are no additional gaps, our team will 
work together to create curriculum maps for every core subject and grade level.  The pacing 
guides will be developed to provide a timeline for moving through the curriculum.   The driving 
force in the curriculum mapping process was the review of the ODE Model Curriculum. We will 
continue to review these the curriculum to ensure the OLS are accurately met. Vertical and 
Horizontal alignment will happen often.  Two hours is set aside each day in the 10 days prior to 
the start of school during pre-service as well as the 5 professional development days during the 
academic school year.  ACCEL will lead the professional development and bring in expert trainers 
from I-Ready, AMP and Houghton Mifflin.  Teachers will be given time to align horizontally with 
other teachers of the same grade level to discuss standards, curriculum, methods and pedagogy 
as well as students and their academic performance and strategies to remediate and enrich them.  
Teachers will also have time to meet vertically.  Teachers will meet with teachers from grade 
levels prior and aft of their respective grade levels.  For example, a second grade teacher will 
have time to meet with first grade teachers to discuss skills that are lacking when students come 
to second grade and they can advise the first grade teachers what skills to work on before the 
students come to second grade.  Conversely, second grade teachers will meet with third grade 
teachers to hear what they can do a better job of with their students to prepare them for third 
grade as well as the 3rd grade AIR reading test. 

The Houghton Mifflin curriculum will be provided to the school as a resource, but teachers are 
encouraged to research the best curriculum resources to address the standards.  The educational 
method that will be used at this school will be the Blitz ™ data tracking method.  Teachers will 
address the standard using whatever the best source available to teach the standard.  Then the 
teacher will assess whatever the standards that were taught in a 1 or 2 week period.  The results 
of that assessment will dictate whether the teacher can move on to the next standard or if they 
need to reteach.  Should the teacher need to reteach the standard, the principal, director of 
academics and Chief Academic officer will advise the teacher and may ask the teacher to use the 
standard HM curriculum.  Teachers will have the ability to use best practice to address the 
standards whether it be from software, internet or other sources. 

Curriculum Maps and Pacing Guides 

A curriculum map provides a guide to ensure instruction covers the standards and meets the 
needs of ALL learners. A curriculum map documents the relationship between every component 
of the curriculum and allows teachers to check for gaps and redundancies. It is a process for 
collecting and recording curriculum-related data that identifies core skills and content taught, 
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processes employed, and assessments used for each subject area and grade level. All School 
Curriculum Maps and Pacing Guides will be continuously updated.   

To address the needs of all children, the curriculum maps will be used by the general education 
and special education teachers to map accommodations for students who have IEP’s or require 
accelerated instruction.  Teachers will have the option to look at curriculum maps from the grades 
above and below to map the accommodations for each child.  Teachers will receive training on 
how to adjust the general education curriculum map to meet the needs of each student.  Special 
Education students will be identified and tested with the RTI process.  The special education 
population will have an individualized education plan created just for them that will alter the 
pace and amount of curriculum in comparison with the regular education students depending on 
their educational needs. 

Curriculum maps in ELA and Mathematics will be created using the model curriculum and maps 
from HMH Journeys and HMH Go Math.  Ultimately, the curriculum maps will be created from 
the Ohio State Standards.  Professional development will be provided on deconstructing 
standards to help guide the instruction of teachers for each individual student.  Data walls will be 
visible for students, teachers, and parents to confidentially track each students’ progress.  
Curriculum maps in Mathematics were research-based and created by HMH Go Math. We will 
follow the curriculum maps and pacing for this content.  We will conduct a gap analysis to ensure 
the curriculum maps are accurate and fill any gaps with supplemental materials.   

Curriculum maps in Science and Social Studies will be developed using: 

• ODE Model Curriculum and Ohio Learning Standards 

• A publisher’s planning/pacing guide, which may include suggestions for pacing 
instruction. 

• Assessment schedules 

• Teacher expertise in grade level and content 

The major difference between curriculum maps and pacing guides is that curriculum maps are 
what will be taught during the current school year, while pacing guides are when and for how 
long content will be taught. 

Pacing guides are like timelines showing what each teacher cover over the course of a year. Each 
subject area follows a logical sequence within a grade level and between grade levels. The pacing 
guides will sequence the Ohio Learning Standards in a logical and progressive manner. The pacing 
guides will outline what is to be taught, when it is to be taught and for how long it is to be taught. 
The pacing guides will outline the scope – the set of topics that will be studied. The scope is the 
breadth and depth of the course content.  The pacing and academic results of each class are 
closely monitored by the school principal, director of academic and the Chief Academic Officer.  
Each short cycle assessment is sent to the Chief Academic Officer for accuracy with the AIR test 
and the Chief Academic Officer will personally check the data walls and results of the short cycle 
assessments every two weeks.  We will have the following goals for our pacing guides:   

• To guide teachers to understand what, when, and for how long they are going to teach 
the standards. We will encourage different teaching styles, but want to ensure the 
standards, assessments, and basic content are taught in a way that will allow our teachers 
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to examine data and make informed decisions to increase student outcomes.   However, 
teachers will use data from personally made assessments that follow the same 
parameters of construction as does the AIR test as well as other state assessments. 

• To allot more time for more in-depth standards. To determine which standards may need 
more time, we reviewed the OLS looking for difficult standards, standards with multiple 
layers or sub-standards. 

• To involve teachers in the development and review of the pacing guides.  Pacing guides 
will be reviewed during Professional Development meetings during summer, weekly 
grade level meetings, and professional development days in correlation with data review 
to inform decision making and adjust pacing, breadth and depth.   

Curriculum maps and pacing guides for Art, Music, and PE will be created by the specialists.  Each 
special class will be dependent on the enrollment status of the school.  For every 100 students 
enrolled, a new special class will be created.  When possible, the specialists will work 
collaboratively with other ACCEL teachers in the same subject area to develop curriculum maps 
and pacing guides.  For curriculum mapping, the specialists will go through the process of 
collecting and recording curriculum-related data that identifies core skills and content taught, 
processes employed, and assessments used for the subject area (Art, Music, PE) and grade level. 
The completed curriculum map will then become a tool that helps teachers keep track of what 
has been taught and plan what will be taught.  The pacing guide will be developed in order to 
help plan the year to enable the teachers to cover necessary material.   

All classrooms will be equipped with the necessary supplies and equipment to meet the needs of 
our students.  Upon opening each classroom will be equipped with HMH curriculum, access to 
school-wide assessments, White Boards, and Chromebooks.  We will work with FIT technology to 
ensure each classroom has access to the internet and Whiteboards will be added to each 
classroom as funds are available.  All specialists will have the needed supplies and materials to 
provide standards-based instruction.  Bridges Prep will also use I- Ready, Study Island, IXL, and 
Brain Pop.  Chromebooks will not only be used for state testing but each week teachers will assign 
tasks and goals for students on an individual basis.  Students will also have “stretch goals” where 
they can accomplish tasks on their own time. 

School implementation of RTI 

The School will implement a research-based Response to Intervention (RTI) framework and will 
establish a school based RTI team to ensure that students needing Tier 2 and Tier 3 services 
receive the research-based interventions that will allow them to accelerate their learning. The 
School Principal will lead the RTI framework and serve as the leader for RTI. Starting with the RTI 
process in the general classroom, the School’s 3-tiered system utilizes multiple measures 
including, but not limited to, teacher observation, results from Ohio’s State Tests (OCBA, KRA, 
OELPA), normative testing I Ready, report cards/progress reports, classroom assessments, 
incident reports, behavior logs, suspension records, and anecdotal records. The results of these 
assessments are used to identify students that are “at risk” and demonstrate a struggle in 
performing proficiently with grade level material and skills. For those students that are identified 
as “at risk” in the general education population, the students may be referred to the Intervention 
Assistance Team (IAT) to engage in the RTI process.  
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In the future, the change process for instructional resources and materials will continue to be 
data driven.  It is not uncommon for a school to purchase an instructional resource only to 
determine there are gaps in the alignment to the State Standards.  Based on the curriculum 
mapping process, we will determine any gaps and evaluate resources needed to fill these gaps 
including both text and online options.  Should student data or teacher feedback determine a 
curriculum resource is needed, we will go to the Board for approval.  Rather than set a review 
schedule (I.e. every five years), we will review our resources annually as part of our school-wide 
needs assessment.  As part of the needs assessment we will gather feedback from all 
stakeholders including teachers, parents, administrators, and when appropriate the students.   
 
Assessments 

Various assessments will be used to measure each student’s progress toward the school’s 
scholastic goals and to monitor whether a particular methodology is working.  

• I -Ready is a nationally-normed assessment that is aligned to Ohio Learning Standards, and 
will be given to all students who are in grade KG through grade six to assess reading and 
mathematics. This assessment will provide teachers with a set of baseline data to inform 
instruction. The students will be tested twelve weeks later and then again in the spring to 
provide teachers and parents with a roadmap to instruction that identifies student gaps in 
learning and need for intervention as well as areas in which students can be accelerated. For 
each of the students, using a comparison of the fall versus spring results, an in-year growth 
measure can be determined based on whether he/she met or exceeded his/her statistical 
expectancy in reading and mathematics. This information will be vital to the school leadership 
as they develop professional development plans, make programmatic changes, and plan for 
school growth. The test is aligned to Ohio standards and will be a valuable tool as teachers 
assist students on their journey to standards attainment and proficiency on state 
assessments.   I - Ready assessments will be used in all grades in core content areas 3x per 
year.  

The I - Ready assessment will be taken three times a year for students in kindergarten through 
grade six.  The results from this exam determine the growth that is taking place in reading and 
mathematics over the course of the school year.  The goal is for 80% of students to reach their 
annual target, resulting in at least 1.25 years of grade level growth during the current academic 
school year.  Teachers use the assessment data that is aligned to the Ohio Learning Standards to 
monitor growth, establish flexible grouping, and implement research based interventions.  I - 
Ready will assess student growth in reading, mathematics, and science.   I - Ready results will be 
tracked as part of the OIP.  Quarterly evaluations of I - Ready results will be discussed by the CSLT 
and shared with the Board of Directors.  The results along with other data collected through the 
OIP process will drive instruction and determine if instructional strategies are effective when 
delivered with fidelity.  The CSLT will use the results to determine the professional development 
needed for our teachers and if the materials we are using are effective.   
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Ohio State Assessment: 
 

The Academy will participate in all state required assessments for applicable grade levels in 
assessing core subjects.  The individualized and school-wide results will encompass 50% of 
teachers and principals Student Growth Measures (OTES, OPES).  

• KRA: Kindergarten Readiness Assessment: This assessment includes ways for teachers to 
measure a child’s school readiness. Ohio’s Early Learning and Development Standards (birth 
to kindergarten entry) are the basis for the new assessment. It has six components: social 
skills (including social and emotional development, and approaches toward learning), 
mathematics, science, social studies, language and literacy, and physical well-being and 
motor development. All kindergarten children will take the assessment. 

• Diagnostic Assessments: The primary purpose of Ohio's diagnostic assessments, which are 
aligned to Ohio's academic standards, is to provide a tool for teachers in checking the 
progress of students toward meeting grade-level indicators.  

The language and literacy portion of the new kindergarten readiness assessment will meet the 
reading diagnostic assessment requirement of the Third Grade Reading Guarantee. To meet the 
diagnostic requirement, teachers must complete at least the Language and Literacy portion no 
later than Sept. 30. Diagnostic Assessments in reading, writing, and mathematics are 
administered to all K-2 transferred students and writing for Grade 3 transferred students if each 
applicable Diagnostic Assessment was not administered in the student's previous district or 
school. 

All of the assessment results will be closely analyzed by the student’s teacher to determine where 
(what academic areas and subsections of those areas) a child is succeeding academically and 
where that child needs further education or remediation. Furthermore, the test results will be 
catalogued in a database so that each parent, student and teacher can instantaneously have up-
to-date access to all testing results for the student. By providing all stakeholders with this test 
data, formative assessment will become a natural exercise allowing the entire team to become 
invested in the process and providing a springboard for instruction. In addition to the analysis of 
individual student results, the school administration will analyze school-wide trends to identify 
gaps in overall student learning. The academic program may require adjustments in the area of 
curriculum or professional development if the data points to these areas. Teachers will be trained 
to use the data to individualize instruction, set goals and facilitate parent involvement. 

Local Assessments: 
 
All curricula being implemented have assessment provisions embedded as part of their programs. 
These on-going assessments will inform instruction so that teachers are able to assess the extent 
of student learning and the success of their teaching. Adding yet more information to this base 
of knowledge about student performance, will be teacher-created short cycle assessments or 
scrimmages ™providing formative assessment feedback. All of these assessments will ensure that 
teachers have the necessary data to determine student growth and plot the course to the 
mastery of standards.  
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Bridges Academy will implement the Blitz.  The Blitz™ - Measurement driven instruction method 
is based on  short-cycle assessments or scrimmages which pairs specific standards with teacher 
created short assessments or "scrimmages."  The teacher takes the most critical objectives of the 
standards and creates four multiple choice questions, one extended response and one essay 
question.  The results of the assessments are then placed in a data tracker for analysis.  Teachers 
use this type of assessment for everything in their classrooms.  In fact, what curriculum the 
teacher uses to address and teach the standards does not matter, however the Ohio State 
Standards are the basis for each of these assessments.  The teachers use the Blitz - scrimmages 
to pace their classes and to determine when they should move on to the next standard.  This 
method also dictates student mastery and tells teachers when students need differentiation on 
the subject.  Similarly, students will become better test takers once the teacher models what the 
grader of the state tests are looking for.  

The Principal, Teachers, and Instructional Coach will create a testing schedule to ensure a positive 
and productive environment, which meets all policies regarding state and short cycle assessment 
testing.  Students will be taking scrimmages or short cycle assessments on 8/24, 9/7, 9/21, 10/5, 
10/19, 11/2, 11/9, 11/16, 11/30, 12/7, 12/14, 1/11, 1/25, 2/1, 2/15, 3/1, 3/8, 3/15, 3/22 and a 
post-test 3/29  for a total 0f 20 short cycle assessments coupled with 1 mock assessment each 
month (8) before official state testing begins.   

Each teacher will be assigned a Data Tracker to track each standard.  Teachers will create 
assessments based on the standards they have taught within a two-week (or one week – 
depending on the time of year) time period.  Teachers will collect data from 18-24 short 
cycle assessments which tracks each individual multiple choice, extended response and 
essay question that is given within the year.  Teachers will review the data monthly at 
professional development meetings with the Head of School, Curriculum Director and the 
Executive Vice President from ACCEL.  Teachers will then review any weak areas with 
students prior to state testing.  
 
This method will be the main source of data for teachers and administrators.  A data wall 
will be placed outside of each individual classroom where teachers, administrators, 
students, parents and visitors (authorizers) can see how each individual student is 
performing, their academic rank and the overall classroom performance index.  Students 
and parents will always be informed of where their performance is for each short cycle 
assessment.  The administrator has a quick glance at who is at a proficient level and who 
is behind grade level.  Administrators can address students who are struggling and have 
conversations with parents.  This also will help in the RTI process. 
 
The data from these short cycle assessments will be used by teachers and administrators 
to find the gaps in student mastery.  Teachers will review the data and find the standards 
where students struggled during the year.  Teachers will create a post test in March to 
determine what standards the students are still struggling with.  Teachers will use these 
results to create review games that students will compete in that are completely based 
on their data results.  Teachers will use these review games to strengthen the student’s 
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skill with those standards before the state test begins.  Students who have typically 
struggled with these standards excel in the competitive environment. 
 
Mock Assessments:  Students will take a mock or practice test once a month beginning in 
August and ending with the post-test in March.  These tests are always scheduled for the 
middle of the week in the middle of the month.  The director of academics and teachers 
will get these tests from Ohio released AIR questions, triumph learning practice tests, 
Buckle Down/Measuring Up practice tests and released items from other states who use 
the AIR assessment.  (Arizona, Conn., Delaware, Florida, Hawaii, Idaho, N.H., North 
Dakota, Oregon, South Dakota, Utah, Vermont, Washington, West Virginia).  Although 
teachers will be learning the test construction parameters used by all testing companies.  
Bridges Academy staff will be trained by the Chief Academic Officer on how to construct 
those assessments and they will become better test takers, modelers and graders causing 
the students to become better test takers.  The mock assessment will be a local tool that 
will track student growth throughout the year as well as student fatigue levels on the test.  
Each short cycle is designed to take no more than 30 minutes per assessment.  Typically 
schools give chapter or unit tests which take an hour.  If schools give 4 tests (1 per subject) 
every two weeks, that is 4 hours of testing.  With the Blitz model, students will only be 
testing 2 hours every two weeks (4 subjects – 30 minutes per).  The mock test is just one 
day a month to orient students to the testing format, language and length and does not 
count as a student grade.  The mock test is just a monthly checkpoint to monitor student 
growth. 

 
Instructional Practices 
 
The primary evidence-based instructional strategies that will be employed to provide daily standards-
based instruction in our school are the gradual release of responsibility, small group differentiation, 
creating a culture of learning, and integrating a comprehensive phonemic awareness and word 
study/phonics program, and extended ELA time. 
 
Gradual Release of Responsibility: 
The strategy for the Gradual Release model of instruction is proven to develop higher order thinking skills 
to close the achievement gap and move scholars to proficiency. Starting with the ‘I Do’ section, wherein 
the educator is introducing and modeling a new concept, such as a reading comprehension strategy or 
blending phonemes, scholars are given this time to intake and process information. The ‘We Do’ section 
is where guided instruction and collaboration between the educator and the scholars takes place. This 
section is also when the educator gives a check for understanding that ensures scholars are ready to move 
on to independent practice and/or small group instruction. The last piece to this model is the ‘You Do’ 
section, which allows students to become stakeholders in their own learning. During this final component, 
scholars in our school begin their small group instruction and/or rotations for learning. The ‘You Do’ 
section is used for the small group instructional method, with rotations for learning. The best practice of 
small group instruction, which has proven to close the achievement gap as it intensifies scholar’s 
opportunities to practice, respond, and obtain feedback, will happen daily. It is in this small group 
instruction that data-driven instruction is strengthened and gives way to the opportunity for scholars to 
boost their learning development in a more personalized format. All strategies and techniques for learning 
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are also reinforced in a deeper regard as scholars can internalize learning at a higher pace with the more 
personalized opportunity for practice, response, and feedback regardless of developmental delays, 
disabilities, academic gaps, and limited language proficiency.  
 
Research presented as evidence of strategy targeted for our scholars: Every Student Succeeds Act (ESSA) 
Tier 1: 

• Teaching Elementary School Scholars to Be Effective Writers Practice Guide Summary Fisher, D., 
“Effective Use of the Gradual Release of Responsibility Model.” Macmillan McGraw-Hill. 2008  

• Fisher, D. and N. Frey, “Implementing a Schoolwide Literacy Framework: Improving Achievement 
in an Urban Elementary School,” The Reading Educator, 61, 2007, pp. 32-45  

• Lloyd, S. L., “Using Comprehension Strategies as a Springboard for Scholar Talk,” Journal of 
Adolescent and Adult Literacy, 48, 2004, pp. 114-124  

• Kong, A. and P. D. Pearson, “The Road to Participation: The Construction of a Literacy Practice in 
a Learning Community of Linguistically Diverse Learners,” Research in the Teaching of English, 38, 
2003, pp. 85- 124 

 
Small Group Differentiated Instruction: 
The Center for Development and Learning suggests that 30 years of research supports Small Group 
Differentiated Instruction is a proven method to increase scholar outcomes. Differentiated Instruction is 
the ability to match instruction to meet the different needs of learners in each classroom regardless of 
developmental delays, disabilities, academic gaps, and limited language proficiency. The range of 
instructional need in our classrooms is large, and to meet the different needs of learners in each 
classroom, educators need to plan for Small Group, Differentiated Instruction (Florida Center for Reading 
Research). The School utilizes Small Group Differentiated Instruction in all content areas, not only reading. 
Our Academic Framework suggests educators utilize the Gradual Release Model of Responsibility in whole 
group instruction, and then use informal assessments, data from other assessments, and flexible grouping 
to choose small group participants. Educators will use this sacred time to allow students to track and 
monitor their own growth. 
 
Research presented as evidence of strategy targeted for our scholars: ESSA Tier 1: 

• Doing What Works: Using Data to Differentiate Instruction (December 2009). 

• Foorman, Barbara R.; Torgesen, Joseph, “Critical Elements of Classroom and Small-Group 
Instruction Promote Reading Success in All Children.” Learning Disabilities: Research & Practice, 
v16 n4, 2001, pp. 203-212 (Attachment #2, pg. 74) 

• Foorman, B. R., Francis, D. J., Fletcher, J. M., Schatschneider, C., & Mehta, P. “The role of 
instruction in learning to read: Preventing reading failure in at-risk children.” Journal of 
Educational Psychology, 90, 1998, pp. 37-55 (Attachment #2, pg. 84) 

 
Creating a Culture of Learning: 
According to Doug Lemov in Teach Like A Champion 2.0, A Culture of Error recommends that educators 
establish an environment where in scholars feel safe making errors; even further, that scholars are 
compelled to discuss mistakes and enthusiastically search for solutions. Scholars are comfortable with the 
idea that they will make mistakes as they learn to solve complex problems and respond not with 
defensiveness but openness. Educators honor and praise this process saying things like “I’m so glad you 
made that mistake; it’s going to help me to help you.” Once errors are comfortably exposed, educator and 
scholars study them to learn from them - Why did so many of us not understand what Orwell meant in 
the passage? The benefits are not just feel-good. If the primary job of the educator is to recognize the 
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difference between “I taught it” and “they learned it,” that difference is ten times harder to recognize and 
fix if scholars try to hide their mistakes. Efficient learning requires comfort with mistakes for any scholar, 
regardless of developmental delays, disabilities, academic gaps, and limited language proficiency. The REL 
study in Clark County suggests that disadvantage scholars, which can include students on Reading most 
often shared a fix mindset that correlated to a lack in proficiency. By creating a growth mindset and culture 
of error, scholars on will benefit from a change in mindset and growth and pave the way to achievement. 
The school will work hard to foster a growth mindset and culture of learning to assist scholars to succeed.  
 
Research presented as evidence of strategy targeted for our scholars: ESSA Tier 1: 

• The primary source of research is the book “Mindset: The New Psychology of Success” by Carol 
Dweck. While the book has not been attached, a research study from 2007 in which Ms. Dweck 
was a contributor is attached, as well as a 2015 article by Ms. Dweck in which she discusses the 
ongoing research being conducted regarding her strategies. 

• Growth mindset, performance avoidance, and academic behaviors in Clark County School District 
(April 2017) 

• Blackwell, S., Trzesniewskim K., Dweck, C. “Implicit Theories of Intelligence Predict Achievement 
Across an Adolescent Transition: A Longitudinal Study and an Intervention” Child Development, 
January/February 2007, Volume 78, Number 1, pp. 246 – 263 (Attachment #2, pg. 103). 

• Dweck, C., “Growth Mindset, Revisited” Ed Week, Vol. 35, Issue 05, 2015, pp. 20, 24 (Attachment 
#2, pg. 121). 

 

Integrating a Comprehensive Phonemic Awareness and Word Study/Phonics program: 
Implementing a systematic program in foundational skills provides scholars access to necessary skills such 
as reading, spelling, phonemic awareness, phonics and word study, high frequency word accuracy, 
fluency, vocabulary, handwriting, and comprehension. The scholar proficiency rates reviewed indicate a 
large instructional gap that will be filled by implementing a comprehensive program. The power of a 
program that is structured, systematic, cumulative, and explicit will increase the scholar’s mastery of 
learning. In addition, the program will link to the other innovative strategies such as Gradual Release of 
Responsibility. A program such as this will also support the school's multi-tiered system of support model 
by providing scientifically based Tier 1 reading instruction, as well as intervention resources for all 
scholars, regardless of developmental delays, disabilities, academic gaps, and limited language 
proficiency.  
 
Research presented as evidence of strategy targeted for our scholars: ESSA Tier 1: 

• Hattie, John. (2008). Visible Learning. Abingdon, Oxon: Routledge 

• National Institute of Child Health & Human Development (NICHD). (2000). "Report of the National 
Reading Panel: Teaching Children to Read: An evidenced based assessment of the scientific 
research literature on reading and its implications for reading instruction." (NIH Publication No. 
004769). Washington, DC: U.S. Government Printing Office. 

• Gambrell, L.B., & Mazzoni, S.A. (1999). Principles of best practice: Finding the common ground. In 
L.B. Gambrell, L.M. Morrow, S.B. Neuman, & M. Pressley, (Eds.), Best Practices in Literacy 
Instruction (pp. 11–21). New York: Guilford Press. 

 
Academic Framework and Extended Literacy Time: 
To close the reading achievement gaps in scholars, more time needs to be dedicated to high-quality, 
explicit literacy instruction every day. To ensure all scholars receive systematic instruction in phonological 
awareness and processing, phonemic awareness, phonics, fluency, vocabulary and comprehension, the 
school will provide educators an Academic Framework. Scholars in grades K-3 shall receive at least 120 
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minutes of literacy instruction daily. In addition to an extended literacy block, scholars who are on Reading 
Improvement Monitoring Plans or have complex reading needs will participate in additional small group 
or individual reading minutes each week, using any of the evidence-based instructional strategies. Based 
on the literacy achievement scores, the evidence clearly states that scholars need additional time for 
literacy instruction in the classroom.  
 
Research presented as evidence of strategy targeted for our scholars: Tier 2 ESSA: 

• Fielding, Lynn/ Kerr, Nancy/ Rosier, Paul. (2007). “Annual Growth for all Scholars, Catch-Up 
Growth for Those Who Are Behind” 
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Special Education Compliance 
 
---------- Forwarded message --------- 
From: determinations@education.ohio.gov <determinations@education.ohio.gov> 
Date: Thu, Jul 29, 2021 at 4:35 PM 
Subject: 2021 Special Education Rating 
To: swintersteen@bcatiffin.org <swintersteen@bcatiffin.org> 
  

July 29, 2021 

  

, Superintendent 

Bridges Community Academy 

000311 

  

Dear Superintendent: 

 Each year, districts and community schools in Ohio receive a rating evaluating the performance 
of special education programs, known as the Special Education Rating. The Ohio Department of 
Education calculates this rating using the final data submitted through the Education 
Management Information System (EMIS). The compilation of data results in one of four possible 
ratings: Meets Requirements, Needs Assistance, Needs Intervention or Needs Substantial 
Intervention. 

 Bridges Community Academy’s 2021 Special Education Rating is Meets Requirements.  

 The primary basis of this rating is the final special education program data submitted through 
EMIS for the 2019-2020 school year. The Special Education Profile your district received in 
December 2020 includes the data used to calculate the rating. The district rating evaluates the 
implementation of federal requirements, also called compliance measures, as well as results for 
students with disabilities. Due to the impact of the COVID-19 pandemic, the 2021 Special 
Education Ratings are based only on compliance measures. Student assessment results are 
not included due to the waiver of statewide testing for the 2019-2020 school year.   

 Ratings Criteria 

The 2021 rating assesses districts’ performance on the following measures: 

Compliance Indicators 

• Discipline discrepancies by race (Indicator 4b); 
• Disproportionality in special education identification (Indicators 9 and 10); 

mailto:determinations@education.ohio.gov
mailto:determinations@education.ohio.gov
mailto:swintersteen@bcatiffin.org
mailto:swintersteen@bcatiffin.org


 

13 
 

• Initial evaluation timelines (Indicator 11); 
• Early childhood transition (Indicator 12); 
• Secondary transition planning (Indicator 13); 
• Timely correction of noncompliance (Indicator 15); 
• Timely and accurate data reporting (Indicator 20); and 
• Special education audit findings. 

  

You can find additional details on each of these factors by clicking the More Information link 
under each indicator in your online report. 

Ratings Reports 

You can access ratings reports through the OH│ID Portal. Once you are logged in to the OH│ID 
Portal, select My Workspace, then Applications, then select the link for Special Education 
Profiles & Ratings.  

Users will need OH│ID accounts to access the portal. Steps to obtain an account are on this 
page. For technical support with an OH│ID account, please contact the Department at 877-644-
6338 or Profile.Help@education.ohio.gov. 

  

District users must have one of the following roles in the Ohio Educational Directory System (OEDS), 

assigned by their district’s OEDS coordinator, to access these reports:  

•       Superintendent 

•       Assistant Superintendent 

•       Superintendent Designee 

•       Special Education Contact 

•       Director-Special Education-General 

•       Coordinator-Special Education-General 

•       Supervisor-Special Education-General 

•       Primary Contact-Sponsor 

Personnel listed with the OEDS special education roles shown above will receive a copy of this 
notification letter. 

https://urldefense.proofpoint.com/v2/url?u=https-3A__nam02.safelinks.protection.outlook.com_-3Furl-3Dhttps-253A-252F-252Fsafe.ode.state.oh.us-252Fportal-26data-3D04-257C01-257Cglane-2540accelschools.com-257C124b1de7242a463261d108d9545ac524-257C4f48161dd9724dbb83740fd5b53a0be7-257C0-257C0-257C637633571248406347-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C0-26sdata-3D0N-252BV6G8DBkoq5esk6XrUcsj-252FQJKzqm5sH0XovFtxI70-253D-26reserved-3D0&d=DwMF3g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=gr279mKg0-v4P_oGRvt1Qc4Pr5xFwyAba4bqqx4_A-g&m=3vhnQ_tUEzLREGHCBBusmsDu-Ab_GqY21H_MGImEAmw&s=dO0ah1TOzv0mNPodC0xTq8mxxwYxBw3jVzlioPDQW0w&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__nam02.safelinks.protection.outlook.com_-3Furl-3Dhttp-253A-252F-252Feducation.ohio.gov-252FTopics-252FDepartment-2Dof-2DEducation-2DOH-2DID-2DPortal-2DHelp-2523profile-26data-3D04-257C01-257Cglane-2540accelschools.com-257C124b1de7242a463261d108d9545ac524-257C4f48161dd9724dbb83740fd5b53a0be7-257C0-257C0-257C637633571248416342-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C0-26sdata-3Dju-252FsWQ9WXZZMd26qZLd-252FP6v-252BTp1lWBTPMnHdpvyYQo0-253D-26reserved-3D0&d=DwMF3g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=gr279mKg0-v4P_oGRvt1Qc4Pr5xFwyAba4bqqx4_A-g&m=3vhnQ_tUEzLREGHCBBusmsDu-Ab_GqY21H_MGImEAmw&s=JjQqIpJ0TUR7mzJSNGLoXscs6kpoEju-1aKi7TvWqzQ&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__nam02.safelinks.protection.outlook.com_-3Furl-3Dhttp-253A-252F-252Feducation.ohio.gov-252FTopics-252FDepartment-2Dof-2DEducation-2DOH-2DID-2DPortal-2DHelp-2523profile-26data-3D04-257C01-257Cglane-2540accelschools.com-257C124b1de7242a463261d108d9545ac524-257C4f48161dd9724dbb83740fd5b53a0be7-257C0-257C0-257C637633571248416342-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C0-26sdata-3Dju-252FsWQ9WXZZMd26qZLd-252FP6v-252BTp1lWBTPMnHdpvyYQo0-253D-26reserved-3D0&d=DwMF3g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=gr279mKg0-v4P_oGRvt1Qc4Pr5xFwyAba4bqqx4_A-g&m=3vhnQ_tUEzLREGHCBBusmsDu-Ab_GqY21H_MGImEAmw&s=JjQqIpJ0TUR7mzJSNGLoXscs6kpoEju-1aKi7TvWqzQ&e=
mailto:Profile.Help@education.ohio.gov
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Appeals Process 

To appeal your rating, you must submit a completed appeal form and supporting documentation 
by August 31, 2021. The appeal form and instructions are available within your report.  

 Public Reporting  

The Department reports annually to the public on the performance of each district's special 
education program, including the Special Education Ratings. The report containing the 2020 
ratings is available here as an Excel spreadsheet. The Department will add the 2021 ratings to 
this report after the appeals period has concluded.  
 
Resources and Assistance 

For assistance improving your rating, contact your regional state support team. Please send 
specific questions about your rating to determinations@education.ohio.gov. 

 Thank you for all you do to serve and support Ohio’s exceptional children. 

  

Sincerely,  

Jo Hannah Ward, M. Ed., LPCC 

Director  

Office for Exceptional Children 

 25 South Front Street 4th floor 

Columbus, Ohio 43215-4183 

(614) 752-1378 | (877) 644-6338 

johannah.ward@education.ohio.gov 

 

Learn more about #EachChildOurFuture, Ohio’s plan to ensure each child is challenged, prepared and 
empowered. 

https://urldefense.proofpoint.com/v2/url?u=https-3A__nam02.safelinks.protection.outlook.com_-3Furl-3Dhttp-253A-252F-252Feducation.ohio.gov-252FTopics-252FSpecial-2DEducation-252FResources-2Dfor-2DParents-2Dand-2DTeachers-2Dof-2DStudents-2Dwit-252FDistrict-2DLevel-2DPerformance-2DData-26data-3D04-257C01-257Cglane-2540accelschools.com-257C124b1de7242a463261d108d9545ac524-257C4f48161dd9724dbb83740fd5b53a0be7-257C0-257C0-257C637633571248426333-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C0-26sdata-3DMx9QEjUDzwBTXZKJPhYjMAwY4lLvcWj0CHOR6UGM0PY-253D-26reserved-3D0&d=DwMF3g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=gr279mKg0-v4P_oGRvt1Qc4Pr5xFwyAba4bqqx4_A-g&m=3vhnQ_tUEzLREGHCBBusmsDu-Ab_GqY21H_MGImEAmw&s=5IxoLI_HXndf7auTVCEFYqCxWNBQb6Ow3X3Ej1q6JYE&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__nam02.safelinks.protection.outlook.com_-3Furl-3Dhttp-253A-252F-252Feducation.ohio.gov-252FTopics-252FDistrict-2Dand-2DSchool-2DContinuous-2DImprovement-252FState-2DSupport-2DTeams-26data-3D04-257C01-257Cglane-2540accelschools.com-257C124b1de7242a463261d108d9545ac524-257C4f48161dd9724dbb83740fd5b53a0be7-257C0-257C0-257C637633571248426333-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C0-26sdata-3DTLrhNJ0k8XE8FU-252F6y1bE1Yz7RRPd4QFI1XnpB9uOiXI-253D-26reserved-3D0&d=DwMF3g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=gr279mKg0-v4P_oGRvt1Qc4Pr5xFwyAba4bqqx4_A-g&m=3vhnQ_tUEzLREGHCBBusmsDu-Ab_GqY21H_MGImEAmw&s=pwsht-3mLfd1hNhxNhPb0t9drCbEvc4i_GDCpp17CM0&e=
mailto:determinations@education.ohio.gov
mailto:johannah.ward@education.ohio.gov
https://urldefense.proofpoint.com/v2/url?u=https-3A__nam02.safelinks.protection.outlook.com_-3Furl-3Dhttp-253A-252F-252Feducation.ohio.gov-252FAbout-252FOhios-2DStrategic-2DPlan-2Dfor-2DEducation-26data-3D04-257C01-257Cglane-2540accelschools.com-257C124b1de7242a463261d108d9545ac524-257C4f48161dd9724dbb83740fd5b53a0be7-257C0-257C0-257C637633571248436327-257CUnknown-257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0-253D-257C0-26sdata-3DPlh-252FxFF9z3BQClQThmj0ZR4OV0sf81CfYf8RUSB4lxU-253D-26reserved-3D0&d=DwMF3g&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=gr279mKg0-v4P_oGRvt1Qc4Pr5xFwyAba4bqqx4_A-g&m=3vhnQ_tUEzLREGHCBBusmsDu-Ab_GqY21H_MGImEAmw&s=Xnfi2OV4zfqIhPM36pN-8wPPVWoy7xeJ5ziCAKo15PU&e=
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2021-2022 Assessment Schedule 

 

September 15, 2021………………………………….Schoolwide Mock (K-7) 

September 21-23, 2021……………………..……..I Ready Diagnostic (K-7) 

September 1-30th, 2021…………………………….……………………………KRA (K) 

October 6, 2021………………….ACCEL-WIDE MOCK Assessment (2-7) 

November 2, 2021………………………..……..Grade 3 OHIO AIR TEST (3) 

November 17, 2021………….………………………..Schoolwide Mock (K-7) 

December 15, 2021……………………….…………..Schoolwide Mock (K-7) 

January 10-14, 2022………………………I READY Winter Diagnostic (K-7) 

January 19, 2022………………………..…………….Schoolwide Mock (K-7) 

February 15, 2022……………….. ACCEL-WIDE MOCK Assessment (2-7) 

March 16, 2022………………………………..……..Schoolwide Mock (K-7) 

April 4-8, 2022………………………………………ELA OHIO AIR TEST (3-7) 

April 25-29, 2002……………….………………..Math OHIO AIR TEST (3-7) 

May 2-6,2022……………………………..……Science OHIO AIR TEST (5) 

May 2-6,2022……………………………..……Social Studies OHIO TEST (4,6) 

May 11, 2022…………………………….………….I READY Spring Diagnostic 
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OSS Community School Goals 
 
Kindergarten – 8th Grade 
 
S.M.A.R.T Goals — The school will track the academic progress of 100% of students using 
standards-based report cards, performance assessments, and universal screening tools during 
each school year of the contract. Teacher Based Team meetings will be held monthly with teams 
reviewing academic progress of all students using the Response to Intervention Model 
framework. Students will be grouped into three tiers based on their academic performance. 
Teachers will use all the collected data to differentiate instruction within the general education 
classroom. 100% of students, who are not making sufficient progress, including those students 
receiving special education services, will receive focused interventions in their area(s) of 
weakness. 
 
K-8 reading 
 
a. 80% of students, who have attended the school for one or more years, will achieve “on 

track” or “proficient” on required AIR Reading assessment by the end of the contract. 
 

b. 80% of students will annually meet or exceed projected growth as identified on the 
reading assessment named in the sponsor contract.  

 
c. The gap in reading between students with disabilities and the total population will be 

reduced by 10% on AIR tests annually throughout the term the contract. 
 
K-8 math 
 
a. 80% of students who have attended the school for one or more years, will achieve “on 

track” or “proficient” in math on required AIR tests by the end of the contract 
 

b. 80% of students will annually meet or exceed student projected growth as indicated on 
the math assessment named in the sponsor contract. 

 
c. The gap in math between students with disabilities and the total population will be 

reduced by 10% on AIR tests annually throughout the term of the contract. 
 
 
 
 
K — 3 Early Literacy per Ohio Accountability 
 
S.M.A.R.T Goal — The school will administer an approved reading diagnostic assessment to 
all K — 3 students prior to September 30th to identify students who are on-track or not-on-
track in their reading skills. Those students who are identified as not-on-track will receive a 
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Reading Improvement and Monitoring Plan within 60 days of the assessment. The plan will 
identify the student's specific reading deficiencies and will describe additional services and 
supports that the student will receive. The Reading Improvement and Monitoring plan will 
be monitored on a monthly basis by the teachers with 70% of students meeting “on track” 
or “proficient” by end of year assessment.  
 
a. 70% of students requiring a reading improvement and monitoring plan will meet “on 

track” or “proficient” on the end of year assessment.  
 
 
9th – 12th Grades High Schools (if applicable) 
 
S.M.A.R.T Goals — The school will track the academic progress of 100% of students by 
monitoring Student Success Plans and progress made toward graduation pathways.  Review of 
data to be included will be coursework completed as aligned with state standards, performance 
assessment results, and progress made toward individual graduation pathways during each 
school year of the contract. Teacher Based Team meetings will be held monthly with teams 
reviewing academic progress of all students using the Response to Intervention Model 
framework. Students will be grouped into three tiers based on their academic performance. 
Teachers will use all the collected data to differentiate instruction. 100% of students, who are 
not making sufficient progress, including those students receiving special education services, will 
receive focused interventions in their area of weakness 
 
All students will have completed a Student Success Plan with a detailed description of 
coursework, required assessments, and trainings needed to meet graduation requirements for 
their chosen pathway to graduation.  For schools using an adaptive learning management 
program, annual goals for academic achievement shall be identified in the Student Success Plan, 
along with an intervention plan outlining steps taken to keep students on track to graduate.   
 
All students are required to have a Student Success Plan. Therefore, no matter what 
“traditional” graduation cohort the student(s) may have been assigned, the following goals 
are based on student performance in relation to and as aligned with current student success 
plan(s) goals for graduation. 
 
a. 80% of students will annually complete required courses as aligned with their Student 

Success Plans. 
b. 80% of students will achieve annual goals as identified in their Student Success Plans. 
c. Over the term of contract, 80% of students will graduate with a career credential or 

military or college preparedness as aligned to their chosen pathway to graduation 
stated in their Student Success Plan. 
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Kindergarten – 12th Grade – Non-Academic Goals 
 
S.M.A.R.T Goal - Family Engagement  
The school will provide parents with the opportunity to attend at least one informational session 
during each school year, including but not limited to the school's academic plan information 
night, PBIS processes, literacy or math focused student centered “knowledge” night, or school 
events where parents receive information and guidance on student academic success.  The 
school will survey parents to monitor attendance and gauge interest and involvement. 
 

a. K-12 – The school will offer a minimum of two academic informational nights annually 
and will monitor family attendance and involvement by receiving 75% of survey 
responses identifying attendance or positive reactions in response to the opportunity to 
learn more about academic performance of the school and their student.  

 
 
S.M.A.R.T Goal - Operational/Academic Professional Development 
Consistency is the key to success at any educational institution. To this end, the school will 
ensure that the operational and academic procedures and processes are reviewed annually by 
educators, staff and leadership. This includes but is not limited to training on staff and family 
handbooks, policy and procedure manuals, and educational content and instructional 
professional development.   
In addition to school operations training for all staff, the school will provide professional 
development to all core content teachers and teacher aides to support the implementation of 
the school’s education plan including the following evidence-based instructional practices: 
balanced literacy, writer's workshop (Pre K-6), content and disciplinary literacy (7-12), writing 
across the curriculum (7-12), critical thinking (Pre K-12) and mathematical thinking (Pre K-12).   
 

a. 100% of the school’s core content instructors will receive six (6) hours of professional 
development on evidence-based instructional strategies relating to the school’s 
educational model.   

 
 
 



 
 

Attachment 7 
  



 

01446175v13    

MANAGEMENT AGREEMENT 

 This Management Agreement (this ³Agreement´) is entered into as of the July 1, 
2022 �³Effective Date´��E\�DQG�EHWZHHQ�Accel Schools Tiffin LLC, a Delaware limited 
OLDELOLW\� FRPSDQ\� �³Manager´��� DQG Bridges Community Academy, Inc. (d/b/a Bridges 
Preparatory Academy) �WKH� ³School´��� Dn Ohio non-profit corporation and public 
community school. 

RECITALS  

ARTICLE I. 
EDUCATIONAL SERVICES, ADMINISTRATIVE SERVICES AND 

TECHNOLOGY SERVICES 
 
1.1 Educational Services. 

(a) During the Term (as defined in ARTICLE II below), Manager will provide to the 
6FKRRO�WKH�IROORZLQJ�HGXFDWLRQDO�VHUYLFHV��WKH�³Educational Services´�� 

(i) Curriculum. Implementation of educational programs designed to achieve 
WKH� JRDOV� VHW� IRUWK� LQ� WKH� 6SRQVRUVKLS� $JUHHPHQW� �WKH� ³Educational 
Program´���,Q�WKH�HYHQW�0DQDJHU�GHWHUPLQHV�LW�LV�QHFHVVDU\�WR�PDWHULDOO\�
modify the Educational Program, Manager shall inform the School of any 
such proposed material changes and obtain School approval, and if 
required under the Sponsorship Agreement, approval of the Sponsor (it 
being agreed that if the School approves the change, the School shall 
cooperate in obtaining such necessary approval from the Sponsor). 

(ii) Instruction. Oversight and coordination of the services to be provided by 
instructional and administrative personnel, including the Head of School 
�³HOS´��DQG�WKH�UHVW�RI�WKH�6FKRRO¶V�OHDGHUVKLS�WHDP�DQG�LWV�WHDFKHUV�DQG�
support staff, all in accordance with ARTICLE VI below. 

(iii) Instructional Tools. Selection of instructional tools, equipment and supplies, 
including textbooks, computers, curriculum, software and multi-media 
teaching tools. 

(iv) AMP. Pursuant to ARTICLE VIII below, access to its learning ecosystem, 
FDOOHG� WKH� $FFHO� 0DQDJHPHQW� 3ODWIRUP� �³AMP´��� ZKLFK� SURYLGHV� DQ�
integrated system for education and school operation. It includes integration 
of rigorous and research-based online courses and functions as a powerful 
learning management system; a comprehensive student information 
system and reporting system; a live Webinar tool; a balanced student 
assessment system; and instructional data integration and presentation 
tools. AMP is a single sign-on experience that hosts synchronous and 
asynchronous lessons allowing for student-centered learning. AMP is 
capable of providing real-time progress monitoring, and can allow teachers 
instantaneous access to standards-aligned and performance-based data 
about each student. Using AMP, teachers can better identify students who 
need small group or one-on-one instructional support. 
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(v) English Language Learners (ELL). Implementation of curricular 
components designed to meet the needs of ELL as required by State and 
federal law.  The ELL program supports a variety of first languages. 

(vi) Students with Special Needs. In serving students with disabilities, 
assistance in enabling School to comply with all applicable State and federal 
laws including, but not limited to, Section 504 of the Rehabilitation Act 
�³6HFWLRQ� ���´��� WKH� $PHULFDQV� ZLWK� 'LVDELOLWLHV� $FW� �³$'$´��� DQG� WKH�
,QGLYLGXDOV�ZLWK�'LVDELOLWLHV�(GXFDWLRQ�$FW��³,'($´���0DQDJHU�ZLOO�SURYLGH�RU�
cause to be provided a continuum of special education services and range 
of placements to better enable the School to provide a free and appropriate 
SXEOLF� HGXFDWLRQ� �³)$3(´�� LQ� WKH� OHDVW� UHVWULFWLYH� HQYLURQPHQW� �³/5(´���
Itinerant, supplementary or full-time special education support will be 
provided via the telephone, Internet, live sessions, or in person in 
DFFRUGDQFH�ZLWK�WKH�VWXGHQW¶V�Individualized Education Plan (IEP).  

(vii) Gifted Students. Teachers to work closely with the parent/guardian and the 
curriculum team to promote a steady flow of enrichment activities for 
students working above grade level. Manager may also offer students 
virtual gifted education, which can enable them to work significantly above 
grade level without the restraints of traditional school classroom pacing. 
Advanced Placement courses are available in Mathematics, Language Arts, 
Spanish, Science, and History/Government. 

(viii) [Intentionally omitted.] 
(ix) Extra-Curricular and Co-Curricular Programs. Oversight of appropriate 

extracurricular and co-curricular activities and programs (but not 
Supplemental Programs as defined in ARTICLE V below). 

(b) Additional Educational Services. Any other services required under federal or state 
law, under the Sponsorship Agreement and/or by the Ohio Department of 
(GXFDWLRQ��WKH�³ODE´��DQG�VXFK�RWKHU�VHUYLFHV�DV�DUH�QHFHVVDU\�RU�H[SHGLHQW�IRU�
the provision of teaching and learning at the School as agreed between Manager 
and the School from time to time. Manager will provide the Educational Services 
in accordance with the Educational Program, goals, curriculum, methods of pupil 
assessment, admissions policy, student recruitment policy, school calendar, 
school day schedule, and age and grade range of pupils to be enrolled at the 
School as adopted by the School and as provided for in the Sponsorship 
Agreement. 

(c) Budget Limitation. Manager will be responsible and accountable to the School for 
the provision of the Educational Services, provided, however, that such 
obligations, duties and responsibilities are limited by the Budget established 
pursuant to Section 1.2(a)(v) below. Therefore, notwithstanding anything to the 
contrary set forth in Section 1.1(a) or (b) above, Manager shall have no obligation 
to perform any Educational Services not contemplated by the Budget and will not 
be required to expend funds on Educational Services in excess of the amounts set 
forth in such Budget unless agreed to in writing by the Parties or as otherwise set 
forth herein. 

 
1.2 Administrative Services. 
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(a) During the Term, Manager will provide to the School the following administrative 
VHUYLFHV��WKH�³Administrative Services´�� 

(i) Personnel Management. Management and professional development of all 
personnel providing Educational Services and Administrative Services in 
accordance with ARTICLE VI below. 

(ii) Business Administration. Administration of all business operations of the 
School subject to the direction of the School. 

(iii) Transportation and Food Services. Identification of appropriate vendors to 
provide necessary services, coordination with entities with which the School 
contracts for the provision of transportation and food services for the 
students enrolled at the School, manage and assess the services provided 
under such contracts, and supervise employees involved with providing 
such services, all as required by the School. 

(iv) Public Relations and Marketing. Coordination and assistance with any and 
all advertising, media and public relations efforts, including community 
outreach programs. All public relations will be subject to the mutual approval 
of both Parties, which approval may not be unreasonably withheld. 

(v) Budgeting and Financial Reporting. Provision of budgeting and financial 
reporting services in accordance with the below: 

(A) The Manager will prepare a proposed annual budget (in cooperation with 
WKH�6FKRRO¶V�ILVFal officer) in a mutually agreeable format by May 1st of the 
immediately preceding fiscal year subject to the approval of the School 
which shall not be unreasonably withheld or delayed and in all cases shall 
be provided no later than June 30 of the immediately preceding fiscal year. 
The approved budget is thH�³Budget´��7KHUH�VKDOO�EH�QR�FKDQJHV�WR�WKH�
Budget adversely impacting the Manager (including, without limitation, 
changes that, in Manager's reasonable judgement, present financial 
and/or reputational risk for the Manager) provided the School remains in 
a surplus position except to the extent the Parties agree in writing. The 
6FKRRO¶V fiscal officer shall be responsible for preparing other financial 
statements as required by and in compliance with the Sponsorship 
Agreement, and applicable laws and regulations, including such 
documentation as may be required by the independent certified public 
accountants retained by the School to perform annual audits of the 
6FKRRO¶V� ILQDQFLDO� VWDWHPHQWV�� 7KH�6FKRRO� VKDOO� EH� UHVSRQVLEOH� IRU� WKH�
costs of the audit and preparation of the financial statements, and the 
costs will be provided for in the Budget. The School shall select, with input 
from Manager upon request, a third party to serve as the designated fiscal 
officer and may proceed with hiring same. 

(B) The Manager will provide the School with monthly financial forecasts and 
analysis reports (including from time to time Forecasted P&L / Cash 
Balances). The Manager will provide the following accounting information 
and services: accounts payable coding; payroll journal entries; expense 
accrual journal entries; support for grant writing / reporting / draw down; 
assist the fiscal officer with the preparation of monthly financial reporting 
WR�WKH�6FKRRO¶V�ERDUG�RI�GLUHFWRUV��WKH�³Board´���DQG�VXSSRUW�IRU�DOO�6WDWH�
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reporting requirements. The Manager, in conjunction with the fiscal 
officer, will prepare a five-year financial plan. 

(C) On behalf of the School, the fiscal officer is responsible for preparing (i) 
such other reports on the finances and operation of the School as 
reasonably requested or required by the ODE, the School or the Sponsor 
if necessary to cause compliance with the terms of the Sponsorship 
Agreement; (ii) monthly unaudited financial statements; and (iii) year-end 
unaudited financial statements which will be provided within forty-five (45) 
days after the end of the fiscal year. 

(D) The Manager will provide other information on a periodic basis or as 
requested with reasonable notice as may be reasonably necessary to 
HQDEOH� WKH� 6FKRRO� WR� PRQLWRU� 0DQDJHU¶V� SHUIRUPDQFH� XQGHU� WKLV�
Agreement and related agreements including the effectiveness and 
efficiency of its operations at the School or as may be required to maintain 
compliance with the Sponsorship Agreement.  If requested, the Manager 
must provide detailed financial information to the Sponsor as required by 
the Sponsorship Agreement. 

(E) On behalf of the School, the Manager will maintain accurate financial 
records pertaining to its operation of the School, together with all School 
financial records prepared by the fiscal officer, and retain all such records 
for periods set forth in the that certain Record Retention Policy approved 
by the Board pursuant to Resolution # 21-55, effective November 10, 
2021(together with any reasonable amendments adopted by the Board 
and of which Manager is given written notice, WKH� ³%RDUG¶V� 5HFRUG�
Retention Policy´�. All the School financial records retained by the 
Manager pertaining to the School that are not proprietary to Manager or 
are  prepared as an Administrative Service hereunder will be available to 
the School, and upon the written request of the School, to the Sponsor, 
the Auditor of State, the ODE, the United States Department of Education 
and to all other appropriate regulatory authorities for inspection and 
copying upon reasonable request, it being understood that Manager will 
endeavor to make such copies available within thirty (30) days of request. 
Upon termination of this Agreement, such records will be delivered to the 
Board who shall thereafter be solely responsible for the retention and 
maintenance of such records (it being understood that such financial 
records are and shall be at all times the property of the School).  In the 
event that the Manager is notified of a litigation hold on any or all School 
records as a result of pending or anticipated litigation, the Manager shall 
use commercially reasonable efforts to ensure that all records covered by 
such litigation hold are not discarded, deleted, or destroyed. 

(F) If School is not able to fully pay the Management Fee or any bills when 
due, then the School shall (i) work with Manager to take actions to reduce 
expenses including, but not limited to, reducing the number of staff 
PHPEHUV�� DQG� �LL�� REWDLQ� 0DQDJHU¶V� ZULWWHQ� FRQVHQW� SULRU� WR� LQFXUULQJ�
costs, expenses, or other liabilities not contemplated under the Budget 
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greater than ten thousand dollars ($10,000) individually or in the 
aggregate. 

(G) 6FKRRO¶V� 5LJKW� WR� $XGLW� The School may conduct or appoint others to 
FRQGXFW�H[DPLQDWLRQV��DW�WKH�6FKRRO¶V�H[SHQVH��RI�WKH�ERRNV�DQG�UHFRUGV�
maintained for the School. Any such audit shall be conducted by the 
6FKRRO� LQ� D� PDQQHU� VR� DV� WR� PLQLPL]H� GLVUXSWLRQ� WR� WKH� 0DQDJHU¶V�
operation of the School. 

(vi) Maintenance of Student and Other Records. Maintenance of other records 
as set forth below: 

(A) Manager will maintain records pertaining to the students enrolled at the 
School as is required and in the manner provided by the Sponsorship 
Agreement and applicable laws and regulations, together with all 
additional School student records prepared by or in the possession of 
Manager, and retain such records on behalf of the School, until this 
Agreement expires or is terminated, at which time such records will be 
delivered to the School which shall thereafter be solely responsible for the 
retention and maintenance of such records (it being understood that 
student records are and shall be at all times the property of the School). 
Manager and the School will maintain the proper confidentiality of student 
records as required by law and the Sponsorship Agreement. 

(B) Manager will maintain employment, business and other records pertaining 
to the operation of the School as is required and in the manner provided 
by the Sponsorship Agreement, and applicable laws and regulations, 
together with all additional School employment, business and other 
records prepared by or in the possession of Manager, and retain such 
records on behalf of the School LQ�DFFRUGDQFH�ZLWK�WKH�%RDUG¶V�5HFRUG�
Retention Policy until this Agreement expires or is terminated, at which 
time the records will be delivered to the School which shall thereafter be 
solely responsible for the retention and maintenance of the records (it 
being understood that the employment, business, and other records are 
and shall be at all times the property of the School, provided, for the 
avoidance of doubt, that records of the Manager and its Affiliates (as 
defined in section 3.7 below) pertaining to their existence and operation 
(including, without limitation, records maintained by Manager and its 
Affiliates in respect of its employees) are the sole and exclusive property 
of the Manager. Manager and the School will maintain the proper 
confidentiality of such records as required by law and the Sponsorship 
Agreement. 

(C) The financial, educational and student records pertaining to the School 
are subject to the applicable provisions of State and federal law. The 
School recognizes and agrees that for purposes of the Family Educational 
Rights and Privacy Act of 1974, 20 U.S.C. § 1232g; 34 CFR Part 99 
�³FERPA´��DQG�WKH�6WDWH�RSHQ�UHFRUGV�DFW��WKDW�0DQDJHU¶s employees and 
agents have a legitimate educational interest in the educational records of 
the School  students and grants to Manager access to educational records 
under FERPA. Manager agrees to comply with FERPA and the 
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regulations promulgated thereunder and warrants that it uses reasonable 
methods to limit Manager employee access to only those records in which 
they have legitimate educational interests. 

  
(D) Manager shall provide such other information, including written reports, 

as reasonably requested by the School. 
(vii) Admissions. ,PSOHPHQWDWLRQ� RI� WKH� 6FKRRO¶V� DGPLVVLRQ� and enrollment 

policies in accordance with the Sponsorship Agreement, and applicable 
laws and regulations. 

(viii) Student Hearings. Administration and enforcement of student disciplinary 
and special education hearings in conformity with the requirements of the 
procedures established by the Board, and applicable laws and 
regulations (including, but not limited to, requirements involving due 
process and confidentiality) to the extent consistent with the School ¶s 
duties and obligations under applicable laws and regulations. 

(ix) Academic Progress Reports. Manager will provide to the School on a 
periodic basis as necessary or appropriate for the School to satisfy its 
obligations under the Sponsorship Agreement, and applicable laws and 
regulations, a report detailing (A) the School¶s students¶ academic 
performance, (B) Manager¶s performance of the Educational Services and 
Administrative Services against mutually acceptable criteria and (C) such 
other metrics of performance reasonably requested by the School. 

(x) Rules and Procedures. Manager will recommend rules and procedures 
applicable to the School, its students, and staff, if applicable, and enforce 
such rules and procedures adopted by the Board that do not conflict with 
or violate this Agreement, the Sponsorship Agreement, or applicable 
laws and regulations. 

(xi) Student Recruitment. Manager will recruit students, subject to 
agreement on general recruitment and admission policies, to the extent 
budgeted for in the Budget or as otherwise approved by the School. 
Students shall be selected in compliance with the procedures set forth 
in the Sponsorship Agreement and State and federal laws. 

(xii) Facility Management.  
(A) Manager will assist the Board in locating a facility suitable for the 
operation of the School (the "School Facility"). The School Facility shall 
be subject to Board approval, which approval shall not be unreasonably 
withheld. The School Facility shall meet the requirements of all federal, 
state and local laws and regulations for the operation of the School and 
shall be suitable for the maximum number of students approved by the 
Sponsor in the Sponsorship Agreement or such lesser number of 
students as may be recommended by Manager and approved by the 
Board, which approval shall not be unreasonably withheld. The Board 
shall consult with Manager prior to making or accepting any material 
modification to the School Facility, or any amendment or modification 
to the terms and conditions of any lease or any purchase and sale 
agreement for the School Facility and shall exercise good faith in acting 
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upon the reasonable recommendations of Manager related to the 
School Facility. 
 
Manager has received and reviewed a copy of the lease between the 
Board and St. Francis Home, Inc. �³Landlord´�� IRU� WKH�6FKRRO�)DFLOLW\�
("Lease"). Manager agrees to operate in compliance with the Lease and 
to immediately notify the Board, in the event that Manager acts or fails 
to act in any manner which would result in a breach or default by the 
Board under the terms of the Lease. 
 
(B) Manager will coordinate all Facility (as defined in Section 1.4 below) 
repairs and maintenance, cleaning services, grounds maintenance, 
proposed alterations, plans for future development, security planning 
and related contractor services. 

(xiii) Additional Administrative Services. Any other services reasonably 
necessary for the effective administration of the School as agreed to from 
time to time by Manager and the School. 

(A) The Administrative Services will be provided in a manner consistent 
with the Educational Program, the Sponsorship Agreement, and local, 
State and federal laws and applicable regulations and policies. 

(B) Subject to this Agreement, the Sponsorship Agreement, and applicable 
laws and regulations, Manager may modify the methods, means and 
manner by which such Administrative Services are provided at any time, 
provided that Manager supplies the School with written notice of material 
modifications, provided that any modification of the Administrative 
Services to be performed hereunder (as distinguished from the method, 
mean, and/or manner of Manager's performance of any such service) will 
be subject to the prior approval of the Board and of any other person as 
may be specifically required by the Sponsorship Agreement. 

 
(b) Manager will be responsible and accountable to the School for the provision of 

the Administrative Services to the extent provided for in the Budget established 
in Section 1.2(a)(v) above. Therefore, notwithstanding anything to the contrary 
set forth in Section 1.2(a) above, Manager shall have no obligation to perform any 
Administrative Services not contemplated by the Budget, as may be amended by 
the School, and will not be required to expend its own funds on Administrative 
Services in excess of the amounts set forth in such Budget. 

 
1.3 Technology Consulting Services. During the Term, Manager will provide the 

following technology consulting services and products �WKH� ³Technology 
Consulting Services´�� 

(a) During the Term, Manager or its Affiliates (as defined in section 3.7 below) will 
provide oversight of the technology services referenced in Article IV below. 

(b) Manager charges fees for the provision of Computer Equipment as set forth in 
Article IV below. 
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(c) Manager will be responsible and accountable to the School for the provis ion of 
the Technology Consulting Services, provided that such obligations, duties and 
responsibilities are limited by the Budget established in Section 1.2(a)(v) above. 
Therefore, notwithstanding anything to the contrary set forth in Section 1.2(a) 
above, Manager shall have no obligation to perform any Technology Consulting 
Services not contemplated by the Budget and will not be required to expend funds 
on Technology Consulting Services in excess of the amounts set forth in such 
Budget unless agreed to in writing by the Parties or as otherwise set forth herein. 

 
1.4 Place of Performance; Provision of Offices. The School will provide Manager with 

necessary and reasonable classroom and office space at 190 St. Francis Avenue, 
Tiffin, OH 44883 or such subsequent facility �WKH�³Facility´��WR�SHUIRUP�DOO�VHUYLFHV�
described in this Agreement. Manager will provide instructional, extra-curricular 
and co-curricular programs at the Facility. Manager may provide other services 
elsewhere, unless prohibited by the Sponsorship Agreement, or applicable laws 
and regulations. 
 

1.5 Authority. By this Agreement, the School provides Manager such authority and 
power as is necessary and proper for Manager to undertake its responsibilities, 
duties and obligations provided for in this Agreement, except in cases wherein 
such authority may not be delegated by applicable laws and regulations.  

ARTICLE II. 
TERM 

2.1 Term. The term of this Agreement will commence on July 1, 2022 �WKH�³Start Date´��
and shall continue thereafter through June 30, 2025 �WKH� ³Initial Term´��XQOHVV�
sooner terminated pursuant to ARTICLE VII or mandated by regulation or statute. 
 

2.2 Renewal. Upon the conclusion of the Initial Term and each Renewal Term 
(defined hereinafter) thereafter, this Agreement will automatically extend for 
successive additional periods of five (5) years (each such period is D�³Renewal 
Term´) provided that if, at the time of any renewal, the term then remaining under 
the Sponsorship Agreement is less than five (5) years, that Renewal Term shall 
be coterminous with the term of the Sponsorship Agreement) unless (a) either 
Party provides the other with written notice of non-renewal at least twelve (12) 
months before expiration of the then-current Term (defined hereinafter), in which 
case, this Agreement shall terminate effective as of such expiration; or (b) the 
Agreement is sooner terminated under ARTICLE VII. The Initial Term and any 
5HQHZDO�7HUPV�ZLOO�EH�UHIHUUHG�WR�FROOHFWLYHO\�DV�WKH�³Term.´ 
 

2.3 Sponsor or Sponsorship Agreement Change. In the event the Sponsor and/or the 
Sponsorship Agreement changes, this Agreement shall automatically survive and 
be performed in accordance with the new Sponsorship Agreement, these terms 
and conditions and applicable law unless this Agreement is otherwise terminated 
in accordance with ARTICLE VII herein. Notwithstanding the foregoing, if any 
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FKDQJH�WR�WKH�6SRQVRUVKLS�$JUHHPHQW�KDV�D�PDWHULDO�DGYHUVH�HIIHFW�RQ�0DQDJHU¶V�
ability to deliver services, upon written notice to the other Party, Manager or School 
may request renegotiation of this Agreement. Request for renegotiation may be 
given any time following notice of the change whether or not the change is effective 
on the date of notice or thereafter. The Parties shall renegotiate in good faith. If the 
Parties are unable to agree on revised terms within thirty (30) days after notice of 
renegotiation is given, termination of this Agreement will be effective at the end of 
the school year in which notice of renegotiation was given unless earlier 
termination is necessary to protect the health, welfare or safety of students. 

ARTICLE III. 
RELATIONSHIP OF THE PARTIES 

3.1 Status of the Parties.  Manager is not a division or any part of the School. The 
School is a separate and distinct legal entity authorized under State law and is not 
a division or a part of Manager. The relationship between the Parties was 
developed and entered into through arms-length negotiations and is based solely 
on the terms of this Agreement and those of any other agreements that may exist 
from time to time between the Parties. Nothing herein will be construed to create 
a partnership or joint venture by or between the School and Manager or to make 
one the agent or fiduciary of the other. Neither the School nor Manager will hold 
itself out as a partner or agent of the other or otherwise state or imply by advertising 
or otherwise any relationship between it and the other in any manner contrary to 
the terms of this Agreement. Neither the School nor Manager has, and neither will 
represent that it has, the power to bind or legally obligate the other.  Manager is 
an independent contractor. No employee of Manager will be considered an 
employee of the School by either Party for any purpose whatsoever. 
Notwithstanding the foregoing, Manager understands that it is acting on behalf of 
the School; and has a contractual duty to act in good faith and adhere to the federal 
and state laws governing charter schools including ethics laws and conflict of 
interest, to the extent applicable to the Manager. 
 

3.2 Oversight of Manager. 7KH�%RDUG�VKDOO�EH�UHVSRQVLEOH�IRU�PRQLWRULQJ�0DQDJHU¶V�
performance under, and compliance with, the terms of this Agreement in 
accordance with applicable law. Accordingly, the Board shall be responsible for 
RYHUVHHLQJ�WKH�6FKRRO¶V quality, and operational and financial performance, and 
also for working with the Sponsor as required. Manager shall reasonably 
FRRSHUDWH�ZLWK�6FKRRO¶V�monitoring and oversight.  
 

3.3 School-Related Correspondences. The Board shall provide Manager with all 
reports, documents and other findings that are related to or may have an impact 
on the School, the Sponsor DQG�RU�0DQDJHU¶V�REOLJDWLRQV�KHUHLQ that are actually 
received by the Board. School-related correspondence includes, but it not limited 
to, adopted Board minutes, resolutions and Board reports, State audit preliminary 
and final reports, Sponsor reports, findings and correspondence, and any reports, 
financial or otherwise, submitted to a State regulatory body.   
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3.4 Manager Attendance at Board Meetings and Board Member Payment. Manager 

shall use commercially reasonable efforts to cause its personnel to attend Board 
meetings in person and, if unable to attend in person, may attend them 
telephonically. The Board shall use commercially reasonable efforts to schedule 
any regular, special or emergency Board meeting so that Manager has the 
opportunity to attend the same. The Board shall provide Manager with notice of 
any regular, special or emergency meeting of the Board when it provides members 
of the Board with notice of the meetings. If School is not able to fully pay 
reimbursable costs when due, Board members shall not receive payment for 
attending board meetings. 
 

3.5 No Related Parties or Common Control. Manager will not have any role or 
relationship with the School that, in effect, substantially limits the School¶s ability 
to exercise its rights, including cancellation rights, under this Agreement. Any 
director, officer or employee of Manager shall be prohibited from serving on the 
Board. None of the voting power of the Board will be vested in Manager or its 
directors, members, managers, officers, shareholders and employees, and none 
of the voting power of the board or shareholders of Manager will be vested in the 
School or its directors, members, managers, officers, shareholders (if any) and 
employees. Furthermore, the School and Manager will not be members of the 
same control group, as defined in Section 1.150-(f) of the regulations under the 
Internal ReYHQXH� &RGH� RI� ������ DV� DPHQGHG� �RU� LWV� VXFFHVVRU�� �WKH� ³Internal 
Revenue Code´��� RU� UHODWHG� SHUVRQV�� DV� GHILQHG� LQ� 6HFWLRQ� ����D����� RI� WKH�
Internal Revenue Code. 
 

3.6 Other Schools. The School acknowledges that Manager will have the right to 
render similar services to other persons or entities including other public or private 
schools or institutions. 
 

3.7 Exclusivity. During the Term, Manager and its Affiliates shall be the sole providers 
of the products and services set forth herein for the School unless otherwise 
waived in writing by an authorized officer of Manager. ³Affiliate´�PHDQV�DQ\�HQWLW\�
that, directly or indirectly through one or more intermediaries, controls, is controlled 
by, or is under common control with, the Manager whether through ownership of 
voting securities, by contract interest or otherwise. 

ARTICLE IV. 
CONSIDERATION 

 
4.1 Compensation for Services and Computer Equipment. 

(a) Management Fee. The School will pay to Manager an annual fee (the 
³Management Fee´� of thirteen percent (13%) of the federal, State and local funds 
the School receives, directly or indirectly, for the particular students enrolled in the 
School pursuant and subject to applicable law and regulations �³4XDOLILHG�
5HYHQXH´�. The Management Fee calculation shall not include free and reduced 
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lunch revenues, charitable contributions, transportation funding, proceeds from 
fundraisers or such other state funds that may be restricted for specific purposes 
(³Non-Qualified Gross Revenue´) which shall be retained entirely by the School. 
Consideration referenced in this section shall not preclude the payment of 
additional consideration if additional consideration is permitted or specified 
elsewhere in this Agreement or in any other agreement between the Parties. If the 
School has no debt to the Manager and is able to timely pay the Management Fee, 
the School may, at its sole discretion, elect to pay to the Manager an incentive as 
a result of the School¶V satisfaction of the Incentive Goals identified in Appendix A 
attached hereto and in the Sponsorship Agreement. 

(b) AMP Fee. The School will pay to Manager fees for AMP Plus package as set forth 
in a separate price list unless the School selects a different level of AMP. Manager 
may modify the fees from time to time, but no more than once per school year. 
0DQDJHU�ZLOO�JLYH�6FKRRO����GD\V¶�ZULWWHQ�QRWLFH�RI�IHH�PRGLILFDWLRQ� 

(c) [Intentionally omitted.]  
(d) Technology Services Fee. The School will pay to Manager fees for Technology 

Services as set forth in a separate price list. Manager may modify the fees from 
time to time, but no more than once per school year. Manager will give School 90 
GD\V¶�written notice of fee modification. 

(e) Reasonable Compensation. Manager¶s compensation for products and services 
under this Agreement will not be based, in whole or in part, on a share of net profits 
from the operation of the School.  In the event that the Manager¶V�0DQDJHPHQW�
Fee is determined to be an excess benefit transaction under the Internal Revenue 
Code, the Parties agree that this Section 4.1 shall be deemed to be amended to 
avoid designation as an excess benefit transaction and the Manager agrees to 
reimburse the School for any liability, costs or expenses associated with such 
determination. 

(f) Annual Reconciliation. The Management Fee shall be subject to annual 
reconciliation based upon actual enrollment and actual revenue received 
(including the final month of the Term, even though the payment may be made 
beyond expiration or termination of the Term). If the School receives written notice 
of a review of the enrollment being completed by the State, the School shall provide 
Manager with a copy of the written notice promptly upon receipt of same (and in 
any case, within three (3) Business Days, as defined in Section 4.6 below). If the 
review results in a finding that additional funding is owed to the School, the School 
shall make payment to Manager within five (5) Business Days after receiving an 
invoice for such amount and after the School receives the funding.   If the review 
results in a finding that the School owes money to the State, the School will work 
ZLWK�WKH�0DQDJHU�WR�LQLWLDWH�DQ�DSSHDO�RI�WKH�6WDWH¶V�GHWHUPLQDWLRQ��0DQDJHU�VKDOO�
select legal counsel and a strategy for the appeal and pay any and all expenses 
and costs UHODWHG� WR� WKH� DSSHDO� LQFOXGLQJ� DWWRUQH\V¶� IHHV�� 7KH� 6FKRRO� VKDOO�
FRRSHUDWH�ZLWK�0DQDJHU�DQG�VHOHFWHG�OHJDO�FRXQVHO¶V�HIIRUWV�WR�DSSHDO��6KRXOG�WKH�
review result in the School owing money to the State, Manager agrees to contribute 
the amount overpaid to Manager and the School shall contribute the amount 
retained by the School.  ,Q�WKH�HYHQW�WKH�6FKRRO¶V�4XDOLILHG�5HYHQXHV�DUH�DGMXVWHG�
after the expiration or termination of the Term, the Manager shall repay the amount 
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of the Management Fee it received with respect to the adjusted Qualified 
Revenues in the case of an overpayment by the School (i.e. in connection with a 
downward adjustment of Qualified Revenue), and the School shall pay to the 
Manager the amount of any shortfall in its payment of the Management Fee (i.e., 
in the case of an upward adjustment in Qualified Revenue). 
 

4.2 Payment of Costs. If Manager incurs any costs to deliver services pursuant to 
this Agreement, the School will reimburse Manager for such costs which may 
include, but are not limited to, mortgage, rent and/or lease payments (including 
costs pursuant to any equipment lease (but not Furniture and Equipment Lease 
referenced in Section 4.4 below or Facility lease that the Parties may enter into), 
Facility maintenance and utility costs, salaries and employee administration costs 
(including, without limitation, payroll and benefits administration costs, recruiting, 
workplace safety and compliance) RI�0DQDJHU¶V�HPSOR\HHV�DVVLJQHG�WR�WKH�VWDII�
of the School, costs related to curriculum, instructional materials, textbooks, 
library books, computers, software, supplies, food service, transportation, special 
education, psychological services and medical services.  
 

4.3 New School Startup Line of Credit Loan Agreement and Promissory Note. Prior 
to or simultaneously with executing this Agreement, a school enrolling students 
IRU� WKH� ILUVW� WLPH� �³New School´�� VKDOO�HQWHU� LQWR�D�VWDUWXS�/LQH�RI�&UHGLW�/RDQ�
Agreement and Promissory Note for costs associated with opening a new school 
or as otherwise approved by lender thereunder. 
 

4.4 Furniture and Equipment. Furniture and equipment purchased with grant, 
government or other school funds will not be leased and ownership will remain with 
the School. 
 

4.5 Time and Priority of Payments. 
(a) Each installment of the Management Fee will be due and payable by the School 

upon receipt of invoice and delinquent if not paid within thirty (30) days thereafter. 
(b) Manager will notify the School of any payments due and owing to Manager 

pursuant to Section 4.2 above as soon as possible after the end of each month. 
School will make such payments to Manager upon receipt of invoice and be 
delinquent if not paid within thirty (30) days thereafter. 

(c) New School shall pay amounts due under the Line of Credit Loan Agreement and 
Promissory Note as required by the Line of Credit Loan Agreement and Promissory 
Note. 

(d) The School will satisfy its payment obligations to Manager and applicable third 
parties in the following order of priority: (i) payments due and owing for salaries, 
benefits and associated administration costs of employees performing the 
services contemplated hereunder; (ii) payments due and owing under the Line of 
Credit Loan Agreement and Promissory Note referenced in Section 4.3 above; 
(iii) payments due and owing for rent pursuant to applicable Facility leases; (iv) all 
payments due and owing under Sections 4.2 and 4.4 above, with the oldest 
amounts due first; (v) payments due and owing for the following fees and expenses 
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in each case to the extent reasonably incurred by the Board: (1) operational 
expenses of the Board that are separate from the day-to-day operation of the 
School, (2) taxes, if any, (3) legal, insurance, accounting, auditing and other 
professional fees, (4) the cost of any annual audit by the auditor of the state or any 
special independent audits, (5) the purchase price of equipment deemed 
necessary or appropriate by the Board for Board operations that are separate from 
the day-to-day operation of the School; and (vi) payments due and owing pursuant 
to Section 4.1 above with the oldest amounts due first. 
 

4.6 Payment Options. 
(a) The School will submit payroll and payroll tax monies via one of two funding 

methods (each a ³Funding Method´��� �L�� $XWRPDWHG� &OHDULQJ� +RXVH� �³ACH´��
IXQGLQJ��RU��LL��ZLUH�IXQGLQJ��³Wire´���7KH�6FKRRO�LV�RQO\�HOLJLEOH�IRU�$&+�IXQGLQJ�LI�
approved by the Manager. The School must utilize the Wire Funding Method if the 
School is not approved for the ACH Funding Method��³$&+´�PHDQV�WKH network 
used for electronic payments and money transfers, Automated Clearing House. 

(b) Manager will submit payroll information to the School. The School shall submit the 
GHVLJQDWHG�SD\UROO�DPRXQW�WZR�����%XVLQHVV�'D\V�SULRU�WR�0DQDJHU¶V�VFKHGXOHG�
SD\UROO�SD\PHQW�GDWH��³Business Day´�PHDQV�DQ\�GD\�RI�WKH�\HDU�RWKHU�WKDQ��D��D�
Saturday, Sunday or (b) day on which banking institutions in any jurisdiction of the 
banking institution of the School are closed; or (c) a statutory or civic holiday in the 
United States. Manager will initiate electronic payment not later than 2:30 p.m. 
Eastern Time, to be settled not later than 4:30 p.m. Eastern Time on the date 
SD\PHQW�LV�GXH��6FKRRO¶V�IDLOXUH�WR�WLPHO\�IXQG�SD\UROO�PD\�UHVXOW�LQ�WKH�UHTXLUHPHQW�
to utilize an alternative Funding Method, and delayed processing of banking, and 
other transaction or additional fees may be imposed including, without limitation, 
by the applicable financial institutions. The School shall indemnify, defend and hold 
Manager harmless from and against claims, losses or any other liabilities arising 
IURP�RU�UHODWLQJ�WR�6FKRRO¶V�ODWH�VXEPLVVLRQ�RI�WUDQVDFWLRQV� 
 

4.7 Interest Rate and Fee Carryovers. 
(a) Unless otherwise agreed by the Parties, unpaid Management Fees and loans other 

than the startup Line of Credit Loan Agreement and Promissory Note will accrue 
interest at the one-PRQWK� /RQGRQ� ,QWHUEDQN� 2IIHU� 5DWH� �³LIBOR´��� SOXV� IRXU�
percent (4%) for the time overdue, provided if one-month LIBOR shall be 
discontinued during the Term, Parties hereby agree that the one-month secured 
overnight financing rate shall be substituted therefor. 

(b) There will be no limits to what indebtedness or fees owed to Manager may be 
carried over from year to year unless expressly provided otherwise in this 
Agreement. 
 

4.8 Limited Guarantee. When the School has fewer than 100 full-time students 
enrolled, Manager will guarantee payment of expenses referenced in Section 4.2 
above provided, however, while the guarantee is in effect (a) the Board shall not 
VSHQG�DQ\�PRQH\�ZLWKRXW�0DQDJHU¶V�SULRU�written approval, and (b) reimbursement 
of such expenses shall take priority over all expenses other than teacher salary 
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and benefits. The Parties acknowledge that under such circumstances the Board, 
ZLWK�JXLGDQFH�IURP�WKH�%RDUG¶V�OHJDO�FRXQVHO�DQG�6FKRRO�fiscal officer, will engage 
in good faith discussions with the Manager to identify areas of cost savings and 
take reasonable action to maintain long-term viability of the School. 

 
ARTICLE V. 

SUPPLEMENTAL PROGRAMS 

In addition to the Educational Services, Administrative Services and Technology 
Consulting Services provided by Manager to the School, the Parties may agree that 
Manager will provide additional services, terms of which shall be determined on a case-
by-case basis, which may benefit the School by increasing its exposure in the community 
including, but not limited to, pre-kindergarten, summer school, academic camps, before 
and after school programs, vocational training, academic camps, and latch-key programs 
to students and non-students of the School (the ³Supplemental Programs´), provided 
that nothing herein shall require Manager to provide any such Supplemental Programs. 
If either Party proposes a Supplement Program, the Parties shall consider the same, 
acting reasonably and in good faith, and if the same be agreeable to both Parties, work 
cooperaWLYHO\�ZLWK�HDFK�RWKHU�WR�IDFLOLWDWH�WKH�6XSSOHPHQW�3URJUDP¶V�GHYHORSPHQW�DQG�
implementation. If the Board proposes a Supplemental Program, and Parties are unable 
to implement the same, then the Board shall have the right to contract with third parties 
for implementation of supplemental programs, provided that said Supplemental Program 
shall have been budgeted for or the Board shall have cash reserves available such that 
the funding of said programs will not prevent the Board from meeting its budgeted 
financial obligations or any other reasonably anticipated obligations. Manager shall not 
be entitled to an additional fee from profits or any fees in connection with Supplemental 
Programs planned and carried out exclusively by the Board and/or one or more third-
party service providers, without any involvement or contribution by Manager. 
 

ARTICLE VI. 
PERSONNEL AND TRAINING 

 
6.1 Personnel Responsibility. 

(a) Subject to Sections 1.1 and 1.2 above, the Sponsorship Agreement, and 
applicable laws and regulations, Manager will have the sole responsibility and 
authority to determine staffing levels, and select, evaluate, assign, discipline, 
supervise, manage and terminate personnel necessary to carry out the 
Educational Services, Administrative Services, Technology Consulting Services, 
Supplemental Programs (if any) and all other services provided under this 
Agreement. 

(b) Except as specified in this Agreement or as required by the Sponsorship 
Agreement, the Head of School (HOS), teachers and support staff selected by 
Manager pursuant to this Agreement will be employees or subcontractors of 
Manager. Manager will be responsible for conducting reference checks, 
employment checks, criminal background checks and unprofessional conduct 
checks on its employees and subcontractors to the extent required by applicable 
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laws and regulations as if the employees and subcontractors were employed by 
the School. Upon request, Manager will provide the School with documentary 
evidence of such background checks. Manager will share on a confidential basis 
with the School its performance reviews and assessment of the HOS. The School 
shall have the right, exercisable on a reasonable basis, in accordance with all 
applicable laws, and only upon a majority vote of the Board of Directors, to make 
recommendations as to removal of the HOS and/or superintendent. Following 
notice of such recommendation, Manager shall consult in good faith with the Board 
UHJDUGLQJ� WKH� +26� DQG�RU� VXSHULQWHQGHQW� DQG� VKDOO� FRQVLGHU� WKH� %RDUG¶V�
recommendation in good faith (provided that Manager shall in no way be bound by 
WKH�%RDUG¶V�UHFRPPHQGDWLRQ�� 

(c) School shall not pay a bonus or other form of compensation to any employee or 
subcontractor of Manager or its Affiliates without advance consultation with and 
written approval from Manager. 

 
6.2 Head of School. The HOS will be an employee of Manager and Manager will 

determine the employment terms of the HOS. Manager will have the authority, 
consistent with applicable laws and regulations, to select, supervise and terminate 
the HOS and to hold the HOS accountable for the success of the School.  The 
School shall have the right, exercisable on a reasonable basis, in accordance with 
all applicable laws, and only upon a majority vote of the Board of Directors to 
approve or reject the Head of School proposed for the School. 
 

6.3 Teachers. Manager will provide to the School such teachers as are required to 
provide the Educational Services and Supplemental Programs (if any). Manager, 
in consultation with the HOS, will determine the number and assignments of such 
teachers. Such teachers may work at the School on a full or part time basis. Each 
teacher assigned to the School will be qualified in his or her grade levels and 
subjects, and, to the extent required by applicable laws and regulations, hold a 
valid teaching certificate issued by the ODE. Further, to the extent required by 
applicable laws and regulations, such teachers shall have undergone a criminal 
background check and unprofessional conduct check as if such teachers were 
employees of the School. Upon request, Manager shall provide the School with 
documentary evidence of its compliance with this Section 6.3. Manager shall keep 
the School informed of all material actions and decisions relating to teaching staff 
on a regular basis. 
 

6.4 Support Staff. Manager will provide the School with such support staff as are 
required to provide the Educational Services, Administrative Services and 
Supplemental Programs (if any). Such support staff may include, among others, 
teachers¶ aides, clerical staff, administrative assistants to the HOS, bookkeepers 
and maintenance personnel. Support staff may work at the School on a full or part 
time basis. 
 

6.5 Training. Manager will provide training in its instructional methods, curriculum, 
educational program and support technology to its instructional personnel on a 
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regular and continuous basis. The training will enable the School¶s instructional 
staff to provide in-service training to each other. Non-instructional personnel will 
receive such training as Manager determines to be reasonable and necessary 
under the circumstances. 
 

6.6 Non-Solicitation/Non-Hiring. 
(a) During the Term and one (1) year thereafter, each Party, unless otherwise agreed 

to in writing, may not directly or indirectly solicit, recruit for employment, offer 
employment to, offer subcontracting opportunities to, or otherwise employ or use 
the services of any current or former consultant or employee of the other Party or 
Affiliate if that consultant, employee, former consultant or employee had been 
assigned to or worked under this Agreement. Former consultant or employee means 
a consultant or employee who worked for a Party within six (6) months prior to hire or 
potential hire by the prohibited Party. 

(b) Unpermitted Solicitation/Hiring Remedies. If a Party breaches the clause 
immediately above, the other Party, at is option, may seek receipt of a sum 
equivalent to one hundred percent (100%) of that consultant, employee, former 
consultant or former HPSOR\HH¶V�FRPSHQVDWLRQ�GXULQJ�WKHLU�ILUVW�\HDU�ZLWK�WKH�QHZ�
employer, and seek any legal or equitable relief against such actions including, but 
not be limited to, immediate injunctive relief in any court of competent jurisdiction. 
The one (1) year period of time referenced above will be extended by the 
amount of time a Party engages in any activity in violation of this Agreement 
and while the aggrieved Party seeks enforcement of this Agreement. 

(c) Solicitation Exceptions. For the avoidance of doubt, newspaper, periodical or 
Internet-based listings of employment opportunities by a Party shall not be 
considered direct or indirect solicitation of an employee, consultant, former 
employee or former consultant of the other Party or Affiliate. However, such Party 
VKDOO� FRQWLQXH� WR�EH�SUHFOXGHG� IURP�HQJDJLQJ�RU�RWKHUZLVH�XVLQJ�D�3DUW\¶V�DQG�
$IILOLDWH¶V�HPSOR\HH��IRUPHU�HPSOR\HH��FRQVXOWDQW�RU�IRUPHU�FRQVXOWDQW�as set forth 
in this Section 6.6. 

 
ARTICLE VII. 

TERMINATION OF AGREEMENT 
 
7.1 Notice and Timing. Any notice of termination shall take effect at the end of the last 

day of the then-current school year unless otherwise specified herein or agreed to 
by the Parties. Early termination will not relieve the School of any obligations to pay 
fees and costs, whether accrued, pending or outstanding, to Manager. 
 

7.2 Termination by Both Parties. The Parties may agree, at any time, in writing to 
terminate the Agreement. 
 

7.3 Termination by Either Party. Either Party may terminate on the following grounds: 
(a) Effective upon failure to timely cure, if the other Party materially breaches this 

Agreement and fails to cure the breach within thirty (30) days following written 
notification of the breach. Failure to pay Manager for services as set forth in Article 
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IV shall be considered a material breach, excluding overdue payments resulting 
from a payment dispute or delay between the School and any funding entity. If 
objectively ascertainable reasonable efforts have been made to effect a cure and 
the breach at issue does not objectively lend itself to cure within the thirty (30) day 
period, then additional time as necessary to complete the cure shall be permitted, 
provided the breaching Party has undertaken and continues efforts to cure, but in 
no event more than sixty (60) days following written notification of breach. 
Notwithstanding the foregoing, in the event that a material breach shall be such that 
it creates an imminent danger to the life of students, parents or others, said breach 
must be cured immediately upon written notice from the School or Board. 

(b) If any federal, State or local law or regulation, court or administrative decision or 
$WWRUQH\�*HQHUDO¶V�RSLQLRQ�FRXOG�UHDVRQDEO\�EH�expected to have a material adverse 
effect on the ability of either Party to carry out its obligations under this Agreement, 
a Party, upon written notice to the other Party, may request renegotiation of this 
Agreement. Notice may be given any time following enactment of the change 
whether or not the change is effective on the date of enactment or thereafter. The 
Parties shall renegotiate in good faith. If the Parties are unable to agree on revised 
terms within thirty (30) days after notice of renegotiation is given, termination of this 
Agreement will be effective at the end of the school year in which notice was given 
unless earlier termination is necessary to protect the health, welfare or safety of 
students. 

(c) This Agreement will terminate upon the School ceasing to be a party to a valid and 
binding charter, provided, however, that this Agreement will be reinstated, if 
applicable, and shall thereafter continue to remain in effect until the Termination 
Date or the end of a Renewal Term (as applicable) if the School has entered into a 
subsequent Sponsorship Agreement, and this Agreement has not been terminated 
pursuant to another provision of this ARTICLE VII. Termination pursuant to this 
paragraph will not relieve the School of any obligations for payments outstanding to 
the Manager as of the date of termination. 

(d) The School shall have the option to terminate the Agreement without cause or a 
financial penalty after June 30, 2024, provided that (i) the School shall give Manager 
not less than twelve ����� PRQWKV¶� SULRU� ZULWWHQ� QRWLFH� RI� LWV� HOHFWLRQ� WHUPLQDWH�
pursuant to this Section 7.3(d) and (ii) any such termination shall be effective only 
on June 30. 
 

7.4 Termination By Manager. Manager may terminate on the following grounds: 
(a) Effective when a funding change goes into effect or a later date as designated 

by the Manager if there is any change in local, State or federal funding for the 
School¶s students resulting in a material adverse effect on Manager. 

(b) If the Board adopts or amends a policy, and the effect of such amendment or policy 
would reasonably be determined by Manager to materially increase the financial 
risk to Manager arising from its performance of its obligations hereunder, thus 
UHQGHULQJ�0DQDJHU¶V�SHUIRUPDQFH�HFRQRPLFDOO\�XQYLDEOH, provided that prior to the 
effectiveness of termination. Manager shall notify the Board of its determination and 
the Parties shall reasonably cooperate to find a solution.  If a solution cannot be 
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reached, Manager agrees to use its best efforts to complete its obligations for the 
then-current school year without waiving any rights and remedies hereunder. 

(c) Effective immediately if (i) the School or Manager undergoes or is required to 
undergo an adverse change that makes the School or Manager financially unviable, 
or (ii) the Board makes a financial decision that is grossly negligent or reckless 
conduct, intentional misconduct, or a knowing violation of law. 
 

7.5 Real and Personal Property. Upon termination or expiration of this Agreement by 
either Party for any reason, all real and personal property leased by Manager to 
the School will remain the real and personal property and leases of Manager, and 
any personal property purchased by Manager with the funds provided to Manager 
by the School pursuant to Section 4.2 above will be the personal property of the 
School provided that the School has fulfilled all repayment obligations in any 
startup Line of Credit Loan Agreement and Promissory Note between the School 
and the lender thereunder. Notwithstanding the above, if any lease shall contain 
a buy-out or purchase option, the School shall have the right to exercise such 
option and purchase such equipment. 
 

7.6 Return of Materials and Records. On the later of (a) five (5) Business Days after 
any termination or expiration of this Agreement by either Party for any reason, and 
(b) the effective date of termination as established in this ARTICLE VII, the School 
shall (i) assemble in a safe place all operational, systems and other administrative 
manuals and material, and copies thereof, and (ii) the President of the School 
shall certify to Manager in writing that the School has ceased use of any 
proprietary materials relating to the Educational Program and has deleted the 
materials from all databases and storage media maintained by the School. At 
Manager¶s direction, the School will promptly permit representatives of Manager 
or its Affiliate to pick up all such materials at the School. Manager shall return to 
the School all student educational records and all School-titled equipment and 
material (if any). Notwithstanding the foregoing, if the School closes for any 
reason, the Manager shall instead transmit the educational records of each 
student to said student¶s school district of residence. 
 

7.7 Termination by School.  The School may terminate this Agreement prior to the end 
of the Term specified in ARTICLE II effective upon delivery of written notice by the 
School to Manager in the event of a filing of bankruptcy by the Manager which is not 
withdrawn or dismissed within 60 days thereafter. 
  

 
ARTICLE VIII. 

PROPRIETARY INFORMATION, OWNERSHIP AND LICENSE 

8.1 Proprietary Information and Ownership. The School shall own all proprietary rights 
to curriculum or educational materials that are (i) directly developed and directly 
paid for by the School, or (ii) developed by Manager or its employees at the Charter 
School at the direction of the School with funds specifically dedicated by the School 
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for the development of such curriculum or materials.  The School acknowledges 
that Manager owns or has a license to use the intellectual property rights and 
interests in AMP, the curriculum, learning systems, assessment systems and 
pedantic methods licensed to or utilized by the School during the Term �³Protected 
Materials´�� DQG� WR� WKH� QDPH� ³$&&(/�´� �VXFK� QDPH� EHLQJ� D� WUDGHPDUN� RI�
Manager). The School acknowledges and agrees that it has no intellectual or 
property interest or claims in the Protected Materials or name, and has no right to 
use the Protected Materials or name unless expressly agreed to in writing by 
Manager. In accordance with all laws and regulations, Manager shall have the right 
to install signs on the School facilities, including under the name of the School, 
describing the services provided by Manager or its assignees, including ³Managed 
by ACCEL Schools´ or ³Educational Services Provided by ACCEL Schools.´ Upon 
any expiration or termination of this Agreement, those signs shall be promptly 
removed.   
 

8.2 License. The Manager developed and owns, or has a license to use, proprietary 
rights to the Protected Materials. The Manager hereby grants the School a 
limited, non-exclusive, non-assignable, revocable license to access and use 
the Protected Materials in connection with operating the School during the 
Term. When this Agreement is terminated or expires, the license granted 
herein shall automatically terminate and the School shall immediately cease 
using the Protected Materials. The School may not use the Protected Materials 
for any purpose other than strictly within the scope of the license granted in 
this Agreement without the prior written consent of the Manager. 
 

8.3 Curriculum Materials.  The Manager acknowledges that the 0DQDJHU¶V�HGXFDWLRQDO�
materials and teaching techniques used by the School are subject to state 
disclosure laws and the Open Records Act. 
 

ARTICLE IX. 
INDEMNIFICATION AND LIMITATIONS OF LIABILITIES 

 
9.1 Indemnification of Manager. To the extent permitted by law, the School will 

indemnify, defend and save and hold Manager and its Affiliates and all of their 
respective employees, officers, directors, subcontractors and agents (collectively, 
³Representatives´�� KDUPOHVV� from and against any and all third party claims, 
demands, suits, actions, fines, penalties, liabilities, losses, damages, or other 
IRUPV�RI�OLDELOLW\��DQ\�RI�ZKLFK�DUH�D�³Claim´���LQFOXGLQJ�UHDVRQDEOH�DWWRUQH\¶V�IHHV�
and costs) that may arise out of, or by reason of, any wrongdoing, misconduct or 
negligence by the School or its Representatives; noncompliance by any of them 
with any agreements, covenants, or undertakings of the School contained in or 
made pursuant to this Agreement; any misrepresentations of the School contained 
in or made pursuant to this Agreement; any action or omission by the School or 
its Representatives that results in injury, death or loss to person or property; 
and any violation by them of any applicable local, State or federal law, rule, or 
regulation. In addition, the School will reimburse Manager, its Affiliates and their 
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Representatives for any and all reasonable legal expenses and costs associated 
with the defense of any third-party Claim. The Parties acknowledge and agree that 
Manager and its Affiliates shall have no liability or responsibility for activities of the 
School that occurred prior to the Start Date. This indemnification obligation shall 
survive the termination or expiration of this Agreement. 
 

9.2 Indemnification of the School. Manager will indemnify, defend and save and hold 
the School and its Representatives harmless against any and all third party Claims 
�LQFOXGLQJ�UHDVRQDEOH�DWWRUQH\¶V�IHHV�DQG�FRVWV��WKDW�PD\�DULVH�RXW�RI��RU�E\�UHDVRQ�
of, any wrongdoing, misconduct, or negligence of Manager, its Affiliates, Manager 
Representatives, or Affiliate Representatives; noncompliance by any of them with 
any agreements, covenants, or undertakings of Manager  or its Affiliates contained 
in or made pursuant to this Agreement, any misrepresentation of the Manager 
contained in or made pursuant to this Agreement; any action or omission by the 
Manager its Affiliates, Manager Representatives, or Affiliate Representatives that 
results in injury, death or loss to person or property; and any violation by them of 
State or federal law. In addition, Manager will reimburse the School for any and all 
reasonable legal expenses and costs associated with the defense of any third-party 
Claim. This indemnification obligation shall survive the termination or expiration 
of this Agreement. 
 

9.3 Defense. A person or entity seeking indemnification under this ARTICLE IX 
(the ³Indemnitee´) shall give notice to the indemnifying Party (the 
³Indemnitor´) of a Claim or other circumstances likely to give rise to a request 
for indemnification, promptly after the Indemnitee becomes aware of the same. 
The Indemnitor, with Indemnitee consent, which shall not be unreasonably 
withheld, conditioned or delayed, shall be afforded the opportunity to undertake 
the defense of and to settle by compromise or otherwise any Claim for which 
indemnification is available under this ARTICLE IX. The Indemnitor ¶s selection 
of legal counsel is subject to the Indemnitee ¶s approval (which approval shall 
not be unreasonably withheld). If an Indemnitor so assumes the defense of any 
Claim, the Indemnitee may participate in such defense with legal counsel of 
the Indemnitee¶s selection and at the expense of the Indemnitee. Indemnitor 
may not settle any Claim against Indemnitee or otherwise consent to any final 
order or judgement regarding same if the settlement, final order or judgement 
includes an admission of wrongdoing in IQGHPQLWHH¶V�RU�$IILOLDWH¶V�QDPH�XQOHVV�
Indemnitee or Affiliate, as applicable, consents in writing. If the Indemnitor, 
upon the expiration of the fifteen (15) days after receipt of notice of a Claim by 
the Indemnitee, has not assumed the expense of the defense thereof, the 
Indemnitee may thereupon undertake the defense thereof on behalf of, and at 
the risk and expense of, the Indemnitor, with all reasonable costs and expenses 
of such defense to be paid by the Indemnitor. 
 

9.4 Limitations of Liabilities. 
(a) Immunities and Statutory Limitations. The School will assert all immunities and 

statutory limitations of liability in connection with any third-party Claims arising 
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from its operations, and will not waive any immunities or limitations without the 
prior written consent of Manager.  

(b) MAXIMUM OBLIGATIONS. EXCEPT AS TO AMOUNTS DUE UNDER 
$57,&/(�,9�$%29(�$1'�7+(�3$57,(6¶�,1'(01,),&$7,21�2%/,*$7,216��
72�7+(�(;7(17�3(50,77('�%<�/$:�($&+�3$57<¶6�0$;,080�/,$%,/,7<�
AND OBLIGATION TO THE OTHER PARTY AND THE EXCLUSIVE REMEDY 
FOR ANY CAUSE WHATSOEVER, REGARDLESS OF THE FORM OF 
ACTION, WHETHER IN CONTRACT OR IN TORT, INCLUDING 
NEGLIGENCE, RELATING TO THIS AGREEMENT SHALL BE LIMITED TO 
THE RECOVERY OF ACTUAL DIRECT DAMAGES UP TO THE AMOUNT OF 
FEES PAID UNDER THIS AGREEMENT IN THE TWELVE (12) MONTHS 
IMMEDIATELY PRECEDING THE DATE A CLAIM IS MADE. 

(c) ECONOMIC DAMAGES. NEITHER PARTY SHALL BE LIABLE FOR ANY 
INDIRECT, EXEMPLARY, PUNITIVE, SPECIAL, INCIDENTAL OR 
CONSEQUENTIAL DAMAGES, INCLUDING, WITHOUT LIMITATION, ANY 
LOST SAVINGS, LOST PROFITS, LOST SALES, BUSINESS 
INTERRUPTIONS, DELAY DAMAGES, OR LOST OR DESTROYED DATA, 
EVEN IF THAT PARTY HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH 
DAMAGES. 

(d) REASONABLENESS. NEITHER OCCASIONAL SHORT-TERM 
INTERRUPTIONS OF SERVICE OR PRODUCTS, WHICH ARE NOT 
UNREASONABLE UNDER COMPARABLE INDUSTRY STANDARDS NOR 
INTERRUPTIONS OF SERVICE OR PRODUCTS RESULTING FROM 
(9(176�25�&,5&8067$1&(6�%(<21'�0$1$*(5¶6�25�,76�$)),/,$7(6¶�
REASONABLE CONTROL SHALL BE CAUSE FOR ANY LIABILITY OR CLAIM 
AGAINST MANAGER OR ITS AFFILIATES, NOR SHALL ANY SUCH 
OCCASION RENDER MANAGER IN BREACH OF THIS AGREEMENT. 
 

9.5 Right of Set-Off. Either Party may, but shall not be obligated to, set off against 
any and all payments due the other Party under this Agreement, any amount to 
which the Party is entitled to be indemnified hereunder provided that there has 
been a final judicial determination thereof. 

ARTICLE X. 
INSURANCE 

10.1 Insurance Coverage. The Manager will help the School obtain, and the School 
will maintain, the types of and limits on insurance policies as follows unless 
different types and/or higher requirements are set forth in the Sponsorship 
Agreement: commercial general liability in amounts no less than $1 million per 
occurrence and $2 million in the aggregate; excess or umbrella extending 
coverage as broad as primary commercial general liability coverage in an 
amount no less than $3 million; automobile in the amount of $1 million; 
directors and officers/school leaders, employment practices liability and errors 
and omission, in amounts no less than $1 million per occurrence and $1 million 
in the aggregate; and employers liability in an amount no less than $1 million. 
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All insurance policies shall (a) be issued by companies in good standing and 
authorized to do business in the State and having an AM Best rating of A or 
better, (b) be written in standard form, and (c) provide that the policies may not 
be canceled except after thirty (30) days¶ written notice to the Manager and 
6SRQVRU��8SRQ�0DQDJHU¶V�UHTXHVW��WKH�6FKRRO�VKDOO�GHOLYHU�WR�WKH�0DQDJHU�D�
copy of such policies. 
 

10.2 Workers¶ Compensation Insurance. Each Party will maintain workers¶ 
compensation insurance as required by law, covering its respective employees. 
 

10.3 Cooperation. Each Party will, upon request, present evidence to the other that 
it maintains the requisite insurance in compliance with the provisions of this 
ARTICLE X. Each Party will comply with any information or reporting 
requirements applicable to or required by the other Party¶s insurer(s), to the 
extent reasonably practicable. 

ARTICLE XI. 
REPRESENTATIONS AND WARRANTIES 

 
11.1 Representations and Warranties of Manager. Manager hereby represents and 

warrants to the School: 
(a) Manager is a duly formed limited liability company in good standing and is 

authorized to conduct business in the State. 
(b) To the best of its knowledge, Manager has the authority under applicable laws and 

regulations to execute, deliver, and perform this Agreement, and to incur the 
obligations provided for under this Agreement. 

(c) Manager¶s actions under this Agreement have been and will be duly and validly 
authorized, and it will adopt any and all further resolutions or expenditure approvals 
required for execution of this Agreement. 

(d) The services to be performed under this Agreement will be performed in a 
professional and workerlike manner in accordance with commercially reasonable 
industry standards, applicable law, the Sponsorship Agreement, and applicable 
Board policies made known to Manager in writing and relating to the School. THE 
FOREGOING WARRANTIES ARE IN LIEU OF ALL OTHER WARRANTIES, 
EXPRESS, IMPLIED, STATUTORY OR OTHERWISE, INCLUDING, BUT NOT 
LIMITED TO, ANY IMPLIED WARRANTIES OF MERCHANTABILITY OR 
FITNESS FOR A PARTICULAR PURPOSE. MANAGER AND ITS AFFILIATES 
MAKE NO GUARANTEES AS TO THE GRADES OR TEST RESULTS TO BE 
OBTAINED BY THE STUDENTS. WITHOUT LIMITING THE FOREGOING, 
MANAGER AND ITS AFFILIATES MAKE NO GUARANTEES AND SHALL NOT 
BE LIABLE FOR NON-ACCESSIBILITY OF ANY WEBSITE, SYSTEM OR 
PROGRAM, END-USER CONNECTION SPEED OR CONNECTIVITY 
PROBLEMS, REGARDLESS OF THE REASON. 
 

11.2 Representations, Warranties, and Covenants of the School. The School hereby 
represents, warrants, and covenants to Manager: 
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(a) The Sponsorship Agreement (i) authorizes the School to operate and receive 
the State, federal and local education funds, as well as other revenues; (ii) 
approves the Educational Program and other activities contemplated in this 
Agreement; and (iii) vests the School with all powers necessary and desirable 
for carrying out the Educational Program and other activities contemplated in 
this Agreement. 

(b) The School has the authority under applicable laws and regulations to contract 
with a private entity to perform the Educational Services, Administrative 
Services, Technology Consulting Services, Supplemental Programs, and all 
other services under this Agreement and execute, deliver and perform this 
Agreement, and to incur the obligations provided for under this Agreement. 

(c) The School¶s actions have been duly and validly authorized, and the School will 
adopt any and all further resolutions required for execution of this Agreement. 

(d) The Board has not received any notice that the School is in breach of and has 
defaulted under the terms of the Sponsorship Agreement. 

(e) After the Effective Date, the School shall not incur any indebtedness outside the 
ordinary course of business or enter into any factoring or other debt arrangements 
without the prior written consent of the Manager, which consent shall not be 
unreasonably withheld, conditioned or delayed. 
 

11.3 Mutual Warranties. Each Party to the Agreement warrants to the other that there 
are no pending actions, claims, suits or proceedings, to its knowledge, 
threatened or reasonably anticipated against or affecting it, which if adversely 
determined, would have a material adverse effect on its ability to perform its 
obligations under this Agreement. 

ARTICLE XII. 
CONFIDENTIALITY AND NON-DISCLOSURE 

12.1 Confidential Information. Without the prior written consent of the other Party, 
neither Party will at any time: (a) use for its own benefit or purposes or for the 
benefit or purposes of any other person, corporation or business organization, 
entity or enterprise, or (b) disclose in any manner to any person, corporation 
or business organization, entity or enterprise any trade secret, proprietary 
information, data, know-how or knowledge (including but not limited to curricula 
information, financial information, marketing information, cost information, 
vendor information, research, marketing plans, educational concepts and 
employee information), whether transferred in writing or other tangible form, or 
transferred orally, visually, electronically or by any other means, belonging to, or 
relating to the affairs of a Party or any of its Affiliates (the ³Disclosing Party´) 
or received through association with the Disclosing Party (collectively, 
³Confidential Information´), whether the Confidential Information was 
received by the Receiving Party before or after the commencement of this 
Agreement. Confidential Information does not include information a Party 
UHFHLYHV��WKH�³Receiving Party´��DQG�FDQ�VKRZ�WKDW� LW���L��ZDV�NQRZQ�WR�WKH�
Receiving Party prior to its association with the Disclosing Party; (ii) had 
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become available to the public other than by a breach of this Agreement by the 
Receiving Party; or (iii) was disclosed to the Receiving Party by a third person 
or entity that was not prohibited by a contractual, fiduciary or other legal 
obligation to the Disclosing Party from disclosing the Confidential Information. 
 

12.2 Care and Authorized Use. Each Party will use at least the same degree of care to 
prevent unauthorized use and disclosure of Confidential Information as that Party 
uses with respect to its own confidential information (but in no event less than a 
reasonable degree of care); use Confidential Information only in performance of 
its obligations under this Agreement; and not disclose or grant access to such 
Confidential Information to any third party except on a need-to-know basis and 
based on a confidentiality agreement with terms at least as strict as those 
contained in this Agreement. This Agreement does not prohibit any Party from 
disclosing Confidential Information it is legally compelled to disclose by oral 
questions, interrogatories, requests for information or documents, subpoenas, 
investigative demands, judicial orders or similar process. However, if the 
Receiving Party is legally compelled to disclose any Confidential Information, 
the Receiving Party covenants to use its best efforts to provide the Disclosing 
Party with prompt written notice (not more than forty-eight (48) hours after 
learning it will be compelled to disclose) so the Disclosing Party may seek a 
protective order or other appropriate remedy and/or waive compliance with the 
provisions of this Agreement. If a protective order or other remedy is not 
obtained, or the Disclosing Party waives compliance with the provisions of this 
Agreement, the Receiving Party covenants to furnish only that portion of the 
Confidential Information the Receiving Party is legally required to disclose, and 
to exercise its best efforts to obtain reliable assurance that the Confidential 
Information will be treated confidentially. 
 

12.3 Survival. This ARTICLE 12 shall survive any expiration or termination of this 
Agreement. 

 
ARTICLE XIII 

MISCELLANEOUS 

13.1 Integration, Sole Agreement, and Third-Party Beneficiaries. This Agreement 
(together with any exhibits, price lists, schedules or documents referred to herein) 
is the entire agreement between the Parties, sets forth all of the promises, 
covenants, agreements, conditions and undertakings of the Parties with respect to 
the subject matter hereof, and supersedes all prior and contemporaneous 
agreements and understandings, negotiations, inducements or conditions, 
express or implied, oral or written, if any, between the Parties with respect to the 
subject matter hereof. Except as limited by Section 13.7 (Assignment) below, this 
Agreement shall be binding upon and is for the exclusive benefit of the Parties, 
and their respective Affiliates, successors and permitted assigns, and not for the 
benefit of any third party, nor shall it be deemed to confer or have conferred any 
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rights, express or implied, upon any other third party including a relationship in the 
nature of a third party beneficiary or fiduciary. 
 

13.2 Force Majeure. In the event that either Party is delayed, hindered, or prevented 
from performing any act required under this Agreement by reason of fire or other 
casualty, acts of God, pandemic, strike, lockout, labor dispute, inability to procure 
services or materials, failure of power, riots, terrorism, insurrection, war or other 
reason of like nature not the fault of the delayed Party, its performance shall be 
excused for the period of the delay and the time for performance shall be 
extended for a period equivalent to the period of the delay. This Section shall 
not excuse School from prompt payment of any amounts required by the terms of 
this Agreement. As soon as practicable, the Party experiencing a force majeure 
event shall: (a) notify the other Party about the event, and (b) resume performance 
of its obligations under this Agreement upon conclusion of the event. 
 

13.3 Governing Law, Jurisdiction and Waiver of Jury Trial. The laws of the State, without 
regard to conflict of law principles, will govern this Agreement, its construction, and 
the determination of any rights, duties and remedies of the Parties arising out of or 
relating to this Agreement. Jurisdiction and venue are proper in the county in which 
the School is located. The Parties each waive any right to trial by jury in any 
litigation involving this Agreement, including breach, interpretation or performance 
thereof. 
 

13.4 Construction. The Parties acknowledge and agree that this Agreement is the 
result of extensive negotiations between the Parties and their respective 
counsel, and that this Agreement shall not be construed against either Party 
E\� YLUWXH� RI� LWV� UROH� RU� LWV� FRXQVHO¶V� UROH� LQ� WKH� GUDIWLQJ� KHUHRI�� 3DUDJUDSK�
captions or headings of various articles, sections and other subdivisions are 
used herein for convenience of reference only and are not intended to be used, 
nor shall they be used, in interpreting this instrument or modifying, defining or 
limiting any of the terms or provisions hereof. 
 

13.5 Counterparts. This Agreement may be executed in counterparts, each of which will 
be deemed an original, but both of which will constitute one and the same 
instrument. Each Party may rely on facsimile signature pages as if such 
facsimile pages were originals. 
 

13.6 Notices. Either Party may change the address to which notice to it, or copies 
thereof, shall be addressed by giving notice to the other Party hereto in 
conformity with the following. All notices and other communications permitted 
or required by the terms of this Agreement shall be in writing and sent via any of 
the following methods to the Parties hereto at the addresses set forth below. Notice 
shall be deemed given: (a) upon receipt if sent by certified or registered mail, 
postage prepaid, return receipt requested, (b) on the day it is sent if by facsimile 
on a business day during normal business hours, or the next business day 
thereafter if sent on a non-business day or after normal business hours (with 
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confirmation of transmission by sender¶s facsimile machine) and a copy 
simultaneously sent by nationally recognized overnight courier, (c) upon delivery if 
sent by personal delivery (with written confirmation of delivery), or (d) upon delivery 
if by sent by nationally recognized overnight carrier (with written confirmation of 
delivery). The addresses of the Parties are: 
 
To: 
Bridges Community Academy, Inc. 
Attn: Board President 
190 St. Francis Avenue 
Tiffin, OH 44883 
Facsimile: ______________ 
 
With a copy to: 
Nicola, Gudbranson & Cooper, LLC 
Attn: Becky Scheiman 
25 W. Prospect Avenue, Suite 1400 
Cleveland, OH 44115 
Facsimile: 216-621-3999 
 
To: 
Accel Schools LLC 
Attn: Chief Operating Officer 
1750 Tysons Boulevard, Suite 1300 
McLean, VA 22102 
 
And legal@pansophiclearning.com 
 
With a copy to: 
Pansophic Learning US LLC 
Attn: General Counsel 
1750 Tysons Boulevard, Suite 1300 
McLean, VA 22102 
 

13.7 Assignment. Neither Party may assign this Agreement without the prior written 
consent of the other Party (which consent shall not be unreasonably withheld). 
Notwithstanding the foregoing, Manager may, without prior written consent from or 
notice to the School, assign this Agreement to its Affiliates or in connection with a 
merger, acquisition, asset sale or corporate reorganization and may without the 
consent of the School, delegate the performance of but not responsibility for any 
duties and obligations of Manager hereunder to any Affiliate, independent 
contractors, experts or professional advisors. 
 

13.8 Amendment and Cumulative Effect. This Agreement will not be altered, amended, 
modified or supplemented except in a written document approved by the School 
and signed by the Board President or other authorized officer of the School and an 
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authorized officer of Manager. The rights and remedies of the Parties hereto are 
cumulative and not exclusive of the rights and remedies that they otherwise might 
have now or hereafter, at law, in equity, by statute or otherwise. 
 

13.9 Waiver and Delay. Except to the extent that a Party hereto may have otherwise 
agreed in writing, no waiver by that Party of any condition of this Agreement or 
breach by the other Party of any condition of this Agreement or breach by the 
other Party of any of its obligations or representations hereunder or thereunder 
shall be deemed to be a waiver of any other condition or subsequent or prior 
breach of the same or any other obligation or representation by the other Party, 
nor shall any forbearance by a Party to seek a remedy for any noncompliance 
or breach by the other Party be deemed to be a waiver by the first Party of its 
rights and remedies with respect to such noncompliance or breach. 
 

13.10 Severability. If any term, condition or provision of this Agreement is invalid, illegal 
or incapable of being enforced by any rule of law or public policy, all other terms, 
conditions and provisions of this Agreement shall nevertheless remain in full force 
and effect so long as the economic or legal substance of the transactions 
contemplated hereby is not affected in any manner adverse to either Party. Upon 
determination that any term, condition or provision is invalid, illegal or incapable of 
being enforced, the Parties shall negotiate in good faith to modify this Agreement 
so as to effect the original intent of the Parties as closely as possible in an 
acceptable manner to the extent that the transactions contemplated hereby are 
fulfilled to the extent possible. 
 

13.11 Assertion of Claims. No Party shall bring any claim relating to this Agreement 
beyond one year after the date on which the Party became aware, or should 
reasonably have become aware, of the facts giving rise to any alleged liability of 
the other Party and, in any event, no later than two (2) years after (a) the last day 
of the Term, or (b) the earlier termination of this Agreement for any reason. The 
provisions of the preceding sentence shall not apply to claims for payment of 
DPRXQWV�GXH�XQGHU�WKH�³Consideration´�6HFWLRQs of this Agreement or loans. 
 

13.12 Injunctive Relief and Dispute Resolution. 
(a) Injunctive Relief. The School acknowledges that the covenants set forth in 

Sections ³1RQ-Solicitation/Non-+LULQJ´�� ³3URSULHWDU\� ,QIRUPDWLRQ� DQG�
2ZQHUVKLS´�� ³/LFHQVH´�� DQG� ³&RQILGHQWLDOLW\� DQG� 1RQ-'LVFORVXUH´ above are 
reasonable in scope and content and necessary to protect the Manager, its 
Affiliates and their business interests. The School understands and agrees that the 
breach or threatened breach of Sections ³1RQ-Solicitation/Non-+LULQJ´��
³3URSULHWDU\� ,QIRUPDWLRQ�DQG�2ZQHUVKLS´�� ³/LFHQVH´�� DQG ³&RQILGHQWLDOLW\� DQG�
Non-'LVFORVXUH´ of this Agreement would give rise to the aggrieved Party suffering 
irreparable harm which would be inadequately compensable in money damages. 
Accordingly, in addition to any other remedies available to it, the aggrieved Party 
shall be entitled to a restraining order and/or an injunction prohibiting the breach 
or threatened breach of any provision, requirement or covenant of this Agreement, 
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without the requirement of posting a bond, in addition to and not in limitation of any 
other legal remedies which may be available. 

(b) Dispute Resolution Procedure. The Parties agree that they will attempt in good 
faith to settle any and all disputes arising in connection with this Agreement 
amicably in the ordinary course of business. If a dispute is not resolved in the 
ordinary course of business, the aggrieved Party will submit its dispute in writing 
WR�WKH�%RDUG¶V�SUHVLGHQW�DQG�0DQDJHU¶V�&KLHI�2SHUDWLng Officer or equivalent who 
shall have ten (10) Business Days to seek resolution of the matter. The dispute 
resolution procedures described herein will be deemed complete upon the earlier 
to occur of the following: 

(i) the Parties mutually agree in writing to discontinue the dispute resolution 
procedures herein; and 

(ii) the relevant dispute is not resolved within the time periods provided herein. 
(c) Exceptions. Notwithstanding anything else in this Agreement, claims for monies 

due and claims for injunctive relief as provided for in Section 13.12(a) above, 
and/or claims for grant or financial assistance reimbursement due may at either 
Party¶s option be brought separately and immediately in a court of competent 
jurisdiction or pursued through arbitration as set forth above. 
 

13.13 Survival on Termination or Expiration. The following Articles and Sections shall 
survive termination or expiration of this Agreement: Consideration and 
Supplemental Programs (to the extent they relate to amounts owing for periods 
through the expiration or termination of this Agreement); Non-Solicitation/Non-
Hiring; Termination of Agreement (to the extent they relate to obligations after 
expiration and termination); Proprietary Information, Ownership and License; 
Indemnification and Limitations of Liabilities; Confidentiality and Non-Disclosure; 
Interpretation, Sole Agreement and Third Party Beneficiaries; Governing Law, 
Jurisdiction and Waiver of Jury Trial; Construction; Counterparts; Notices; 
Assignment; Amendment and Cumulative Effect; Waiver and Delay; Severability; 
Assertion of Claims; Injunctive Relief and Dispute Resolution; Survival on 
Termination or Expiration; payment obligations and any provision that, based on 
its nature, should survive. 

IN WITNESS WHEREOF, the undersigned have executed this Agreement as of 
the date and year first above written. 

Accel Schools Tiffin LLC    Bridges Community Academy, Inc. 
       (d/b/a Bridges Preparatory Academy) 

 

By:   By:   

Name:   Name:   

Title:   Title:    Board President 

Erica Nye
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APPENDIX A 
 

INCENTIVE GOALS 
 

An additional one and one-half percent (1.5%) Management Fee annual bonus for a 
Performance Index score of ten (10) points above similar schools and/or a rating between 
three (3) and five (5) stars on the progress component score RI�WKH�6FKRRO¶V�UHSRUW�FDUd 
issued by the ODE. 
 

DocuSign Envelope ID: B5F0D46F-94D8-4767-8E6B-3A82F371320D
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ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?

INSR ADDL SUBR
LTR INSD WVD

PRODUCER CONTACT
NAME:

FAXPHONE
(A/C, No):(A/C, No, Ext):

E-MAIL
ADDRESS:

INSURER A :

INSURED INSURER B :

INSURER C :

INSURER D :

INSURER E :

INSURER F :

POLICY NUMBER POLICY EFF POLICY EXPTYPE OF INSURANCE LIMITS(MM/DD/YYYY) (MM/DD/YYYY)

AUTOMOBILE LIABILITY

UMBRELLA LIAB

EXCESS LIAB

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

AUTHORIZED REPRESENTATIVE

EACH OCCURRENCE $
DAMAGE TO RENTEDCLAIMS-MADE OCCUR $PREMISES (Ea occurrence)

MED EXP (Any one person) $

PERSONAL & ADV INJURY $

GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
PRO-POLICY LOC PRODUCTS - COMP/OP AGGJECT 

OTHER: $
COMBINED SINGLE LIMIT

$(Ea accident)

ANY AUTO BODILY INJURY (Per person) $
OWNED SCHEDULED

BODILY INJURY (Per accident) $AUTOS ONLY AUTOS
HIRED NON-OWNED PROPERTY DAMAGE

$AUTOS ONLY AUTOS ONLY (Per accident)

$

OCCUR EACH OCCURRENCE
CLAIMS-MADE AGGREGATE $

DED RETENTION $
PER OTH-
STATUTE ER

E.L. EACH ACCIDENT

E.L. DISEASE - EA EMPLOYEE $
If yes, describe under

E.L. DISEASE - POLICY LIMITDESCRIPTION OF OPERATIONS below

INSURER(S) AFFORDING COVERAGE NAIC #

COMMERCIAL GENERAL LIABILITY

Y / N
N / A

(Mandatory in NH)

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE    EXPIRATION    DATE    THEREOF,    NOTICE   WILL   BE   DELIVERED   IN
ACCORDANCE WITH THE POLICY PROVISIONS.

THIS  IS  TO  CERTIFY  THAT  THE  POLICIES  OF  INSURANCE  LISTED  BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.    NOTWITHSTANDING  ANY  REQUIREMENT,  TERM  OR  CONDITION  OF  ANY  CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE  MAY  BE  ISSUED  OR  MAY  PERTAIN,  THE  INSURANCE  AFFORDED  BY  THE  POLICIES  DESCRIBED  HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

THIS  CERTIFICATE  IS  ISSUED  AS  A  MATTER  OF  INFORMATION  ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE  DOES  NOT  AFFIRMATIVELY  OR  NEGATIVELY  AMEND,  EXTEND  OR  ALTER  THE  COVERAGE  AFFORDED  BY THE POLICIES
BELOW.    THIS  CERTIFICATE  OF  INSURANCE  DOES  NOT  CONSTITUTE  A  CONTRACT  BETWEEN  THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:    If  the  certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If  SUBROGATION  IS  WAIVED,  subject  to  the  terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

CERTIFICATE HOLDER CANCELLATION

© 1988-2015 ACORD CORPORATION.  All rights reserved.ACORD 25 (2016/03)

CERTIFICATE OF LIABILITY INSURANCE DATE (MM/DD/YYYY)

$

$

$

$

$

The ACORD name and logo are registered marks of ACORD

8/12/2021

(330) 849-5231 (330) 336-5697

Blended School Holdings, Inc.; Accel Schools, LLC; Bridges 
Community Academy, Inc. dba Bridges Prepa
1650 Tysons Blvd., Suite 600
McLean, VA 22102

A 1,000,000

PHPK2296179 6/30/2021 6/30/2022 300,000
15,000

1,000,000
2,000,000
2,000,000

1,000,000A
PHPK2296179 6/30/2021 6/30/2022

15,000,000A
PHUB775654 6/30/2021 6/30/2022 15,000,000

10,000
A

PHPK2296179 6/30/2021 6/30/2022 1,000,000
1,000,000
1,000,000

Re: Bridges Community Academy, Inc. dba Bridges Preparatory Academy

Ohio Department of Education
Office of Community Sponsorship
25 S Front Street
Columbus, OH 43215

BLENSCH-01 JBUIE

O'Neill Insurance
111 High Street
Wadsworth, OH 44281

Megan Gray

mgray@oneillinsurance.com

Philadelphia Insurance Company

X

X
X

X

X X

X

X

X
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Policy No. 3511 

Admission Procedure 

Admission is open to any individual between the ages of five (5) and twenty-two (22) who, 
pursuant to state law, is entitled to attend school. In making admission decisions, the School shall 
not discriminate on the basis of race, color, creed, sex, or disabling condition. Upon admission of 
any student with a disability, the School will comply with all federal and state laws regarding the 
education of students with disabilities.  
 
The School shall not limit admission to students on the basis of intellectual ability, measures of 
achievement or aptitude, or athletic ability. The School shall not offer attempt to give any monetary 
payment or in-kind gift to any student or student’s family as an incentive for the student to enroll 
in the School. 
 
The Parent or Guardian of the Student or Student (age 18 or over), shall notify the School when 
there is a change in the Parent/Guardian or Student’s primary residence. 
 
The School shall restrict admission to all of Ohio. 
 
If the number of applicants exceeds the capacity restrictions of the School, students will be 
admitted based on a lottery system, with the following students given preference:  

• students who attended the School the previous year;  
• siblings of students attending the School the previous year;  
• students who are the children of full-time staff members employed by the School, provided 

the total number of students receiving this preference is less than 5% if the School’s total 
enrollment; and  

• students who reside in the district in which the School is located.  
 

The lottery system adopted by the School functions as described below.  
• Each applicant exceeding the capacity of the School shall be assigned a number. 
• A neutral third party will randomly select numbers, and as each number is selected, the 

respective student is placed on the permanent waiting list. Once placed on the permanent 
waiting list, the student retains the position from year-to-year unless the student is no longer 
an eligible student, is no longer interested in admission, or is selected for admission and 
thereby removed from the permanent waiting list.  

• The School may, in its sole discretion, decide to institute one lottery system and permanent 
waiting list, or may decide to institute separate lottery systems and permanent waiting lists 
for each age or grade.  
 

Ohio: R.C. 3314.06; R.C. 3313.98; R.C. 3314.03(A)(11)(32) and (33). Cross Reference: Policy 
No. 3512, Kindergarten Admission. 
  



Form No. 3511.1 
Enrollment Information 

Admission and Enrollment 
If your child is between six and 18 years of age, or if your child is under age six but has been 
enrolled in kindergarten, he or she is "of compulsory school age" in Ohio.  
 
Admission to ______________________ (“the School”) is open to any individual between the 
ages of five and 22 who is entitled to attend school under state law. To attend kindergarten at the 
School, a child must be five years old by August 1 or September 30 of the year of admission.  
Children under the age of five may be admitted under certain circumstances provided under Ohio 
law. If your child is not five years old by August 1 or September 30, your child may be admitted 
if he or she has been recommended in accordance with the School’s acceleration policy.  The child 
shall be evaluated for early admittance upon referral by the child’s parent or guardian, an educator 
employed by the School, a preschool educator who knows the child, or a pediatrician or 
psychologist who knows the child.   The School’s referral form is available at Form No. 3512.1, 
Early Entrance to Kindergarten. 
 
The School will not deny a transferring student admission, based on the student’s age, if the student 
had been admitted to kindergarten by another school. 
 
In making admission decisions, the School shall not discriminate on the basis of race, color, creed, 
sex, or disabling condition. The School will comply with all federal and state laws regarding the 
education of students with disabilities.  
 
The School does not limit admission to students on the basis of intellectual ability, measures of 
achievement or aptitude, or athletic ability. The School will not offer or give any monetary 
payment or in-kind gift to any student or student’s family as an incentive for the student to enroll 
in the School. 
 
The School restricts admission to students who reside in Ohio.  The Parent or Guardian of the 
Student or Student (age 18 or over), shall notify the School when there is a change in the 
Parent/Guardian or Student’s primary residence.   
 
If the number of applicants exceeds the capacity restrictions of the School, students will be 
admitted based on a lottery system, with the following students given preference:  

• students who attended the School the previous year;  
• siblings of students attending the School the previous year;  
• students who are the children of full-time staff members employed by the School, provided 

the total number of students receiving this preference is less than 5% if the School’s total 
enrollment; and  

• students who reside in the district in which the School is located.  
 
The lottery system adopted by the School functions as described below.  

• Each applicant exceeding the capacity of the School shall be assigned a number. 



• A neutral third party will randomly select numbers, and as each number is selected, the 
respective student is placed on the permanent waiting list. Once placed on the permanent 
waiting list, the student retains the position from year-to-year unless the student is no longer 
an eligible student, is no longer interested in admission, or is selected for admission and 
thereby removed from the permanent waiting list.  

• The School may, in its sole discretion, decide to institute one lottery system and permanent 
waiting list, or may decide to institute separate lottery systems and permanent waiting lists 
for each age or grade.  
 

Records and Documentation  
Upon admission into the School, all students shall be required to provide the following:  

• any records  from the public or nonpublic elementary or secondary school the student most 
recently attended; 

• if issued and applicable, a certified copy of an order or decree, or modification of such an 
order or decree, allocating parental rights and responsibilities for the care of a child and 
designating a residential parent and legal custodian of the child1; 

• a copy of a power of attorney or caretaker authorization affidavit, if either has been 
executed with respect to the child; and 

• a birth certificate or one of the following comparable documents: (1) a certification of birth; 
(2) Passport or attested transcript of a passport filed with a registrar of passports at a point 
of entry of the United States showing the date and place of birth of the child; (3) An attested 
transcript of the certificate of birth; (4) An attested transcript of the certificate of baptism 
or other religious record showing the date and place of birth of the child; (5) An attested 
transcript of a hospital record showing the date and place of birth of the child; (6) A birth 
affidavit. 

 
Upon enrolling a student, the School will request records within 24 hours from the school your 
student most recently attended. If the records are not received within seven days, a second request 
will be made, and the Head Administrator shall directly contact the school. 
 
You or your student must notify the School if the student is under the care of a shelter for victims 
of domestic violence at the time of initial enrollment. Upon being so informed, the School will 
inform the elementary or secondary school from which it requests the student’s records of that 
fact. 
 
If the school your student claims to have most recently attended indicates that it has no record of 
the student’s attendance or the records are not received within 14 days of the date of request, or if 
the student does not present a birth certificate or comparable document (listed above), the Head 
Administrator shall notify the law enforcement agency having jurisdiction in the area where the 
student resides of this fact and of the possibility that the student may be a missing child. 
 
A student who has been discharged or released from the custody of the department of youth 
services under R.C. 5139.51 just prior to requesting admission to the School will not be admitted 

 
1 After enrollment, whenever there is a modification of any order or decree allocating parental rights and responsibilities for the 
care of a child and designating a residential parent and legal custodian of the child that has been submitted to the School, the 
residential parent shall provide the School with a certified copy of the order or decree that makes the modification. 



until the records described in R.C. 2152.18 (D)(4)(a) to (d) have been received by the Head 
Administrator. 
 
The School will not deny admission to a protected child placed in a foster home or residential 
facility (as defined in the Ohio Revised Code) solely because the protected child does not present 
a birth certificate or comparable document.  However, the protected child or the protected child’s 
parent, custodian, or guardian shall present a birth certificate or comparable document (listed 
above) within 90 days after the protected child’s entry to the School. 
 
The School will comply with all records requests within two business days, make copies of the 
student’s records, and keep the records on file.   
 
If an order or decree allocating parental rights and responsibilities for the care of a child and 
designating a residential parent and legal custodian of the child, including a temporary order, is 
issued resulting from an action of divorce, alimony, annulment, or dissolution of marriage, and the 
order or decree pertains to a child enrolled in the School, the residential parent of the child shall 
provide the School with a certified copy of the order or decree. 
 
School Performance Notification 
As part of the admissions process, you are entitled to receive the enclosed copy of the most recent 
report card for the School.  
 
Ohio: R.C. 3313.6411, R.C. 3313.672, R.C. 3314.06, R.C. 3321.01. 
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Policy No. 3511 

 

 

Admission Procedure 

 

Admission is open to any individual between the ages of five (5) and twenty-two (22) who, 

pursuant to state law, is entitled to attend school. In making admission decisions, the School shall 

not discriminate on the basis of race, color, creed, sex, or disabling condition. 

The School shall restrict admission to [Sub-section of home district; home district; home and 

adjacent; all of Ohio]. 

If the number of applicants exceeds the capacity restrictions of the School, students will be 

admitted based on a lottery system, with the following students given preference:  

 students who attended the School the previous year;  

 siblings of students attending the School the previous year;  

 students who are the children of full-time staff members employed by the School, 

provided the total number of students receiving this preference is less than 5% if the 

School’s total enrollment; and  

 students who reside in the district in which the School is located.  

The lottery system adopted by the School functions as described below.  

 Each applicant exceeding the capacity of the School shall be assigned a number. 

 A neutral third party will randomly select numbers, and as each number is selected, the 

respective student is placed on the permanent waiting list. Once placed on the permanent 

waiting list, the student retains the position from year-to-year unless the student is no 

longer an eligible student, is no longer interested in admission, or is selected for 

admission and thereby removed from the permanent waiting list.  

 The School may, in its sole discretion, decide to institute one lottery system and 

permanent waiting list, or may decide to institute separate lottery systems and permanent 

waiting lists for each age or grade.  

 

Ohio: R.C. 3314.06; R.C. 3313.98. 

Cross Reference: Policy 3512, Kindergarten Admission. 

 



 

 

 

 

 

 

  



 

 

Policy No. 3512 

Kindergarten Admission 

In order to attend kindergarten a child must be 5 years old by September 30 of the year of 

admission, although the School may establish the earlier cut-off date of August 1. 

Exception for Recommended Admittance  

A child that does not meet the age requirements may be admitted if the child has been 

recommended in accordance with the School’s acceleration policy.  The child shall be evaluated 

for early admittance upon referral by the child’s parent or guardian, an educator employed by the 

School, a preschool educator who knows the child, or a pediatrician or psychologist who knows 

the child.   The School’s referral form is available at, Form 3512.1, Early Entrance to Kindergarten. 

Exception for Transfer Student Admission 

The School will not deny a transferring student admission, based on the student’s age, if the student 

had been admitted to kindergarten by another school. 

 

Ohio: R.C. 3314.06, R.C. 3314.08, R.C. 3321.01.  

Cross Reference:  Policy 3511, Admission Procedure; Form 3512.1, Early Entrance to 

Kindergarten. 

  



 

 

Form No. 3512.1 

 

Early Entrance To Kindergarten 

 

Adopted from the Ohio Department of Education Referral Form 

 

REFERRAL FOR: 

Child Name        

 

Address      

 

Phone   Email      

 

The child I am referring will be 5 years old before August 1: Yes_____  No_____ 

 

Children who will benefit from early entrance may not exhibit all of the characteristics listed 

below; however, strong candidates will exhibit more of these characteristics than other children. 

 

What to look for in the areas of ability/achievement/aptitude/behavior? 
 

My child seems advanced beyond other children his/her age in these ways: 

 Understands the meanings and use of words better than other children his/her age; 

 Is curious about many things and asks questions often; 

 Is very good at working puzzles or solving problems; 

 Has a great sense of humor and understands jokes more than other children his/her    

  age; 

 Has a good memory and remembers details of conversations or stories; 

 Is interested in difficult concepts such as time and space; 

 Concentrates on certain activities much longer than other children his/her age; 

 Reads (and understands text) in picture books or chapter books; 

 Figures out math-related problems better than other children his/her age. 

 

What are some important school and academic factors? 
 

My child: 

 Enjoys learning new information or skills; 

 Participates in community-sponsored activities such as sports, dance, gymnastics,  

 library and museum programs; 

 Believes he/she is capable of succeeding at new tasks. 

 

What are some important developmental factors? 
 

My child has the following developmental characteristics; 

 He/she has average fine and large motor coordination (i.e., holding a pencil, skipping); 

 He/she is able to use the computer to play games or find information. 



 

 

 

What are some important interpersonal skills for entering school? 
 

My child: 

 Thoughtfully considers feedback and criticism and modifies behavior appropriately; 

 Often behaves in a way that is positive and effective; 

 Has good interpersonal skills with age-mates, as well as with both older and younger    

 children and with adults; 

 Has excellent interpersonal relationships with adults in a teaching role. 

 

What are some important attitudes and supports necessary for success in school? 
 

My child is enthusiastic about going to kindergarten or first grade. 

 

As a parent or guardian I understand that a child’s success in school depends on support 

provided at home. I am able to give my child additional support to help in his/her transition to a 

new setting with much higher academic demands than he/she encountered in preschool. 

 

Some considerations: 
 

My child: 

 Has one or more older siblings in the grade in which he/she will be placed if admitted  

by early entrance which may cause social/emotional issues in the family. In which  

case, acceleration may not be advisable. 

 Often did not want to attend preschool or missed preschool often because of illness or  

 family issues. 

 

I believe that my child exhibits a number of the characteristics listed above that indicate 

he/she might benefit by entering Kindergarten. I have reviewed the considerations and do 

not feel they would negatively impact my child’s success in school. I request evaluation for 

my child for possible early entrance to kindergarten. 

 

Name: ___________________________________ Relationship to Child:__________________ 

 

Signature:  ________________________________Date _______                                                   

 
 

The referral request will be processed and parents will receive the final determination for early 

entrance in 45-60 days from the date the referral is received. 

 

School Representative Receiving Referral      

 

School                                               

 

Date       



 

 

Policy No. 3513 

Required Community School Notice 

The School shall distribute Form 3516.1, Required Community School Notice, in writing to 

parents of students of the School upon the student’s enrollment in the School. The Head 

Administrator shall be responsible for assuring that Form 3516.1 is distributed. 

 

Ohio: R.C. 3314.041. 

Cross Reference:  Form 3516.1, Required Community School Notice. 

  



 

 

Form 3513.1 

Required Community School Notice 

Under R.C. 3314.041, the governing authority of each community school and any operator of such 

school shall distribute to parents of students of the school upon their enrollment in the school the 

following statement in writing: 

 

The (NAME OF SCHOOL) is a community school established under Chapter 3314 

of the Revised Code. The school is a public school and students enrolled in and 

attending the school are required to take proficiency tests and other examinations 

prescribed by law. In addition, there may be other requirements for students at the 

school that are prescribed by law. Students who have been excused from the 

compulsory attendance law for the purpose of home education as defined by the 

Administrative Code shall no longer be excused for that purpose upon their 

enrollment in a community school. For more information about this matter contact 

the school administration or the Ohio Department of Education.  



 

 

 Policy No. 3514 

Address Verification 

For purposes of reporting which school districts the enrolled students are entitled to attend, the 

School shall require each enrolled student to submit one of the following documents to verify their 

home address:    

 a deed, mortgage, lease, current home owner's or renter's insurance declaration page, or 

current real property tax bill;  

 a utility bill or receipt of utility installation issued within ninety days of enrollment;  

 a paycheck or paystub issued to the parent or student within ninety days of the date of 

enrollment that includes the address of the parent's or student's primary residence;  

 the most current available bank statement issued to the parent or student that includes the 

address of the parent's or student's primary residence; or  

 any other official document issued to the parent or student that includes the address of the 

parent's or student's primary residence.  

This Policy supercedes any contrary or additional requirements imposed by the respective public 

school district.  

 

Ohio: R.C. 3314.11.  

Cross Reference: Policy 3515, Required Documents upon Admission. 

 

 

 

 

 

 

 

 

  



 

 

 

Policy No. 3515 

Required Documents Upon Admission 

The School and Ohio law require certain documents, records, and other information be provided 

upon the student’s enrollment in the School. The Head Administrator is hereby directed to develop 

and implement rules and procedures as necessary to ensure that the School complies with this 

Policy and all other applicable laws.  

Records and Documentation  

 Upon admission into the School, all students shall be required to provide the following:  

 any records  from the public or nonpublic elementary or secondary school the student 

most recently attended, 

 if issued and applicable, a certified copy of an order or decree, or modification of such an 

order or decree allocating parental rights and responsibilities for the care of a child and 

designating a residential parent and legal custodian of the child, 

 if executed and applicable, a copy of a power of attorney or caretaker authorization 

affidavit, if either has been executed with respect to the child, and 

 a birth certificate or Comparable Document, as defined below.  

Upon enrolling a student, the School shall make a request for records within twenty-four (24) hours 

from the school the student most recently attended. If the records are not received within seven (7) 

days, a second request will be made and the Head Administrator shall directly contact the school.  

If the school the student claims to have most recently attended indicates that it has no record of the 

student’s attendance or the records are not received within fourteen (14) days of the date of request, 

or if the student does not present a birth certificate or other Comparable Document, the Head 

Administrator shall notify the law enforcement agency having jurisdiction in the area where the 

student resides of this fact and of the possibility that the student may be a missing child 

A Comparable Document is defined to include any of the following:  (1) a certification of birth; 

(2) Passport or attested transcript of a passport filed with a registrar of passports at a point of entry 

of the United States showing the date and place of birth of the child; (3) An attested transcript of 

the certificate of birth; (4) An attested transcript of the certificate of baptism or other religious 

record showing the date and place of birth of the child; (5) An attested transcript of a hospital 

record showing the date and place of birth of the child; (6) A birth affidavit. 

 

 



 

 

Protected Child Admission 

For purposes of this Policy, a Protected Child is defined as a child placed in a Foster Home or 

Residential Facility, as defined in the Revised Code.   

The School shall not deny a Protected Child admission to the School solely because the 

Protected Child does not present a birth certificate or Comparable Document.  However, the 

Protected Child or the Protected Child’s parent, custodian or guardian shall present a birth 

certificate or Comparable Document within ninety days after the Protected Child’s entry to the 

School 

Receiving Records Requests 

The School shall comply with all records requests within two (2) business days.  The School shall 

make copies of the student’s records and keep the records on file.   

Grandparent Caretaker Requirements 

A child who is living with and being cared for by grandparents may enroll in and attend the School, 

so long as the Grandparents/caretaker provide the documents and records above and all of the 

following documents:   

 Power of Attorney.   Under Ohio law, A child’s parent, guardian, or custodian may create 

a power of attorney that grants to the grandparent with whom the child is residing any of 

the parent’s, guardian’s, or custodian’s rights and responsibilities regarding the care, 

physical custody, and control of the child, including the ability to enroll the child in 

school, to obtain from the school district educational and behavioral information about 

the child, to consent to all school-related matters regarding the child, and to consent to 

medical, psychological, or dental treatment for the child. The power of attorney does not 

affect the rights of the parent, guardian, or custodian of the child in any future proceeding 

concerning custody of the child or the allocation of parental rights and responsibilities for 

the care of the child and does not grant legal custody to the attorney in fact. To create a 

Power of Attorney, an individual must use Form 3515.1, Grandparent Power of Attorney. 

 Caretaker Authorization Affidavit.   A caretaker authorization form, included as Form 

3515.2, is a document that authorizes the grandparent to exercise care, physical custody, 

and control of the child, including, but not limited to, the authority to enroll the child in 

school, the discuss with the school the child’s educational progress, to consent to all 

school-related matters regarding the child, and to consent to medical, psychological, or 

dental treatment for the child. Such a form can only executed by grandparent if the 

grandparent has made reasonable attempts to locate or contact the child’s parents but has 

been unable to do so. To create a Caretaker Authorization Affidavit, an individual must 

use Form 3515.2, Caretaker Authorization Affidavit.  



 

 

The Power of Attorney and/or Caretaker Authorization Affidavit are terminated if (1) revoked in 

writing and notice is provided; (2) the child ceases to reside with the grandparent; (3) court order; 

(4) the child’s death; or (5) the grandparent’s death. 

Ohio law prohibits individuals from executing the Power of Attorney or the Caretaker 

Authorization Affidavit if the purpose is to enroll the child in the School so that the child may 

participate in academic or interscholastic activities offered by the School.  Power of Attorney or 

Caretaker Authorization Affidavits submitted for this reason are void and are punishable as a 

misdemeanor of the first degree.  

 

Ohio: R.C. 3313.672, R.C. 3109.52, R.C. 3109.65, R.C. 3109.80, R.C. 3109.78. 

Cross Reference: Policy 3833, Tracking Missing Children; Form 3515.1, Grandparent Power of 

Attorney; Form 3515.2, Caretaker Authorization Affidavit. 

 

 

  



 

 

Form No. 3515.1 

Grandparent Power of Attorney 

Ohio requires this form be used as it is identical to R.C. 3109.53  

I, the undersigned, residing at __________________, in the county of__________________, state 

of______________, hereby appoint the child’s grandparent,________________________, residing 

at_________________________, in the county of________________________, in the state of Ohio, with whom 

the child of whom I am the parent, guardian, or custodian is residing, my attorney in fact to exercise any and all 

of my rights and responsibilities regarding the care, physical custody, and control of the child,_________, 

born________, having social security number (optional) ___________________, except my authority to consent 

to marriage or adoption of the child_________________, and to perform all acts necessary in the execution of 

the rights and responsibilities hereby granted, as fully as I might do if personally present. The rights I am 

transferring under this power of attorney include the ability to enroll the child in school, to obtain from the school 

district educational and behavioral information about the child, to consent to all school-related matters regarding 

the child, and to consent to medical, psychological, or dental treatment for the child. This transfer does not affect 

my rights in any future proceedings concerning the custody of the child or the allocation of the parental rights and 

responsibilities for the care of the child and does not give the attorney in fact legal custody of the child. This 

transfer does not terminate my right to have regular contact with the child. 

I hereby certify that I am transferring the rights and responsibilities designated in this power of attorney because 

one of the following circumstances exists: 

1) I am: (a) Seriously ill, incarcerated or about to be incarcerated, (b) Temporarily unable to provide financial 

support or parental guidance to the child, (c) Temporarily unable to provide adequate care and supervision 

of the child because of my physical or mental condition, (d) Homeless or without a residence because the 

current residence is destroyed or otherwise uninhabitable, or (e) In or about to enter a residential treatment 

program for substance abuse; 

2)  I am a parent of the child, the child’s other parent is deceased, and I have authority to execute the power 

of attorney; or 

3)  I have a well-founded belief that the power of attorney is in the child’s best interest. 

I hereby certify that I am not transferring my rights and responsibilities regarding the child for the purpose of 

enrolling the child in a school or school district so that the child may participate in the academic or interscholastic 

athletic programs provided by that school or district. 

I understand that this document does not authorize a child support enforcement agency to redirect child support 

payments to the grandparent designated as attorney in fact. I further understand that to have an existing child 

support order modified or a new child support order issued administrative or judicial proceedings must be 

initiated. 

If there is a court order naming me the residential parent and legal custodian of the child who is the subject of this 

power of attorney and I am the sole parent signing this document, I hereby certify that one of the following is the 

case: 



 

 

(1) I have made reasonable efforts to locate and provide notice of the creation of this power of attorney to the 

other parent and have been unable to locate that parent; 

(2) The other parent is prohibited from receiving a notice of relocation; or 

(3) The parental rights of the other parent have been terminated by order of a juvenile court. 

This POWER OF ATTORNEY is valid until the occurrence of whichever of the following events occurs first: (1) 

I revoke this POWER OF ATTORNEY in writing and give notice of the revocation to the grandparent designated 

as attorney in fact and the juvenile court with which this POWER OF ATTORNEY was filed; (2) the child ceases 

to reside with the grandparent designated as attorney in fact; (3) this POWER OF ATTORNEY is terminated by 

court order; (4) the death of the child who is the subject of the power of attorney; or (5) the death of the grandparent 

designated as the attorney in fact. 

WARNING: DO NOT EXECUTE THIS POWER OF ATTORNEY IF ANY STATEMENT MADE IN 

THIS INSTRUMENT IS UNTRUE. FALSIFICATION IS A CRIME UNDER SECTION 2921.13 OF THE 

REVISED CODE, PUNISHABLE BY THE SANCTIONS UNDER CHAPTER 2929. OF THE REVISED 

CODE, INCLUDING A TERM OF IMPRISONMENT OF UP TO 6 MONTHS, A FINE OF UP TO $1,000, 

OR BOTH. 

Witness my hand this_________________ day of__________, ___________________. 

 

_________________________________________ 

Parent/Custodian/Guardian’s signature 

_________________________________________ 

Parent’s signature 

_________________________________________ 

Grandparent designated as attorney in fact 

 

State of Ohio                      ) 

                                           ) ss: 

County of______________) 

 

Subscribed, sworn to, and acknowledged before me this_______ day of_______, ___________. 

 

 

________________________________________ 

Notary Public 

 



 

 

 

Notices Regarding Grandparent Power of Attorney 

1. A power of attorney may be executed only if one of the following circumstances exists: (1) The parent, 

guardian, or custodian of the child is: (a) Seriously ill, incarcerated or about to be incarcerated; (b) 

Temporarily unable to provide financial support or parental guidance to the child; (c) Temporarily unable 

to provide adequate care and supervision of the child because of the parent’s, guardian’s, or custodian’s 

physical or mental condition; (d) Homeless or without a residence because the current residence is 

destroyed or otherwise uninhabitable; or (e) In or about to enter a residential treatment program for 

substance abuse; (2) One of the child’s parents is deceased and the other parent, with authority to do so, 

seeks to execute a power of attorney; or (3) The parent, guardian, or custodian has a well-founded belief 

that the power of attorney is in the child’s best interest. 

2. The signatures of the parent, guardian, or custodian of the child and the grandparent designated as the 

attorney in fact must be notarized by an Ohio notary public. 

3. A parent, guardian, or custodian who creates a power of attorney must notify the parent of the child who 

is not the residential parent and legal custodian of the child unless one of the following circumstances 

applies: (a) the parent is prohibited from receiving a notice of relocation in accordance with section 

3109.051 of the Revised Code of the creation of the power of attorney; (b) the parent’s parental rights 

have been terminated by order of a juvenile court pursuant to Chapter 2151. of the Revised Code; (c) the 

parent cannot be located with reasonable efforts; (d) both parents are executing the power of attorney. The 

notice must be sent by certified mail not later than five days after the power of attorney is created and 

must state the name and address of the person designated as the attorney in fact. 

4. A parent, guardian, or custodian who creates a power of attorney must file it with the juvenile court of the 

county in which the attorney in fact resides, or any other court that has jurisdiction over the child under a 

previously filed motion or proceeding. The power of attorney must be filed not later than five days after 

the date it is created and be accompanied by a receipt showing that the notice of creation of the power of 

attorney was sent to the parent who is not the residential parent and legal custodian by certified mail. 

5. A parent, guardian, or custodian who creates a second or subsequent power of attorney regarding a child 

who is the subject of a prior power of attorney must file the power of attorney with the juvenile court of 

the county in which the attorney in fact resides or any other court that has jurisdiction over the child under 

a previously filed motion or proceeding. On filing, the court will schedule a hearing to determine whether 

the power of attorney is in the child’s best interest. 

6. This power of attorney does not affect the rights of the child’s parents, guardian, or custodian regarding 

any future proceedings concerning the custody of the child or the allocation of the parental rights and 

responsibilities for the care of the child and does not give the attorney in fact legal custody of the child. 

7. A person or entity that relies on this power of attorney, in good faith, has no obligation to make any further 

inquiry or investigation. 

8. This power of attorney terminates on the occurrence of whichever of the following occurs first: (1) one 

year elapses following the date the power of attorney is notarized; (2) the power of attorney is revoked in 

writing by the person who created it; (3) the child ceases to live with the grandparent who is the attorney 



 

 

in fact; (4) the power of attorney is terminated by court order; (5) the death of the child who is the subject 

of the power of attorney; or (6) the death of the grandparent designated as the attorney in fact. 

9. If this power of attorney terminates other than by the death of the attorney in fact, the grandparent who 

served as the attorney in fact shall notify, in writing, all of the following: 

a) Any schools, health care providers, or health insurance coverage provider with which the child has 

been involved through the grandparent; 

b) Any other person or entity that has an ongoing relationship with the child or grandparent such that 

the other person or entity would reasonably rely on the power of attorney unless notified of the 

termination; 

c) The court in which the power of attorney was filed after its creation; and 

d) The parent who is not the residential parent and legal custodian of the child who is required to be 

given notice of its creation. The grandparent shall make the notifications not later than one week 

after the date the power of attorney terminates. 

10. If this power of attorney is terminated by written revocation of the person who created it, or the revocation 

is regarding a second or subsequent power of attorney, a copy of the revocation must be filed with the 

court with which that power of attorney was filed. 

Additional information: 

To the grandparent designated as attorney in fact: 

1. If the child stops living with you, you are required to notify, in writing, any school, health care provider, 

or health care insurance provider to which you have given this power of attorney. You are also required 

to notify, in writing, any other person or entity that has an ongoing relationship with you or the child such 

that the person or entity would reasonably rely on the power of attorney unless notified. The notification 

must be made not later than one week after the child stops living with you. 

2. You must include with the power of attorney the following information: 

(a) The child's present address, the addresses of the places where the child has lived within the last 

five years, and the name and present address of each person with whom the child has lived during 

that period; 

(b) Whether you have participated as a party, a witness, or in any other capacity in any other litigation, 

in this state or any other state, that concerned the allocation, between the parents of the same child, 

of parental rights and responsibilities for the care of the child and the designation of the residential 

parent and legal custodian of the child or that otherwise concerned the custody of the same child; 

(c) Whether you have information of any parenting proceeding concerning the child pending in a court 

of this or any other state; 

(d) Whether you know of any person who has physical custody of the child or claims to be a parent of 

the child who is designated the residential parent and legal custodian of the child or to have 

parenting time rights with respect to the child or to be a person other than a parent of the child who 

has custody or visitation rights with respect to the child 

(e) Whether you previously have been convicted of or pleaded guilty to any criminal offense involving 

any act that resulted in a child being an abused child or a neglected child or previously have been 

determined, in a case in which a child has been adjudicated an abused child or a neglected child, 

to be the perpetrator of the abusive or neglectful act that was the basis of the adjudication. 



 

 

To school officials: 

 

1. Except as provided in section 3313.649 of the Revised Code, this power of attorney, properly completed 

and notarized, authorizes the child in question to attend school in the district in which the grandparent 

designated as attorney in fact resides and that grandparent is authorized to provide consent in all school-

related matters and to obtain from the school district educational and behavioral information about the 

child. This power of attorney does not preclude the parent, guardian, or custodian of the child from having 

access to all school records pertinent to the child. 

2. The school district may require additional reasonable evidence that the grandparent lives in the school 

district. 

3. A school district or school official that reasonably and in good faith relies on this power of attorney has 

no obligation to make any further inquiry or investigation. 

To health care providers: 

1. A person or entity that acts in good faith reliance on a power of attorney to provide medical, psychological, 

or dental treatment, without actual knowledge of facts contrary to those stated in the power of attorney, is 

not subject to criminal liability or to civil liability to any person or entity, and is not subject to professional 

disciplinary action, solely for such reliance if the power of attorney is completed and the signatures of the 

parent, guardian, or custodian of the child and the grandparent designated as attorney in fact are notarized. 

2. The decision of a grandparent designated as attorney in fact, based on a power of attorney, shall be honored 

by a health care facility or practitioner, school district, or school official. 

 

 

 

 

 

 

 

 

 

  



 

 

Form No. 3515.2 

Caretaker Authorization Affidavit 

Use of this affidavit is required and authorized by sections 3109.65 to 3109.73 of the Ohio 

Revised Code. Completion of items 1-7 and the signing and notarization of this affidavit is 

sufficient to authorize the grandparent signing to exercise care, physical custody, and control of 

the child who is its subject, including authority to enroll the child in school, to discuss with the 

school district the child’s educational progress, to consent to all school-related matters 

regarding the child, and to consent to medical, psychological, dental treatment for the child. 

The child named below lives in my home, I am 18 years of age or older, and I am the child’s 

grandparent. 

 

1. Name of child: ___________________________________________________________ 

2. Child’s date and year of birth: _______________________________________________ 

3. Child’s social security number (optional): ______________________________________ 

4. My name: _______________________________________________________________ 

5. My home address: ________________________________________________________ 

6. My date and year of birth: _________________________________________________ 

7. My Ohio driver’s license number or identification card number: ___________________ 

8. Despite having made reasonable attempts, I am either: 

a. Unable to locate or contact the child’s parents, or the child’s guardian or 

custodian; or 

b. I am unable to locate or contact one of the child’s parents and I am not required to 

contact the other parent because paternity has not been established; or 

c. I am unable to locate or contact one of the child’s parents and I am not required to 

contact the other parent because there is a custody order regarding the child and 

one of the following is the case: 



 

 

i. The parent has been prohibited from receiving notice of a relocation; or 

ii. The parental rights of the parent have been terminated. 

9. I hereby certify that this affidavit is not being executed for the purpose of enrolling the 

child in a school or school district so that the child may participate in the academic or 

interscholastic athletic programs provided by that school district. 

I understand that this document does not authorize a child support enforcement agency to 

redirect child support payments. I further understand that to have an existing child support order 

modified or a new child support order issued administrative or judicial proceedings must be 

initiated. 

 

WARNING: DO NOT SIGN THIS FORM IF ANY OF THE ABOVE STATEMENTS 

ARE INCORRECT. FALSIFICATION IS A CRIME UNDER SECTION 2921.13 OF THE 

REVISED CODE, PUNISHABLE BY THE SANCTIONS UNDER CHAPTER 2929. OF 

THE REVISED CODE, INCLUDING A TERM OF IMPRISONMENT OF UP TO 6 

MONTHS, A FINE OF UP TO $1,000, OR BOTH. 

 

 

I declare that the foregoing is true and correct: 

 

Signed: ___________________________________Date:______________________________  

                             Grandparent 

 

 

State of Ohio               ) 

                                    )  ss: 

County of                    ) 

 

Subscribed, sworn to, and acknowledged before me this ____day of, ____, ____. 

 

 

 

 

 

_________________________ 

Notary Public 

 

 

 



 

 

Notices of Caretaker Authorization 

1. The grandparent's signature must be notarized by an Ohio notary public. 

 

2. The grandparent who executed this affidavit must file it with the juvenile court of the 

county in which the grandparent resides or any other court that has jurisdiction over the 

child under a previously filed motion or proceeding not later than five days after the date 

it is executed. 

 

3. This affidavit does not affect the rights of the child's parents, guardian, or custodian 

regarding the care, physical custody, and control of the child, and does not give the 

grandparent legal custody of the child. 

 

4. A person or entity that relies on this affidavit, in good faith, has no obligation to make any 

further inquiry or investigation. 

 

5. This affidavit terminates on the occurrence of whichever of the following occurs first: (1) 

the child ceases to live with the grandparent who signs this form; (2) the parent, guardian, 

or custodian of the child acts to negate, reverse, or otherwise disapprove an action or 

decision of the grandparent who signed this affidavit, and the grandparent either voluntarily 

returns the child to the physical custody of the parent, guardian, or custodian or fails to file 

a complaint to seek custody within fourteen days (3) the affidavit is terminated by court 

order; (4) the death of the child who is the subject of the affidavit; or (5) the death of the 

grandparent who executed the affidavit. 

A parent, guardian, or custodian may negate, reverse, or disapprove a grandparent's action or 

decision only by delivering written notice of negation, reversal, or disapproval to the grandparent 

and the person acting on the grandparent's action or decision in reliance on this affidavit. 

If this affidavit terminates other than by the death of the grandparent, the grandparent who signed 

this affidavit shall notify, in writing, all of the following: 

(a) Any schools, health care providers, or health insurance coverage provider with 

which the child has been involved through the grandparent; 

 

(b) Any other person or entity that has an ongoing relationship with the child or 

grandparent such that the person or entity would reasonably rely on the affidavit 

unless notified of the termination; 

 

(c) The court in which the affidavit was filed after its creation. 

The grandparent shall make the notifications not later than one week after the date the affidavit 

terminates. 

6. The decision of a grandparent to consent to or to refuse medical treatment or school 

enrollment for a child is superseded by a contrary decision of a parent, custodian, or 

guardian of the child, unless the decision of the parent, guardian, or custodian would 

jeopardize the life, health, or safety of the child. 

 

 



 

 

Additional information: 

 

To caretakers: 

 

1. If the child stops living with you, you are required to notify, in writing, any school, health 

care provider, or health care insurance provider to which you have given this affidavit. You 

are also required to notify, in writing, any other person or entity that has an ongoing 

relationship with you or the child such that the person or entity would reasonably rely on 

the affidavit unless notified. The notifications must be made not later than one week after 

the child stops living with you. 

 

2. If you do not have the information requested in item 7 (Ohio driver's license or 

identification card), provide another form of identification such as your social security 

number or medicaid number. 

 

3. You must include with the caretaker authorization affidavit the following information: 

 

(a) The child's present address, the addresses of the places where the child has lived 

within the last five years, and the name and present address of each person with 

whom the child has lived during that period; 

 

(b) Whether you have participated as a party, a witness, or in any other capacity in any 

other litigation, in this state or any other state, that concerned the allocation, 

between the parents of the same child, of parental rights and responsibilities for the 

care of the child and the designation of the residential parent and legal custodian of 

the child or that otherwise concerned the custody of the same child; 

 

(c) Whether you have information of any parenting proceeding concerning the child 

pending in a court of this or any other state; 

 

(d) Whether you know of any person who has physical custody of the child or claims 

to be a parent of the child who is designated the residential parent and legal 

custodian of the child or to have parenting time rights with respect to the child or 

to be a person other than a parent of the child who has custody or visitation rights 

with respect to the child; 

 

(e) Whether you previously have been convicted of or pleaded guilty to any criminal 

offense involving any act that resulted in a child's being an abused child or a 

neglected child or previously have been determined, in a case in which a child has 

been adjudicated an abused child or a neglected child, to be the perpetrator of the 

abusive or neglectful act that was the basis of the adjudication. 

 

4. If the child's parent, guardian, or custodian acts to terminate the caretaker authorization 

affidavit by delivering a written notice of negation, reversal, or disapproval of an action or 

decision of yours or removes the child from your home and if you believe that the 

termination or removal is not in the best interest of the child, you may, within fourteen 



 

 

days, file a complaint in the juvenile court to seek custody. You may retain physical 

custody of the child until the fourteen-day period elapses or, if you file a complaint, until 

the court orders otherwise.  

 

To school officials: 

 

1. This affidavit, properly completed and notarized, authorizes the child in question to attend 

school in the district in which the grandparent who signed this affidavit resides and the 

grandparent is authorized to provide consent in all school-related matters and to discuss 

with the school district the child's educational progress. This affidavit does not preclude 

the parent, guardian, or custodian of the child from having access to all school records 

pertinent to the child. 

 

2. The school district may require additional reasonable evidence that the grandparent lives 

at the address provided in item 5 of the affidavit. 

 

3. A school district or school official that reasonably and in good faith relies on this affidavit 

has no obligation to make any further inquiry or investigation. 

 

4. The act of a parent, guardian, or custodian of the child to negate, reverse, or otherwise 

disapprove an action or decision of the grandparent who signed this affidavit constitutes 

termination of this affidavit. A parent, guardian, or custodian may negate, reverse, or 

disapprove a grandparent's action or decision only by delivering written notice of negation, 

reversal, or disapproval to the grandparent and the person acting on the grandparent's action 

or decision in reliance on this affidavit. 

 

To health care providers: 

1. A person or entity that acts in good faith reliance on a CARETAKER AUTHORIZATION 

AFFIDAVIT to provide medical, psychological, or dental treatment, without actual 

knowledge of facts contrary to those stated in the affidavit, is not subject to criminal 

liability or to civil liability to any person or entity, and is not subject to professional 

disciplinary action, solely for such reliance if the applicable portions of the form are 

completed and the grandparent's signature is notarized. 

 

2. The decision of a grandparent, based on a CARETAKER AUTHORIZATION 

AFFIDAVIT, shall be honored by a health care facility or practitioner, school district, or 

school official unless the health care facility or practitioner or educational facility or 

official has actual knowledge that a parent, guardian, or custodian of a child has made a 

contravening decision to consent to or to refuse medical treatment for the child. 

 

3. The act of a parent, guardian, or custodian of the child to negate, reverse, or otherwise 

disapprove an action or decision of the grandparent who signed this affidavit constitutes 

termination of this affidavit. A parent, guardian, or custodian may negate, reverse, or 

disapprove a grandparent's action or decision only by delivering written notice of negation, 



 

 

reversal, or disapproval to the grandparent and the person acting on the grandparent's action 

or decision in reliance on this affidavit. 

 

  



 

 

 

 

 

Form No. 3515.3 

Records Request of Certain Students 

[DELETE BEFORE SENDING: Only use this letter when the transferring student has had a complaint 

filed alleging the student is an abused, neglected, or the  transferring student has been adjudicated abused, 

neglected, or dependent] 

 

[Date] 

 

[Name & Address] 

 

Dear ________________: 

 

 This letter is a request for all the records you have of _____________________.  As you may know, 

___________________ has transferred to Bridges Community Academy.  As stated under Ohio Revised 

Code § 3313.672, we are required to obtain, and you are required by law to transfer, all of the student’s 

official records.  We ask that you comply with this request as quickly as possible so we can ensure that 

________________________ is able to continue to receive an education.   

 As you may know, new law effective October 11, 2013 prohibits you from withholding grades, 

credits, official transcripts, IEPs, 504 plans, or diplomas for students like _______________.  R.C. 

3313.642.  Therefore, we respectfully request that you immediately transfer all of the student’s transcripts, 

records, IEPs, and 504 plans immediately.   

 

       Sincerely, 

 

       Head Administrator 

 

 



 

 

  



 

 

Form No. 3515.4 

Record Request of Transferring Students 

[DELETE BEFORE SENDING: Use this letter when the transferring student is not subject to special 

rules stated in Policy 3515] 

 

[Date] 

 

[Name & Address] 

 

Dear ________________: 

 

 This letter is a request for all the records you have of _____________________.  As you may know, 

___________________ has transferred to BRIDGES COMMUNITY ACADEMY.  As stated under Ohio 

Revised Code § 3313.672, we are required to obtain, and you are required by law to transfer, all of the 

student’s official records.  We ask that you comply with this request as quickly as possible so we can ensure 

that ________________________ is able to continue to receive an education.   

 Should we not receive the records from you, we will be required by law to contact the proper law 

enforcement agencies and notify them that the student may be a missing child.  R.C. § 3313.672.  

Furthermore, to the extent that you are withholding the student’s records pursuant to R.C. § 3313.642, the 

section does not permit you to withhold the student’s transcripts, records, IEPs, and 504 plans.  Therefore, 

we respectfully request that you transfer all of the student’s transcripts, records, IEPs, and 504 plans 

immediately.   

 

       Sincerely, 

 

       Head Administrator 

 

 

 

 



 

 

Policy No. 3516 

Homeless Children and Youth Placement 

In accordance with the McKinney-Vento Homeless Assistance Act and Ohio law, the School 

believes all homeless children have a right to equal educational opportunities.  The School shall 

provide services to each homeless child or youth that is comparable to services offered to other 

students in the School.   

A “homeless” child or youth is an individual that lacks a fixed, regular and adequate night time 

residence and includes an individual that: 

 is “doubling up” or is sharing the housing of other persons due to loss of housing, 

economic hardship, or a similar reason; 

 is living in a motel, hotel, trailer park or campground due to the lack of alternative 

adequate accommodations; 

 is living in emergency or transitional shelters; 

 is abandoned in a hospital; 

 is awaiting foster care; 

 has a primary nighttime residence that is a public or private place not designed for, or 

ordinarily used as, a regular sleeping accommodation for human beings; 

 is living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or 

train stations, or similar settings; or 

 is a migratory child as defined by the McKinney-Vento Act and Federal Law.  

School Placement & Enrollment 

In determining where a homeless child or youth attends school, the School shall place the child 

according to the child’s best interest.  The determination shall be based on the following: 

 when a child becomes homeless during the school year or in between school years, the 

School shall continue the child’s education in the school of origin for the duration of 

homelessness; 

 if the child becomes permanently housed during an academic year, the School shall 

continue the child’s education in the school of origin for the remainder of the academic 

year; 

 enroll the child or youth in any public school that non-homeless students who live in the 

attendance area in which the child or youth is actually living are eligible to attend; and 

 factors a school may consider include: the child’s age, the distance of a commute, 

personal safety issues, the student’s need for special instruction, length of anticipated in a 

temporary shelter, time remaining in the school year.   

The School shall keep a homeless child or youth in the “school of origin” unless the “school of 

origin” is contrary to the wishes of the child or youth’s parent guardian.  The school of origin is 

the school the student attended when permanently housed or last enrolled.  If the School wishes to 

send a homeless child to a school other than the school of origin or the school requested, the School 

must provide a written notice containing an explanation and a statement regarding the right to 



 

 

appeal the decision.  The written notice explanation must be provided to the parent or guardian.  

The process for resolving disputes is discussed below. 

Homeless students should be enrolled immediately.  Enrollment shall occur even if the student 

does not have the enrollment records required by the School.  The School shall contact the school 

last attended by the student to obtain health records and shall immediately refer the  homeless 

child’s parent or guardian to the School’s homeless liaison so additional documents may be 

obtained.  The School must obtain all records in a timely fashion.   

Enrolled homeless students shall be provided services comparable to services offered to other 

students in the school.  Services include, but are not limited to: transportation, programs in 

vocational and technical education, programs for gifted and talented students, school nutrition 

programs, and before/after school programs. 

Disputes Regarding Placement 

Should a dispute arise, the dispute resolution process should follow these guidelines.  The dispute 

resolution process shall be as informal and accessible as possible, allowing for impartial and 

complete review.  Students are to be provided with all services for which they are eligible while 

the dispute is being resolved.  Parents, guardians and unaccompanied youth should be able to 

initiate the resolution process directly at the school they choose, as well as at the district LEA 

homeless liaison’s office. Parents, guardians, and unaccompanied youth should be informed that 

they can provide written or oral documentation to support their views. Written documentation 

should be complete, as brief as possible, simply stated, and be provided in a language the parent, 

guardian, or unaccompanied youth can understand.  

Should a dispute arise over school selection or enrollment in a school the following procedure is 

to be followed:  

 The Local Education Agency (LEA) shall provide the parent or guardian with a written 

explanation of the school’s decision regarding school selection or enrollment.  

 The LEA shall inform the parent or guardian in writing of their right to appeal the 

decision.  

 Should the dispute continue the LEA shall refer the parent or guardian to the local LEA 

liaison who shall review the complaint and issue an opinion in writing to the parent or 

guardian.  

 Should the dispute continue the LEA liaison shall assist the parties involved in presenting 

the situation to the Ohio Department of Education homeless education coordinator.  

 The homeless education coordinator shall recommend a decision for distribution to the 

parent, local superintendent and local educational agency liaison.  

 Should the dispute continue the final appeal is made to the State Superintendent of Public 

Instruction for review and disposition.  

Liaison for Homeless Children 



 

 

The Head Administrator shall appoint a Liaison for Homeless Children.  The Liaison will perform, 

coordinate, and collaborate with the State Coordinator for the Education of Homeless Children 

and Youth and shall work to ensure the School complies with this policy and all applicable law.   

Transportation 

The School shall provide transportation, at the request of the parent or guardian (or in the case of 

an unaccompanied youth, the liaison), to and from the school of origin, if: 

 The child continues to live in the area served by the LEA in which the school of origin is 

located, the child's transportation to and from the school of origin shall be provided or 

arranged by the local educational agency in which the school of origin is located. 

 The homeless child’s living arrangements in the area served by the LEA of origin 

terminate and the child or youth, though continuing his or her education in the school of 

origin, begins living in an area served by another LEA, the LEA of origin and the LEA in 

which the homeless child or youth is living shall agree upon a method to apportion the 

responsibility and costs for providing the child with transportation to and from the school 

of origin. If the LEAs are unable to agree upon such method, the responsibility and costs 

for transportation shall be shared equally. 

 

 

Federal:  42 U.S.C. 11431, et seq.  



 

 

Form No. 3516.1 

Identification of Homeless Children and Youth Form 

Student Name: _________________________Student Social Security Number: _____________ 

Under federal law, the School identifies all homeless children. A “homeless” child or youth is 

defined as an individual that lacks a fixed, regular and adequate night time residence.  If your 

child is not homeless please sign below and do not complete the rest of the form.  If you are 

unsure if your child may be considered homeless, please complete the rest of the form.   

Signature: _________________________________________________ Date: _____________ 

Where is the student currently living:  

(Mark an “X” next to all that apply) 

 

 

 

 

 

 

 

Please identify all persons the student 

currently lives with and state their relationship to the Student (parent, relative, friend): 

 Adults (Name/Relationship) 

________________________________________________________________________ 

 Siblings 

________________________________________________________________________ 

 

INFORMATION BELOW IS TO BE COMPLETED BY THE SCHOOL 

School Liaison: ______________________________ 

Enrollment Decision: ________________________________________________ 

INFORMATION BELOW IS TO BE COMPLETED BY THE PARENT/GUARDIAN AFTER THE 

SCHOOL MAKES AN ENROLLMENT DECISION 

 

By law, you have the right to appeal the School’s Enrollment Decision.  If you do appeal, your 

child will still be permitted to enroll in the school of your choice until the appeal process is 

completed.  Once the appeal is completed, the child will be enrolled in the appropriate school. 
 

I  (circle one)   DO  /  DO NOT   exercise my right to appeal the School’s Enrollment Decision. 

 

Signature: _________________________________________________ Date: _____________ 

            If you decided to appeal the decision, please complete the appeal form.   

  

 Motel, hotels, camping grounds, or shelter 

 A house with another family  

 A house with other family members 

 Other: (Please explain) 

 



 

 

Form No. 3516.2 

 

Appeal of School’s Enrollment Decision  

 

Please state your reason for appeal: 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

Please state the school that you choose your child to be enrolled until this appeal is completed:  

 

_______________________________________________________ 

 

Is the school identified above, the school your child attended before becoming homeless or 

where your child was last enrolled? 

  Circle One:   Yes No 

TO BE COMPLETED BY HEAD ADMINISTRATOR 

 

Date Notice of Appeal was Received _____________.  Action must be taken within ten (10) 

business days after receiving notice of the appeal.  Action was taken within ___ business days. 

 

Explain the action taken to resolve the Dispute: 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

Identify final resolution of the Dispute: 

 

______________________________________________________________________________ 

 

______________________________________________________________________________ 

 

To the parent/guardian.  You have the right to appeal this decision to Ohio Department of 

Education.  Appeals may be made by sending an appeal to the following address:  

 

Ohio Department of Education 

25 S. Front Street 

Columbus, OH 43215-4183 



 

 

Policy No. 4530 

 

Suspension & Expulsion Policy 

 

The Governing Authority understands the severity of excluding a student from the School.  The 

Governing Authority, however, will not tolerate violent, dangerous, disruptive, or inappropriate 

behavior by students that substantially impedes the School from accomplishing its educational 

mission.  The following policy outlines when a student may be excluded from school, the 

procedure to follow, and the due process rights available to students. 

Students may be excluded by: 

 Suspension. A student may be removed temporarily from the School for a maximum of ten 

(10) days for misconduct and violating school rules.  Depending on the nature of the 

suspension, a hearing may or may not be required. 

 Emergency Suspension. A student may be removed immediately from the School, without 

formal due process procedures when the Head Administrator determines, at his or her 

discretion, that the student’s continued presence at the School poses a danger to others or 

to property or is an ongoing threat.   

 Expulsion. A student may be removed entirely for a period of (1) year or eighty (80) days 

depending on the severity of the student’s behavior.  All expulsions require a hearing.  

 Emergency Expulsion. A student may be removed immediately from the School, without 

formal due process procedures when the Head Administrator determines, at his or her 

discretion, that the student’s continued presence at the School poses a danger to others or 

to property or is an ongoing threat.  The School shall then proceed to have a hearing within 

three days.   

 

Suspension 

A student may be suspended for a maximum of ten (10) days for misconduct and violating school 

rules.  Suspensions imposed with fewer than ten (10) days left in the school year may be extended 

into the following school year at the discretion of the Head Administrator or his/her designee. 

Instead or in addition to serving a suspension, the student may be required to perform community 

service.   

If the student is over the age of sixteen (16) and is being suspended for an action that warrants 

permanent exclusion, the Head Administrator may seek permanent exclusion. 

Suspensions generally entitle students to a hearing, outlined below, except in the following two 

situations.  First, students suspended from co-curricular or extra-curricular activities will not be 

entitled to notice, hearing, or appeal because participating in such activities is a privilege and not 

a right. Second, in-school suspensions are not subject to hearing.   

Suspension Procedure. The following procedure shall apply to out-of-school suspension.    



 

 

 Before imposing the suspension, the Student is provided a “Notice of Intent Suspend from 

School,” Form 3810.1.  The Notice shall provide the reasons for the proposed suspension.  

 The Student is provided an informal hearing to challenge or otherwise explain the incident 

leading to the proposed suspension.  The hearing will be conducted before the Head 

Administrator or his/her designee and the student may not call witnesses at the hearing. 

 If the suspension is issued, the Head Administrator will notify, in writing, the following 

parties: the Student’s parents or guardian and the Treasurer, with a “Notice of Suspension 

from School,” Form 3810.3. The written notification shall explain the reasons for the 

suspension. The student’s parents or guardian shall also be notified, in writing of “Notice 

to Parents/Guardians and Student Regarding your Child’s Suspension & Your Rights,” 

Form 3810.4.  

 If the student appeals to the Governing Authority, the student must file a written appeal to 

the Governing Authority within 14 calendar days of receiving the “Notice of Intent to 

Suspend From School.”  The Student or the Student’s parents may request the meeting be 

held in executive session.  All decisions, however, must be acted upon in a public meeting. 

The Governing Authority, by a majority vote of its full membership shall act upon the 

suspension by affirming the suspension, reinstating the student, or otherwise modifying the 

order. 

Emergency Suspension 

A student may be removed immediately from the School or School property—without following 

the suspension or expulsion procedures—if the Head Administrator or his/her designee  determines 

the student’s presence at the School creates (1) a health risk, (2) presents a danger to other persons 

or property or (3) seriously disrupt the School’s function. 

Additionally, a student may be immediately removed from a curricular or extracurricular activities 

by a teacher.  The student will be sent to the Head Administrator or his/her designee.  The teacher 

must submit in writing the reasons for removal.   

Emergency Suspension Procedure. The following procedure shall apply to Emergency 

Suspensions: 

 Once removed from the activity or school premises, the School shall provide the student 

written notice “Notice of Emergency Suspension and Intent to Suspend from School,” 

Form 3810.2, as soon as practicable.  The notice shall provide reasons for the removal and 

notify the student of a hearing.  

 The hearing shall take place within three (3) school days from the time of the initial order. 

The hearing shall be held in accordance with the Suspension hearing rules unless it is 

probable that the student may be subject to expulsion, in which case the hearing shall be 

held in accordance with the Expulsion rules.  The individual who ordered, caused, or 

requested the emergency suspension shall present at the hearing.   



 

 

 If the Head Administrator reinstates a student before the hearing, the teacher, upon request, 

shall be given in writing the reasons for reinstating the student.  

 If the suspension is issued, the Head administrator will notify, in writing, the following 

parties: the Student’s parents or guardian and the Treasurer with a “Notice of Suspension 

from School,” Form 3810.3. The written notification shall explain the reasons for the 

suspension. The student’s parents or guardian shall also be notified, in writing of “Notice 

to Parents/Guardians and Student Regarding your Child’s Suspension & Your Rights,” 

Form 3810.4.  

 If the student appeals to the Governing Authority, the student must file a written appeal to 

the Governing Authority within 14 calendar days of receiving the “Notice of Intent to 

Suspend from School.”  The Student or the Student’s parents may request the meeting be 

held in executive session.  All decisions, however, must be acted upon in a public meeting. 

The Governing Authority, by a majority vote of its full membership shall act upon 

suspension by affirming the suspension, reinstating the student, or otherwise modifying the 

order. 

 

Expulsion 

A student may be expelled or totally removed from the education program for more than ten (10) 

days.  Expulsions imposed with fewer days left in the school year than the expulsion requires may 

be extended into the following school year at the discretion of the Head Administrator or his/her 

designee. Instead of or in addition to serving an expulsion, the student may be required to perform 

community service.  However, a student may not perform community service if he or she is 

expelled for bringing a firearm to School or onto School property. 

During the student’s expulsion, the School may continue educational services in an alternative 

setting.   

Offenses worthy of Expulsion.  Expellable offenses may be broken into three categories  

1. Students must be expelled for one year for the following offense: 

 Bringing a firearm to the School, onto School property, or on any property used or leased 

by the School for school; extracurricular events; or school-related events.  On a case by 

case basis, the School may reduce this disciplinary action in accordance with section 

3313.661 of the Revised Code. 

2. Students may be expelled for a maximum of one (1) year for the following offenses: 

 Bringing a firearm to an interscholastic competition, an extracurricular event, or any other 

school program or activity that is not located in a school or on property that is owned or 

controlled by the school district.  On a case by case basis, the School may reduce this 

disciplinary action in accordance with section 3313.661 of the Revised Code. 



 

 

 Bringing a knife or possessing a knife that was brought on by another person to the School, 

onto School property, or to an interscholastic competition, an extracurricular event, or any 

other program or activity sponsored by the School. 

 Making a bomb threat to a school building or any premises at which a school activity is 

occurring at the time under the threat.  

 Committing an act that is a criminal offense when committed by an adult and the offense 

results in serious physical harm to persons or property, while the student is at school, on 

any other property owned or controlled by the Governing Authority, at an interscholastic 

competition, an extracurricular event, or any other school program or activity.   

3. Students may be expelled up to eighty (80) school days for the following offenses: 

 Serious misconduct. 

 Serious violation of the School rules. 

 Other cause. 

A “firearm” is defined in accordance with 20 U.S.C. 7151 and means any weapon (including a 

starter gun which will or is designed to or may readily be converted to expel a projectile by the 

action of an explosive; the frame or receive of any such weapon, any firearm or firearm silence; or 

any destructive device.   

A “knife” is defined as any weapon or cutting instrument consisting of a blade fastened to a handle; 

a razor blade; or any similar device that is used for, or is readily capable of causing death or serious 

bodily injury.   

On a case by case basis, the head Administrator may reduce disciplinary action for all offenses 

involving firearms and knives. 

Expulsion Procedure. The following procedure shall apply to Expulsions: 

 Before enforcing the expulsion, the Student and his/her parent or guardian is provided a 

“Notice of Intent Expel from School,” Form 3810.5.  The Notice shall provide the reasons 

for the proposed expulsion, the time and place for the hearing.  

 The Student is provided a hearing not less than three or more than five days after receiving 

the Notice.  The student may challenge or otherwise explain incident leading to the 

proposed expulsion.  The hearing will be before the Head Administrator or his/her designee 

and the student may not call witnesses at the hearing. 

 If the expulsion is issued, the Head administrator will notify, in writing, the following 

parties: the Student’s parents or guardian and the Treasurer with a “Notice of Expulsion 

from School,” Form 3810.7. The written notification shall explain the reasons for the 

suspension.  The Student’s parents or guardians shall also be notified, in writing with a 

“Notice to Parents/Guardians and Student Regarding your Child’s Expulsion & Your 

Rights,” Form 3810.8.  The form shall explain the right to appeal to the Governing 

Authority, the method of appealing to the Governing Authority, and the right to request 



 

 

that the hearing be held in executive session. If the expulsion is for more than twenty school 

days or if the expulsion will extend into the following semester or school year shall, the 

School shall also provide a “Notice of Assistance Programs for Expelled Students,” Form 

3810.9.  The notice shall include information about services or programs offered by public 

and private agencies, including names addresses and phone numbers, that work toward 

improving those aspects of the student’s attitudes and behavior that contributed to the 

incident that gave rise to the student’s expulsion. 

 If the student appeals to the Governing Authority, the student must file a written appeal to 

the Governing Authority within fourteen (14) calendar days of receiving the “Notice of 

Intent to Expel from School.”  The Student or the Student’s parents may request the 

meeting be held in executive session.  All decisions, however, must be acted upon in a 

public meeting. The Governing Authority, by a majority vote of its full membership shall 

act upon expulsion by affirming the expulsion, reinstating the student, or otherwise 

modifying the order. 

The Head Administrator must continue to follow through on expellable offenses, even if the 

expelled student withdraws from the School prior to the hearing or Head Administrator’s decision.   

Emergency Expulsion 

A student may be removed immediately from the School or School property—without following 

the suspension or expulsion procedures—if the Head Administrator or his/her designee  determines 

the student’s presence at the School creates (1) a health risk, (2) presents a danger to other persons 

or property or (3) seriously disrupt the School’s function. 

Additionally, a student may be immediately removed from a curricular or extracurricular activities 

by a teacher.  The student will be sent to the Head Administrator or his/her designee.  The teacher 

must submit in writing the reasons for removal.   

Emergency Expulsion Procedure. The following procedure shall apply to Emergency Expulsion: 

 Once removed from the activity or school premises, the School shall provide the student 

written notice “Notice of Emergency Removal and Intent to Expel from School,” Form 

3810.6, as soon as practicable.  The notice shall provide reasons for the removal and notify 

the student of a hearing.  

 The hearing shall take place within three (3) school days from the time of the initial order. 

The hearing shall be held in accordance with the Expulsion hearing rules.  The individual 

who ordered, caused, or requested the emergency expulsion shall present at the hearing.   

 If the Head Administrator reinstates a student before the hearing, the teacher, upon request, 

shall be given in writing the reasons for reinstating the student.   

 If the expulsion is issued, the Head administrator will notify, in writing, the following 

parties: the Student’s parents or guardian and the Treasurer with a “Notice of Expulsion 

from School,” Form 3810.7. The written notification shall explain the reasons for the 



 

 

suspension.  The Student’s parents or guardians shall also be notified, in writing with a 

“Notice to Parents/Guardians and Student Regarding your Child’s Expulsion & Your 

Rights,” Form 3810.8.  The form shall explain the right to appeal to the Governing 

Authority, the method of appealing to the Governing Authority, and the right to request 

that the hearing be held in executive session. If the expulsion is for more than twenty school 

days or if the expulsion will extend into the following semester or school year shall, the 

School shall also provide a “Notice of Assistance Programs for Expelled Students,” Form 

3810.9.  The notice shall include information about services or programs offered by public 

and private agencies, including names addresses and phone numbers, that work toward 

improving those aspects of the student’s attitudes and behavior that contributed to the 

incident that gave rise to the student’s expulsion.  

 If the student appeals to the Governing Authority, the student must file a written appeal to 

the Governing Authority within fourteen (14) calendar days of receiving the “Notice of 

Intent to Expel from School.”  The Student or the Student’s parents may request the 

meeting be held in executive session.  All decisions, however, must be acted upon in a 

public meeting. The Governing Authority, by a majority vote of its full membership shall 

act upon expulsion by affirming the expulsion, reinstating the student, or otherwise 

modifying the order. 

 

Sealed Records 

The School shall comply with any court order regarding the sealing of a current or former student’s 

records under R.C. 2151.357; provided, however, that the School shall retain records as permitted 

under R.C. 2151.357 for any student who has been permanently excluded under Sections 3301.121 

and 3313.62 of the Revised Code, where those records are regarding an adjudication that the 

student is a delinquent child that was used as the basis for the student’s permanent expulsions.  

Except as permitted by Sections 3301.121, 3313.662, or 2151.358 of the Revised Code, no officer 

or employee of the School shall release, disseminate, or otherwise make available records of a 

student which have been sealed pursuant to R.C. 2151.357 for any purpose involving employment, 

bonding, licensing, or education to any person or to any department, agency, or other 

instrumentality of the state or of any of its political subdivisions any information or other data 

concerning any arrest, taking into custody, complaint, indictment, information, trial, hearing, 

adjudication, or correctional supervision.  

General Policies regarding Exclusion  

While a student is excluded, whether suspended, removed, or expelled, the Governing Authority 

prohibits the Student from attending or participating in all School functions or entering the School.  

The Head Administrator may permit the student to do otherwise.  

 



 

 

This policy will be posted in a central location.  Additionally, this policy will be made available to 

students.  

Ohio:  R.C. 2151.357, 3301.121, 3313.66, R.C. 3313.661, R.C. 3313.662, R.C. 3313.664; R.C. 

3321.13. 

Cross Reference:  Policy 4510, Tiered Student Discipline Program; Policy 4520, Transportation 

Discipline; Policy 4540, Disciplining a 504 Student; Policy 4550, Suspension & Expulsion Policy 

for Students with Disabilities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Policy No. 3810 

 

Communicating the School’s Suspension & Expulsion Policy 

 

Suspensions and Expulsions are to be carried out as stated in Policy 4530, Suspension and 

Expulsion Policy.  As part of the Suspension and Expulsion Policy, the Student and the Student’s 

parents/guardians are required to receive certain notices.  This policy indicates which forms are to 

be used with each action.   

Suspension 

 Form 3810.1, Notice of Intent to Suspend from School 

 Form 3810.3, Notice of Suspension from School 

 Form 3810.4, Notice to Parents/Guardians and Student Regarding your Child’s 

Suspension & Your Rights  

Emergency Suspension 

 Form 3810.2, Notice of Emergency Suspension and Intent to Suspend from School 

 Form 3810.3 Notice of Suspension from School 

 Form 3810.4 Notice to Parents/Guardians and Student Regarding your Child’s 

Suspension & Your Rights 

Expulsion 

 Form 3810.5, Notice of Intent to Expel from School 

 Form 3810.7, Notice of Expulsion from School 

 Form 3810.8, Notice to Parents/Guardians and Student Regarding Your Child’s 

Expulsion & your Rights 

 Form 3810.9, Notice of Assistance Programs for Expelled Students 

o To be included for expulsions lasting more than 20 days  

Emergency Expulsion 

 Form 3810.6 Notice of Emergency Removal and Intent to Expel from School 

 Form 3810.7, Notice of Expulsion from School 

 Form 3810.8, Notice to Parents/Guardians and Student Regarding Your Child’s 

Expulsion & your Rights 

 Form 3810.9, Notice of Assistance Programs for Expelled Students  

o To be included for expulsions lasting more than 20 days  

 

  



 

 

Form No. 3810.1 

Notice of Intent to Suspend from School 

Date:__________________________ 

______________________________________, this notice serves to inform you that you may be 

suspended under the School’s policies and/or O.R.C 3313.66(A). 

You may be suspended because (please include policy violated) 

 ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________    

  

 ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________     

 

 ________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________     

Should you be suspended, you may not attend or participate in School functions or enter the School 

during the period of suspension.   

Before you will be suspended, you will be given the opportunity to meet with the Head 

Administrator or his/her designee for an informal hearing.  At the hearing you may challenge why 

you may be suspended, or otherwise explain your actions.  Should a suspension be issued, you will 

be given a written notification.   

Please note, if you are 16 years old or older and are convicted of/or adjudicated a delinquent child 

as provided by the Ohio Revised Code, the Head Administrator may permanently exclude you.   

             

Head Administrator or Designee    Date 

 

I have received a copy of this Notice of Intent to Suspend. 

  

             

Signature of Student      Date 



 

 

Form No. 3810.2 

Notice of Emergency Suspension and Intent to Suspend From School 

Date:__________________________ 

______________________________________, your presence posed (1) a continuing danger to 

persons or property and/or (2) an ongoing threat of disrupting the academic process.   This was 

determined because you: ___________________________________________    

              

              

 

Effective immediately, you have been removed from all curricular and extra-curricular activities. 

Additionally, the School will begin the procedure to suspend you based on the School’s 

Disciplinary Code and O.R.C 3313.66(A). 

You may be suspended because (please include violated policy’s name and number)  

     

     

     

     

 

Should you be suspended, you may not attend or participate in School functions or enter the School 

during the period of suspension.   

Before you will be suspended, you will be given the opportunity to meet with the Head 

Administrator or his/her designee for an informal hearing.  At the hearing you may challenge why 

you may be suspended, or otherwise explain your actions.  Should a suspension be issued, you will 

be given a written notification.   

Please note, if you are 16 years old or older and are convicted of/or adjudicated a delinquent child 

as provided by the Ohio Revised Code, the Head Administrator may permanently exclude you.   

             

Head Administrator or Designee    Date 

I have received a copy of this Notice of Emergency Suspension and Intent to Suspend.  

 

             

Signature of Student      Date  



 

 

Form No. 3810.3 

Notice of Suspension from School 

Date:__________________________ 

______________________________________, after reviewing your case, I have concluded you 

will be suspended from the School.  Your suspension will 

 begin on ___________________________________________________________  

 and last until                    . 

This determination was made after conducting an informal hearing regarding your incident and 

reviewing your case. You will be suspended because (please include violated policy’s name and 

number)  

     

     

     

     

     

     

     

     

 

             

Head Administrator or Designee    Date 

 

I have received a copy of this Notice of Suspension.  

 

             

Signature of Student      Date 

 

 

  



 

 

Form No. 3810.4 

Notice to Parents/Guardians and Student 

Regarding Your Child’s Suspension & Your Rights 

PLEASE DISTRIBUTE COPIES TO: STUDENT, PARENTS/GUARDIAN, SCHOOL TREASURER 

 

Date:__________________________ 

To Whom It May Concern: 

This is to inform you that ______________________________________has been suspended from 

the School.  The suspension will: 

 begin on ___________________________________________________________  

 and last until                    . 

This decision was made in accordance with School policy.  After this process, it was determined 

that will be suspended because (please include violated policy’s name and number)  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

______________________________        

At this stage, you have a right to appeal your suspension to the School’s Governing Authority.  

The appeal request must be in writing and filed within 14 calendar days of receiving the “Notice 

of Intent to Suspend” form.  Your appeal may be held in executive session.   You have a right to 

be represented in the appeal hearing.   

Please be advised of the following:  

 If the suspended student is 16 years old or older and is convicted of/or adjudicated a 

delinquent child as provided by the Ohio Revised Code, the Head Administrator may 

permanently exclude your child. RC 3313.662(A)   

 If criminal proceedings are instituted, the suspension may be continued. RC 3313.66(F) 

             

Head Administrator or Designee    Date  



 

 

Form No. 3810.5 

Notice of Intent to Expel from School 

Date:__________________________ 

______________________________________, this note serves to inform you that you may be 

expelled under the School’s policies and/or O.R.C 3313.66(A). 

You may be expelled because (please include policy violated) 

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________     

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

___________________________________________________     

 

Should you be expelled, you may not attend or participate in School functions or enter the School 

during the period of suspension.   

Before you will be expelled, you will be given the opportunity to meet with the Head Administrator 

or his/her designee for an informal hearing.   

The hearing will occur in ______________________________________________ on 

____/____/_____ at _____:_____. 

At the hearing you may challenge why you may be expelled, or otherwise explain your actions.  

Should an expulsion be issued, you will be given a written notification.   

Please note, if you are 16 years old or older and are convicted of/or adjudicated a delinquent child 

as provided by the Ohio Revised Code, the Head Administrator may permanently exclude you.   

 

             

Head Administrator or Designee    Date 

I have received a copy of this Notice of Intent to Expel.  

 

             

Signature of Student      Date 

  



 

 

Form No. 3810.6 

Notice of Emergency Removal and Intent to Expel From School 

Date:__________________________ 

______________________________________, your presence posed (1) a continuing danger to 

persons or property and/or (2) an ongoing threat of disrupting the academic process.   This was 

determined because you: ___________________________________________    

              

              

 

Effective immediately, you have been removed from all curricular and extra-curricular activities. 

Additionally, the School will begin the procedure to expel you based on the School’s Disciplinary 

Code and O.R.C 3313.66(B). 

You may be expelled because (please include violated policy’s name and number)  

     

     

     

     

 

Before you will be expelled, you will be given the opportunity to meet with the Head Administrator 

or his/her designee for an informal hearing.  At the hearing you may challenge why you may be 

expelled, or otherwise explain your actions.  Should an expulsion be issued, you will be given a 

written notification.   

The hearing will occur in ______________________________________________ on 

____/____/_____ at _____:_____. 

Please note, if you are 16 years old or older and are convicted of/or adjudicated a delinquent child 

as provided by the Ohio Revised Code, the Head Administrator may permanently exclude you.   

             

Head Administrator or Designee    Date 

I have received a copy of this Notice of Emergency Removal and Intent to Expel.  

 

             

Signature of Student      Date 

  



 

 

Form No. 3810.7 

Notice of Expulsion from School 

Date:__________________________ 

______________________________________, after reviewing your case, I have concluded you 

will be expelled from the School.  Your expulsion will: 

 begin on            

 and last until                    . 

This determination was made after conducting hearing regarding your incident and reviewing your 

case. You will be expelled because (please include violated policy’s name and number)  

              

              

              

              

              

              

              

              

 

             

Head Administrator or Designee    Date 

 

I have received a copy of this Notice of Expulsion.  

 

             

Signature of Student      Date 

  



 

 

Form No. 3810.8 

Notice to Parents/Guardians and Student 

Regarding Your Child’s Expulsion & Your Rights 

PLEASE DISTRIBUTE COPIES TO: STUDENT(S), PARENTS/GUARDIAN, SCHOOL TREASURER 

Date:__________________________ 

To Whom It May Concern: 

This is to inform you that ______________________________________has been expelled from 

the School.  The expulsion will: 

 Begin on            

 And last until             

This decision was made after a hearing and review of your case.  After this process, it was 

determined that will be expelled because (please include violated policy’s name and number)  

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________

________________________________________________________________________ 

At this stage, you have a right to appeal your expulsion to the School’s Governing Authority.  The 

appeal request must be in writing and filed within 14 calendar days of receiving the “Notice of 

Intent to Expel” form.  Your appeal may be held in executive session.   You have a right to be 

represented in the appeal hearing.   

Please be advised of the following:  

 If the suspended student is 16 years old or older and is convicted of/or adjudicated a 

delinquent child as provided by the Ohio Revised Code, the Head Administrator may 

permanently exclude your child. RC 3313.662(A)   

 If criminal proceedings are instituted, the suspension may be continued. RC 3313.66(F) 

             

Head Administrator or Designee    Date 

 

For expulsions lasting more than 20 days, include:  

“Notice of Assistance Programs” (Form No. 3810.9)  



 

 

Form No. 3810.9 

Notice of Assistance Programs for Expelled Students 

PLEASE DISTRIBUTE COPIES TO: STUDENTS, PARENTS/GUARDIAN, SCHOOL TREASURER 

When a student has been expelled for more than 20 days, Ohio law requires the School to provide 

this notice.  This notice lists public and private agencies that provide services designed to help the 

student’s attitudes and behaviors that gave led to the student’s expulsion.   

 

Agency Name Phone Number 

Address 

 

Agency Name Phone Number 

Address 

 

Agency Name Phone Number 

Address 

 

Agency Name Phone Number 

Address 

 

Agency Name Phone Number 

Address 

 

Agency Name Phone Number 

Address 
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FY2022 - October 2021 Submission
IRN No.:  000311 County: Seneca
Type of School: Brick & Mortar
Contract Term: 06/30/2022 Bridges Academy

Statement of Receipt, Disbursements, and Changes in Fund Cash Balances
For the Fiscal Years Ended 2019 through 2021, Actual and

the Fiscal Years Ending 2022 through 2026, Forecasted

Forecasted
FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 FY2026

Operating Receipts
State Foundation Payments (3110, 3211) 1,181,994                 1,168,767             522,545                729,582                932,243                1,134,905             1,337,566             1,418,631             
Charges for Services (1500) 1,390                         4,192                     5,355                     
1) Per pupil state basic aid funding for FY2022 is assumed to be $6,020 wh          -                             -                         -                         
Other (1830, 1840, 1850, 1860, 1870, 1890, 3190) 3,867                     3,867                     3,867                     3,867                     3,867                     
Other (1830, 1840, 1850, 1860, 1870, 1890, 3190) -                             -                         -                         1,103,541             1,353,945             1,580,109             1,537,985             1,624,250             

Total Operating Receipts 1,221,064                 1,213,666             527,900                733,449                936,110                1,138,772             1,341,433             1,422,498             

Operating Disbursements
100 Salaries and Wages 737,235                    803,167                474,995                380,343                493,154                550,539                599,113                662,107                
200 Employee Retirement and Insurance Benefits -                             -                         -                         127,224                164,960                184,153                200,020                221,080                
YE Audit Accounts -                             -                         -                         -                         -                         -                         -                         -                         
200 Employee Retirement and Insurance Benefits 323,944                    290,398                182,454                127,224                164,960                184,153                200,020                221,080                
400 Purchased Services 319,101                    416,502                175,420                472,427                543,810                594,624                544,541                565,997                
500 Supplies and Materials 72,918                       88,256                  73,177                  70,300                  74,737                  81,216                  89,737                  91,303                  
600 Capital Outlay -New 12,017                       499                        -                         
700 Capital Outlay - Replacement -                             -                         -                         
800 Other -                             34,905                  -                         7,255                     7,473                     7,697                     7,928                     8,166                     
800 Other -                             -                         -                         8,491                     8,746                     9,008                     9,278                     9,557                     
819 Other Debt 16,712                       -                         -                         

Total Operating Disbursements 1,481,927                 1,633,728             906,047                1,057,549             1,284,133             1,418,228             1,441,340             1,548,653             

Excess of Operating Receipts Over (Under)
Operating Disbursements (260,863)                   (420,062)               (378,146)               (324,101)               (348,023)               (279,456)               (99,907)                 (126,155)               

Nonoperating Receipts/(Disbursements)
Federal Grants (all 4000 except fund 532) 171,896                    186,598                214,248                370,092                417,835                441,337                196,552                201,752                
State Grants (3200, except 3211) -                             -                         -                         -                         -                         -                         -                         -                         
Restricted Grants (3219, Community School Facilities Grant) 2,500                         30,492                  41,909                  
Donations (1820) -                             25                          -                         
Debt Proceeds (1900) -                             -                         -                         20,000                  -                         -                         -                         -                         
Debt Principal Retirement -                             -                         -                         (50,000)                 (70,000)                 -                         -                         -                         
Interest and Fiscal Charges -                             -                         (1,200)                   (1,236)                   (1,273)                   (1,311)                   (1,351)                   (1,391)                   
Interest and Fiscal Charges -                             -                         -                         1,236                     1,273                     1,311                     1,351                     1,391                     
Transfers - In
Transfers - Out

Total Nonoperating Revenues/(Expenses) 174,396                    217,116                254,956                338,856                346,562                440,026                195,202                200,361                

Excess of Operating and Nonoperating Receipts
Over/(Under) Operating and Nonoperating
Disbursements (86,467)                     (202,946)               (123,190)               14,755                  (1,461)                   160,570                95,295                  74,206                  

Fund Cash Balance Beginning of Fiscal Year -                             353,764                150,818                27,628                  42,383                  40,922                  201,492                296,787                

Fund Cash Balance End of Fiscal Year 353,764                    150,818                27,628                  42,383                  40,922                  201,492                296,787                370,994                

Actual



FY2022 - October 2021 Submission
IRN No.:  000311 County: Seneca
Type of School: Brick & Mortar
Contract Term: 06/30/2022 Bridges Academy

Statement of Receipt, Disbursements, and Changes in Fund Cash Balances
For the Fiscal Years Ended 2019 through 2021, Actual and

the Fiscal Years Ending 2022 through 2026, Forecasted

Forecasted
Staffing/Enrollment FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 FY2026
Total Student FTE 155                            130                        65                          88                          113                        137                        162                        172                        
Instructional Staff 15                              17                          10                          7                            9                            10                          11                          12                          
Administrative Staff 2                                 1                            1                            2                            2                            2                            2                            2                            
Other Staff 2                                 2                            2                            2                            2                            2                            2                            2                            
Purchased Services
Rent 50,535                       50,608                  40,602                  54,136                  61,636                  61,636                  61,636                  61,636                  
Utilities 30,000                       23,749                  -                         -                         -                         -                         -                         -                         
Other Facility Costs 163,493                    233,645                27,118                  27,932                  28,769                  29,632                  27,118                  27,932                  
Insurance 11,000                       11,726                  9,103                     12,336                  12,706                  13,087                  13,480                  13,884                  
Management Fee -                             -                         -                         95,348                  121,694                148,040                174,386                184,925                
Sponsor Fee -                             -                         -                         21,887                  27,967                  34,047                  40,127                  42,559                  
Audit Fees 8,417                         8,384                     28,092                  27,000                  27,810                  28,644                  29,504                  30,389                  
Legal 10,000                       18,268                  18,684                  20,000                  20,600                  21,218                  21,855                  22,510                  
Marketing -                             -                         883                        30,000                  30,900                  31,827                  32,782                  33,765                  
Consulting -                             -                         4,614                     130,866                147,852                151,649                57,830                  57,877                  
Salaries and Wages -                             -                         -                         -                         -                         -                         -                         -                         
Employee Benefits -                             -                         -                         -                         -                         -                         -                         -                         
Special Education Services 4                                 13,191                  13,747                  15,122                  15,576                  16,043                  16,524                  17,020                  
Food Services 43,000                       41,267                  16,550                  37,800                  48,300                  58,800                  69,300                  73,500                  
Other 2,652                         15,664                  16,027                  -                         -                         -                         -                         -                         

Total 319,101                    416,502                175,420                472,427                543,810                594,624                544,541                565,997                

Financial Metrics
Debt Service Payments -                             -                         -                         (48,764)                 (68,727)                 1,311                     1,351                     1,391                     
Debt Service Coverage -                             -                         -                         (0.94)                     (1.02)                     123.45                  71.56                     54.34                     
Growth in Enrollment 0.0% 83.7% 50.1% 0.0% 127.8% 121.7% 117.9% 106.1%
Growth in New Capital Outlay 0.0% 4.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Growth in Operating Receipts 231.3% 99.4% 43.5% 138.9% 127.6% 121.6% 117.8% 106.0%
Growth in Non-Operating Receipts/Expenses 51.3% 124.5% 117.4% 99.7% 102.3% 127.0% 44.4% 102.6%
Days of Cash 0.00 79.04 60.84 10.01 12.74 10.53 51.03 69.95
Total Expenditures / FTE $9,561 $12,598 $13,958 $12,004 $11,406 $10,346 $8,922 $9,038

Actual



Community School Budget
IRN: 000311 County: Seneca

Function Instruction
1000

Support Services
2100-2200

Administrative 
Services

2400

Fiscal/Business 
Services

2500-2600

Operations & 
Maintenance

2700

Pupil 
Transportation

2800

Support/Food 
Services

2900-3100

Extracurricular 
Activities

4000

Facilities/
Construction 

Services
5000

All Other 
Expense

6000-7000
Total

Object

Salaries
100 269,343$           -$                   111,000$           -$                   -$                   -$                   -$                   -$                   -$                   -$                   380,343$           

Retirement Fringe 
Benefits

200
90,094$             -$                   37,130$             -$                   -$                   -$                   -$                   -$                   -$                   -$                   127,224$           

Purchased Services
400 110,142$           15,122$             187,972$           27,000$             82,067$             -$                   50,125$             -$                   -$                   -$                   472,427$           

Supplies
500 48,100$             -$                   22,200$             -$                   -$                   -$                   -$                   -$                   -$                   -$                   70,300$             

Capital Outlay
600 -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                   -$                  

Other
800 -$                   -$                   7,255$               1,236$               -$                   -$                   -$                   -$                   -$                   -$                   8,491$               

Total 517,679$           15,122$             365,556$           28,236$             82,067$             -$                   50,125$             -$                   -$                   -$                   1,058,785$        

Budget Per Pupil
Estimated 
Student 

Enrollment
88 5,869$               171$                  4,145$               320$                  930$                  -$                   568$                  -$                   -$                   -$                   12,004$             

Bridges Academy
Budget for Fiscal Year 2022
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FISCAL OFFICER AGREEMENT

This Fiscal Officer Agreement (the “Agreement”) is entered into, by and between 
Bridges Preparatory Academy (“School”) an Ohio not for Profit Corporation and 
Massa Financial Solutions, LLC (“Massa” or “Contractor”), an Ohio limited liability 
company whose principal office address is 219 E. Maple St., Suite 202, North Canton, 
Ohio 44720.

RECITALS

WHEREAS, the School is in need of Fiscal Officer to manage and oversee the 
financial operations of the School. The appointment of a Fiscal Officer is required by 
Section 3314.011 of the Ohio Revised Code. 

WHEREAS, Contractor is engaged in the practice of financial and related 
services for charter (“community”) schools in the State of Ohio; and

WHEREAS, the School desires to hire Contractor to supervise, consult, and 
otherwise perform all the responsibilities inherent to the role of Fiscal Officer. 

NOW THEREFORE, for good and valuable consideration, the receipt and 
sufficiency of which is hereby acknowledged, the parties agree as follows:

TERMS & CONDITIONS

Contracting Period and Transition Period

This agreement shall be for a period of 2 years, commencing August 1, 2021 through 
June 30, 2023.  Upon the expiration of the term, this agreement shall be renewed 
automatically for renewal terms in the duration of one (1) year unless terminated by 
either party providing ninety (90) days written notice of intention not to renew.  Upon 
termination of this agreement, Contractor agrees to provide reasonable services to the 
School throughout the transition period, however, such transitions period shall not 
exceed 60 days.  Contractor shall be compensated by the School at the rate set forth in 
the List of Services for services rendered during this transition period. 
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Contracting Services and Relationship

Services

During the Contracting Period, Contractor shall provide to the School the services set 
forth in the List of Services attached, as well any related responsibilities and duties as 
may be assigned by the School and agreed to by Contractor (collectively, the 
“Services”). It is expected that Contractor shall be available to provide the Services to 
the School at such times as may be reasonably requested by the School and mutually 
agreed to by Contractor. Contractor shall use his best efforts to perform faithfully and 
efficiently the Services assigned under this Agreement.  At all times under the terms of 
this agreement, the School shall provide Contractor with access to all data determined 
by the Contractor to be required to render the Services.  Such access shall be provided 
by the School to the Contractor in a timely manner, not unreasonably withheld, and at 
no charge to the Contractor.  

Relationship

Contractor shall be an independent contractor, and not an employee of the School, 
within the meaning of all federal, state and local laws and regulations governing 
employment insurance, workers' compensation, industrial accident, labor and taxes. 
The School shall not be liable for employment or withholding taxes respecting 
Contractor. Contractor shall not, by reason of this Agreement, acquire any benefits, 
privileges or rights under any benefit plan operated by the School for the benefit of their 
employees, including, without limitation, (i) any pension or profit-sharing plans or (ii) any 
plans, coverages or benefits providing worker’s compensation, medical, dental, 
disability or life insurance protection. Contractor agrees and acknowledges that 
Contractor is not authorized to enter into any contract or assume any obligation on 
behalf of the School without the prior written consent of the School. All of the 
acknowledgements and restrictions set forth in this Section 2(b) shall equally apply to 
anyone Contractor has engaged to perform any portion of the Services.

Bonding

Contractor shall execute a Public Official Bond in the name of the School payable to the 
State of Ohio in the amount of $25,000, or higher if required by the Governing Authority.  
Bond shall meet all requirements set forth in Ohio Administrative Code Section 117-6-
07 and any other requirements that may be set forth by Statute or the Auditor of State.  
Placement of bond shall be at the expense of the School.

Compensation

In consideration for Contractor’s full and timely performance of the Services set forth in 
the List of Services throughout the Contracting Period, the School shall pay Contractor 
the sum of $23,000 annually or $1,916.67 per month. Installments shall be due on the 
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1st of each month in advance of Services to be rendered.  All payments shall be mailed 
to the Contractor’s address as reflected in the signature block of this agreement. Such 
amounts shall be payable monthly and paid on the 1st of each month in advance of 
Services to be rendered.  Contractor agrees to complete and return to the School a W-9 
as a condition of receiving timely payment. In addition to the foregoing, reasonable 
expenses incurred by the Contractor within the scope of performing services are 
included within the scope of this agreement (e.g. mileage) However, if any extraordinary 
costs are required to be incurred by the Contractor as part of delivering reasonable 
services to the School, the School shall also reimburse Contractor for such costs 
provided these costs were pre-approved in writing.

Events of Termination

Cessation/Death/Incapacity

This Agreement shall terminate automatically upon the cessation of business of 
Contractor or upon the death or incapacity of Contractor.

Breach

This Agreement may be terminated by the non-breaching party upon a breach of a 
material term or condition of this Agreement by the other party, which breach is not 
subsequently cured within five (5) days from written notice from the non-breaching 
party.

Obligations upon Termination

Upon termination of this Agreement pursuant to Section 4: (i) neither Contractor nor the 
School shall have any further obligations under this Agreement, except for the obligation 
to pay Contractor for any unpaid Services rendered and any approved and unpaid 
expenses incurred prior to the termination, as well as any obligations under Sections 5 
through 10 of this Agreement; (ii) Contractor shall return all the School equipment, Work 
Product and Confidential Information within five (5) days at the School’s expense; (iii) 
Contractor shall have no obligation to perform any of the normal services described in 
the List of Services during the transition period other than those needed to achieve an 
orderly transition.

Ownership ,

"Work Product" shall mean all deliverables and all intermediate and partial versions 
thereof, and all documentation, analysis, flowcharts, notes, outlines, formulas, 
processes, ideas, inventions, know-how or techniques, and any other information, or 
materials generated by Contractor in the performance of the Services. Contractor 
acknowledges that all Work Product is work made for hire and is the property of the 
School, including any copyrights, trademarks, patents, or other intellectual property 
rights pertaining thereto. If it is determined that any such works are not works made for 
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hire, Contractor hereby assigns to the School all of Contractor's right, title, and interest, 
including all rights of copyright, patent, and other intellectual property rights, to or in 
such Work Product.

Confidential Information

Contractor agrees to keep secret and to not disclose any of the terms of this Agreement 
to any third parties, with the limited exception of disclosures to Contractor’s accountant 
or legal counsel.  Additionally, it is mutually recognized that the business of the School 
and the nature of the Contractor will perform will permit Contractor access to certain 
“confidential information” of the School and persons and entities with whom the School 
conducts business or from whom the School obtains information. As used in this 
Agreement, "information" shall mean any information or knowledge, including matters of 
a technical nature such as studies, research projects, development plans and matter of 
a business nature, such as lists, customer requirements and other data not available to 
the public. During and after the Contracting Period, Contractor shall not disclose or 
appropriate any information for Contractor’s own use or for the use of any third parties.

Successors

This Agreement is personal to Contractor and shall not be assignable by Contractor 
without the prior written consent of the School which consent may be withheld in The 
School’s sole discretion.

This Agreement may be transferred or assigned by the School, to a parent, subsidiary, 
successor, or affiliate entity without Contractor’s consent.

This Agreement shall inure to the benefit of the School and its successors or assigns.

Miscellaneous

(a)  This Agreement shall be governed by and construed in accordance with the laws of 
the State of Ohio, without reference to principles of conflict of laws. Any litigation under 
this Agreement shall be filed and pursued in the Stark County Court of Common Pleas, 
Stark County, Ohio. Both parties expressly consent to the jurisdiction of such courts.

(b)   This Agreement and any List of Services attached hereto may not be amended or 
modified otherwise than by a written agreement executed by the parties hereto.

(c)    All notices and other communications hereunder shall be in writing and shall be 
given by hand delivery to the other party or by registered or certified mail, return receipt 
requested, postage prepaid, addressed and sent to the party’s address as set forth in 
the first paragraph of this Agreement or to such other address as either party shall have 
furnished to the other in accordance herewith. Notices and communications shall be 
effective when actually received by the addressee.
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(d)   The invalidity or unenforceability of any provision of this Agreement shall not affect 
the validity or enforceability of any other provision of this Agreement. This Agreement 
may be executed in counterparts that together shall constitute a single agreement.

(e)    The failure of the School or Contractor at any time to enforce performance by 
School or Contractor of any provisions of this Agreement shall in no way affect the 
School's or Contractor’s rights thereafter to enforce same, nor shall the waiver by the 
School or Contractor of any breach of any provision hereof be held to be a waiver of any 
other breach of the same or any other provision.

(f)     Contractor shall indemnify, defend and hold harmless the School and its officers, 
directors, agents and employees, from and against any and all claims, demands, 
causes of action, losses, damages, costs and expenses (including reasonable 
attorneys’ fees) arising out of or relating to Contractor's performance of his obligations 
hereunder or that results from the negligent or willful acts of Contractor, including, but 
not limited to acts of omissions of Contractor or anyone Contractor has engaged to 
perform any portion of the Services, or any claim for withholding or other taxes that 
might arise or be imposed due to this Agreement or the performance of Services 
hereunder.

(g)   The School shall indemnify, defend and hold harmless Contractor and his heirs and 
successors from and against any and all claims, demands, causes of action, losses, 
damages, costs and expenses (including reasonable attorneys’ fees) that might arise or 
be imposed due to the School’s breach of its obligations under this Agreement or that is 
a result of the School’s negligent or willful conduct.

(h)    The captions of this Agreement are not part of the provisions hereof and shall 
have no force or effect. The parties acknowledge and agree that this Agreement has 
been negotiated by the parties, that each party has been given the opportunity to 
independently review this Agreement with legal counsel, and that each party has the 
requisite experience and sophistication to understand, interpret and agree to the 
particular language of the provisions hereof. Accordingly, in the event of an ambiguity in 
or dispute regarding the interpretation of this Agreement, this Agreement shall not be 
interpreted or construed against either party.

(i)      Contractor acknowledges and agrees that during the performance of the Services, 
he will not violate any of the School’s work rules and policies. Contractor agrees that he 
will not harm the School’s equipment, property or inventory (other than ordinary wear 
and tear), and shall not interfere with the School’s business operations.

[Go to next page]
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IN WITNESS WHEREOF, the parties hereto have duly executed and delivered this 
Fiscal Officer Agreement as of the date set forth in the first paragraph above.

MASSA FINANCIAL SOLUTIONS, LLC

____________                                    

C. David Massa, Owner
219 E. Maple Street
Suite 202
North Canton, Ohio 44720
Tel: (330) 515-0572
E-mail: dave@massasolutionsllc.com

______________________________________

Board President
Bridges  Preparatory Academy
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FISCAL OFFICER AGREEMENT

This Fiscal Officer Agreement (the “Agreement”) is entered into, by and between 
Bridges Preparatory Academy (“School”) an Ohio not for Profit Corporation and 
Massa Financial Solutions, LLC (“Massa” or “Contractor”), an Ohio limited liability 
company whose principal office address is 219 E. Maple St., Suite 202, North Canton, 
Ohio 44720.

RECITALS

WHEREAS, the School is in need of Fiscal Officer to manage and oversee the 
financial operations of the School. The appointment of a Fiscal Officer is required by 
Section 3314.011 of the Ohio Revised Code. 

WHEREAS, Contractor is engaged in the practice of financial and related 
services for charter (“community”) schools in the State of Ohio; and

WHEREAS, the School desires to hire Contractor to supervise, consult, and 
otherwise perform all the responsibilities inherent to the role of Fiscal Officer. 

NOW THEREFORE, for good and valuable consideration, the receipt and 
sufficiency of which is hereby acknowledged, the parties agree as follows:

TERMS & CONDITIONS

Contracting Period and Transition Period

This agreement shall be for a period of 2 years, commencing August 1, 2021 through 
June 30, 2023.  Upon the expiration of the term, this agreement shall be renewed 
automatically for renewal terms in the duration of one (1) year unless terminated by 
either party providing ninety (90) days written notice of intention not to renew.  Upon 
termination of this agreement, Contractor agrees to provide reasonable services to the 
School throughout the transition period, however, such transitions period shall not 
exceed 60 days.  Contractor shall be compensated by the School at the rate set forth in 
the List of Services for services rendered during this transition period. 
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Contracting Services and Relationship

Services

During the Contracting Period, Contractor shall provide to the School the services set 
forth in the List of Services attached, as well any related responsibilities and duties as 
may be assigned by the School and agreed to by Contractor (collectively, the 
“Services”). It is expected that Contractor shall be available to provide the Services to 
the School at such times as may be reasonably requested by the School and mutually 
agreed to by Contractor. Contractor shall use his best efforts to perform faithfully and 
efficiently the Services assigned under this Agreement.  At all times under the terms of 
this agreement, the School shall provide Contractor with access to all data determined 
by the Contractor to be required to render the Services.  Such access shall be provided 
by the School to the Contractor in a timely manner, not unreasonably withheld, and at 
no charge to the Contractor.  

Relationship

Contractor shall be an independent contractor, and not an employee of the School, 
within the meaning of all federal, state and local laws and regulations governing 
employment insurance, workers' compensation, industrial accident, labor and taxes. 
The School shall not be liable for employment or withholding taxes respecting 
Contractor. Contractor shall not, by reason of this Agreement, acquire any benefits, 
privileges or rights under any benefit plan operated by the School for the benefit of their 
employees, including, without limitation, (i) any pension or profit-sharing plans or (ii) any 
plans, coverages or benefits providing worker’s compensation, medical, dental, 
disability or life insurance protection. Contractor agrees and acknowledges that 
Contractor is not authorized to enter into any contract or assume any obligation on 
behalf of the School without the prior written consent of the School. All of the 
acknowledgements and restrictions set forth in this Section 2(b) shall equally apply to 
anyone Contractor has engaged to perform any portion of the Services.

Bonding

Contractor shall execute a Public Official Bond in the name of the School payable to the 
State of Ohio in the amount of $25,000, or higher if required by the Governing Authority.  
Bond shall meet all requirements set forth in Ohio Administrative Code Section 117-6-
07 and any other requirements that may be set forth by Statute or the Auditor of State.  
Placement of bond shall be at the expense of the School.

Compensation

In consideration for Contractor’s full and timely performance of the Services set forth in 
the List of Services throughout the Contracting Period, the School shall pay Contractor 
the sum of $23,000 annually or $1,916.67 per month. Installments shall be due on the 
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1st of each month in advance of Services to be rendered.  All payments shall be mailed 
to the Contractor’s address as reflected in the signature block of this agreement. Such 
amounts shall be payable monthly and paid on the 1st of each month in advance of 
Services to be rendered.  Contractor agrees to complete and return to the School a W-9 
as a condition of receiving timely payment. In addition to the foregoing, reasonable 
expenses incurred by the Contractor within the scope of performing services are 
included within the scope of this agreement (e.g. mileage) However, if any extraordinary 
costs are required to be incurred by the Contractor as part of delivering reasonable 
services to the School, the School shall also reimburse Contractor for such costs 
provided these costs were pre-approved in writing.

Events of Termination

Cessation/Death/Incapacity

This Agreement shall terminate automatically upon the cessation of business of 
Contractor or upon the death or incapacity of Contractor.

Breach

This Agreement may be terminated by the non-breaching party upon a breach of a 
material term or condition of this Agreement by the other party, which breach is not 
subsequently cured within five (5) days from written notice from the non-breaching 
party.

Obligations upon Termination

Upon termination of this Agreement pursuant to Section 4: (i) neither Contractor nor the 
School shall have any further obligations under this Agreement, except for the obligation 
to pay Contractor for any unpaid Services rendered and any approved and unpaid 
expenses incurred prior to the termination, as well as any obligations under Sections 5 
through 10 of this Agreement; (ii) Contractor shall return all the School equipment, Work 
Product and Confidential Information within five (5) days at the School’s expense; (iii) 
Contractor shall have no obligation to perform any of the normal services described in 
the List of Services during the transition period other than those needed to achieve an 
orderly transition.

Ownership ,

"Work Product" shall mean all deliverables and all intermediate and partial versions 
thereof, and all documentation, analysis, flowcharts, notes, outlines, formulas, 
processes, ideas, inventions, know-how or techniques, and any other information, or 
materials generated by Contractor in the performance of the Services. Contractor 
acknowledges that all Work Product is work made for hire and is the property of the 
School, including any copyrights, trademarks, patents, or other intellectual property 
rights pertaining thereto. If it is determined that any such works are not works made for 
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hire, Contractor hereby assigns to the School all of Contractor's right, title, and interest, 
including all rights of copyright, patent, and other intellectual property rights, to or in 
such Work Product.

Confidential Information

Contractor agrees to keep secret and to not disclose any of the terms of this Agreement 
to any third parties, with the limited exception of disclosures to Contractor’s accountant 
or legal counsel.  Additionally, it is mutually recognized that the business of the School 
and the nature of the Contractor will perform will permit Contractor access to certain 
“confidential information” of the School and persons and entities with whom the School 
conducts business or from whom the School obtains information. As used in this 
Agreement, "information" shall mean any information or knowledge, including matters of 
a technical nature such as studies, research projects, development plans and matter of 
a business nature, such as lists, customer requirements and other data not available to 
the public. During and after the Contracting Period, Contractor shall not disclose or 
appropriate any information for Contractor’s own use or for the use of any third parties.

Successors

This Agreement is personal to Contractor and shall not be assignable by Contractor 
without the prior written consent of the School which consent may be withheld in The 
School’s sole discretion.

This Agreement may be transferred or assigned by the School, to a parent, subsidiary, 
successor, or affiliate entity without Contractor’s consent.

This Agreement shall inure to the benefit of the School and its successors or assigns.

Miscellaneous

(a)  This Agreement shall be governed by and construed in accordance with the laws of 
the State of Ohio, without reference to principles of conflict of laws. Any litigation under 
this Agreement shall be filed and pursued in the Stark County Court of Common Pleas, 
Stark County, Ohio. Both parties expressly consent to the jurisdiction of such courts.

(b)   This Agreement and any List of Services attached hereto may not be amended or 
modified otherwise than by a written agreement executed by the parties hereto.

(c)    All notices and other communications hereunder shall be in writing and shall be 
given by hand delivery to the other party or by registered or certified mail, return receipt 
requested, postage prepaid, addressed and sent to the party’s address as set forth in 
the first paragraph of this Agreement or to such other address as either party shall have 
furnished to the other in accordance herewith. Notices and communications shall be 
effective when actually received by the addressee.
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(d)   The invalidity or unenforceability of any provision of this Agreement shall not affect 
the validity or enforceability of any other provision of this Agreement. This Agreement 
may be executed in counterparts that together shall constitute a single agreement.

(e)    The failure of the School or Contractor at any time to enforce performance by 
School or Contractor of any provisions of this Agreement shall in no way affect the 
School's or Contractor’s rights thereafter to enforce same, nor shall the waiver by the 
School or Contractor of any breach of any provision hereof be held to be a waiver of any 
other breach of the same or any other provision.

(f)     Contractor shall indemnify, defend and hold harmless the School and its officers, 
directors, agents and employees, from and against any and all claims, demands, 
causes of action, losses, damages, costs and expenses (including reasonable 
attorneys’ fees) arising out of or relating to Contractor's performance of his obligations 
hereunder or that results from the negligent or willful acts of Contractor, including, but 
not limited to acts of omissions of Contractor or anyone Contractor has engaged to 
perform any portion of the Services, or any claim for withholding or other taxes that 
might arise or be imposed due to this Agreement or the performance of Services 
hereunder.

(g)   The School shall indemnify, defend and hold harmless Contractor and his heirs and 
successors from and against any and all claims, demands, causes of action, losses, 
damages, costs and expenses (including reasonable attorneys’ fees) that might arise or 
be imposed due to the School’s breach of its obligations under this Agreement or that is 
a result of the School’s negligent or willful conduct.

(h)    The captions of this Agreement are not part of the provisions hereof and shall 
have no force or effect. The parties acknowledge and agree that this Agreement has 
been negotiated by the parties, that each party has been given the opportunity to 
independently review this Agreement with legal counsel, and that each party has the 
requisite experience and sophistication to understand, interpret and agree to the 
particular language of the provisions hereof. Accordingly, in the event of an ambiguity in 
or dispute regarding the interpretation of this Agreement, this Agreement shall not be 
interpreted or construed against either party.

(i)      Contractor acknowledges and agrees that during the performance of the Services, 
he will not violate any of the School’s work rules and policies. Contractor agrees that he 
will not harm the School’s equipment, property or inventory (other than ordinary wear 
and tear), and shall not interfere with the School’s business operations.

[Go to next page]
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IN WITNESS WHEREOF, the parties hereto have duly executed and delivered this 
Fiscal Officer Agreement as of the date set forth in the first paragraph above.

MASSA FINANCIAL SOLUTIONS, LLC

____________                                    

C. David Massa, Owner
219 E. Maple Street
Suite 202
North Canton, Ohio 44720
Tel: (330) 515-0572
E-mail: dave@massasolutionsllc.com

______________________________________

Board President
Bridges  Preparatory Academy
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Welcome 

You are an important member of a committed team and contribute to our ongoing mission. One of the most important 

and valuable resources we offer to you is your health and welfare benefits program. Pansophic Learning and ACCEL 

Schools take pride in offering a benefits program which provides flexibility for the diverse and changing needs of our 

employees.  This booklet provides a general summary of these benefit options as a convenient reference. Please refer 

to the summary plan description, carrier policies, and/or Certificates of Coverage for detailed descriptions of all 

available employee benefit programs and stipulations therein.    

 The following plan options are effective: 

2021 
August 

2022 
July 

Plan Year Highlights 

Medical Insurance 
Anthem BCBS will be our medical insurance provider and offers the following plan: 
 Anthem BCBS PPO $750 
 Anthem BCBS PPO $1500 
 Anthem BCBS PPO $3000 
 Anthem BCBS PPO $3500 HDHP 
 

Online Visits                                                               
LiveHealth online will be our online provider 
 

Dental 
Anthem BCBS will be our dental insurance provider 
 

Vision 
NVA will be our vision provider 
 

Basic Term Life/AD&D and Voluntary Life/AD&D 
UNUM  will be our provider 
 
Short-Term Disability/Long-Term Disability  
UNUM will be our provider 
 
Flexible Spending Account 
iSolved Benefit Services will be our FSA administrator 
 
Employee Assistance Program (EAP) 
UNUM Life Balance will be our provider 
 
Whole Life with LTC rider, Accident with hospital sickness rider option, Hospital Indemnity, Critical 
Illness with cancer rider option 
UNUM will be our provider 
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Eligibility 

Employee Eligibility 

Employees who work at least 30 hours per week are 
eligible for all benefits under the plan. If you are a newly 
hired eligible employee, your benefits will be effective on 
your date of hire.  

 

New Hire Coverage 

You will have 30 days from your eligibility date to make 
your benefit selectins. If you do not enroll within the first 
30 days of your eligibility date, you will not be eligible for 
coverage until the next open enrollment period or if you 
have a qualifying change in status. 

 

Dependent Eligibility 

Your spouse and/or your children are eligible for the 
following benefits under the plan: 

» Medical and prescription drug 

» Dental 

» Vision 

» Optional life insurance 
 

Spouse Requirements 

You may enroll your legal spouse in benefits under the 
plan. The plan does not cover common law spouses or 
domestic partners.  

Child Requirements 

The term child includes any of the following: 

» Your natural child or stepchild; 

» An adopted child or a child placed with you for adoption 

» A child for whom you are the legal guardian 

» A child for whom you are ordered to provide benefits 
for pursuant to a qualified medical child support order. 

For medical, dental, and vision benefits, you may cover 
your child(ren) up to the end of the month they turn age 
26 regardless of marital, student or financial status.   

 

You may also be able to enroll your disabled child who is 
age 26 or older in medical benefits if they became totally 
disabled before the age of 19. You will be required to 
provide initial and periodic verification that your child’s 
disability meets the plan’s requirements for coverage. 

  

Employment Termination 

If your employment with the company terminates, your 
medical, dental and vision benefits will end on the last day 
of the month in which you were employed.  Your basic life  
and FSA benefits will end on the date of your termination 
of employment. COBRA continuation coverage may be 
available for your medical, dental, vision and FSA benefits. 
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Change in Status Events 

Change in Status 
 

Your benefit elections remain in effect for the Plan Year. In 
general, you cannot make changes to your elections until the 
next open enrollment period. However, you can make changes 
during the Plan Year if you experience a change in status event 
and you notify Human Resources within 30 days of the change 
in status event. Any changes you make must be consistent with 
the change in status event. If you do not notify Human 
Resources within 30 days of the change in status event, you will 
not be allowed to make changes to your benefit elections until 
the next open enrollment period. 

Some examples of change in status events are: 

» Changes in your marital status 

» Changes in your number of dependents 

» The issuance of a Qualified Medical Child Support Order  

» Dependent satisfies or ceases to satisfy eligibility 
requirements  

» Change in employment status of employee affecting eligibility  

» Gain or loss in spousal  or dependent benefit coverage 

Please contact Human Resources for a full list of change in 
status events. 

Special Enrollment Rights 
 

If you are declining enrollment for yourself or your 
dependents (including your spouse) because of 
other health insurance coverage, you may in the 
future be able to enroll yourself or your dependents 
in this plan, provided that you request enrollment 
within 30 days after your other coverage ends. In 
addition, if you have a new dependent as a result of 
marriage, birth, adoption or placement for 
adoption, you may be able to enroll yourself and 
your dependents, provided that you request 
enrollment within 30 days after the marriage, birth, 
adoption or placement for adoption. 

Special enrollment rights are also available if you or 
your dependent becomes eligible for assistance 
under either a Medicaid plan or a state children’s 
health insurance program. In that instance, you 
have 60 days to request coverage under the plan 
after such eligibility is determined. 

IRS CODE SECTION 125 

Premiums for medical, dental and vision insurance, deducted through a Cafeteria Plan established under Section 125 
of the Internal Revenue Code (IRC) and are deducted on a pre-tax basis to the extent permitted. Under tax code Sec-
tion 125, changes to your pre-tax benefits can be made ONLY during the Open Enrollment period unless you or your 
qualified dependents experience a qualifying event (marriage, death, birth, adoption, or loss of coverage). The re-
quest to make a change must be made within 30 days of the qualifying event. If the qualifying event is a divorce or the 
dependent ages out of eligibility, you are allowed 30 days to notify Human Resources. If an event affects your own, 
your spouse’s, or your dependent’s coverage eligibility, you may be able to make certain changes to your coverage. 
An “eligible” qualifying event is determined by the Internal Revenue Service (IRS) Code Section 125.  
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Health Care Terms 

Benefit Year: The coverage period which is used for 

administration of a health plan. 

Brand-Name Drug: A drug manufactured by a 

pharmaceutical company which has chosen to patent the 

drug’s formulary and register its brand name.  

Coinsurance: Your share of the costs for health care 

services, calculated as a percentage of the allowed 

amount. You pay coinsurance after your deductible has 

been met. You pay that percentage for each charge until 

you meet your coinsurance maximum.  

Copayment/Copay: Fixed dollar amounts you pay for a 

covered health care service, usually at the time of service.  

The amount can vary by type of service. You pay the 

copay before, during, and after the deductible is met.  

Covered Services or Expenses: Services or expenses that 

your plan covers. 

Deductible: The total dollar amount you are required to 

pay for health care services at 100% before your health 

insurance plan begins to pay.  

Embedded Deductible: Under  family coverage, the 

deductible is the individual deductible for each covered 

person. 

Exclusions: Services or expenses that your plan does not 

cover. 

Formulary: A list of preferred drugs. Medications on the 

formulary list have been shown to be safe, effective and 

affordable. Formulary includes brand-name drugs and 

generic drugs that have been approved by the Food and 

Drug Administration. 

Generic Drug: A prescription drug that has the same 

active-ingredient formula as a brand-name drug. The 

generic drug is known only by its formulary name and its 

formulary is available to any pharmaceutical company. 

Generic drugs are rated by the Food and Drug 

Administration to be as safe and as effective as brand-

name drugs and typically cost less. 

 

High Deductible High Plan (HDHP): can be combined 

with a health savings account (HAS), allowing you to pay 

for certain medical expenses with money free from 

federal taxes.    

Network: A group of providers (doctors, hospitals, labs 

and others) who are contracted with Anthem to provide 

health care services at discounted rates. By using network 

providers, you will save money and receive a higher level 

of benefit coverage under the plan. Under some 

circumstances, receiving care from out-of-network 

providers can severely limit, or eliminate, plan benefits. 

Non-Formulary [Non-Preferred]: A drug which is not on 

an approved list for use and/or coverage by the plan. 

Out-of-Pocket Maximum: The most you should have to 

pay for health care benefits during a plan year. Once met, 

you should not have to pay cost shares until the plan year 

renews. While this maximum does include your 

deductible, copays, and coinsurance, it never includes 

your premium, balance-billed charges, or services your 

plan does not cover.  

Premiums/Contributions: The amount you pay to receive 

coverage.  

Preferred Provider Organization [PPO]: A PPO plan gives 

you flexibility. You do not need a primary care physician.  

You can go to any health care professional you want 

without a referral, inside or outside your network.   

Preventive Care: All medical plans cover routine 

preventive care at 100%.  Preventive visits to your doctor 

can help catch health risks early, potentially saving 

money, time, and even your livelihood. Take advantage of 

this care, including well-child visits, annual physicals, 

immunizations, and more! 

Prior Authorization: A process that requires a physician to 

obtain approval from the insurance company before 

select medical services and prescription drugs will be 

covered. 
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How To Enroll 

Enroll through the online benefits platform, BenXpress: www.benxpress.com/education 

 User ID: Your User ID will be the first initial of your first name and full last name. 

 Password:  first time users and password resets: 

Your password will be your first name (legal name and all lowercase) and full birth year. (For example, 

Jane Doe with a DOB 01/01/1980 would have a password jane1980) 

1. Log into your account at www.benxpress.com/education 

2. Select My Benefits - 2021/2022 Open Enrollment 

3. Choose your 2021/2022 benefit options 

 Enroll in Medical, Dental and Vision 

 Add or update covered dependents’ names, dates of birth and social security numbers  

 Add or update beneficiary elections for life insurance 

4.  Review and finalize your elections 

To help make the online enrollment process fast and easy we suggest you have the following information available:  

 Dependents’ Legal Name 

 Date’s of Birth  

 Social Security Numbers 

The benefit elections you make will remain in effect until July 31, 2022 unless you have a change in status.  

What Happens If I Do Not Enroll? 

If you do not enroll within the required time period, you will not be eligible to receive voluntary or contributory 
coverage until the next annual open enrollment period, or qualifying event. You may be subject to waiting periods or 
reduced benefits if you decide to enroll at a later date. 

http://www.benexpress.com/education
http://www.benexpress.com/education
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Benefit Advocate Center 

Ask Your Advocate Team 

Gallagher is ready to help you get the most from your benefit program by 

providing support from an advocate at no cost to you. From finding an in-network 

provider, to teaching you the difference between a FSA and HSA or providing 

assistance with a claim, every advocate is supported by a team of medical, 

employee assistance, and benefit experts.  Any conversations with an advocate 

will be conducted in a confidential manner, fully protecting your privacy. 

Contact an advocate  at:   

Bac.pansophiclearning@ajg.com  

833-775-2143 
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Medical Insurance 

Nothing is more important than the health of you and your family. That is why our medical plan choice is through 

Anthem BCBS are designed to help you get the care you need at a price you can afford. The options available to you 

are four health plans that give you the flexibility to choose an in-network or out-of-network provider each time you 

need care. One option is a High Deductible Health Plan (HDHP) compatible with a Health Savings Account (HSA) and 

the other three are standard Preferred Provider Organization (PPO) Plans. Under all of these medical options, you 

will always save money when you visit in-network providers.   

FINDING A DOCTOR 

Want to check to see if your providers are in the network? Use Anthem’s online Find a Doctor tool to look for doc-
tors, hospitals, labs and other health care providers.   
 
Go to anthem.com/find-doctor/ and follow the steps below: 

 You can search for a doctor by using either: 

 Search as a member: use your member ID card number or log in as a member 
 Search as a Guest: Select a plan or network, or search by all plans and networks  

 Scroll down to “Search” as a Guest” and click on continue 
 Under the “How do you get insurance?” drop down Enter Through my employer 
 Under the “What state do you want to search in?” drop down Enter where you are seeking 

care 
 Under the “What type of care are you searching for?” drop down Enter Medical 
 Under the “plan/network”  drop down Enter National PPO (BlueCard PPO) and hit continue 
 Enter the specific information and click search 

 Next, select a type of doctor and location. You can also search for a doctor within a certain distance of your lo-
cation. It’s optional to provide a doctor’s name. Hit search. 

Going Mobile 

Use your mobile device to search for doctors, hospital and more with Anthem’s free app 

from the App Store or Google Play. Just search for the Sydney Health app today. 
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Medical Insurance Overview: $750 PPO Plan 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

Anthem $750 PPO Plan IN-NETWORK OUT-OF-NETWORK 

Preventive Services Covered 100% 60% coinsurance after deductible 

Deductible   

Individual $750 $4,000 

Family $1,500 $8,000 

Deductibles Reset 1/1 1/1 

Coinsurance   

Member Responsibility 20% 40% 

Annual Out-of-Pocket Maximum   

Individual $5,500 $11,000 

Family $11,000 $22,000 

Provider Copays   

Office Visit $35 60% coinsurance after deductible 

Specialist $65 60% coinsurance after deductible 

Surgery and related expenses, Lab/
Xray, Major Diagnostic 80% coinsurance after deductible 60% coinsurance after deductible 

Urgent Care Facility $65 60% coinsurance after deductible 

Emergency Room 

Copay waived if admitted 
$250 copay $250 copay 

High-Tech Imaging $100 copay  60% coinsurance after deductible 

Chiropractic $65 copay; limits apply 60% coinsurance after deductible 

Therapy/Rehab $65 copay; limits apply 60% coinsurance after deductible 

Prescription Drugs [Rx]   

Tier I [Generic Drugs] $15 60% coinsurance after deductible 

Tier II [Preferred Drugs] $35 60% coinsurance after deductible 

Tier III [Non-Preferred Drugs] $85 60% coinsurance after deductible 

Tier IV [Specialty Drugs] 20% to a max of $250 copay  60% coinsurance after deductible 

Mail order available up to 90 day supply at 2x copay  

COVERAGE TIER BI-WEEKLY RATE 

EMPLOYEE ONLY $66.18 

EMPLOYEE + SPOUSE $287.93 

EMPLOYEE + CHILD(REN) $233.60 

FAMILY $487.54 

RATES 
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Medical Insurance Overview: $1500 PPO Plan 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

Anthem $1500 PPO Plan IN-NETWORK OUT-OF-NETWORK 

Preventive Services Covered 100% 60% coinsurance after deductible 

Deductible   

Individual $1,500 $4,500 

Family $3,000 $9,000 

Deductibles Reset 1/1 1/1 

Coinsurance   

Member Responsibility 20% 40% 

Annual Out-of-Pocket Maximum   

Individual $6,850 $13,700 

Family $13,700 $27,400 

Provider Copays   

Office Visit $35 60% coinsurance after deductible 

Specialist $65 60% coinsurance after deductible 

Surgery and related expenses, Lab/
Xray, Major Diagnostic 80% coinsurance after deductible 60% coinsurance after deductible 

Urgent Care Facility $65 60% coinsurance after deductible 

Emergency Room 

Copay waived if admitted 
$250 copay $250 copay 

High-Tech Imaging $100 copay  60% coinsurance after deductible 

Chiropractic $65 copay; limits apply 60% coinsurance after deductible 

Therapy/Rehab $65 copay; limits apply 60% coinsurance after deductible 

Prescription Drugs [Rx]   

Tier I [Generic Drugs] $15 60% coinsurance after deductible 

Tier II [Preferred Drugs] $35 60% coinsurance after deductible 

Tier III [Non-Preferred Drugs] $85 60% coinsurance after deductible 

Tier IV [Specialty Drugs] 20% to a max of $250 copay  60% coinsurance after deductible 

Mail order available up to 90 day supply at 2x copay  

COVERAGE TIER BI-WEEKLY RATE 

EMPLOYEE ONLY $32.70 

EMPLOYEE + SPOUSE $245.58 

EMPLOYEE + CHILD(REN) $194.35 

FAMILY $440.02 

RATES 
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Medical Insurance Overview: $3000 PPO Plan 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

Anthem $3000 PPO Plan IN-NETWORK OUT-OF-NETWORK 

Preventive Services Covered 100% 50% coinsurance after deductible 

Deductible   

Individual $3,000 $9,000 

Family $6,000 $18,000 

Deductibles Reset 1/1 1/1 

Coinsurance   

Member Responsibility 30% 50% 

Annual Out-of-Pocket Maximum   

Individual $8,150 $16,300 

Family $16,300 $32,600 

Provider Copays   

Office Visit $40 50% coinsurance after deductible 

Specialist $75 50% coinsurance after deductible 

Surgery and related expenses, Lab/
Xray, Major Diagnostic 70% coinsurance after deductible 50% coinsurance after deductible 

Urgent Care Facility $75 50% coinsurance after deductible 

Emergency Room 

Copay waived if admitted 
$300 copay $300 copay 

High-Tech Imaging $100 copay  50% coinsurance after deductible 

Chiropractic $75 copay; limits apply 50% coinsurance after deductible 

Therapy/Rehab $75 copay; limits apply 50% coinsurance after deductible 

Prescription Drugs [Rx]   

Tier I [Generic Drugs] $15 50% coinsurance after deductible 

Tier II [Preferred Drugs] $40 50% coinsurance after deductible 

Tier III [Non-Preferred Drugs] $100 50% coinsurance after deductible 

Tier IV [Specialty Drugs] 20% to a max of $300 copay  50% coinsurance after deductible 

Mail order available up to 90 day supply at 2x copay  

COVERAGE TIER BI-WEEKLY RATE 

EMPLOYEE ONLY $8.06 

EMPLOYEE + SPOUSE $167.05 

EMPLOYEE + CHILD(REN) $124.35 

FAMILY $309.13 

RATES 
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Medical Insurance Overview: $3500 HDHP Plan 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

Anthem $3500 HDHP Plan IN-NETWORK OUT-OF-NETWORK 

Preventive Services Covered 100% 60% coinsurance after deductible 

Deductible   

Individual $3,500 $7,000 

Family $7,000 $14,000 

Deductibles Reset 1/1 1/1 

Coinsurance   

Member Responsibility 20% 60% 

Annual Out-of-Pocket Maximum   

Individual $6,000 $12,000 

Family $12,000 $24,000 

Provider Copays   

Office Visit 80% coinsurance after deductible 60% coinsurance after deductible 

Specialist 80% coinsurance after deductible 60% coinsurance after deductible 

Surgery and related expenses, Lab/
Xray, Major Diagnostic 80% coinsurance after deductible 60% coinsurance after deductible 

Urgent Care Facility 80% coinsurance after deductible 60% coinsurance after deductible 

Emergency Room 

Copay waived if admitted 
80% coinsurance after deductible 60% coinsurance after deductible 

High-Tech Imaging 80% coinsurance after deductible 60% coinsurance after deductible 

Chiropractic 80% coinsurance after deductible 60% coinsurance after deductible 

Therapy/Rehab 80% coinsurance after deductible 60% coinsurance after deductible 

Prescription Drugs [Rx]   

Tier I [Generic Drugs] $15 copay after deductible 60% coinsurance after deductible 

Tier II [Preferred Drugs] $40 after deductible 60% coinsurance after deductible 

Tier III [Non-Preferred Drugs] $100 after deductible 60% coinsurance after deductible 

Tier IV [Specialty Drugs] 
20% to a max of $300 copay              

after deductible 
60% coinsurance after deductible 

Mail order available up to 90 day supply at 2x copay  

COVERAGE TIER BI-WEEKLY RATE 

EMPLOYEE ONLY $4.62 

EMPLOYEE + SPOUSE $130.92 

EMPLOYEE + CHILD(REN) $93.55 

FAMILY $246.66 

RATES 
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Health Savings Account 

Health Savings Account (HSA) is a bank account that HDHP members can use to pay out-of-pocket health care 
expenses with pre-tax dollars. As long as you use the funds to pay for qualified medical expenses, the money is spent 
tax free. Money that you deposit into your HSA is yours to keep regardless of whether you change jobs or health plans. 
You own your account and there are no “use it or lose it” restrictions. Funds roll over from one year to the next. Your 
funds are not forfeited.  
 
 
 
 
 

 

 

Contributions to your HSA can be invested, potentially growing tax-deferred funds. If you are age 55 or older, an 

additional $1,000 catch-up contribution can be made each year. Tax penalties are enforced if used for non-qualified 

medical expenses.  
 

Our HSA can help you manage your health care costs 

Our HSA can help you manage your health care costs Your health plan with an HSA gives you access to a large network 
of doctors and hospitals, and helps pay for your costs when you need care. It’s designed to give you health care 
options and help you stretch your hard-earned dollars. Here’s how:  

 With an HSA, you can set aside pretax dollars to pay for qualified medical expenses.  
 Because the funds you put into your HSA and use to pay for qualified expenses are tax free, you save 

money.  
 You and/or your employer can contribute to your HSA.  
 You can add funds to your HSA at any time or through automatic deductions each paycheck.  
 The money in the HSA is yours, and any funds left over at the end of the year can be rolled over to the next 

plan year.  
 You’ll get an HSA debit card you can use to pay for qualified medical expenses like:   

 Costs that count toward your deductible  
 Coinsurance  
 Copays  
 Emergency room or urgent care visits  
 Hospital stays  
 Prescription drugs  

 
HSA Plan Administrator-Anthem 

Following open enrollment, you will receive information from 

Anthem in order to register for your account. You will have the 

ability to transfer funds to your new account You can access 

your account online at www.anthem.com  

 

It’s Easy to Use 

You can access money in your account with an HSA debit card. 

HDHP-HSA PLAN COVERAGE TIER CALENDAR YEAR MAXIMUM CONTRIBUTION  

EMPLOYEE ONLY  2020 $3,550 

FAMILY 2020 $7,100 

EMPLOYEE ONLY 2021 $3,600 

FAMILY 2021 $7,200 



 

2021 Employee Benefit Guide  15 

 

LiveHealth Online 

If you are enrolled in a medical plan, this benefit is automatically available to you. This service gives you 24/7 access to 
U.S. board-certified doctors & pediatricians via phone and video consultations. LiveHealth Online gives you the ability 
to avoid having to go in for an office visit in the event you need to see a physician for certain routine conditions and/or 
needs. Sign up at livehealthonline.com or use the app, and see a board-certified doctor in a few mintues.  
 
Below are some common reasons you might use LiveHealth services: 

 
 
 
 
 

 

 

Consultations 

Each consultation is billed through your medical plan. Deductible and coinsurance or office visit copays will apply. 
 
What is the value of this service to you and your family? 

Convenience - Doctors are available by phone 24 hours a day, seven days a week.  
 
No appointments or referrals necessary - Doctors are available to members wherever they are and at any time of day. 
 
Unlimited consultation time - Patients can speak to the doctor as long as they like. Doctor visits in the office only 
average three to five minutes. 
 
 
Sign up for LiveHealth Online today-it’s quick and easy 
Go to livehealthonline.com or download the app and register on your phone or tablet. 

Cold & Flu Medication Refills Allergies 

Sinus Problems Skin infection and rash Upper Respiratory Infection 

Ear Infection Bronchitis Urinary Tract Infection 

Nasal Congestion Pink Eye Sprains and strains 
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Rx Home Delivery Opt Out 
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Dental Insurance 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

The Company provides you with the option to enroll in a Preferred Provider Organization (PPO) dental plan through 

Anthem BCBS dental. Anthem BCBS dental plan is designed to help you maintain a healthy smile through regular 

preventive dental care and to fix any problems as soon as they occur. You may utilize dentists who belong to the PPO 

network, as well as dentists who are not part of the PPO network. However, you save money when you visit in-

network dentists. When visiting an out-of-network provider, you may be responsible for additional out-of-pocket 

costs.  Out-of-network reimbursement is paid at the 90th percentile of FAIR Health.  

Locate a Dental Provider at www.anthem.com 

COVERAGE TIER BI-WEEKLY RATE 

EMPLOYEE ONLY $4.12 

EMPLOYEE + SPOUSE $15.24 

EMPLOYEE + CHILD(REN) $16.06 

FAMILY $31.30 

RATES 

Anthem BCBS PPO Plan 

Deductible In-Network Out-of-Network 

Individual $50  

Family $150  

Waived For Class I Services? Yes 

Deductibles Reset 1/1 

Annual Maximum Benefit In-Network Out-of-Network 

Per Member $1,500 

Class I Services: Diagnostic & Preventive In-Network Out-of-Network 

Routine Oral Exam/Routine Cleanings 100%  

X-Rays—(See Frequency Schedule) 100%  

Class II Services: Basic Restorative In-Network Out-of-Network 

Fillings 80%  

Simple Extractions/Oral Surgery 80%   

Class III Services: Major Restorative In-Network Out-of-Network 

Crowns, Bridges, Dentures 50%  

Endodontics/Periodontics, Inlays & Onlays 50%  

Orthodontia In-Network Out-of-Network 

Age Limit 18: Child orthodontic runs through 18. This means the child must 

have been banded prior to their 19th birthday in order to receive coverage. 
50% 

Orthodontia Lifetime Maximum $1,500  
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Vision Insurance 

NVA 

Frequency In-Network Out-of-Network                       

Exam 

Lenses 

Frames 

Contact Lenses 

Once every 12 months 

Once every 12 months 

Once every 24 months 

Once every 12 months 

Once every 12 months 

Once every 12 months 

Once every 24 months 

Once every 12 months 

Services In-Network Out-of-Network                       

Eye Exam $15 copay Reimbursed up to $45 

Lenses In-Network Out-of-Network 

 $25 Copay 

Reimbursement  amounts 

Up to: Single $30 

Up to: Bifocal $50 

Up to: Trifocal $65  

Up to: Lenticular $100 

Frame In-Network Out-of-Network 

 
Covered up to $130, 20% off any 

remaining balance 
Reimbursed up to $70 

Contact Lenses  In-Network Out-of-Network 

In Lieu of Lenses/Frames 

Medically Necessary 

Covered up to $125 

Covered 100% 

Reimbursed up to $125 

Reimbursed up to $210 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

The vision benefits are administered by NVA. You may choose to visit a provider within the NVA network and take 

advantage of higher benefits coverage, or visit an out-of-network provider of your choice for a reduced benefit if 

desired. Keep in mind, when you stay within the network, you will pay less. 

Find a Vision Provider…. www.e-nva.com 

COVERAGE TIER BI-WEEKLY RATE 

EMPLOYEE ONLY $0.50 

EMPLOYEE + SPOUSE $1.84 

EMPLOYEE + CHILD(REN) $1.94 

FAMILY $3.78 

RATES 
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Flexible Spending 

Flexible Spending Accounts (FSAs) are a pre-tax way to pay for health care and dependent care expenses incurred 

throughout the year. ISolved is the plan administrator for the FSA plan. To enroll, you must elect the amount you want 

to contribute on an annual basis. Your contributions will be deducted from your paychecks in equal installments 

throughout the year that will automatically deposit into your health care or dependent care FSA account. Pansophic 

offers three FSA plan options. The health care and dependent care accounts exist independently – you don’t have to 

elect both types to enroll in the FSA.  
 

Health Care FSA 

Allows you to pay for medical, dental, vision and other health care expenses that are not covered under any other plan 

with pre-tax dollars. The maximum amount you may contribute to your health care FSA is $2,750. Funds are available 

on first day of plan year. Plan carefully—Claims must be incurred in the plan year in order to be eligible for 

reimbursement.  
 

Limited Purpose 

FSA Same rules as the Health Care FSA but if you are enrolled in the HDHP, you are eligible for a limited-purpose FSA 

which allows you to pay for dental and vision expenses.  
 

Dependent Care FSA 

Utilize pre-tax dollars to cover the cost of day care expenses incurred so that both parents can work. The maximum 

amount you may contribute to your dependent care FSA is $5,000 per household. Funds are available as deposited.  
 

FSA Debit Card  

When you enroll in the health care FSA, ISolved sends you a debit card. The FSA debit card is accepted at medical 

offices and qualified merchants (e.g. pharmacies, drug stores) to pay directly for health care expenses. When you use 

your FSA debit card to pay, funds are instantly deducted from your FSA account. You can obtain additional cards for 

your spouse or dependents.  
 

Carryover Maximum Limits:   

The maximum carry forward limit is temporarily removed, which allows you to carry forward any unused funds from 

your Health/Limited Purpose and Dependent Care FSA balances.  This applies to the plan year ending in 2020 and 2021. 
 

A Few Things to Consider…. 

FSAs offer a pre-tax opportunity. As such, they are also subject to strict IRS rules, including the following:  

 Once you enroll in the FSA, you cannot change your contribution amount during the year unless you experience a 

change in status (see section “Making Changes During the Year”).  

 If you are enrolled in the 2021 HDHP HSA with Pansophic (or any other HDHP HSA plan), you are not eligible to 

participate in the health care FSA. However, you care able to participate in the Limited Purpose FSA.  

 If during open enrollment, you transfer from the HDHP (with HSA) to the PPO, you are now eligible to enroll in the 

FSA and use your FSA for medical, dental and vision expenses. If you have money left in your HSA (from prior 

contributions), you are also eligible to utilize the HSA money towards your new health care expenses (or you can 

save the HSA money for retirement).  

 For a detailed list of eligible expenses, visit www.irs.gov/publications and search for Publications 502 (Medical and 

Dental Expenses) and 503 (Child and Dependent Care Expenses).  
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Flexible Spending 

 

Remember to keep your receipts!   

Your debit card may be suspended for failure to provide receipts upon request from ISolved Benefit Services. 

CREATE AN ACCOUNT ON-LINE 

The online portal enables you to: 

 File a claim 

 Upload receipts 

 View account balances, account activity, claim history and payment 

 

SUBMIT YOUR DOCUMENTATION 

You may choose how to submit your documentation to iSolved Benefit Services  

 Online: 

 Log onto your account at www.iSolved Benefit Services.com  

 Enter your claim information 

 Upload your receipt 

 Fax: 

 Download and print the reimbursement request form at www.iSolved Benefit Services.com   

 Complete and fax the form along with your receipt to 800-379-5670 

 Mail:  

  mail the complete reimbursement form and mail it along with your receipt to:  

iSolved Benefit Services 

PO Box 488 

Coldwater, MI 49036 

 

DOWNLOAD THE IFLEX APP 

Access your benefits anytime, anywhere by downloading the iFlex mobile app.  You will be able to: 

 View statements and notifications, check balances and see account activity 24/7 

 Submit claims 

 Report a card as lost or stolen 

http://www.infinisource.com/
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Life and AD&D Insurance 

Life and AD&D Insurance 

Providing economic security for your family is a major consideration in personal financial planning. Your 
benefits package includes Basic Life Insurance / Accidental Death & Dismemberment (AD&D) at no cost to 
you.  The plan administrator is UNUM. 
 

The basic life benefit is payable to your designated beneficiary in the event of your death.  The amount of 
coverage is 1x salary to a maximum of $50,000.    
 

Life Benefit Age Reductions:  
 65% at age 65 and 
 50% at age 70 

This is intended as a high level summary. Please refer to the plan documents for full plan details. 

Voluntary Life and AD&D Insurance 

You may purchase additional Life/AD&D insurance for yourself,  your spouse and your child(ren) through 
UNUM. 
 

Evidence of insurability (EOI) is required for all late entrants and increased coverage amounts above $10,000 
for employees, over $5,000 for a spouse and over the Guarantee Issue amount. It is important to note that 
coverage will not become effective until approved by UNUM. 
 

What is my cost for this coverage? 
Employee premiums for this benefit will be available when you enroll in your benefits through BenXpress. 
 

Life Benefit Age Reductions:  
 65% at age 65 and 
 50% at age 70 

Beneficiary designation reminder  
Please update/confirm your beneficiary elections!  If you intend to name a 

minor as beneficiary, carriers recommend that you establish a trust. 

Life AD&D Insurance Evidence of Insurability Required If: 

Voluntary 

Employee Life & 

AD&D 

$10,000 increments up to a max of 5x earnings or 

$500,000, whichever is less. 

Guarantee Issue: $200,000 

 You elect after your initial eligibility period 

 If you are electing coverage greater than 

$200,000 

 

 If you increase coverage amounts above 

$10,000 

Voluntary 

Dependent Life 

Spouse: $5,000 increments up to $250,000 not to 

exceed 100% of employee coverage amount. 

Guarantee Issue: $50,000 

 You elect over $25,000 

 You elect after your initial eligibility period 

 If you increase coverage over $5,000 

Child: 0-14 days: $1,000; 14 days-26 years $2,000 

increments to $10,000. 

Guarantee Issue: $10,000 

 You elect after your initial eligibility period 

and/or of $5,000 
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Disability Insurance 

SHORT TERM DISABILITY (STD) 

UNUM  

We recognize the importance of your financial well-being, particularly in the event of a disability. A short term illness or 

injury, although not necessarily serious, can still prevent you from working for a period of time. Should this happen, the 

short term disability plan (STD) will replace a portion of your lost income.  The company provides the STD plan at no 

cost to you. 

Weekly Benefit: 60% of basic weekly earnings to a maximum of $2,308 

Disability Elimination Period: 7 Days 

Injury Elimination Period: 7 Days 

Benefit Duration: Payable for up to 25 Weeks 

LONG TERM DISABILITY (LTD) 

UNUM 

The long term disability plan protects you in the event of a disability over 90 days for a low monthly cost. The company 

provides the LTD plan at no cost to you. 

Monthly Benefit: 60% of monthly earnings to a maximum of $10,000  

Elimination Period: 180 Days 

Benefit Duration: Benefits are payable up to normal Social Security age.   
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Employee Assistance Program (EAP) 

Stress, Anxiety and 
depression 

Relationship issues, divorce Identity theft 

Legal questions Anger, grief and loss Child/elder care  

The EAP is designed to help you lead a happier and more productive life at home and at work. Resource Advisor is a 
member assistance program that’s provides resources and services to support you and your household family 
members when you need it. 
 
You and your family members are eligible for up to three free counselor visits, at no cost to you. Counselors can help 

with : 

Work/Life Balance 
You can also reach out to a specialist for help with balancing work and life issues. Just call and one of our Work/ Life 
Specialists can answer your questions and help you find resources in your community.  
 

Ask Our Work/Life Specialist about: 
 Child care  
 Elder care  
 Legal questions  
 Identity theft  
 Financial services, debt management, credit report issues  
 Even reducing your medical/dental bills! • And more  
 

Help is easy to access:  
 Online/phone support: Unlimited, confidential and 24/7.  
 In-person: You can get up to 3 visits available at no additional cost to you with a Licensed Professional Counselor. 

Your counselor may refer you to resources in your community for ongoing support.  
 

Always by your side:  
 Expert support 24/7  
 Convenient website  
 Short-term help  
 Referrals for additional care  
 Monthly webinars  
 Medical Bill SaverTM — helps you save on medical bills  
 

Who is covered? 
Unum’s EAP services are available to all eligible employees, their spouses or domestic partners, dependent children, 
parents and parents-in-law.  
 

Contact: 
Toll-free 24/7 access:  
 1-800-854-1446 (multi-lingual)  
 www.unum.com/lifebalance  
 
* The counselors must abide by federal regulations regarding duty to warn of harm to self or others. In these 
instances, the consultant may be mandated to report a situation to the appropriate authority.  
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Travel Assistance 

 

 

 

 

  

  

  

  

  

  

  

  

  

  

  

  

 

  

 

 

 

  

  

  

 

 

  

  

  

  

  

  

  
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Accident Insurance 

How does it work? 

Accident Insurance can pay a set benefit amount based on the 

type of injury you have and the type of treatment you need. It 

covers accidents that occur off the job. And it includes a range 

of incidents, from common injuries to more serious events. 

Wellness Benefit 

screening 

test, such as: 

  

  

  

 Colonoscopies 

 Mammograms 

Sickness Hospital Confinement Benefit 

that amount. 

limitation. 
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Critical Illness Insurance 

How does it work? 

 

Why is this coverage so valuable? 

 

expenses, like co-pays and deductibles. 

  

 

 

 

What’s covered? 

  

 Blindness 

  

  

  

 benefit) 

  

 the event 

  

 accident 

 

 Cancer 

 

spread to nearby tissues.) 

 

employer. 

 

paycheck. 

   

         

Why should I buy coverage now? 

What else is included? 

A Wellness Benefit 

screening test, such as: 

  

  

  

 Colonoscopies 

 Mammograms 

  
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Hospital Insurance 

How does it work? 

insurance, co-pays and deductibles.  

  year 

  60 
days - once per year 

  days 
- once per year 

What’s included? 

 

in the United States to receive coverage  

You:  
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Whole Life Insurance 

 

How does it work? 

 

 

 

premiums due. 

 

What’s included? 

A “Living” Benefit 

 

 

 

 

you keep it. 

  

 

 

Why should I buy coverage now? 

You 

and whether you 
use tobacco. 

Individual 

coverage 

tobacco. 

Your 

children: 

Individual 

coverage 
 $1 a 

week. 

Who can get coverage? 



 

2021 Employee Benefit Guide  29 

 

Your Rights 

Newborns’ and Mothers' Health Protection Act Notice 

The Newborns' and Mothers' Health Protection Act (Newborns' Act) includes important protections for mothers and 

their newborn children with regard to the length of the hospital stay following childbirth.  The Newborns' Act re-

quires that group health plans that offer maternity  coverage pay for at least a 48-hour hospital stay following child-

birth (96-hour stay in the case of cesarean section). 

Women's Health and Cancer Rights Act Notice 

The Women’s Health and Cancer Rights Act of 1998 is a federal law that provides protection to patients who choose 

to have breast reconstruction in connection with a mastectomy.  This required coverage includes all stages of recon-

struction of the breast on which the mastectomy was performed, surgery and reconstruction of the other breast to 

produce a symmetrical appearance, prostheses and treatment of physical complications of the mastectomy, includ-

ing lymphedema. 

ACA Nondiscrimination  

This group health plan complies with applicable Federal civil rights laws and does not discriminate on the basis of 

race, color, national origin, age, disability or sex. 
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Medicare Part D Notice 

IMPORTANT DISCLOSURES FOR THE 

PANSOPHIC LEARNING AND ACCEL SCHOOLS WELFARE BENEFIT PLAN 
Following are important disclosures related to the Pansophic Learning and ACCEL Schools Welfare Benefit Plan.  If you 

have any questions regarding any of these disclosures, please contact Rachelle Kucharski at 216-583-5230. 

Important Notice from Pansophic Learning and ACCEL Schools About 

Your Prescription Drug Coverage and Medicare 

Please read this Notice carefully and keep it where you can find it. This Notice has  information 

about your current prescription drug coverage with Pansophic Learning and ACCEL Schools (the 

“Plan”) and about your options under Medicare ’s prescription drug coverage. This information can 

help you decide whether or not you want to join a Medicare drug plan. If you are considering 

joining, you should compare your current coverage, including which drugs are covered at what cost, 

with the coverage and costs of the  plans offering Medicare prescription drug coverage in your area. 

Information about  where you can get help to make decisions about your prescription drug coverage 

is at the end of this notice.  

There are two important things you need to know about your current coverage and  Medicare’s 

prescription drug coverage:  

1.  Medicare prescription drug coverage became available in 2006 to everyone with  Medicare. 

You can get this coverage if you join a Medicare Prescription Drug Plan or join a Medicare 

Advantage Plan (like an HMO or PPO) that offers prescription drug coverage. All Medicare 

drug plans provide at least a standard level of coverage set by Medicare. Some plans may also 

offer more coverage for a higher  monthly premium. 

2.  Pansophic Learning and ACCEL Schools has determined that the prescription drug coverage 

offered  by the Plan is, on average for all Plan participants, expected to pay out as much as 

standard Medicare prescription drug coverage pays and is therefore considered Creditable 

Coverage. Because your existing coverage is Creditable Coverage, you can keep this coverage 

and not pay a higher premium (a penalty) if you later decide to join a Medicare drug plan.  

 

When Can You Join A Medicare Drug Plan?   

You can join a Medicare drug plan when you first become eligible for Medicare and each year from 

October 15 th to December 7 th. However, if you lose your current creditable prescription drug coverage, 

through no fault of your own, you will also be eligible for a two (2) month Special Enrollment Period 

(SEP) to join a Medicare drug plan.  

What Happens To Your Current Coverage If You Decide to Join A  Medicare Drug Plan?   

If you decide to join a Medicare drug plan, your current Plan coverage may be affected. Contact your 

plan administrator for more information.     

If you do decide to join a Medicare drug plan and drop your current Plan coverage, be aware that you 

and your dependents may or may not be able to get this coverage back.  
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Medicare Part D Notice 

When Will You Pay A Higher Premium (Penalty) To Join A Medicare Drug  Plan?   

You should also know that if you drop or lose your current Plan coverage and don ’t join a Medicare 
drug plan within 63 continuous days after your current coverage ends, you may pay a higher premium 
(a penalty) to join a Medicare drug plan later. If you go 63 continuous days or longer without 
creditable prescription drug coverage, your monthly premium may go up by at least 1% of the 
Medicare base beneficiary premium per month for every month that you did not have that coverage. 
For example, if you go nineteen months without creditable coverage, your premium may consistently 
be at least 19% higher than the Medicare base beneficiary premium. You may have to pay this higher 
premium (a penalty) as long as you have Medicare prescription drug coverage. In addition, you may 
have to wait until the following October to join.  
 

For More Information About This Notice Or Your Current Prescription  Drug Coverage…   

Contact the person listed below for further information.  
 

NOTE: You’ll get this Notice each year. You will also get it before the next period you can join a 
Medicare drug plan, and if the Plan coverage changes. You also may request a copy of this Notice at 
any time. 
 

For More Information About Your Options Under Medicare Prescription  Drug Coverage…  

More detailed information about Medicare plans that offer prescription drug coverage is in the 
“Medicare & You” handbook. You’ll get a copy of the handbook in the mail every year from Medicare. 
You may also be contacted directly by Medicare drug plans.  

For more information about Medicare prescription drug coverage:  

Visit www.medicare.gov 

Call your State Health Insurance Assistance Program (see the inside back cover of your copy of the 
“Medicare & You” handbook for their telephone number) for personalized help  

Call 1-800-MEDICARE (1-800-633-4227). TTY users should call 1-877-486-2048.  

If you have limited income and resources, extra help paying for Medicare prescription drug coverage is 
available. For information about this extra help, visit Social Security on the web at 
www.socialsecurity.gov, or call them at 1 -800-772-1213 (TTY 1-800-325-0778). 

Remember: Keep this Creditable Coverage notice. If you decide to join one of the Medicare drug plans, you may be 

required to provide a copy of this notice when you join to show whether or not you have maintained creditable 

coverage and, therefore, whether or not you are required to pay a higher premium (a penalty). 

Date: June 7, 2021 

Name of Entity/Sender: PANSOPHIC LEARNING US LLC  

Contact:  Emily Schmidt 

Address: 1650 Tysons Boulevard, Suite 600, McLean, VA 22102 

Phone Number: 703.206.6225  

http://www.medicare.gov
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Medicaid & Chip Program 

Premium Assistance Under Medicaid and the Children’s Health Insurance Program (CHIP) 
If you or your children are eligible for Medicaid or CHIP and you’re eligible for health coverage from your employer, your 
state may have a premium assistance program that can help pay for coverage, using funds from their Medicaid or CHIP 
programs. If you or your children aren’t eligible for Medicaid or CHIP, you won’t be eligible for these premium 
assistance programs but you may be able to buy individual insurance coverage through the Health Insurance Marketplace. 
For more information, visit www.healthcare.gov. 
 
If you or your dependents are already enrolled in Medicaid or CHIP and you live in a State listed below, contact your State 
Medicaid or CHIP office to find out if premium assistance is available. 
 
If you or your dependents are NOT currently enrolled in Medicaid or CHIP, and you think you or any of your dependents 
might be eligible for either of these programs, contact your State Medicaid or CHIP office or dial 1-877- KIDS NOW or 
www.insurekidsnow.gov to find out how to apply. If you qualify, ask your state if it has a program that might help you pay 
the premiums for an employer-sponsored plan. 
 
If you or your dependents are eligible for premium assistance under Medicaid or CHIP, as well as eligible under your 
employer plan, your employer must allow you to enroll in your employer plan if you aren’t already enrolled. This is called a 
“special enrollment” opportunity, and you must request coverage within 60 days of being determined eligible for 
premium assistance. If you have questions about enrolling in your employer plan, contact the Department of Labor 
at www.askebsa.dol.gov or call 1-866-444-EBSA (3272). 
 
If you live in one of the following states, you may be eligible for assistance paying your employer health plan premiums. 

The following list of states is current as of January 31, 2021. Contact your State for more information on eligibility – 

ALABAMA-Medicaid CALIFORNIA-Medicaid 

 h lh Phone: 1-855-692-5447 Website:  Health Insurance Premium Payment (HIPP) Pro-
gram h   Phone: 916-445-8322  Email: 
hipp@dhcs.ca.gov 

ALASKA-Medicaid 
COLORADO-Health First Colorado (Colorado’s Medicaid 

Program) & Child Health Plan Plus (CHP+) 

The AK Health Insurance Premium Payment Program Web-
site: http://myakhipp.com/ Phone: 1-866-251-4861  Email:   
CustomerService@MyAKHIPP.com Medicaid Eligibility: 
h  

Health First Colorado Website: 
om  Health First Colorado Member 

Contact Center:      CHP+: 
https://www.colorado.gov/pacific/hcpf/child- 

  CHP+ Customer Service: 1-800-359-1991/ State Relay 
711  Health Insurance Buy-In Program (HIBI): 

buy-program
HIBI Customer Service: 1-855-692-6442 

ARKANSAS-Medicaid FLORIDA-Medicaid 

 h h   Phone: 1-855-MyARHIPP 
(855-692-7447) 

Website:h
ery.com/hipp/index.html  Phone: 1-877-

357-3268 

GEORGIA-Medicaid MASSACHUSETTS - Medicaid and CHIP 

 h pre-
mium-payment-program-hipp Phone: 678-564-1162 ext 
2131 

 h h h premi-
um-assistance-pa Phone: 1-800-862-4840 

http://www.healthcare.gov/
http://www.insurekidsnow.gov/
http://www.askebsa.dol.gov/
http://myalhipp.com/
http://dhcs.ca.gov/hipp
mailto:hipp@dhcs.ca.gov
http://myakhipp.com/
mailto:CustomerService@MyAKHIPP.com
http://dhss.alaska.gov/dpa/Pages/medicaid/default.aspx
https://www.healthfirstcolorado.com/
https://www.healthfirstcolorado.com/
https://www.colorado.gov/pacific/hcpf/child-health-plan-plus
https://www.colorado.gov/pacific/hcpf/child-health-plan-plus
https://www.colorado.gov/pacific/hcpf/child-health-plan-plus
https://www.colorado.gov/pacific/hcpf/health-insurance-buy-program
https://www.colorado.gov/pacific/hcpf/health-insurance-buy-program
https://www.colorado.gov/pacific/hcpf/health-insurance-buy-program
http://myarhipp.com/
https://www.flmedicaidtplrecovery.com/flmedicaidtplrecov
https://www.flmedicaidtplrecovery.com/flmedicaidtplrecov
https://www.flmedicaidtplrecovery.com/flmedicaidtplrecovery.com/hipp/index.html
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmedicaid.georgia.gov%2Fhealth-insurance-premium-payment-program-hipp&data=02%7C01%7Cstashlaw%40dch.ga.gov%7C98b18a96ce1b49d087f708d709449652%7C512da10d071b4b948abc9ec4044d1516%7C0%7C0%7C6369880
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmedicaid.georgia.gov%2Fhealth-insurance-premium-payment-program-hipp&data=02%7C01%7Cstashlaw%40dch.ga.gov%7C98b18a96ce1b49d087f708d709449652%7C512da10d071b4b948abc9ec4044d1516%7C0%7C0%7C6369880
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmedicaid.georgia.gov%2Fhealth-insurance-premium-payment-program-hipp&data=02%7C01%7Cstashlaw%40dch.ga.gov%7C98b18a96ce1b49d087f708d709449652%7C512da10d071b4b948abc9ec4044d1516%7C0%7C0%7C6369880
https://www.mass.gov/info-details/masshealth-premium-assistance-pa
https://www.mass.gov/info-details/masshealth-premium-assistance-pa
https://www.mass.gov/info-details/masshealth-premium-assistance-pa
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Medicaid & Chip Program 

INDIANA-Medicaid MINNESOTA-Medicaid 

Healthy Indiana Plan for low-income adults 19-64  
h  Phone: 1-877-438-4479 All oth-
er Medicaid  Phone 1
-800-457-4584 

Website: 
h

h h h h

IOWA-Medicaid and CHIP (Hawki) MISSOURI-Medicaid 

Medicaid Website: 
Hawki Website: h

 HIPP 
Website: h h

h HIPP Phone: 1-888-346-9562 

Website: h h
h h Phone: 573-751-2005 

KANSAS-Medicaid MONTANA-Medicaid 

Phone: 1-800-792-
4884 

Website: h hh h
Phone: 1-800-694-3084 

KENTUCKY-Medicaid NEBRASKA-Medicaid 

Kentucky Integrated Health Insurance Premium Payment 
Program (KI-HIPP) Website: https://chfs.ky.gov/agencies/
dms/member/Pages/kihipp.aspx Phone: 1-855-459-6328 
Email: KIHIPP.PROGRAM@ky.gov   
https://kidshealth.ky.gov/Pages/index.aspx  Phone: 1-877
-524-4718     h  

  h   Phone: 1-855-
632-7633   

LOUISIANA-Medicaid NEVADA-Medicaid 

   h h

5488 (LaHIPP) 

    Medicaid Phone: 1-
800-992-0900 

MAINE-Medicaid NEW HAMPSHIRE-Medicaid 

Enrollment Website: h h
fo Phone: 1-800-442-6003 TTY: Maine re-

lay 711 

 h  Phone: 603-
271-5218  Toll free number for the HIPP program: 1-800-852-
3345, ext 5218 

Private Health Insurance Premium Webpage: h
h fo Phone: 1-800-

977-6740  TTY: Maine relay 711 

  

NEW JERSEY-Medicaid and CHIP SOUTH DAKOTA-Medicaid 

Medicaid Website: h h
dmahs/clients/medicaid/ Medicaid Phone: 609-631-2392  

CHIP 
Phone: 1-800-701-0710 

Phone: 1-888-828-0059 

NEW YORK-Medicaid TEXAS-Medicaid 

 h h h h
Phone: 1-800-541-2831 

 h   Phone: 1-800-440-0493 

http://www.in.gov/fssa/hip/
https://www.in.gov/medicaid/
https://mn.gov/dhs/people-we-serve/children-and-families/health-care/health-care-programs/programs-and-services/other-insurance.jsp
https://mn.gov/dhs/people-we-serve/children-and-families/health-care/health-care-programs/programs-and-services/other-insurance.jsp
https://mn.gov/dhs/people-we-serve/children-and-families/health-care/health-care-programs/programs-and-services/other-insurance.jsp
https://mn.gov/dhs/people-we-serve/children-and-families/health-care/health-care-programs/programs-and-services/other-insurance.jsp
https://dhs.iowa.gov/ime/members
http://dhs.iowa.gov/Hawki
http://dhs.iowa.gov/Hawki
https://dhs.iowa.gov/ime/members/medicaid-a-to-z/hipp
https://dhs.iowa.gov/ime/members/medicaid-a-to-z/hipp
http://www.dss.mo.gov/mhd/participants/pages/hipp.htm
http://www.dss.mo.gov/mhd/participants/pages/hipp.htm
https://www.kancare.ks.gov/
http://dphhs.mt.gov/MontanaHealthcarePrograms/HIPP
http://dphhs.mt.gov/MontanaHealthcarePrograms/HIPP
https://chfs.ky.gov/agencies/dms/member/Pages/kihipp.aspx
https://chfs.ky.gov/agencies/dms/member/Pages/kihipp.aspx
mailto:KIHIPP.PROGRAM@ky.gov
https://kidshealth.ky.gov/Pages/index.aspx
https://chfs.ky.gov/
http://www.accessnebraska.ne.gov/
http://dhh.louisiana.gov/index.cfm/subhome/1/n/331
http://www.ldh.la.gov/lahipp
http://dhcfp.nv.gov/
https://www.maine.gov/dhhs/ofi/applications-forms
https://www.maine.gov/dhhs/ofi/applications-forms
https://www.dhhs.nh.gov/oii/hipp.htm
https://www.maine.gov/dhhs/ofi/applications-forms
https://www.maine.gov/dhhs/ofi/applications-forms
http://www.state.nj.us/humanservices/dmahs/clients/medicaid/
http://www.state.nj.us/humanservices/dmahs/clients/medicaid/
http://www.njfamilycare.org/index.html
http://dss.sd.gov/
https://www.health.ny.gov/health_care/medicaid/
http://gethipptexas.com/
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Medicaid & Chip Program 

NORTH CAROLINA-Medicaid UTAH-Medicaid and CHIP 

  Phone: 919-855-4100   u CHIP Website: 

http://health.utah.gov/chip  Phone: 1-877-543-7669 

NORTH DAKOTA-Medicaid VERMONT-Medicaid 

Website: 
Phone: 1-844-854-4825 

 h nm un   Phone: 1-800-
250-8427 

OKLAHOMA-Medicaid and CHIP VIRGINIA-Medicaid and CHIP 

 u hom Phone: 1-888-365-
3742 

    Medicaid Phone: 1-
800-432-5924  CHIP Phone: 1-855-242-8282 

OREGON-Medicaid WASHINGTON-Medicaid 

 
h Phone: 1-800-699

 h h   Phone: 1-800-562-3022 

PENNSYLVANIA-Medicaid WEST VIRGINIA-Medicaid 

Website: 
Phone: 1-800-692-7462 

Website: http://mywvhipp.com/  Toll-free phone: 1-855-
MyWVHIPP (1-855-699-8447) 

RHODE ISLAND-Medicaid and CHIP WISCONSIN-Medicaid and CHIP 

   Phone: 1-855-697-4347, 
or 401-462-0311 (Direct Rite Share Line) 

Website: 
10095.htm Phone: 1-800-362-3002 

SOUTH CAROLINA-Medicaid WYOMING-Medicaid 

 h Phone: 1-888-549-0820 Website: 
and-eligibility/ Phone: 1-800-251-1269 

To see if any other states have added a premium assistance program since January 31, 2021, or for more information 
on special enrollment rights, contact either: 
 
U.S. Department of Labor     U.S. Department of Health and Human Services  
Employee Benefits Security Administration   Centers for Medicare & Medicaid Services  
www.dol.gov/agencies/ebsa     www.cms.hhs.gov 
1-866-444-EBSA (3272)     1-877-267-2323, Menu Option 4, Ext. 61565 
 
Paperwork Reduction Act Statement 
According to the Paperwork Reduction Act of 1995 (Pub. L. 104-13) (PRA), no persons are required to respond to a 
collection of information unless such collection displays a valid Office of Management and Budget (OMB) control 
number. The Department notes that a Federal agency cannot conduct or sponsor a collection of information unless it 
is approved by OMB under the PRA, and displays a currently valid OMB control number, and the public is not 
required to respond to a collection of information unless it displays a currently valid OMB control number. See 44 
U.S.C. 3507. Also, notwithstanding any other provisions of law, no person shall be subject to penalty for failing to 
comply with a collection of information if the collection of information does not display a currently valid OMB control 
number. See 44 U.S.C. 3512. 
 
The public reporting burden for this collection of information is estimated to average approximately seven minutes 
per respondent. Interested parties are encouraged to send comments regarding the burden estimate or any other 
aspect of this collection of information, including suggestions for reducing this burden, to the U.S. Department of 
Labor, Employee Benefits Security Administration, Office of Policy and Research, Attention: PRA Clearance Officer, 
200 Constitution Avenue, N.W., Room N-5718, Washington, DC 20210 or email ebsa.opr@dol.gov and reference the 
OMB Control Number 1210-0137. 
 
          OMB Control Number 1210-0137 (expires 1/31/2023) 
 

 

https://medicaid.ncdhhs.gov/
https://medicaid.utah.gov/
http://health.utah.gov/chip
http://www.nd.gov/dhs/services/medicalserv/medicaid/
http://www.greenmountaincare.org/
http://www.insureoklahoma.org/
https://www.coverva.org/hipp/
http://healthcare.oregon.gov/Pages/index.aspx
http://www.oregonhealthcare.gov/index-es.html
http://www.oregonhealthcare.gov/index-es.html
https://www.hca.wa.gov/
https://www.dhs.pa.gov/providers/Providers/Pages/Medical/HIPP-Program.aspx
https://www.dhs.pa.gov/providers/Providers/Pages/Medical/HIPP-Program.aspx
https://www.dhs.pa.gov/providers/Providers/Pages/Medical/HIPP-Program.aspx
http://mywvhipp.com/
http://www.eohhs.ri.gov/
https://www.dhs.wisconsin.gov/badgercareplus/p-
https://www.dhs.wisconsin.gov/badgercareplus/p-10095.htm
https://www.scdhhs.gov/
https://health.wyo.gov/healthcarefin/medicaid/programs-and-eligibility/
https://health.wyo.gov/healthcarefin/medicaid/programs-and-eligibility/
https://health.wyo.gov/healthcarefin/medicaid/programs-and-eligibility/
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Helpful Contacts 

BENEFIT PROVIDER CONTACT INFORMATION 

Medical  

 

Anthem BCBS www.anthem.com 

833-592-9956 

Dental Anthem BCBS www.anthem.com 

833-592-9956 

Vision NVA www.e-nva.com 

800-672-7723 

Basic Life and AD&D 

Voluntary Life and AD&D 

UNUM www.unum.com 

800-421-0344 

Short-Term Disability 

Long-Term Disability 

 

UNUM www.unum.com 

800-421-0344 

Health Savings Accounts (HSA) Anthem www.anthem.com 

833-592-9956 

Flexible Spending Account (FSA) iSolved Benefit 

Services 

www.isovledbenefitservices.com 

800-300-3838 

Employee Assistance Program (EAP) UNUM www.unum.com/lifebalance 

800-854-1446 

Travel Assistance Program UNUM www.unum.com 

800-872-1414 

Accident Insurance 

Critical Illness Insurance 

Hospital Indemnity Insurance 

Whole Life Insurance  

UNUM www.unum.com 

800-421-0344 

Benefit Advocate Center Gallagher bac.pansophiclearning@ajg.com 

833-775-2143 



This document is an outline of the coverage proposed by the carrier(s), based on information provided by 
your company. It does not include all the terms, coverages, exclusions, limitations, and conditions of the 
actual contract language.  The policies themselves must be read for those details. The intent of this 
document is to provide you with general information about your employee benefit plans.  It does not 
necessarily address all the specific issues which may be applicable to you. It should not be construed as, nor 
is it intended to provide, legal advice. Questions regarding specific issues should be directed to your Human 
Resources/Benefits Department.  
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BRIDGES PREPARATORY ACADEMY 

ATTACHMENT 8 

DESCRIPTION OF FACILITIES 

The School facility has 8 classrooms, 3 staff offices including the main office, a 
gymnasium, cafeteria and a playground outside for the students.  In the last year every 
classroom and hallway has been painted. Carpet was removed from the offices and sick 
room and new floor tile was installed.   Within the last few years new heating/cooling wall 
units were placed in the classrooms.  A new window air conditioner was donated by 
Philip’s Electric for the cafeteria last summer. New wiring was also completed in the  
cafeteria and new wiring for the updated lights has been started. 
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